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EAST PAKISTAN AGRICULTURAL UNIVERSITY ORDINANCE, 1961
E. P. Ordinance No. XXVIII of 1961
(18th August 1961)

An Ordinance to establish the East Pakistan Agricultural University.

WHEREAS it is expedient to establish an Agricultural University in East Pakistan to provide
facilities for higher education and research work in Agriculture and all its branches. Now,
THEREFORE, in pursuance of the Presidential Proclamation of the seventh day of October,
1958, and in exercise of all powers enabling him in that behalf, the Governor of East
Pakistan is pleased to make and promulgate the following Ordinance, namely-

1. (1) This Ordinance may be called the East Pakistan Agricultural University Ordinance,
1961.

(2) It extends to the whole of East Pakistan.

(3) It shall come into force at once.

2. In this Ordinance, unless there is anything repugnant in the subject or context -
(a)"Authority" means any of the Authorities of the University specified in section 15,

(b) (i) "college" means an educational institution imparting instruction in Agriculture and
other branches of learning connected with Agriculture at degree and post-graduate levels;
(ii)"Constituent college" means a college established and-maintained by the University as an
integral part thereof within the campus of the University and includes a college forming an
integral part of the University under subsection (2) of section 6-;

(iii)“affiliated college” means a college admitted to the privileges of the university under
subsection (1) of section 7;

(c) “Dean” means the head of the Faculty of the university;

(d) "teacher" includes a Professor, Reader, Lecturer and any other person appointed to a
teaching post in the University; and

(e)"University" means East Pakistan Agricultural University established under section 3.

3. (1) An Agricultural University shall be established at Mymensingh in accordance with the
provisions of this Ordinance and the campus Of the University shall comprise such area as
the Provincial Government may, by notification in the Official Gazette, declare.

(2) The first Chancellor, the first Vice-Chancellor appointed under section 12, and the first
members of the Syndicate and of the Academic Council constituted under section 16 and
section- 19 respectively, and all persons who may hereafter become such Chancellor, Vice-
Chancellor, or members arc hereby constituted a body corporate by the name of the East
Pakistan Agricultural University.

(3) The University shall a perpetual succession and a common seal and may sue or be sued
by the said name,

4. The University shall be competent to acquire property, both movable and immovable,
and hold property which has become vested in or has been acquired by it, and to contract,
transfer and do all other things necessary for the purposes of this Ordinance in connection
with such property.

5. The University shall have the following powers, namely -

(@) To provide for instruction in Agriculture and such branches of learning connected with
Agriculture as the University may think fit to provide, at degree and post-graduate levels,
and to make provisions for research and for the advancement and dissemination of
knowledge in those subjects;

(b) To hold examinations and to grant and confer certificates, diplomas, degrees and other
academic distinctions to and on persons who-

i) Have pursued a course of study provided or prescribed by the University, and have passed
the examinations of the University under such conditions as may be prescribed by the
University Ordinances; and
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ii) Are admitted to the examinations of the university and have passed the examination of
the University under such conditions as may be prescribed by the University ordinances;

c) To confer research degrees on persons who have carried on independent research under
such Conditions as may be prescribed by the University Ordinances:

d) To confer honorary degrees or other academic distinctions on approved persons in the
manner prescribed by the Statutes;

e) To co-operate with other Universities, Boards and Institutes in such manner and for such
purposes as the University may determine;

f) To institute Professorship, Readership, Lecturer ship and any other teaching or
administrative post required by the University, and to appoint persons to such Professorship,
Readership, Lecturer ship and post;

g) To institute and award Fellowships, Scholarships, Medals and prizes in accordance with
the university ordinances;

h) To establish teaching department, faculties Institutes, Constituent colleges and halls
within the campus of the university and to make such agreements for their maintenance,
managements and administration as it may deem necessary;

i) To admit colleges laying outside the campus of the university to the privileges of the
university;

j) To demand and receive payment of such fees and others charges as may be prescribed by
the statutes;

k) To supervise and control the residence and discipline of the students of the University, to
regulate their extra-curricular activities, to make arrangements for promoting their health,
and to ensure that they do not, in anyway,"' associate with undesirable persons, who, in the
opinion of the University, exploit or are likely to exploit any association of students, whether
in respect of extracurricular or in respect of curricular activities;

I) To receive grants, bequests, trusts, gifts, donations, endowments and other contributions
mad to the University for specific purposes; and

m) To do such other acts, whether incidental to the powers aforesaid or not, as may be
requisite in order to further the objects of the University.

6. (1) Notwithstanding, anything to the contrary contained in any other law for the time
being in force, no educational institution lying within the campus of the University and
imparting instruction in agriculture and other branches of learning, connected with
Agriculture for which the University provides instruction, shall be associated in anyway with
or seek admission to, any privileges of any other University.

(2) Any educational institution as mentioned in subsection (I) which has been affiliated to
any other University before the coming into force of this Ordinance, shall cease to be
affiliated to such other University and such other University shall cease to have any
jurisdiction over such institution immediately on the coming into force of this Ordinance; and
such institution shall form an integral part of, and be maintained by, the University.

7. (1) Notwithstanding anything to the contrary contained in any other law for the time
being in force, any educational institution situated anywhere in East Pakistan outside the
campus of the University and imparting instruction in Agriculture and other branches of
learning connected with agriculture for which the University provides instruction, may apply
to the University for being admitted to, the privileges of the University; and the University
may, subject to the sanction by the Provincial Government and subject to the statutes,
admit suck institution to the privileges of the University under such terms and conditions as
the University may deem fit to impose.

(2) On and from the date on which an educational institution is admitted to the privileges of
the University under sub-section (1), any other University, which had jurisdiction over such
institution and to which such institution was affiliated, shall cease to have any jurisdiction
over such institution.

(3) No educational institution admitted to the privileges of the University under sub-section
(1) shall be associated in any way with, or seek admission to, any privileges of any other
University.
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8. The University shall be open to all persons of either sex and of whatever religion; race,
creed, color or class and no person shall be denied the privileges of the University on the
ground of his religion, race, creed, color or class.

9. (1) The Provincial Government shall have the right to cause an inspection to be made, by
such person or persons as it may direct, of the University and its buildings, laboratories,
libraries, museums, workshops and equipment, of any institution or college maintained or
recognized by, or admitted to the privileges of, the University, of the teaching and other
work conducted by the University, and of the conduct of examinations held by the
University, and to cause an enquiry to be made in respect of any matter connected with the
university. The Provincial Government shall, in every such case, give notice to the Syndicate
of its intention to cause an inspection or enquiry to be made, and the Syndicate shall be
entitled to be represented thereof.

(2) The Provincial Government still communicates to the Syndicate its views with regard to
the results of such inspection or inquiry and shall, after ascertaining thereon the views of the
Syndicate, advise the Syndicate on the action to be taken.

(3) The Syndicate shall communicate to the Provincial Government such action, if any, as
has been taken or proposed to be taken upon the results of the inspection or inquiry.

(4) Where the Syndicate does not, within a reasonable time, take action to the satisfaction of
the Provincial Government, the Provincial Government may, after considering any
explanation furnished or representation made by the Syndicate, issues such directions as it
thinks and the Vice-Chancellor shall comply with such directions.

10. The following shall be the officers of the university:

i) the chancellor,

ii) the vice- chancellor,

iii) the register,

iv) the treasurer,

v) the controller of examinations, and

iv) such other persons as may be prescribed by the status to be the officers of the
university.

11. (1) The Chancellor of the University shall, when present, preside at the Convocation of
the University.

(2) The Chancellor may remove any person from the membership of any Authority, if such
person:

(i) is of unsound mind;

(ii) has been incapacitated to function as member of such Authority; or

(iii) has been convicted by a court of law of an offence involving moral turpitude.

(3) The Chancellor may withdraw tile degree or diploma conferred on, or granted to, any
person by the University if such person has been convicted by a court of law of an offence
involving moral turpitude.

(4) The Chancellor may by order in writing, annual any proceeding of any of the authorities
which, in his opinion, is not in conformity with this Ordinance, the status or the university
Ordinances: Provided that before making ant such order he shall, through the Vice-
Chancellor, call upon the said authority to showcause why such an order should not be
made.

(5) Every proposal for the conferment of an honorary degree shall be subject to the
conformation of the Chancellor.

(6) The Chancellor may, if he is satisfied that exceptional circumstances seriously interfering
with the normal activities of the University exist, pass such orders as he may consider
necessary in the interests of' the University; and such orders shall be binding on the
authorities and their members, and the officers, teachers and other employees of the
University and shall be given effect to by the Vice-Chancellor.
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12. (1) The Vice-Chancellor shall, by notification in the Official Gazette, be appointed by the
Chancellor on such terms and conditions as the Chancellor may determine.

(2) The Vice-Chancellor shall hold office for four-years from the date of his appointment and,
will the expiration of his term of office, shall be eligible for re-appointment.

(3) When the office of the Vice-Chancellor falls vacant temporarily by person of leave, illness
or other causes, the Chancellor shall make such arrangements for carrying of the duties of
the office of Vice-Chancellor as he may think fit.

13. (1) The Vice-Chancellor shall be the principal executive and academic officer of the
University and shall, if present, preside at the meetings of the Syndicate, the Academic
Council, the Faculties, the Committee for Advanced Studies and Research, the Selection
Board, the Finance Committee and the Planning and Development Committee. In the
absence of the Chancellor, he shall preside at the Convocations of the University. He shall
be entitled to attend and preside at any meeting of any authority or other body or
committee of the University.

(2) The Vice-Chancellor shall ensure that the provisions of this Ordinance, the statutes and
the University Ordinance are faithfully observed and carried out, and he shall exercise all
powers necessary for this purpose.

(3) In an emergency arising out of the business of the University and requiring, in the
opinion of the Vice-Chancellor, immediate action, the Vice- Chancellor may take such action
as he may deem necessity, and shall report the action so taken to the authority concerned
as early is possible.

(4) The Vice-Chancellor shall have the power to appoint, punish or dismiss such employees
of the University as may be laid down in the statutes.

(5) The Vice-Chancellor shall have the power to create and fill temporary posts for a period
not exceeding six months.

(6) The Vice-Chancellor may subject to such conditions as may be prescribed by the
statutes, delegate any of his powers to such officers and employees of the University as he
may determine.

(7) The Vice-Chancellor shall exercise such other powers as may be prescribed by the
statutes.

14. Subject to the provisions of this Ordinance, the powers and duties of other officers of
the University shall be such as may be prescribed by the statutes.

15. The following shall be the authorities of the University -

(i) the Syndicate,

(ii) the Academic Council,

(iii) the Faculties,

(iv) the Boards of Studies,

(v) the Selection Board,

(vi) the Committee for Advanced Studies and Research,

(vii) the Finance Committee,

(viii) the Planning and Development Committee, and

(ix) such other authorities as may be prescribed by the statutes.

16. The Syndicate shall consist of the following members -
) the Vice- Chancellor

i) the Director of Public Instruction, East Pakistan;

ii) the Director of Agriculture, East Pakistan;

v) two Deans to be nominated by the Chancellor

V) six persons to be nominated by the Chancellor.

(
(
(
(
(

17. Subject to the other provisions of this Ordinance, the Syndicate shall have the general
management of and superintendence over, the affairs, concerns and property of the
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University, and shall exercise such superintendence in accordance with the provisions of this
Ordinance, statutes and the University Ordinances made there under. In particular it -

(a) shall determine the form, provide for the custody and regulate the use of the common
seal of the University:

(b) shall hold, control and administer the property and funds of the University, and make
contracts onbehalf of the University;

(c) shall have power to transfer and accept transfer of any moveable and immovable
property on behalf of the university in accordance with the statutes that may be prescribed;
(d) shall manage and regulate the finances, accounts and investments of the university;

(e) may invest any moneys belonging to the University, including any unapplied income, in
any of the securities described in section 20 of the Trust Act 1882, or in the purchase of
immovable property in Pakistan with the like power of varying such investments, or may
place on fixed deposits in any approved Bank, any portion of such moneys not required for
immediate expenditure;

(f) shall administer any funds placed at the disposal of the University for specific purposes;
(g) shall consider and pass the budget of the university;

(h) shall admit colleges to the privileges of the university, subject to the provisions of this
Ordinance and under such conditions as may be prescribed by the statutes;

(i) shall arrange for and direct the inspection of colleges and Teaching Departments;

(j) may initiate such teaching or administrative posts as it may consider necessary;

(k) may abolish or suspend any existing teaching or administrative post in the university;

(I) shall, subject to the other provisions of this Ordinance and the statutes, appoint the
officers on the recommendation of the Vice-Chancellor, and teachers on the
recommendation of the Selection Board, and shall determine their duties and conditions of
appointment;

(m) may confer and grant degrees and diplomas;

(n) shall, subject to the other provisions of this Ordinance, regulate, determine and
administer all matters concerning the university, and, to this end, shall exercise all other
powers not otherwise provided for by this Ordinance or the statutes and the University
Ordinances; and

(o) may delegate any of its powers to an officer or an authority of the university or to com-
mittee or sub-committee appointed for a specific purpose.

18. The Academic Council shall consist of the following -
(i) the Vice-chancellor - (chairman);

(ii) the Deans of the Faculties;

(iii) the Heads of the University teaching departments;
(iv) the University Professors and Readers;

(v) five persons to be nominated by the chancellor.

19. Subject to the other provisions of this Ordinance and the statutes, the Academic Council
shall have the power-

(a) to advise the Syndicate on all academic matters;

(b) to make University Ordinances for the proper conduct of teaching, research and
examination, and for promoting academic life in the university and the colleges;

(c) to lay down conditions under which students may be given admission to the various
courses of study and the examinations held by the university;

(d) to propose to the Syndicate schemes for the constitution of University Departments and
Boards of Studies;

(e) to deal with university teaching and to make proposals for the planning and development
of teaching and research in the university;

(f) to prescribe, subject to the approval of the Syndicate and upon the recommendations of
the Boards of Studies and faculties, the courses of studies, the syllabuses and the outlines of
texts for all the examinations: Provided that if the recommendations of a Board of Studies or
Faculty are not available to the Academic Council by the 10™ of April each year, it may,



286

subject to the approval of the Syndicate, continue, for the next year, the courses of studies
already prescribed for an examination;

(g) to recognise the examinations of other Universities or Boards as equivalent to the
corresponding examinations of the university; and

(h) to make University Ordinance, for the award of fellowships, Scholarships, medals and
prizes.

20. The term of office of the nominated members and the quorum for the meeting of the
Syndicate and of the Academic Council shall be prescribed by the statutes.

21. Subject to the provisions of the ordinance, the constitutions, powers and duties of the
Faculties, Boards of Studies, Selection Boards, Committee for Advanced Studies and
Research, Finance Committee, Planning and Development Committee and other authorities
shall be such as may be prescribed by the statutes.

22. Subject to the provisions of this Ordinance, the statutes may provide for all or any of the
following matters, namely -

(a) The constitution, powers and duties of the authorities;

(b) The constitution of pension and provident funds for the benefit of the officers, teachers
and other employees of the university;

(c) The-designations, powers and duties of the officers and teachers of the university;

(d) The conditions of service of the officers, teachers and other employees of the university;
(e) The mode of appointment of the officers and teachers of the university;

(f) The duration of courses;

(g) The medium of instruction and examinations

(h) The fees to be charged for courses of study in the university and for admission to the
examinations held by the university;

) The creation and abolition of posts;

) The establishment of Teaching Departments and constituent colleges; and

k) All other matters which, by this Ordinance, is to be, or may be, and prescribed by the
statutes.

(i
(]
(

23. (1) On the commencement of this Ordinance, the statutes set out in the Schedule shall
be the statutes of the university.

(1) The statutes may be amended, repealed or added to by Statutes made by the Syndicate
in the manner hereinafter appearing.

(2) The Syndicate may propose to the Chancellor the draft of any statute to be as sented to
by him: Provided that no statute relating to any matter mentioned in clauses (f), (g), (h), (i)
and (i) of section 22 shall be proposed unless it has first been referred to the Academic
Council and the Academic Council has expressed its opinion on it.

(3) Statute proposed by the Syndicate shall have no validity until it has been assented to by
the Chancellor. The Chancellor may assent to a statute as proposed by the Syndicate or
withhold his assent, or may refer it back to the Syndicate for reconsideration; and the
statute shall be re-submitted to the Chancellor for his assent thereto.

24. The Academic Council may, subject to the provisions of this Ordinance, and the statutes,

frame University Ordinances providing for all or any of the following matters -

(a) Registration of the students in the university, and admission of the students in the

university and constituent and affiliated colleges;

(b) Equivalence of examinations conducted by other universities and institutions;

(c) Framing of detailed syllabuses for the examinations held by the university;

(d) Conditions of admission to the examinations held by the university;

(e) Conduct of examinations;

(f) Condition of residence of the students;

(g) Condition of admission to the Teaching Departments and constituent and affiliated
colleges;
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(h) All other matters which, by this Ordinance, is to be or may be prescribed by the
University Ordinances.

25. (1) When a University Ordinance has been framed under section 24, it shall be
submitted to the Syndicate which may approve or reject it or may refer it back to the
Academic Council for re-consideration, and re-submission to the Syndicate.

(2) A University Ordinance framed by the Academic Council shall have no validity until it has
received the approval of the Syndicate.

26. (1) The authorities of the university may make regulations consistent with this
Ordinance, the statutes and the University Ordinances-

(a) Laying down the procedure to be followed at their meetings; and

(b) Providing for all matters solely concerning such authorities and not provided for by this
Ordinance, the statutes and the University Ordinances.

(2) Every authority of the university shall make regulations providing for the giving of notice
to the members of such authority, of the dates of meetings, and of the business to be
transacted at the meetings, and for keeping of records of the proceedings of the meetings.
(3) The Syndicate may direct the amendment, in such a manner as it may specify, of any
regulation made under sub-section (1) or sub-section (2) or the amendment of any
regulation made under sub-section (1): Provided that any authority which is dissatisfied with
any such direction may appeal to the Chancellor whose decision shall be final.

27. (1) The university shall have a fund to be called the University Fund and to which shall
be credited-

(a) Its income from fees, donations, trusts, bequests, endowments, grants and all other
sources;

(b) Any contribution or grant by the Central or the Provincial Government.

(2) The Provincial Government shall, for the purposes of, this Ordinance, contribute annually
to the university such sum of money as may be determined by it.

28. The statement of the accounts of the, university shall, once a year, be submitted to the
Provincial Government for the purpose of annual audit.

29. If any question arises regarding the interpretation of any provision of this Ordinances or
any statutes, University Ordinance or regulation or as to whether any person has been duly
nominated as, or is entitled to be, a member of any authority or other body of the university,
the matter shall be reported to the Chancellor, whose decision thereon shall be final.

30. All casual vacancies among the members of any authority or other body of the
university shall be filled, as soon as may be, by the person or authority or body which
appointed, or nominated the member whose place has become vacant, and the person
appointed, or nominated to a casual vacancy shall be a member of such authority or body
for the residue of the term for which the person whose place he fills would have been a
member.

31. No act or proceeding of any authority or other body of the university shall be invalid
merely on the ground of the existence of any vacant in, or any defect in the constitution of
such authority or body.

32. The university shall constitute for the benefit of the officers, teachers and other
employees, such pension and provident funds, in such manner and subject to such
conditions, as may be prescribed by the statutes.

33. No order made under this Ordinance, or under any statute, University Ordinance or
Regulation made there under, shall be called in question in any court; and no suit,
prosecution or other legal proceeding shall lie against any person for anything in good faith
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done or intended to be done under this Ordinance or any statute, University Ordinance or
Regulation made there under.

34. The members of the authorities, the employees of the university and other persons
appointed for carrying out the purposes of this Ordinance, shall be deemed to be public
servants within the meaning of section 21 of the Pakistan Penal Code.

35. The employees of the university shall neither seek nor contest election to any
Legislature or local body.

36. Notwithstanding anything contained in the statutes, the first Registrar may be appointed
by the Chancellor for a period not exceeding one year on such terms and conditions as the
Chancellor may determine.

37. The Chancellor may, for the purpose of removing any difficulties in first giving effect to
the provisions of this Ordinance particularly in relation to the first constitution of any
authority of the university, by an order in writing, direct that such action be taken as lie may
deem necessary or expedient.

THE SCHEDULE
See section 23(1)
[The first statutes of the university]

1. In this statutes, unless there is anything repugnant in the subject or context-
(a) "Ordinance” means the East Pakistan Agricultural University Ordinance 1961; and
(b) Other words and expressions used have the same meaning as in the Ordinance.

2. (1) the quorum for the meetings of the Syndicate shall be half of the total number of
members, fractions being counted as one.
(2) The term of office of the nominated members of the Syndicate shall be two years.

3. (1) The quorum for the meetings of the Academic Council shall be one-third of the total
number of members, fractions being counted as one.

(2) The term of office of the nominated members of the Academic Council shall be two
years.

4. (1) There shall be the following Faculties in the University, namely-

i) The Faculty of Agriculture,

i) The Faculty of Animal Husbandry,

iii) The Faculty of Veterinary Science,

iv) The Faculty of Agricultural Engineering and Technology,

v) The Faculty of Agricultural Economics, and

vi) Such other Faculties as may be prescribed by the statutes.

2) The subjects comprised in such Faculty shall be prescribed by University Ordinance.

3) Each Faculty shall consist of -

i) The Dean of the Faculty to be appointed by the Syndicate,

ii) The Professors, Readers and other Heads of Departments comprised in the Faculty,

iii) Three other teachers of the subjects concerned, nominated by the Academic Council.

4) The Vice-Chancellor shall be ex-officio member of each Faculty, and shall, if present,
preside over the meetings of the Faculty.

(5) The term of office of the nominated members shall be two years.

(6) The quorum for the meeting of a Faculty shall be one-third the number of members,
fractions being counted as one.

(7) The following shall be the functions of each Faculty -

(i) to co-ordinate the work of the Boards of Studies comprised within the Faculty;

(
(
(
(
(
(
(
(
(
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(
(
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(ii) to scrutinize the courses of studies and syllabuses prepared by the Boards of Studies and
forward them to the Academic Council for approval or refer them back to the Board
concerned for reconsideration;

(iii) to consider the report on any other matter referred to it by the Syndicate, the Academic
Council or the Vice-Chancellor.

5. (1) There shall be a Board of Studies for each subject or group of subjects as may be
prescribed.

(2) Each Board of Studies shall consist of -

(i) the teachers in the Department concerned, not below the rank of a Lecturer;

(ii) one expert to be nominated by the Vice-Chancellor.

(3) The guorum for meetings of the Board of Studies shall be half of the total number of
member, fractions being counted as one.

(4) The term of office of the nominated member shall be two years.

(5) The Head of the University Teaching Department concerned shall be the Chairman and
Convenor of' the Board of Studies.

(6) The powers and duties of a Board of Studies shall -

(a) to advise the authorities on all academic matters connected with instruction and
examination in the subject or subjects concerned;

(b) to prepare curricula and syllabuses for the Bachelors' and Masters' Degree courses in the
subject or subjects concerned;

(c) to suggest a panel of names of papersetters and examiners in the subject or subjects
concerned; and

(d) to do such other things as are assigned or referred to it by the Vice-Chancellor, the
Syndicate or the Academic Council.

6. (1) The Committee for Advanced Studies and Research shall consist of the following -

(i) the Vice-Chancellor -- (Chairman);

(ii) five Professors to be nominated by the Syndicate;

(iii) two teachers having research qualifications and experience to be nominated by the
Academic Council; and

(iv) two experts to be nominated by the Vice-Chancellor.

(2) The quorum for the meetings of the Committee for Advanced Studies and Research shall
be four.

(3) The term of office of the nominated members shall be two years.

(4) The functions of the Committee for Advanced Studies & Research shall be as follows

(a) to advise the authorities on all matters connected with the promotion of Advanced
Studies and Research in the university;

(b) to consider and report to the authorities on the institution of research degree in the
university in a particular subject or subjects;

(c) to propose University Ordinances regarding the award of research degree;

(d) to consider the applications of students for admission to research courses, and to
determine the subjects of their thesis;

(e) to appoint supervisors for research students;

(f) to recommend a panel of names of examiners for research examinations; and

(g) to do such other things as may be assigned or referred to it by the Vice-Chancellor, the
Syndicate or the Academic Council.

7. (1) (a) The Selection Board for the appointment of teachers shall consist of the following-
(i) The Vice-Chancellor -- (Chairman);

(ii) The Deans of the Faculties;

(iii) The Director of Agriculture, East Pakistan; and

(iv) Two members to be nominated by the Syndicate,

(b) For the appointment of Professors and Readers, three experts nominated by the
Chancellor for the subject concerned shall be co-opted: provided that atleast one of them
shall be an external expert.
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(c) For the appointment of teachers other than Professors and Readers, the Head of the
Department concerned and one expert in the subject nominated by the Vice-Chancellor shall
be co-opted.

(2) The quorum for the meetings of the Selection Board shall be three members.

(3) The term of office of the nominated members shall be one year.

(4) The functions of the Selection Board shall be as follows -

(a) to consider the applications of candidates for the posts of teachers in the university;

(b) to recommend to the Syndicate the names of suitable candidates for appointment to the
post of teachers; and

(c) to suggest the terms and conditions that may be offered to the selected candidates for
the posts of teachers.

(5) In case of an unresolved difference of opinion between the Selection Board and the
Syndicate, the matter shall be referred to the Chancellor for final decision.

(6) The Selection Board may, in a special case, recommend to the Syndicate that a highly
distinguished scholar may be invited to occupy the chair of a Professor on such terms and
conditions as the Syndicate may decide.

8. (1) The Finance Committee shall consist of the following -

(i) The Vice-Chancellor (Chairman);

(ii) The Director of Public Instruction, East Pakistan;

(iii) One member to be nominated by the Syndicate;

(iv) One member to be nominated by the Academic Council; and

v) One member to be nominated by the Chancellor.

2) The quorum for the meeting of the Finance Committee shall be three members.

3) The term of office of the nominated members shall be two years.

4) The functions of the Finance Committee shall be as follows-

a) to consider the annual budget and to advise the Syndicate thereon;

b) to make recommendations to the Syndicate on all matters relating to the finances of the
university, and to review its financial position periodically;

(c) to examine and report on the financial implications of any new development; and

(d) to do such other things as are referred to it by the Vice-Chancellor, the Syndicate or the
Academic Council.

9

. (1) The Planning and Development Committee shall consist of the following-

i) The Vice-Chancellor (Chairman);

ii) Two members to be nominated by the Syndicate;

iii) Two members to be nominated by the Academic Council; and

iv) Two members to be nominated by the Chancellor.

(2) The quorum for the meetings of the Planning and Development Committee shall be four
members.

(3) The term of office of the nominated members shall be two years.

(4) The functions of the Planning and Development Committee shall be as follows-

(a) to examine all development projects and schemes in the university and to advise the
Syndicate on them; and

(b) to do such other things as may be assigned or referred to it by the Vice-Chancellor, the
Syndicate or the Academic Council.

(
(
(
(

10. In addition to the powers and duties mentioned in section 13 of the Ordinance, the Vice-
Chancellor shall have the following powers and duties-

(a) to appoint, grant all kinds of leave to, punish and dismiss all employees of the university
holding posts the initial salary of which is less than Rs.300;

(b) to sanction all expenditure provided for in the budget;

(c) to re-appropriate funds within the same major head of expenditure;

(d) to sanction any amount up to rupees one thousand for an item not provided for in the
budget by re-appropriation and report it to the Syndicate as early as possible;
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(e) to appoint paper-setters and examiners for all examinations of the university, after
receiving panels of names from the Boards of Studies and the Committee for Advanced
Studies and Research;

(f) to sanction such arrangements for the scrutiny and moderation of papers, and the
checking of marks and of results as he may consider necessary; and

(g) to direct teachers, officers and other employees of the university to take up such
assignments in connection with teaching, research, examination, administration and extra
curricula activities in the university and to do all such things as he may consider necessary
for the purposes of the university.

11. (1) The Registrar shall be a whole-time officer of the university, and shall be appointed
by the Syndicate on such terms and conditions as it may determine.

(2) The Registrar shall work under the direction and supervision of the Vice-Chancellor, and
shall be in-charge of the academic sections of the university office. He shall be responsible
to the Vice-Chancellor for the proper and efficient functioning of those sections of the office.
He shall be Secretary to the Syndicate, the Academic Council and the Planning and
Development Committee, and shall perform such other functions and the Vice-Chancellor
may assign duties as to him.

12. (1) The Treasurer shall be a whole-time officer of the university, and shall be appointed
by the Syndicate on such terms and conditions as it may determine.

(2) The Treasurer shall work under the direction and supervision of the Vice-Chancellor, and
shill be in-charge of the Accounts, Purchase and Stores Sections of the university office. He
shall be responsible to the Vice-Chancellor for the proper and efficient functioning of those
sections of the office. He shall be Secretary to the Finance Committee and shall perform
such other functions and the Vice-Chancellor may assign duties as to him.

13. (1) The Controller of Examinations shall be a whole-time officer of the university, and
shall be appointed by the Syndicate on such terms and conditions as it may determine.

(2) The Controller of Examinations shall work under the direction and supervision of the
Vice-Chancellor, and shall be in-charge of the Examination Section of the university office.
He shall be responsible to the Vice-Chancellor for the proper and efficient functioning of that
section of the office. He shall make all arrangements for the conduct of the University
Examinations and shall perform such other functions and duties as may be assigned to him
by the Vice-Chancellor.

14. (1) The Establishment Officer shall be a whole time officer of the university, and shall be
appointed by the Syndicate on such terms and conditions as it may determine.

(2) The Establishment Officer shall work under the direction and supervision of the Vice-
Chancellor and shall be in-charge of the Establishment Section of the university office. He
shall be responsible to the Vice-Chancellor for the proper and efficient functioning of that
section of the office. He shall be secretary to the Selections Boards and shall perform such
others functions and duties as may be assigned to him by the Vice-Chancellor.

15. (1) The duties of the university teachers shall be as follows-

(a) to teach the students by means of lectures, tutorials, discussions, seminars,
demonstrations, etc.;

(b) to conduct, guide and supervise research;

(c) to maintain personal contact with the students, give them individual guidance and
supervise their extra-curricula activities;

(d) to assist the authorities in preparing the courses and syllabuses, in conducting the
examinations, in organise the libraries, laboratories and other curricula and extra-curricula
activities of the university and its Teaching Departments, constituent colleges and other
institutions; and

(e) to perform such other functions and duties as are assigned to them by the Vice-
Chancellor.
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(2) The work-load of the teachers and the distribution of work-schedule for the various duties
mentioned in clauses (a), (b) and (c) of paragraph (1) during an academic year of
approximately thirty-six weeks, shall normally total about 1,500 hours: Provided that the
Vice-Chancellor may so arrange the distribution of an individual teacher’s work-schedule as
to make it possible for his special talent, equipment and aptitude to be put to the maximum
use.

(3) Every teacher shall give frequent assignments and periodic tests to his students, and
shall maintain a regular record of their performance at such assignments and tests.

16. A college applying for affiliation shall satisfy the university on the following points,
namely-

(a) that it guarantees a satisfactory standard of educational efficiency for the purpose for
which affiliation is sought;

(b) that its functional resources are such as to make the provision for its continued
maintenance;

(c) that it is under proper management and is suitably organized;

(d) that its building are suitable and sufficient;

(e) that the furniture and library and laboratory equipment are adequate;

(f) that the college has framed conduct and discipline rules for its students and the rules are
such as may be approved by the university;

(g) that due provision is made for the health and recreation of students;

(h) that the qualifications and number of its teaching staff are adequate, and the conditions
of their service are such as may be approved by the university;

(i) that the college has framed efficiency and discipline rules for its teachers and employees,
and the rules are such as may be approved by the university; and

(j) such other matters as are necessary for the maintenance of the standards of the
university education.

The Second Statutes of the University
East Pakistan Agricultural University Employees (Efficiency and Discipline)
Statutes

1. These statutes shall apply to every person in whole time employment of the university
except-

(i) persons for whose appointment and condition of employment special provisions have
been made in the Ordinance or the First Statutes;

(ii) government servants on deputation to the university; and

(iii) persons appointed on contract and whose pay, etc., and terms of service are determined
according to the term of the contract: Provided that in respect of any matter not provided by
the provisions special to him, his service or his post, these statutes shall apply to any person
coming within the scope of the exceptions above to whom but for these exceptions the
statutes would otherwise apply.

2. In these statutes unless there is any thing repugnant in the subject or context-

(a) "authority" means the Syndicate or any officer designated to be an authority in Appendix
| to these statutes to exercise powers under these statutes, and includes the Head of a
Department so designated;

(b) "employee" or "member of the staff " includes every person in the service of the
university whether for the time being in actual employ of the university or on deputation to
Government or elsewhere or on leave in or out of Pakistan;

(c) "misconduct" means conduct prejudice to good order or service discipline or unbecoming
of an employee of the university or a gentleman;

(d) "Ordinance" means the East Pakistan Agricultural University Ordinance 1961; and

(e) "penalty" means a penalty which may be imposed under these Statutes.
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3. Where an employee of the university, in the opinion of the authority-

(a) is inefficient, or has ceased to be efficient, whether by reason of infirmity of mind or
body, or otherwise, and is not likely to recover his efficiency; or

(b) is indifferent to teaching and research work (inrespect of members of teaching staff
only); or

(c) is guilty of misconduct.

4. (1) The following are the minor penalties -

(a) censure;

(b) the withholding of- increment or promotion, including stoppage at efficiency bar for a
specified period; and the following are the major penalties:-

(c) recovery from pay of the whole or part of any pecuniary loss caused to the university by
negligence or breach of orders;

(d) reduction to a lower post or time scale, or to a lower stage in a time scale;

(e) removal from service;

(f) dismissal from service.

(2) Dismissal from service shall disqualify the university employee from future employment
but removal from service need not be considered an absolute disqualification.

(3) For misconduct any penalty in paragraph (1) may be imposed, but the penalties to be
ordinarily imposed for inefficiency, indifference in teaching and research work, becoming a
member of an outside organization without permission, and engaging directly or indirectly in
trade without permission and absenting or overstaying sanctioned leave, shall be those set
out in clause (b), (c), (d), or (e) and for corruption or subversion those set out in clause (e) or
(f) of paragraph (1).

Explanation -The discharge -

(a) of a person appointed on probation during the period of probation, or

(b) of a person appointed otherwise than under contract to hold a temporary appointment,
on the expiration of the period of the appointment, or

(c) of a person engaged under contract, in accordance with the terms of his contract, does
not amount to removal or dismissal within the meaning of this statute.

5. (1) when an employee of the university is to be proceeded against under clause (e) of
Statute 3, the authority-

(a) may by order in writing require the employee concerned to proceed on such leave as
may be admissible to him and from such date as may be specified in the order;

(b) shall, by order in writing inform him of the action proposed to be taken in regard to him
and the grounds of that action; and

(c) shall give him a reasonable opportunity of showing cause against that action before an
Inquiry Committee to be constituted under paragraph (2) to inquire into the charges:
Provided that no such opportunity shall be given, where the Chancellor is satisfied that in
the interest of the security of Pakistan, or any part thereof, it is not expedient to give such
opportunity.

(2) (a) For the purposes of clause (c) of paragraph (1), an Inquiry Committee constituting of
three persons shall be constituted by the Chancellor.

(b)The Inquiry Committee shall inquire into the charge and submit its findings to the
Chancellor.

(c) The Chancellor may pass such order as he think fit on the findings of the Inquiry
Committee; and the authority shall forthwith give effect to such orders. The Chancellor shall
not be required to consult the authority before passing any such orders.

(d) Notwithstanding anything contained elsewhere in these statutes, no appeal shall lie
against an order made by the Chancellor under this statute: provided, however, the
Chancellor may, on the application of the aggrieved employee made within one mouth of
the date on which he was informed of the order, review such order.

(e) Nothing in this statute shall operate to deprive an employee of the university from
exercising his right to submitting a petition or memorial to the Chancellor.
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6. (1) When an employee of the university is to be proceeded against under clauses (a), (b),
(c), (d), (f), (g) and (h) of Statute 3 the procedure in the following paragraph shall be
observed.

(2) The authority may, if it thinks fit, appoint an officer or a teacher of the office or
department to which the employee (hereinafter called the delinquent) belongs or an officer
or teacher of any other office or department of the university to examine and report on the
allegations against him to enable the authority to decide whether a formal enquiry should be
held, and the officer or the teacher may also informally examine the delinquent.

(3) If the authority decides that a formal enquiry should be held it shall decide further
whether the allegations, if established, would call for a minor or a major penalty. Procedures
for formal enquiry will be as laid down here under in Statutes 7, 8 and 9.

7. When an employee of the university is charged with an offence the maximum penalty for
which is dismissal the procedure for holding, an enquiry shall be as follows:

(a) A charge sheet shall be presented to the delinquent detailing the charge or charges
against him and calling upon him to showcause why he should not be dismissed or removed
from service or punished with any of the lesser penalties specified in Statute 4. He shall be
required to submit a written explanation by a fixed date, which shall ordinarily allow him an
interval of seven clear days from the date he receives the charge sheet. If the delinquent is
illiterate or semi-literate, the charge sheet shall be readout and explained to him by the
Head of the Office or Department or an officer delegated for the purpose not below the rank
of a subordinate administrative officer, who shall record the statement of the delinquent.

(b) The charge-sheet with the explanation furnished by the delinquent shall be considered
by the officer competent under these statutes to pass an order of dismissal who, unless he
takes steps for holding a departmental inquiry, shall thereupon, pass such orders as he
thinks fit.

© If the delinquent asks to be heard in person or if the officer competent to pass an order or
dismissal considers that the delinquent should be examined in person, he shall cause a
departmental inquiry to be held. The delinquent, if' he so desires, may be accompanied by
another university employee and the officer or the Committee of Inquiry shall give the
delinquent all reasonable facilities for the conductor defense including the cross-
examination of witnesses.

(d) At such an inquiry a definite charge in writing shall be framed and explained to be
delinquent, in respect of each offence which has not been admitted by him, and the
evidence in support of it, as well as his defense, shall be recorded in his presence: Provided
that for special reasons to be recorded in writing the Officer or the Committee of Inquiry
may refuse to call any witness suggested by the delinquent and may decide whether the
evidence of any witness should be taken and recorded otherwise than in the presence of the
delinquent -

a) the result of the departmental inquiry with the recommendation of the Officer or the
Committee holding the inquiry, shall be placed before the authority competent to pass an
order of dismissal,, who shall thereupon pass such orders as he thinks fit;

b) notwithstanding anything contained in the foregoing clauses formal inquiry may be
dispensed with when the order of dismissal is passed on the strength of facts or conclusions
arrived at by a Judicial trial or trial by a Court Martial or when the accused is absconding, or
adopting means to prolong or delay the conclusion of the enquiry with a view to gain undue
advantage.

8. (1) When an employee of the university is charged with an offence meriting removal from
service, the procedure outlined in Statute 7 shall be applied: Provided that the officer
competent to pass the order of discharge may dispense with the departmental inquiry and
may make am inquiry in any manner deemed proper by him, recording his considered
opinion before passing the order of discharge. When a departmental inquiry is dispensed
with and if therefore, the employee asks to be heard in person, the officer competent to
pass order of discharge shall grant a personal interview.
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(2) When an employee absents himself from duty for more than a week or when an
employee does not return to work within week after the expiry of sanctioned leave, he shall
be written to under registered cover (acknowledgement due) and asked to explain the
reasons for his absence and informed that his reply should be received within a specified
reasonable time, which should not be less than 10 days in any case. He should be told that
failure of his part to reply within the specified time will result in his removal from service. If
the reply is not satisfactory or if no reply is received within the specified time, he shall be
removed from the service by issue of a notice of discharge under registered cover
(acknowledgement due) in the notice forms at Appendices 3 and 4.

9. Before an order imposing a penalty specified in clauses (a) to (d) of paragraph | of statute
4 passed against an employee of the university, he shall be informed of the definite offences
or failures on account of which it is proposed to impose the penalty and called upon to show
cause why that or any lesser penalty should not be imposed. He should also be given THREE
days' time in which to submit his explanation and be allowed reasonable facilities for the
preparation of his defense. Form in Appendix 2 should be used for this purpose. If no
explanation is received within the prescribed time, it will be assumed that the employee
concerned has no grounds to submit in his defense against the disciplinary action being
taken.

10. (1) Where it is proposed to against an employee of the University - on the ground of
efficiency reason of infirmity- of mind or body the authority may at any -stage require the
employee to undergo a medical examination by a Medical Board as the authority may direct,
and. the report of the Medical' Board shall form part of the Proceedings.

(2) If the employee refuses to undergo such examination his refusal may, subject to the
consideration of any grounds he may give in support of it, be taken into consideration
against him as showing that he had reason to believe that the result of the examination
would prove unfavorable to him.

11. In ordering the withholding of an increment, the authority passing the order shall state
the period for which it is withheld and whether the postponement shall have the effect of'
postponing future increments.

12. When an employee of the University is reduced for inefficiency or misconduct to a lower
post or time-scale, or to a lower grade or to a lower stage in a time-scale, the authority
ordering use reduction shall state the period for which it is effective and whether on the
expiry of that period it shall operate to postpone future increments. When an employee's
increment is withheld his own substantive grade is not affected unless the authority passing
the order states that that will have the effect of postponing future increments.

13. Every order imposing a penalty on an employee of the University shall be communicated
to him in writing.

14. The authority imposing any penalty under these Statutes shall maintain a record
showing-

(a) The offence with which the employee of the University was charged; and

(b) The penalty imposed.

15. (1) An employee of the University shall be placed under suspension when he is arrested
or committed to prison pending trial by a court of law, and he shall remain under suspension
until judgment is delivered by the court, unless in the event of his release on bail, the autho-
rity competent to suspend him decides to allow him to resume duty pending decision of the
court.

(2) An employee of the University whose conduct is undergoing investigation of a charge,
the maximum penalty for which is dismissal or removal from service may, at the discretion
of the competent authority, be kept under suspension until his case has been, finally
decided. The period of suspension should not normally exceed four months.
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(3) When an employee of the University is convicted on a criminal charge he shall, according
to the merits of the case be punished, removed from service or dismissed from the date of
conviction. If it is considered- that no penalty should be imposed the case should be
referred to the Syndicate, except that in the case of M.L.S.S.-it shall be referred to the Vice-
Chancellor.

16. An employee of the University is entitled to the following payments during a period of
suspension -

(a) The subsistence shall be made at such rates as the suspending authority may direct but
not exceeding one-third of the pay of the suspended employee.

(b) Grant of dearness allowance to University employee under suspension-When in any case,
the officer passing the order for suspension considers that having regard to the present high
cost of living, the amount admissible is not sufficient for the subsistence of the suspended
employee and his family, he may allow him to draw the dearness allowance at the rate at
which he drew it prior to his being placed under suspension. Authorities competent to
suspend an employee of the University shown in Appendix 1.

17. (1) when any of the penalties specified in statute 4 is imposed upon an employee of the
university an appeal shall lie to the authority next above that imposing the penalty or to
such other higher authority as the, Syndicate may prescribe in respect of employees under
its Control. An appeal shall lie to the Chancellor only on original orders passed by the
Syndicate.

(2) When an appellate authority imposes a higher penalty than the one appealed against a
second appeal shall lie to the next authority above such appellate-authority, provided that
no such second appeal shall lie if the higher penalty imposed by the appellate authority is
within the competence of the authority who imposed the- original penalty on the employee.

18. (1) Every employee preferring an appeal shall do so separately and in his own name.

(2) Every appeal shall contain all material statements and arguments relied on by the
appellant and shall contain no disrespectful or improper language and shall be completed in
it.

(3) Every such appeal shall be addressed to the authority to whom the appeal lies through
the authority from whose order the appeal is preferred and shall be submitted through the
usual channel, and no action shall be taken on an appeal submitted otherwise.

19. (1) the appellate authority shall consider-

(a) Whether the facts on which the order was based have been established;

(b) Whether the facts established afford sufficient ground for taking action; and

(c) Whether the penalty is adequate, inadequate or excessive.

(2) The authority to whom, an appeal lies under these Statutes shall decide it himself and
shall pass such orders on the appeal as lie thinks fit.

(3) If the appellate authority proposes to enhance the penalty imposed by the subordinate
authority, the former shall before passing such order, ensure that the procedure prescribed
in these Statute as being necessary before such penalty may be imposed, is or has been
complied with.

20. An appeal may be withheld by an authority not lower than the authority from whose
order it is preferred, if-

(i) It is an appeal in a case in which under these - Statutes no appeal lies; or

(ii) It is not preferred within one month of the date on which the appellant was informed of
the order appealed against and no reasonable cause is shown for the delay; or

(iii) It is a repetition of a previous appeal and no new facts or circumstances are adduced
which afford grounds for consideration of the case: Provided that when an appeal is withheld
the appellant shall be informed of the fact and the reasons for it:
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Provided also that an appeal withheld only on account of failure to comply with the
procedure laid down in Statute 18 may be resubmitted at any time, within one month of the
date on which the appellant has been informed of the withholding of an appeal.

21. No appeal shall lie against the withholding of an appeal by a competent authority.

22. (1) The Syndicate shall have the power, on its own motion or otherwise, to revise any
orders passed by an authority subordinate to it: Provided that when an appellate authority
has considered and passed order on an appeal, such appellate authority shall not be entitled
to initiate further action in respect of the same offence under this Statute.

(2) When the authority referred to in paragraph, reposes to enhance the penalty imposed on
an employee of the University, otherwise than as an appeal preferred to it, it shall
communicate its intention to the University employee concerned with the reasons therefore,
and call upon him to show cause as to why the enhanced penalty should not be imposed.
After considering the reply of the employee to this communication, it shall pass orders, as it
thinks fit.

23. Nothing in these Statutes-

(a) Shall be deemed to preclude the Chancellor from revising whether on his own motion or
otherwise any order passed under these Statutes by any authority of the University, or

(b) Shall operate to deprive an employee of the University from exercising his right to
submitting a petition or memorial to the Chancellor.

The schedule
APPENDIX 1
[See statute 2 (a)]
Authorities and their powers
Authorities with their respective powers to the extent to which they can impose
penalties detailed on column 1.

Syndicate. Vice-chancellor Other Heads of Officer / Heads of
departments
(i) Censure Full Full powers in respect of Full powers in respect of
powe members of subordinate members of  ministerial /
rs administrative stuff, technical staff and M.L.S.S.
ministerial / technical staff working under them.
and M.L.S.S.
(ii) Withholding of Ditto. Ditto. Ditto.

increment or promotion,
including stoppage as
efficiency bar for a
specified period.
(iii) Recovery from pay of Ditto. Full powers in respect of Full powers in respect of M.L.S.S.
the whole or part of any members of ministerial / working under them
pecuniary loss caused to technical staff and M.L.S.S.
the University by
negligence or breach of
orders.
(iv) Reduction to a lower Ditto. Ditto. Ditto.
post or time scale or to a
lower stage in a time
scale.
(v) Removal from service. Ditto. Full powers except than Ditto.
incases of ministerial /
technical stuff it is subject
to confirmation by the
syndicate.

(vi) Dismissal from Ditto. Ditto. Full powers except that it is
service. subject to confirmation by the
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Vice-Chancellor

(vii) Suspension.... Ditto. Full powers in respect of Full powers in respect of M.L.S.S.
subordinate administrative working under them.
stuff, ministerial / technical
staff and M.L.S.S.

The schedule
APPENDIX 2
[See statute 7 and 9]
Charge sheet
To
You are charged with the following offences or failures and you are hereby called upon to
show cause why you should not be punished with the penalty specified in item
-------------------- of the list below or punished with any of the lesser penalties specified in the
said list (see overleaf)-
(a) inefficiency :
(b) indifference towards teaching and research work (in respect of members of teaching staff
only):
(c) misconduct:
(d) (i) corrupt practices:
(ii) assuming style of living beyond ostensible means:
(e) engaged in subversive activities or activities detrimental to the interest of the University:
(f) becomes a member of, or is associated with any outside organisation without obtaining
prior permission of the Vice-Chancellor in writing:
(g) engages directly or indirectly in any trade, business or occupation without permission of
the Syndicate in writing:
(h) absents and overstays sanctioned leave without sufficient cause. Reasons for the

charges are thaton ..................... you.
Your defence to the above charges is required to be submitted to my office
through ......cooceiiieniis within seven days from the date of receipt of this letter.

If the employee has left the station, the charge sheet should be sent direct under registered
cover with acknowledgement due.

Strike out item or items, which are irrelevant.

The statement under these headings should be started here and continued, if necessary, to
the reverse of this form or to a separate sheet by enclosure.

Here insert the item number in the following list of the highest appropriate penalty, which
may be imposed in the particular case. The list, which is based on statute 4 of the Second
Statutes, shows all the penalties which may now be imposed on the University employees
and which required the issue of charge sheet:

(a) censure:

(b) withholding of increment or promotion, including stoppage at efficiency bar for a
specified period,

(c) recovery from pay of the whole or part of any pecuniary loss caused to University by
negligence or breach of order,

(d) reduction to a lower post or time scale, or to a lower stage in a time scale,

(e) removal from service,

(f) dismissal from service.

Strike out the entry, which is not applicable.

Three clear days should be allowed for item (a) and (b) above. In other cases, seven clear
days should be allowed.

APPENDIX 3
[See statute 8 and 13]
Communications of orders serving notice



Your explanation or reply to the charge-sheet is not accepted and that you have been held
responsible for or guilty of the offence or offences you are charged with.

Signature.......c.ocoeiiiiiien,
dated.......cociviiiiii, Designation..........c..ccceeevennen.

APPENDIX 4
[See statute 8 and 13]
Notice of imposition of penalty or removal from the service

As your service are no longer required by the University you are hereby removed from
service by my order interms of your agreement and conditions of service and you are hereby
given one month’s notice with effect from as provided for therein. one month’s pay in lieu of
notice

Your services will accordingly terminate on the forenoon

OF et

dated.......cociviiiiiii, Signature.........cooevviicinineen,
Designation..........ccooevvviinnnnn,

EAST PAKISTAN ENGINEERING AND TECHNOLOGICAL UNIVERSITY

ORDINANCE, 1961
Ordinance No.XXXVI of 1961
(21 September 1961)

An Ordinance to establish the East Pakistan University of Engineering and Technology.
Whereas it is expedient to establish a University of Engineering and Technology in East
Pakistan to provide facilitates for higher education and research work in Engineering and
Technology and all their branches;

Now, therefore the pursuance of the presidential proclamation of the 7 day of Oct 1958,
and in exercise of all powers enabling him for that behalf, the Governor of East Pakistan is
pleased to make and promulgate the following ordinance, namely:

1. (1) This Ordinance may be called the East Pakistan Engineering and Technological
University Ordinance, 1961.
(2) It shall come into force at once.

2. In this Ordinance, unless there is anything repugnant in the subject or context,

a) “Authority” means any of the authority in the university specified in the section 14;

b) “Dean” means the head of a faculty of the University.

c) “Statutes”, “University Ordinance”, “Regulation” means respectively the Statutes,
University Ordinance and Regulation made under in this Ordinance;

d) “Teacher” includes a Professor, Associate Professor and Assistance professor, Lecturer
and any other person appointed to a teaching post in the University; and

e) “University” means the East Pakistan University of Engineering and Technology
established under section 3.

3. (1) A University of Engineering and Technology shall be established at Dhaka in
accordance with the provision of the ordinance and the campus of the University shall
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comprise such area as the provincial Govt. may, by notification in the Official Gazette,
declare.

(2) Any educational institution as mentioned in sub- section (1), which: has been affiliated to
any other University before the coming into force of Ordinance shall cease to be affiliated to
such other University’ and such other University shall cease to have any jurisdiction over
such institution immediately on the coming into force Of this Ordinance; and such institution
shall form an integral part of, and be maintained by, the University.

4. The University shall be competent to acquire property, both movable and immovable, and
hold property which has become vested in or has been acquired by it, and to contract,
transfer and do all other things necessary for the purposes of this Ordinance in connection
with such property.

5. The University shall have the following powers, namely -

a) To provide for instruction in Engineering and Technology and such branches of learning
connected with Engineering and Technology as the University may think fit to provide, at
degree and post-graduate levels, and to make provisions for research and advancement and
dissemination of knowledge in those subjects.

b) To hold examinations and to grant and confer certificates, diplomas, degrees and other
academic distinctions to and on persons who -

i) have pursued a course of study provided by the University, and have passed the
examinations of the University under such conditions as may be prescribed by the University
Ordinances; and

ii) are admitted to, and have passed, the examinations of the University under such
conditions as may be prescribed by the University Ordinances.

c) To confer research degrees on persons who have carried research under such conditions
as may be prescribed by the University Ordinances.

d) To confer honorary degrees or other academic distinctions on approved persons in such
manner as may be prescribed by the Statutes.

e) To co-operate with other Universities, Boards and Institutes in such manner and for such
purposes as the University may determine.

f) To institute Professorship, Associate Professorship, Assistant Professorship, Lecturership
and any other teaching and administrative post required by the University, and to appoint
persons to such Associate Professorship, Assistant Professorship, Lecturership and post.

g) To institute and award Fellowships, Scholarships, Medals and Prizes in such manner as
may be prescribed by the University Ordinances.

h) To establish teaching departments, faculties, institutes and halls, and to make such
arrangements for their maintenance, management and administration as it may deem
necessary.

i) To demand and receive payment for such fees and other charges as may be prescribed by
the statutes.

j) To supervise and control the residence and discipline of the students of the University, to
regulate their extra-curricular activities, to make arrangements for promoting their health,
and to ensure that they do not, in anyway, associate with undesirable persons, who, in the
opinion of the University, exploit or are likely to exploit any association of students, whether
in respect of extra-curricular or in respect of activities.

k) To receive grants, bequests, trusts, gifts, donations, endowments and other contributions
made to the University for specific purposes.

I) To make provisions for research-consultation, and advisory and extension services
including testing and manufacture, and to enter into such agreement, as it thinks fit, with
any person for the purpose.

m) To do such other acts, whether incidental to the powers aforesaid or not, as may be
requisite in order to further the objects of the University.

6. (1) The University shall exercise the powers conferred on it by or under this Ordinance
within the territorial limits of the campus of the University declared under sub-section (1) of
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section 3; and, notwithstanding anything to the contrary contained in any other law for the
time being in force, no educational institution, lying within the campus of the University and
imparting institution in Engineering and Technology and other branches of learning
connected with Engineering and Technology for which the University provides instruction,
shall be associated in anyway with, or seek admission to, any privileges of any other
University.

(2) Any educational institution as mentioned in sub-section (1), which has been affiliated to
any other University before the coming into force of this Ordinance, shall cease to be
affiliated to such other University, and such other University shall cease to have any
jurisdiction over such institution immediately on the coming into force of this Ordinance, and
such institution shall form as integral part of, and be maintained by, the University.

7. The University shall be open to all person of open to all either sex and of whatever
religion, race, creed, color or class. And no person shall be denied the privileges of the
university on the ground of his religion, race, creed, color or class.

8. (1) the provincial Govt. shall have the Wright to cause an inspection to be made, by such
person or persons it may direct, of the university and its buildings, laboratories, libraries and
museums, workshops and equipments, of any institution or collage maintained by the
university, of the teaching and other work conducted by the university and to cause an
enquiry to be made in respect of any matter connected with university. The provincial Govt.
shall, in every such case, give notice to the syndicate of its intention to cause an inspection
or inquiry to be made and the syndicate shall be entitled to be represented thereat.

(2) The provincial Govt. shall communicate to the syndicate of its views with regard to such
inspection and inquiry and shall after ascertaining thereon the view of the syndicate, advise
the syndicate on the action to be taken.

(3) The syndicate shall communicate to the provincial Govt. to such action, if any, as has
been taken or is pro posed to be taken upon the result of the inspection or inquiry.

(4) When the syndicate does not, within a reasonable time, take action to the satisfaction of
the provincial Govt., the provincial Govt. may, after considering any explanation furnished or
representation by the syndicate, issue such direction as it think fit; and the VC. Shall comply
such directions.

9. The following shall be the officers of the University -

(i) the Chancellor;

ii) the Vice-Chancellor;

iii) the Registrar;

iv) the Comptroller;

v) the Director of Advisory, Extension and Research Services;

,vi) the Director of Students' Welfare; and

vi) such other employees of the University as may be prescribed by the Statutes to be
officers of the University.

(
(
(
(
(
(

10. (1) The Chancellor of the University shall, when the Chan- present, preside at the
Convocations of the University.

(2) The Chancellor may remove any person from the membership of any Authority, if such
person-

i) is of unsound mind, or

ii) has been incapacitated to function as member of such authority, or

iii) has been convicted by a court of law of an offence involving moral turpitude.

(3) The Chancellor may withdraw the degree or diploma conferred on or granted to, any
person by the university, if such person has been convicted by a court of law of an offence
involving moral turpitude.

(4) The Chancellor may, by order in writing, any proceeding of any of the Authorities which
in his opinion is not in conformity with this ordinance, the statutes or the University
Ordinances:
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Provided that before making any such order, he shall through the Vice Chancellor call upon
the authority concerned to show cause why such an order should not be made.

(5) Every proposal for the conferment of an honorary degree shall be subject to
conformation by the Chancellor.

(6) The Chancellor may, if he is satisfied that exceptional circumstances seriously interfering
with the normal activities of the University exist, pass such order as he may consider
necessary in the interest of the University; and such orders shall be binding on the
Authorities and their members and the officers, teachers and other employees of the
University, and shall be given effect to by the Vice-Chancellor.

11. (1) The Vice-Chancellor shall, by notification in the Official Gazette, be appointed by the
Chancellor on such terms and conditions as the Chancellor may determine.

(2) The Vice-Chancellor shall hold office for 4 years from the date of his appointment and, on
the expiry of his term of office, shall be eligible for re-appointment.

(3) When -the office of the Vice-Chancellor falls vacant temporarily by reason of leave illness
or other causes, the Chancellor shall make such arrangements for carrying one the duties of
the office of the Vice-Chancellor, as he may think fit.

12. (1) The Vice-Chancellor shall be the principal executive and academic officer of the
University and shall if present, preside at the meeting of the syndicate, the Academic
Council, the faculties the committees for Advanced Studies and research, the selection
board, the finance committee, and the planning and development committee. In the
absence of the Chancellor, he shall preside at the convocation of the university. He shall be
entitled to attend and preside at any meeting and any authority or other body or committee
of the university.

(2) The Vice-Chancellor shall ensure that the provisions of this ordinance, the statutes and
the university ordinance are faithfully observed and carried out, and he shall exercise all
powers necessary for his purpose.

(3) In an emergency arising out of the business of the university, and requiring in the opinion
of the Vice-Chancellor immediate action, the Vice-Chancellor may take such action as he
may deem necessary and shall report the action so taken to the authority concerned as
early as possible.

(4) The Vice-Chancellor shall have the power to appoint, punish, and dismiss the employee
of the university as may be prescribed by the statutes.

(5) The Vice-Chancellor shall have the power to create temporary post and to make
appointments there to for a period not exceeding six-month.

(6) The Vice-Chancellor may subject to such condition as may be prescribed by the statutes,
delegate any of his powers to such officers and employees of the university as he may
determined.

(7) The Vice-Chancellor shall exercise such other power as may be prescribed by the
statutes.

13. Subject to the provisions of this Ordinance, the powers and: duties of other officers of
the University shall be such as may be prescribed by the Statutes.

14. The following shall be the Authorities of the University -
(i) the Syndicate,

ii) the Academic Council,

iii) the Faculties,

iv) the Boards of Studies,

v) the Committee for Advanced Studies and Research,

vi) the Selection board,

vii) the finance committee,

viii) the planning and development committee, and

iX) such other authorities as may be prescribed by the statutes to be the authorities of the
university.

PR
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15. The syndicate shall consist of the following members -
i) The Vice Chancellor - chairman.

ii) The director of public instruction, East Pakistan,

iii) The director of Technical education, East Pakistan,

iv) Two deans, nominated by the chancellor, and

v) Six persons nominated by the chancellor.

16. Subject to the other provision of the ordinance, the syndicate shall have the general
management of, and superintendence in accordance with the provision of the ordinance, the
statutes and the university ordinance.

In particular, it -

a) Shall determine the form, provide for the custody =, and regulate for the use of the
common seal of the university;

b) Shall hold, control and administer the property and fund of the university, and make
contract on behalf of the university;

c) Shall have the power to transfer and accept the transfer of any movable or immovable
property on behalf of the university in such manner as may be prescribed by the statutes;

d) Shall manage and regulate the finance, account and investment of the university;

e) May invest nay monies belonging to the university, including any unapplied income, in
any of the securities described in section 20 of the Trust Act, 1882 or in the purchase of
immovable property in Pakistan, may very such in the investment and may placed on fixed
deposits, in any approved a bank, any portion of such money not required for immediate
expenditure;

f) Shall administer any funds placed at the disposal of the university for specific purposes;

g) Shall consider and pass the budged of the university;

h) Shall arrange for and direct the inspection of collages and teaching department;

i) May institute such teaching or administrative posts as it may consider necessary;

j) May abolish or suspend any existing teaching or administrative post in the university;

k) Shall, subject to the other provisions of this ordinance and the statutes, appoint officers
on the recommendation of the VC. and teachers on the recommendation of the selection
board and shall determine their duties and condition of their appointment;

I) May confer and grant degrees and diplomas

m) Shall, subject to the other provision of this ordinance, regulate, determine and administer
all matters concerning the university, and, to this end, shall exercise all other powers not
otherwise provided for by this ordinance, or the statutes and the university ordinance; and
n) May delegate any of its power on an officer f an authority of the university or the
committee or sub-committee appointed for a specific purpose.

17. The term of office of the nominated members and the quorum for the meetings of the
syndicate shall be such as may be prescribed by the statutes.

18. The academic council should consists of the following:

i) The Vice-Chancellor - Chairman,

ii) The deans of the faculties,

iii) The heads of the teaching faculties,

iv) The professors,

v) The Associate Professors

vi) The directory of advisory, extension and research services;
vii) The directory of students, welfare and

viii) Five persons to be nominated by the Chancellor.

19. Subject to the other provision of this ordinance and the statutes, the academic council
has the power -
a) To advice the syndicate on all academic matters;
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b) To make university ordinance for the proper conduct of teaching, research and
examination and for promoting academic life in the university and college;

c) To lay down condition under which the students may be given admission to the various
courses of studies and the examination held by the university;

d) To propose to the syndicate scheme for constitution of university department and board
of studies;

e) To deal with university teaching and to make proposal for the planning and development
of teaching and research in the university;

f) To prescribe, subject to the approval of the syndicate and upon the recommendation of
the boards of studies and the facilities, the courses of studies, the syllabuses and the
outlines of texts for all the examination:

Provided that all the recommendation of a board of studies or faculty is not available to the
academic council by the tenth of April by each year and the syndicate, continue the next
year the courses of studies prescribe for an examination.

g) to recognize the examination of the universities of boards of institutes or equivalent to
the corresponding examination of the university; and

h) To make University Ordinance for the award Fellowships, Scholarships, Medals and Prizes.

20. The term of office of the nominated members and to be assented to by him the quorum
for the meetings of the Academic Council shall be such as may be prescribed by the
statutes.

21. Subject to the Provisions of this Ordinance, the its opinion on Constitution, powers and
duties of the Faculties, Boards of studies of Studies, Committee for Advanced Studies and
Research, Selection Board, Finance Committee, Planning and Development Committee and
other Authorities, shall be such validity until it has been as may be prescribed by the
Statutes.

22. Subject to the provisions of this Ordinance, he shall be Submitted to the for his assent
there to. Statutes may provide for all or any of the following matters, namely -

a) The construction, power and duties of the authorities,

b) The construction of pension and provided funds fro the benefit of the officers, teachers
and other employees of the university,

¢) The designation, power and duties of the officers and teachers of the university,

d) The condition of services of the officers, teachers and other employees of the university,
e) The mode of appointment the officers, and teachers of the university,

f) The duration of courses,

g) The medium of instruction and examination;

h) The fees to be charged for the coerces of studies in the university and for admission to
the examination held on by the university;

i) The creation and abolition of posts;

j) The establishment of teaching Departments and Colleges; and

k) All other matters, which according to the ordinance may be prescribed by the statutes

23. 1) on the commencement of this ordinance, the statutes set forth in the schedule shall
be the statutes of the university.

2) The statutes may be amended, replaced or added to by statutes made by the syndicate
by the manner in the manner here in after appearing.

3) The syndicate may propose to the Chancellor the draft of any statutes to be assented by
him:

Provided that no statutes to any matter mentioned in classes f), g), h), I) and j) of section 22
shall be composed unless it has first been referred to the council and the Academic council
has expressed its opinion on it.

4) A statute shall proposed by the syndicate shall have no validity until it has been assented
to by the Chancellor. The Chancellor may assent, or may refer to back to the syndicate to
consider and the statute should be re-submitted to the Chancellor for his assent thereto.
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24. The Academic council may subject to the provision of this ordinance and the statute,
frame University Ordinance providing for all or any of the following matters, namely:

a) Registration of students in the university and admission of the students in the university
and colleges.

b) Equivalence of examination conducted by other universities, boards and institutions.

¢) Framing of detailed syllabuses of the examination held by the universities.

d) Conditions of admission to the examination held by the university.

e) Conduct of examination.

f) Subject comprised in a faculty.

g) Condition of residents of the university.

[(gg) conduct and discipline of the university, and punishment including rustication and
expulsion of misconduct and breach of discipline.]

h) Condition of admission to the teaching department.

i) All other matters which, by the ordinance, any be prescribed by the university ordinance.

25. 1) When a university ordinance has been framed under section 24, it shall be submitted
to the syndicate which may approved or reject it, or may refer it back to the academic
council for reconsideration and resubmission of the syndicate.

2) A university ordinance framed by the academic council shall have no validity until it has
received the approval of the syndicate.

26. 1) The authority of the university may make regulation not inconsistent with this
ordinance, the statutes and the university ordinance-

a) Lying down the procedure to be followed at their meetings, and

b) Providing for all matters solely concerning such authority and not provided by this
ordinance, the statutes and the ordinance

2) Every authority of the university shall make regulation providing for the giving of notice to
the members of such authority, of the dates of meeting and for the keeping of records and
proceeding of the meetings.

3) The syndicate may direct the amendments, in such manner as it may specify of any other
regulation, made under sub section (1) or (2) or the annulment of any regulation made
under sub section (1).

Provided that any authority, which is dissatisfied with any such direction, may appeal to the
Chancellor whose decision shall be final.

27. 1) The university shall have a fund to be called the university fund an and to which shall
be credited -

a) Its income from fees, donation, trust, bequest, endowment and other grants, and

b) Any contribution or grant by the Central or the Provincial Govt.

2) The Provincial Government shall for the purposes of this ordinance, contribute annually to
the university such sum of money as it determine.

28. The statements of the account of the university shall, once a year, be submitted before
the Provincial Govt for the purpose of the annual audit.

29. If any question arises regarding the interpretation of any provision of this ordinance or
of any statute, university ordinance or regulation, or as to whether any person has been
nominated as or entitled to be, a member of any authority or other body of the university
the matter to be referred to the Chancellor, whose decision thereon be final.

30. All casual vacancies among the members of any authority or other body of the
university shall be filled, as soon as may be, by the person who, or the authority or body
which appointed or nominated the member whose place has become vacant, and the person
appointed or nominated to a casual vacancies to the member of such authority or body for
the unimpaired period of the term for which the reason whose place he fills would have been
a member.
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31. No act or proceeding of any authority or other body of the university shall be invalid
merely on the ground of the existence of any vacancies in or any defecting the
constitutionals maybe prescribed by the statutes.

32. The university shall constitute, for the benefit of its officers, teachers and other
employees, such pension and provident fund, in such manner and subject to such conditions
of, as may be prescribed by the statutes.

33. No order made under this ordinance, or any statutes, university ordinance or regulation,
shall be called in question in any court and no suit, prosecution or other legal proceeding
shall lie against any person for any thing, in good faith, done or intended to be done under
the ordinance or any statute, university ordinance or regulation.

34. The members of the authorities, the employees of the university, and other person
carrying out the purposes of this ordinance, shall be deemed to be public servants within the
meaning of section of 21 of the Pakistan Penal Code.

35. The teacher and the employees of the university shall neither seek nor contest election
of any legislature or local body.

36. Notwithstanding anything contained in the statutes the first register may appointed by
the Chancellor for a period not exceeding one year in such term and conditions as the
Chancellor may determine.

37. The Chancellor may, for the purpose of removing any difficulties in the first giving effect
to the provision of the ordinance, particularly in relation to the first constitution of any
authority of the university, by order in writing, direct that such action be taken as he may
deem necessary or expedient.

THE SCHEDULE

1. In these statutes, unless there is any thing repugnant in the subject -

a) “Ordinance” means to establish the East Pakistan University of Engineering and
Technological University Ordinance;

b) other words and expression used have the same meaning as in the ordinance.

2. The term of the office of the nominated members of the syndicate shall be two years.

3. 1) The Quorum for the meeting of the academic council shall be one third of the total
number of the members, fraction being counted as one.
2) The term of the office of the nominated members of the syndicate shall be two years.

4. 1) there shall be the following Faculties in the university, namely -

i) the faculty of engineering,

ii) the faculty of architecture and planning; and

iii) such other faculties as may be prescribed by the statutes.

iv) the subject shall be comprised in each faculty shall be such as may be prescribed by the
University Ordinance.

2) Each faculty shall consist of -

1.The dean of the faculty to be appointed by the syndicate from among the head of the
department comprising the faculty by rotation;

2.The professor, the associate professor, and the head of the department comprising the
faculty; and

3.The teachers and students concerned nominated by the academic council.

i) The Vice-Chancellor shall be an ex-officio member of each faculty.

ii) In absence of Vice-Chancellor, the dean of the faculty shall preside over the meeting of
the faculty.
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iii) The term of the office of the nominated members shall be two years.

iv) The quorum for the meeting of a faculty shall one-third the number of the member,
fractions may be counted as one.

v) The following shall be the function of the each faculty:

i) To coordinate the work of the board of studies of comprised within the faculty

ii) To scrutinizes the courses of studies and syllabuses and prepared by each board of
studies and forward them to the academic council for approval, or refer them back.

iii) To consider thy report of any other matter referred to it by the schedule, the academic
council or the Vice-Chancellor.

5. 1) there shall be a board of studies for each subject or each group of subjects.

2) each board of studies shall consist of—

i) The teachers of the department concerned, not bellow the rank of a lecturer; and

ii) One or more experts to be nominated by the Vice-Chancellor.

3) the quorum for the meetings of the board of studies shall be half the number of members
fraction being counted as one.

4) The term of the office of the nominated members shall be two years.

5) The head of the teaching department concerned shall be the Chairman and Convener of
the board of studies.

6) The powers and duties of a board of studies shall be -

a) To advise the authorities on all academic matters connected with instruction and
examination in the subject or subjects concerned;

b) To prepare curricula and syllabuses for the Bachelor’'s and Master’'s degree course in the
subject or subjects concerned;

c) To suggest a panel of names of paper setter and examiners in the subject or subject
concerned; and

d) To do such other things as are assigned or refereed to it by the Vice-Chancellor, the
Syndicate or the Academic Council.

6. 1) The committee for advance studies and research shall consists of the following -

i) The Vice-Chancellor - chairman;

ii) The director of advisory, extension and research services;

iii) Five professors to be nominated by the syndicate;

iv) Two teachers having research qualification and experience and to be nominated by the
syndicate;

v) Two experts to be nominated by the Vice-Chancellor.

2) The quorum for the meeting of the Committee for Advance Studies and Research shall be
four

3) The term of office of the nominated members shall be two years.

4) The functions of the Committee for Advance Studies and Research shall be as follows

a) To advise the Authorities on all matters connected with promotion of research and
development of advisory and extension services in the university;

b) To consider the proposals for the for research and advisory and extension services
submitted by the different department of the university;

c) To consider and report to the authority on the introduction of conferment of research
courses and degrees in the universities in a particular subject of subjects;

d) To consider the application of students or administration and research courses and
determine the subject of their thesis;

e) To recommend teachers of supervision of research;

f) To recommended a panel of names of examiners for research examinations;

g) To arrange for the publication of research reports and bulletins; and

h) To do such other act as may be assigned of refereed to it by the Vice-Chancellor, the
Syndicate or the Academic Council.

7. 1) (a) The selection board for the appointment teachers shall consist of the following -
(i)The Vice-Chancellor - chairman;
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ii) The dean of the faculties;

iii) The director of Technical Education, East Pakistan;

iv) Two members to be nominated by the Syndicate.

(b) For the appointment of professors and Associate Professors, three experts nominated by
the Chancellor for the subject concerned shall be co-opted, provided that at least one of
them shall be an external expert.

© For the appointment of teachers other than professors and associate professors, the head
of the department concerned and one expert on the subject nominated by the Vice-
Chancellor shall be co-opted.

2) The quorum for the meeting of the selection board shall be three.

3) The term of office of the nominated members shall be one year.

4) the functions of the selection board shall be as follows:-

i) to consider the applications from candidates for the post of teachers in the University.

ii) to recommend to the Syndicate the name of suitable candidate for appointment to the
posts of teachers; and

iii) to suggest the terms and conditions that may be offered to the selected candidates for
the posts of teachers.

5) in case of difference of options between the selection board and the Syndicate, the
matter shall be referred to the Chancellor for final decision.

6) the selection board may, in special case, recommend to the Syndicate that a highly
distinguished scholar be invited to occupy the chair of a professor on such terms and
conditions as the Syndicate may decide.

8. (1) The finance committee shall consists of the following -

) The Vice-Chancellor - Chairman;

ii) The Director of public instruction, East Pakistan;

iii) one member to be nominated by the Syndicate;

iv) one member to be nominated by the Academic Council; and

) one member to be nominated by the Chancellor.

) The quorum for meetings of the finance committee shall be three.

) The term of office of the nominated members shall be two years.

) The functions of the finance committee shall be as follows:

) to consider the annual budget and to advise the Syndicate thereon;

) to make recommendations to the Syndicate on all matters relating to the functions of the
University, and to review its financial position periodically;

(c) to examine, and report on, the financial implications of any proposal, project and
scheme; and

(d) to do such other things as may be referred to it by the Vice-Chancellor, the Syndicate or
the Academic Council.

(i
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9. (1) The Planning and Development Committee shall consist of the following-

(i) the Vice-Chancellor - Chairman;

(ii) two members to be nominated by the Syndicate;

(iii) two members to be nominated by the Academic Council; and

(iv) two members to be nominated by the Chancellor.

(2) The quorum for the meetings of the Planning and Development Committee shall be four.
(3) The terms of office of the nominated members shall be two years.

(4) The functions of the Planning and Development Committee shall be as follows -

(a) to examine all development projects and schemes in the University and to advise the
Syndicate thereon; and

(b) to do such other things as may be assigned or referred to it by the Vice-Chancellor or the
Academic Council.

10. In addition to the powers and duties mentioned in section 12 of the Ordinance, the Vice-
Chancellor shall have the following powers and duties:
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a) to appoint, grant all kinds of leave to, punish and dismiss all employees of the University
holding posts, the initial basic salary of which is less than Rs.300;

b) to sanction all expenditure provided for in the budget;

c) to re-appropriate funds within the same major head of expenditure;

d) to sanction any amount up to Rs. 1000 for an item not provided for in the budget by
appropriation and report it to the Syndicate as early as possible;

e) to appoint paper-setters and examiners for all panels of names from the Boards of Studies
and Committee for Advanced Studies and Research;

f) to sanction such arrangements for the scrutiny and moderation of papers and the
checking of marks and results as he may consider necessary; and

g) to direct teachers, officers and other employees of the University to take up such
assighments in connection with teaching, research, examination, administration and extra-
curricular activities in the University and to do such things as he may consider necessary for
the purposes of the University.

11. (1) The Registrar shall be a whole-time officer of the University, and shall be appointed
by the Syndicate on such terms and conditions as it may determine.

(2) The Registrar shall work under the direct supervision of the Vice-Chancellor, and shall be
in charge of the Academic and Examination sections of the office of the University. He shall
be responsible to the Vice-Chancellor for the proper and efficient functioning of those
sections. He shall be the Secretary to the Syndicate, the Academic Council and the Selection
Board and shall make all arrangements for the conduct of the University Examinations and
shall perform such other functions and duties as may be assigned to him by the Vice-
Chancellor.

12. (1) The Controller shall be a whole-time officer of the University, and shall be appointed
by the Syndicate on such terms and conditions as it may determine.

(2) The Controller shall work under the direct supervision of the Vice-Chancellor, and shall be
in charge of the Accounts, Purchase and Stores Sections and the Establishment Section of
the office of the University. He shall be responsible to the Vice-Chancellor for the proper and
efficient functioning of those sections. He shall be the Secretary to the Finance Committee
and the Planning and Development Committee and shall perform such other functions and
duties as may be assigned to him by the Vice-Chancellor.

13. (1) The Director of Advisory, Extension and Research Services shall be a whole-time
officer of the University and shall be appointed by the Syndicate on such terms and
conditions as it may determine.

(2) The Director of Advisory, Extension and Research Services shall work under the direct
supervision of the Vice-Chancellor and shall be responsible for the execution of the policies
of the University for the promotion of Research, Extension and Advisory Services. He shall be
in-charge of the workshop of the University. He shall be the Secretary to the Committee for
Advanced Studies and Research and shall perform such other functions and duties as may
be assigned to him by the Vice-Chancellor.

14. (1) The Director of Students’ Welfare shall be a whole-time officer of the University and
shall be appointed by the Syndicate on such terms and conditions as it may determine.

(2) Duties of the Director of Students” Welfare shall be as follows -

a) to make arrangements for the supervision of the hostels and halls of residence for the
students;

b) to provide for health services;

c) to direct a program of counseling and guidance for students;

d) to arrange for the employment of students during vacations and placements of Graduates
of the University;

e) to supervise the program of physical education and extra-curricular activities of the
students;
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f) to organize and maintain contact with the alumni of the University and to perform such
other functions and duties as may be assigned to him by the Vice-Chancellor.

15. (1) The duties of the University teachers shall be as follows-

a) to teach the students by means of lectures, tutorials, discussions, seminars and
demonstrations;

b) to conduct, guide and supervise research,;

c¢) to maintain personal contact with the students, give them individual guidance and
supervise their extra-curricular activities;

d) to assist the Authorities in preparing the courses and syllabuses and conducting the
examinations and to organize the libraries and laboratories and other curricular and extra-
curricular activities of the University; and

e) to perform such other functions and duties as may be assigned to them.

(2) The workload of the teachers and the distribution of work-schedule for the various duties
mentioned in clauses (a), (b) and (c) of paragraph (1) during an academic year of
approximately thirty-six weeks shall normally total about fifteen hundred hours:

Provided that the Vice-Chancellor may so arrange the distribution of an individual teacher’s
work-schedule as to make it possible for his special talent, equipment and aptitude to be put
to the maximum use.

(3) Every teacher shall give frequent assignments and periodic tests to his students and
shall maintain a regular record of their performance at such assignments and tests.

The Second Statutes of the University
East Pakistan Engineering and Technological University employees
(Efficiency and Discipline) Statutes

1. These Statutes shall apply to every person in whole-time employment of the University
except -

i) persons for whose appointment and condition of employment special provisions have been
made in the Ordinance or the First Statutes;

(ii) government servants on deputation to the University; and

iii) persons appointed on contract and whose pay, etc. and terms of service are determined
according to the term of the contract:

Provided that in respect of any matter not provided by the provisions special to him, his
service or his post, these Statutes shall apply to any person coming within the scope of the
exceptions above to whom but for these exceptions the Statutes would otherwise apply.

2. In these Statutes, unless there is any thing repugnant in the subject or context-

a) “authority” means the Syndicate or an officer designated to be an authority in Appendix 1
to these Statutes to exercise powers under these Statutes, and includes the Head of a
Department so designated;

b) “employee” or “member of the staff” includes every person in the service of the
University whether for the time being in actual employ of the University or o deputation to
Government or elsewhere or on leave in or out of Pakistan;

c) “misconduct” means conduct prejudicial to good order or service discipline or
unbecoming of an employee of the University or a gentleman,;

d) “Ordinance” means the East Pakistan Engineering and Technological University
Ordinance, 1961;

e) “Penalty” means a penalty, which may be imposed under these statutes.

3. Where an employee of the University in the opinion of the Authority-

(a) is inefficient or has ceased to be efficient, whether by reason or infirmity of mind or body,
or otherwise, and is not likely to recover his efficiency; or

(b) is indifferent to teaching and research work( in respect of members of teaching staffs
only); or

(c) is quilty of misconduct; or
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(d) is corrupt, or may reasonably be considered corrupt because -

(i) he is, or any of his dependence or any other person through him or on his behalf is in
possession (for which he can not reasonably account) of pecuniary resource or of property
disproportionate to his known sources of income; or

(ii) he has assumed style of living behind his ostensible means; or

(e) is engaged, or is reasonably suspected of being engaged in subversive activities or
activities detrimental to the interest of the University or to the State or if reasonably
suspected of being associated with others engaged in such activities, and whose retention in
service is therefore considered prejudicial to the interest of the University or National
Security; or

(f) becomes a member of or is associated in any capacity with any outside organization of
any kind other than those organized by the University or its Union without obtaining the
prior permission of the Vice-Chancellor in writing; or

(g9) engaged directly or indirectly in any trade, business or occupation on his own account
which may, in the opinion of the Syndicate interfere with due performance by him of the
duties of his office, without the prior express permission of the Syndicate in writing; or

(h) absents or overstays sanctioned leave, without sufficient cause.

4. (I) The following are the minor penalties -

a) censure;

b) the withholding of increment or promotion, including stoppage at efficiency bar for a
specified period; and

The following are the major penalties -

¢) recovery from pay of the whole or part of any pecuniary lose caused to the University by
negligence or breach of orders;

d) reduction to a lower post or time-scale, or to a lower stage to a time-scale;

e) removal from service;

f) dismissal from service;

2) Dismissal from service shall disqualify the University employee from future employment
but removal from service need not be considered an absolute disqualification.

3) for misconduct any penalty in paragraph (1) may be imposed, but the penalties to be
ordinarily imposed for inefficiency, indifference in teaching or research work, becoming a
member of an outside organization without permission, and engaging directly or indirectly in
trade without permission and absenting or overstaying sanctioned leave, shall be those set
out in clause (b),(c),(d) or (e) and for corruption or subversion those set out in clause (e) or
(f) of paragraph (1).

Explanation - The discharge -

a) of a person appointed on probation during period of probation, or

b) of a person appointed otherwise they under contract to hold a temporary appointment, on
the expiration of the period of the appointment, or

c) of a person engaged under contract in accordance with the term of his contract, does not
amount to removal or dismissal within the meaning of this statute.

5. (1) When an employee of the University is to be proceeded against under clause (e) of
Statute 3, the authority-

a) may by order in writing, require the employee concerned to proceed on such leave as
may be admissible to him and from such date as may be specified in the order;

b) shall, by order in writing inform him of the action proposed to be taken in regard to him
and the grounds of that action; and

c) shall give him a reasonable opportunity of showing cause against that action before an
Inquiry Committee to be constituted under paragraph (2) to inquire into the charges:
Provided that no such opportunity shall be given, where the Chancellor is satisfied that in
the interest of the security of Pakistan or any part thereof, it is not expedient to give such
opportunity.

(2) (a) For the purposes of clause (c) of paragraph (1), an Inquiry Committee consisting of
three persons shall be constituted by the Chancellor.
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(b) The Inquiry Committee shall inquire into the charge and submit its findings to the
Chancellor.

(c) The Chancellor may pass such orders as he thinks fit on the findings of the Inquiry
Committee; and the authority shall forthwith give effect to such orders. The Chancellor shall
not be required to consult the authority before passing any such orders.

a) Notwithstanding anything contained elsewhere in these Statute s, no appeal shall lie
against an order made by the Chancellor under this Statute, provided, however, the
Chancellor may, on the application of the aggrieved employee made within one month of
the date on which he was informed of the order, review such order.

b) Nothing in this Statute shall operate to deprive an employee of the University from
exercising his right to submitting a petition or memorial to the Chancellor.

6. (1) When an employee of the University is to be proceeded against under clauses (a), (b),
(c), (d), (f), (g) and (h) of Statute 3 the procedure in the following paragraph shall be
observed.

(2) The authority may, if it thinks fit appoint an officer or a teacher of the office or
department to which the employee (hereinafter called the delinquent) belongs or an officer
or teacher of any other office or department of the University to examine and report on the
allegations against him to enable the authority to decide whether a formal enquiry should be
held, and the officer or the teacher may also informally examine the delinquent.

(3) If the authority decides that a formal enquiry should be held it shall decide further
whether the allegations, if established, would call for a minor or a major penalty.

Procedures for formal enquiry will be as laid down hereunder in Statute 7, 8 and 9.

7. When an employee of the University is charged with an offence the maximum penalty for
which is dismissal, the procedure for holding an enquiry shall be as follows:

a) A charge-sheet shall be presented to the delinquent detailing the charge or charges
against him and calling upon him to show cause why he should not be dismissed or removed
from service or punished with any of the lesser penalties specified in Statute 4. He shall be
required to submit a written explanation by a fixed date, which shall ordinarily allow him an
interval of seven clear days from the date he receives the charge sheet. If the delinquent is
illiterate or semi-literate, the charge sheet shall be read out and explained to him by the
Head of the Officer or Department of an officer delegated for the purpose not below the rank
of a subordinate administrative officer, who shall record the statement of the delinquent.

b) The charge-sheet with the explanation furnished by the delinquent shall be considered by
the officer competent under this Statute to pass an order of dismissal who, unless he takes
steps for holding a departmental inquiry, shall thereupon pass such orders as he thinks fit.

¢) If the delinquent asks to be heard in person or if the officer competent to pass an order of
dismissal considers that the delinquent should be examined in person, he shall cause a
departmental inquiry to be held. The delinquent, if he so desires, may be accompanied by
another University employee and the officer or the Committee of Inquiry shall give the
delinquent all reasonable facilities for the conduct of defense including the cross-
examination of witnesses.

d) At such an inquiry a definite charge in writing shall be framed and explained to the
delinquent in respect of each offence which has not been admitted by him, and the evidence
in support of it, as well as his defense, shall be recorded in his presence:

Provided that for special reasons to be recorded in writing the Officer or the Committee of
Inquiry may refuse to call any witness suggested by the delinquent and may decide whether
the evidence of any witness should be taken and recorded otherwise than in the presence of
the delinquent.

e) The result of the departmental inquiry with the recommendations of the Officer or the
Committee holding the inquiry, shall be placed before the authority competent to pass an
order of dismissal, who shall thereupon pass such orders as he thinks fit.

f) Notwithstanding anything contained in the foregoing clauses formal inquiry may be
dispensed with when the order of dismissal is passed on the strength of facts or conclusion
arrived at by a judicial trial or trial by a Court Martial or when the accused is absconding, or
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adopting means to prolong or delay the conclusion of the enquiry with a view to gain undue
advantage.

8. (1) When an employee of the University is charged with an offence meriting removal from
service, the procedure outlined in Statute 7 shall be applied:

Provided that the officer competent to pass the order of discharge may dispense with the
departmental inquiry and may make an inquiry in any manner deemed proper by him,
recording his considered opinion before passing the order of discharge. When a
departmental inquiry is dispensed with and if, therefore, the employee asks to be heard in
person, the officer competent to pass order of discharge shall grant a personal interview.

(2) When an employee absents himself from duty for more than a week or when an
employee does not return to work within one week after the expiry of sanctioned leave, he
shall be written to under registered cover (acknowledgement due) and asked to explain the
reasons for his absence and informed that his reply should be received within a specified
reasonable time, which should not be less than 10 days in any case. He should be told that
failure on his part to reply within the specified time would result in his removal from service.
If the reply is not satisfactory or if no reply is received within the specified time, he shall be
removed from the service by issue of a notice of discharge under registered cover
(acknowledgement due) in the notice forms at Appendices 3 and 4.

9. Before an order imposing a penalty specified in clauses (a) to (d) or paragraph (1) of
Statute 4 is passed against an employee of the University, he shall be informed of the
definite offences or failures on account of which it is proposed to impose the penalty and
called upon to show cause why that or any lesser penalty should not be imposed. He should
also be given three days’ timing in which to submit his explanation and be allowed
reasonable facilities for the preparation of his defense. Form in Appendix 2 should be used
for this purpose. If no explanation is received within the prescribed time, it will be assumed
that the employee concerned has no grounds to submit in his defense against the
disciplinary action being taken.

10. (1) Where it is proposed to proceed against an employee of the University on the ground
of inefficiency by reason of infirmity of mind or body the authority may at any stage require
the employee to undergo a medical examination by Medical Board, as the authority may
direct, and the report of the Medical Board shall form part of the proceedings.

(2) If the employee refuses to undergo such examination his refusal may, subject to the
consideration of any grounds he may give in support of it, be taken into consideration
against him as showing that he had reason to believe that the result of the examination
would prove unfavorable to him.

11. In ordering the withholding of an increment, the authority passing the order shall state
the period for which it is witheld and whether the postponement shall have the effect of
postponing future increments.

12. When an employee of the University is reduced for inefficiency or misconduct to a lower
post or time-scale or to a lower grade or to a lower stage in a time-scale, the authority
ordering the reducing shall state the period for which it is effective and whether, on the
expiry of that period it shall operate to postpone future increments. When an employee’s
increment is withheld his own substantive grade is not affected unless the authority passing
the order states that that will have the effect of postponing future increments.

13. Every order imposing a penalty on an employee of the University shall be communicated
to him in writing.

14. The authority imposing any penalty under these Statutes shall maintain a record
showing-

a) the offences with which the employee of the University was charged; and

b) the penalty imposed.
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15. (1) An employee of the University shall be placed under suspension when he is arrested
or committed t o prison pending trial by a court of law, and he shall remain under
suspension until judgment is delivered by the Court, unless in the event of his release on
bail, the authority competent to suspend him decides to allow him to resume duty pending
decision of the Court.

(2) An employee of the University whose conduct is undergoing investigation of a charge,
the maximum penalty for which is dismissal or removal from service may, at the discretion
of the competent authority, be kept under suspension until his case has been finally
decided. The period of suspension should not normally exceed four months.

(3) When an employee of the University is convicted on a criminal charge he shall, according
to the merits of the case be punished, removed from service or dismissed from the date of
conviction. If it is considered that no penalty should be imposed the case should be referred
to the Syndicate, except that in the case of a member of lower subordinate staff, it shall be
referred to the Vice-Chancellor.

16. An employee of the University is entitled to the following payments during a period of
suspension.

a) The subsistence grant may be made at such rates as the suspending authority may
direct, but not exceeding one-third of the pay of the suspended employee.

b) Grant of dearness allowance to University employees under suspension: When in any
case, the officer passing the order for suspension considers that having regard to the
present high cost of living the amount admissible is not sufficient for the subsistence of the
suspended employee and his family, he may allow him to draw the dearness allowance at
the rate at which he drew it prior to his being placed under suspension. Authorities
competent to suspend an employee of the University showed in Appendix 1.

17. (1) When any of the penalties specified in Statute 4 is imposed upon an employee of the
University an appeal shall lie to the authority next above that imposing the penalty or to
such other higher authority as the Syndicate may prescribe | respect of employees under its
control. An appeal shall be to the Chancellor only on original orders passed by the Syndicate.
(2) When an appellate authority imposes a higher penalty than the one appealed against
second appeal shall lie to the next authority above such appellate authority, provided that
no such second appeal shall lie if the higher penalty imposed by the appellate authority is
within the competence of the authority who imposed the original penalty on the employee.

18. (1) Every employee preferring an appeal shall do so separately and in his own name.

(2) Every appeal shall contain all material statements and argument relied on by the
appellant and shall contain no disrespectful or improper language and shall be complete in
itself.

(3) Every such appeal shall be addressed to the authority to whom the appeal lies through
the authority from whose order the appeal is preferred and shall be submitted through the
usual channel and no action shall be taken on an appeal submitted otherwise.

19. (1) The appellate authority shall consider -

a) whether the facts on which the order was based have been established;

b) whether the facts established afford sufficient ground for taking action; and

c) whether the penalty is adequate, inadequate or excessive.

(2) The authority to which, an appeal lies under these Statutes shall decide it himself and
shall pass such orders on the appeal as he thinks fit.

(3) If the appellate authority proposes to enhance the penalty imposed by the subordinate
authority, the former shall before passing such order, ensure that the procedure prescribed
in these Statutes as being necessary before such penalty may be imposed, is or has been
complied with.
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20. An appeal may be withheld by an authority not lower than the authority from whose
order it is preferred if -

i) it is an appeal in a case in which under these Statutes no appeal lies; or

ii) it is not preferred within one month of the date on which the appellant was informed of
the order appealed against and no reasonable cause is shown for the delay; or

iii) it does not comply with the procedure laid down in Statute 18; or

iv) it is a repetition of a previous appeal and no new facts or circumstances are adduced
which afford grounds for consideration of the case:

Provided that when an appeal is withheld the appellant shall be informed of the fact and the
reasons for it:

Provided also that an appeal withheld only on account of failure to comply with the
procedure laid down in Statute 18 may be resubmitted at any time within one month of the
date on which the appellant has been informed of the withholding of an appeal.

21. No appeal shall lie against the withholding of an appeal by a competent authority.

22. (1) The Syndicate shall have he power, on its own motion or otherwise, to revise any
orders passed by an authority subordinate to it:

Provided that when an appellate authority has considered and passed order on an appeal,
such appellate authority shall not be entitled to initiate further action in respect of the same
offence under this Statute.

(2) When the authority referred to in paragraph (1), proposes to enhance the penalty
imposed on an employee of the University, otherwise than as an appeal preferred to it, it
shall communicate its intention to the University employee concerned with the reasons
therefore, and call upon him to show cause as to why the enhanced penalty should not be
imposed. After considering the reply of the employee to this communication, it shall pass
such orders, as it thinks fit.

23. Nothing in these Statutes -

a) shall be deemed to preclude the Chancellor from revising whether on his own motion or
otherwise any order passed under these Statutes by any authority of the University; or

b) shall operate to deprive an employee of the University from exercising his right to
submitting a petition or memorial to the Chancellor;

¢) whether the facts established afford sufficient ground for taking action; and

d) whether the penalty is adequate, inadequate or excessive.

(2) The authority, to which an appeal lies under these Statutes, shall decide it he and shall
pass such orders on the appeal as he thinks fit.

(3) If the appellate authority proposes to enhance the penalty imposed by the subordinate
authority, the former shall, before passing such orders, ensure that the procedure
prescribed in these Statutes as being necessary before such penalty may be imposed, is or
has been complied with.

APPENDIX -1
[See Statute 2(a)]
Authorities and their powers
Authorities with their respective powers to the extent to which they can impose penalties
detailed in column | -

Syndicate Vice-Chancellor Other Heads of Offices /Heads of
Departments

(i) Censure Full Full powers in respect | Full powers in respect of members

power | of members of | of the Ministerial/ Technical staff

S subordinate and M.L.S.S. working under them.

administrative  staff,
Ministerial / Technical
and M.L.S.S.

(ii) Withholding of increment | Ditto Ditto Ditto
or promotion including
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stoppage at efficiency bar for
a specified period.

(iii) Recovery from pay of the | Ditto Full powers in respect | Full powers in respect of M.L.S.S.

whole or part of any of Ministerial / | working under them.
pecuniary loss caused to the Technical staff and

University by negligence or M.L.S.S.

breach of orders.

(iv) Reduction to a lower post | Ditt Ditt Ditto

or time scale or to a lower
stage in a time scale.

(v) Removal from Service Ditto Full powers except | Ditto
that in case of
Ministerial / Technical
staff it is subject to
confirmation by the

Syndicate.
(vi) Dismissal from Service. Ditto Ditto Full powers except that it is
subject to confirmation by the
Vice-Chancellor
(vii) Suspension. Ditto Full powers in respect | Full powers in respect of M.L.S.S.
of subordinate | working under them.

administrative  staff,
Ministerial / Technical
staff and M.L.S.S.

APPENDIX 2
[See Statutes 7 and 9 ]
Charge Sheet

You are charged with the following offences or failures and you are hereby called upon to
show cause why you should not be punished with the penalty specified in item....

Or punished with any of the lesser penalties specified in the said list (see overleaf)-

(a) inefficiency;

(b) Indifference towards teaching and research work (in respect of members of teaching
staff only);

(c) Misconduct;

d) (i) corrupt practices,

ii) Assuming style of living beyond ostensible means;

e) Engaged in subversive activities or activities detrimental to the interest of the University;
f) Becomes a member of, or is associated with any outside organization without obtaining
prior permission of the Vice-Chancellor in writing;

(g) Engages directly or indirectly in any trade, business or occupation without permission of
the Syndicate in writing;

(h) Absents and overstays sanctioned leave without sufficient cause. Reasons for the
charges are that on you.

Your defence to the above charges are required to be submitted to my office through
................... within seven days from the date of receipt of this letter.

If the employee has left the station, the charge sheet should be sent direct under registered
cover with acknowledgement due.

Strike out item or items, which are irrelevant.

The statement under these headings should be started here and continued, if necessary, to
the reverse of this form or to a separate sheet by enclosure.

Here insert the item number in the following list of the highest appropriate penalty, which
may be imposed in the particular case. The list which is based on Statute 4 of the Second
Statutes shows all the penalties which may now be imposed on the University employees
and which required the issue of Charge-sheet:

(
(
(
(
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(a) censure,

(b) Withholding of increment or promotion, including stoppage at efficiency bar for a
specified period,

(c) Recovery from pay of the whole or part of any pecuniary loss caused to University by
negligence or breach of orders,

(d) Reduction to a lower post or time scale, or to a lower stage in a time scale,

(e) Removal from service,

(f) Dismissal from service.

Strike out the entry, which is not applicable.

Three clear days should be allowed for items (a) and (b) above. In other cases, seven clear
days should be allowed.

APPENDIX 3
[See Statutes 8 and 13]
Communication of orders serving notice

o
Your explanation or reply to the charge-sheet is not accepted and that you have been held
responsible for or guilty of the offence or offences you are charged with.

Signature. ...,
Dated. ..o Designation. ..........cooeeviiiinennns

APPENDIX - 4
[See Statutes 8 and 13]
Notice of imposition of the penalty or removal from the service

0. e

As your services are no longer required by the University you are hereby removed from
service by my order in terms of your agreement and conditions of service and you are
hereby given one month’s notice with effect from as One month’s play in lieu of notice
provided for therein.

Your services will accordingly terminate on the forenoon
Of i,
Signature. ......cocoviiiiiiiien
Dated ......coovviiiiiii . Designation. ............cocoeene.
APPENDIX - 5

[See Statutes 8 and 13]
Notice of imposition of the penalty of dismissal from service

Dated ......coooviiii Signature. .......ocooeii,
Designation. ........ccccoeiiiiiiennes

Defence.

Signature. ...

Designation. .......ccocoeeiviiiiennen.

Enclosure: ....covevvviviviiiiiiiinnn,
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EAST PAKISTAN ENGINEERING AND TECHNOLOGICAL UNIVERSITY
ORDINANCE, 1961
E. P. Ordinance No. XXXVI of 1961
(21°* September 1961)
As amended by the East Pakistan Engineering and Technological University (Amendment)
Ordinance, 1962 (East Pakistan Ordinance No. XXVI of 1962)

An Ordinance to establish the East Pakistan University of Engineering and Technology.
Whereas it is expedient to establish a University of Engineering and Technology in East
Pakistan to provide facilitates for higher education and research work in Engineering and
Technology and all their branches;

Now, therefore the pursuance of the presidential proclamation of the 7 day of Oct 1958,
and in exercise of all powers enabling him for that behalf, the Governor of East Pakistan is
pleased to make and promulgate the following ordinance, namely:

1. (1) This Ordinance may be called the East Pakistan Engineering and Technological
University Ordinance, 1961.
(2) It shall come into force at once.

2. In this Ordinance, unless there is anything repugnant in the subject or context,

a) “Authority” means any of the authority in the university specified in the section 14;

b) “Dean” means the head of a faculty of the University.

c) “Statutes”, “University Ordinance”, “Regulation” means respectively the Statutes,
University Ordinance and Regulation made under in this Ordinance;

d) “Teacher” includes a Professor, Associate Professor and Assistance professor, Lecturer
and any other person appointed to a teaching post in the University; and

e) “University” means the East Pakistan University of Engineering and Technology
established under section 3.

3. (1) A University of Engineering and Technology shall be established at Dhaka in
accordance with the provision of the ordinance and the campus of the University shall
comprise such area as the provincial Govt. may, by notification in the Official Gazette,
declare.

(2) The Govornor of East Pakistan or a person designated by him shall be the Chancellor of
the University.

(3) The first Chancellor, the first Vice- Chancellor appointed under section 11, the first
Members of the Syndicate and of the Accademic Council constituted under section 15 and
section 18 respectively, and all persons who may hereafter become such Chancellor, Vice-
Chancellor, or Members, are hereby constituted a body corporate by the name of the East
Pakistan University of Engineering and Technology.

(4) The University shall have a perpetual succession and a common seal and may, by the
said name, sue or be sued.

4. The University shall be competent to acquire property both movable and immovable, and
hold property which has become vested in or has been acquired, by it, and to contract,
transfer and do all other things necessary for the purposes of this Ordinance in connection
with such property.

5. The University shall have the following powers, namely:

(a) To provide for instruction in Engineering and Technology and such branches of learning
connected with Engineering and Technology as the University may think fit to provide, at
degree and post-graduate levels, and to make provisions for research and advancement and
dissemination of knowledge in those subjects.
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(b) To hold examinations and to grant and confer certificates, diplomas, degrees and other
academic distinctions to and on persons who:

(i) have pursued a course of study provided by the University and have passed the
examinations of the University under such conditions as may be prescribed by the University
Ordinances; and

(ii) are admitted to, and have passed, the examinations of the University under such
conditions as may be prescribed by the University Ordinances.

c) To confer research degrees on persons who have carried research under such conditions
as may be prescribed by the University Ordinances.

d) To confer honorary degrees or other academic distinctions on approved persons in such
manner as may be prescribed by the Statutes.

e) To co-operate with other Universities, Boards and Institutes in such manner and for such
purposes as the University may determine.

f) To institute Professorship, Associate Professorship, Assistant Professorship, Lecturership
and any other teaching and administrative post required by the University, and to appoint
persons to such Associate Professorship, Assistant Professorship, Lecturership and post.

g) To institute and award Fellowships, Scholarships, Medals and Prizes in such manner as
may be prescribed by the University Ordinances.

h) To establish teaching departments, faculties, institutes and halls, and to make such
arrangements for their maintenance, management and administration as it may deem
necessary.

i) To demand and receive payment for such fees and other charges as may be prescribed by
the statutes.

j) To supervise and control the residence and discipline of the students of the University, to
regulate their extra-curricular activities, to make arrangements for promoting their health,
and to ensure that they do not, in anyway, associate with undesirable persons, who, in the
opinion of the University, exploit or are likely to exploit any association of students, whether
in respect of extra-curricular or in respect of activities.

k) To receive grants, bequests, trusts, gifts, donations, endowments and other contributions
made to the University for specific purposes.

I) To make provisions for research-consultation, and advisory and extension services
including testing and manufacture, and to enter into such agreement, as it thinks fit, with
any person for the purpose.

m) To do such other acts, whether incidental to the powers aforesaid or not, as may be
requisite in order to further the objects of the University.

6. (1) The University shall exercise the powers conferred on it by or under this Ordinance
within the territorial limits of the campus of the University declared under sub-section (1) of
section 3; and, notwithstanding anything to the contrary contained in any other law for the
time being in force, no educational institution, lying within the campus of the University and
imparting institution in Engineering and Technology and other branches of learning
connected with Engineering and Technology for which the University provides instruction,
shall be associated in anyway with, or seek admission to, any privileges of any other
University.

(2) Any educational institution as mentioned in sub-section (1), which has been affiliated to
any other University before the coming into force of this Ordinance, shall cease to be
affiliated to such other University, and such other University shall cease to have any
jurisdiction over such institution immediately on the coming into force of this Ordinance, and
such institution shall form as integral part of, and be maintained by, the University.

7. The University shall be open to all person of either sex and of whatever religion; race,
creed, color or class and no person shall be denied the privileges of the university on the
ground of his religion, race, creed, colour or class.

8. (1) the Provincial Govt. shall have the right to cause an inspection to be made, by such
person or persons it may direct, of the university and its buildings, laboratories, libraries and
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museums, workshops and equipments, of any institution or collage maintained by the
university, of the teaching and other work conducted by the university and to cause an
enquiry to be made in respect of any matter connected with university. The Provincial Govt.
shall, in every such case, give notice to the syndicate of its intension to cause an inspection
or inquiry to be made and the syndicate shall be entitled to be represented thereat.

(2) The Provincial Govt. shall communicate to the syndicate of its views with regard to such
inspection and inquiry and shall after ascertaining thereon the view of the syndicate, advise
the syndicate on the action to be taken.

(3) The syndicate shall communicate to the provincial Govt to such action, if any, as has
been taken or is pro posed to be taken upon the result of the inspection or inquiry.

(4) When the syndicate does not, within a reasonable time, take action to the satisfaction of
the Provincial Govt, the Provincial Govt may, after considering any explanation furnished or
representation by the syndicate, issue such direction as it think fit; and the VC. shall comply
such directions.

9. The following shall be the Officers of the University -

(i) the Chancellor;

(ii) the Vice-Chancellor;

(iii) the Registrar;

(iv) the Comptroller;

(v) the Director of Advisory, Extension and Research Services;

(,vi) the Director of Students' Welfare; and

(vi) such other employees of the University as may be prescribed by the Statutes to be
officers of the University.

10. (1) The Chancellor of the University shall, when present, preside at the Convocations of
the University.

(2) The Chancellor may remove any person from the membership of any authority, if such
person-

i) is of unsound mind, or

ii) has been incapacitated to function as member of such authority, or

iii) has been convicted by a court of law of an offence involving moral turpitude.

(3) The Chancellor may withdraw the degree or diploma conferred on or granted to, any
person by the university, if such person has been convicted by a court of law of an offence
involving moral turpitude.

(4) The Chancellor may, by order in writing, any proceeding of any of the authorities which
in his opinion is not in conformity with this Ordinance, the statutes or the University
Ordinances:

Provided that before making any such order, he shall through the Vice- Chancellor call upon
the authority concerned to show cause why such an order should not be made.

(5) Every proposal for the conferment of an honorary degree shall be subject to
conformation by the Chancellor.

(6) The Chancellor may, if he is satisfied that exceptional circumstances seriously interfering
with the normal activities of the University exist, pass such order as he may consider
necessary in the interest of the University; and such orders shall be binding on the
Authorities and their members and the officers, teachers and other employees of the
University, and shall be given effect to by the Vice-Chancellor.

11. (1) The Vice-Chancellor shall, by notification in the Official Gazette, be appointed by the
Chancellor on such terms and conditions as the Chancellor may determine.

(2) The Vice-Chancellor shall hold office for 4 years from the date of his appointment and, on
the expiry of his term of office, shall be eligible for re-appointment.

(3) When -the office of the Vice-Chancellor falls vacant temporarily by reason of leave illness
or other causes, the Chancellor shall make such arrangements for carrying one the duties of
the office of the Vice-Chancellor, as he may think fit.
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12. (1) The Vice-Chancellor shall be the principal executive and academic officer of the
University and shall if present, preside at the meeting of the syndicate, the Academic
Council, the faculties the committees for Advanced Studies and research, the selection
board, the finance committee, and the planning and development committee. In the
absence of the Chancellor, he shall preside at the convocation of the university. He shall be
entitled to attend and preside at any meeting and any authority or other body or committee
of the university.

(2) The Vice-Chancellor shall ensure that the provisions of this ordinance, the statutes and
the university ordinance are faithfully observed and carried out, and he shall exercise all
powers necessary for his purpose.

(3) In an emergency arising out of the business of the university, and requiring in the opinion
of the Vice-Chancellor immediate action, the Vice-Chancellor may take such action as he
may deem necessary and shall report the action so taken to the authority concerned as
early as possible.

(4) The Vice-Chancellor shall have the power to appoint, punish, and dismiss the employee
of the university as may be prescribed by the statutes.

(5) The Vice-Chancellor shall have the power to create temporary post and to make
appointments thereto for a period not exceeding six-month.

(6) The Vice-Chancellor may subject to such condition as may be prescribed by the statutes,
delegate any of his powers to such officers and employees of the university as he may
determined.

(7) The Vice-Chancellor shall exercise such other power as may be prescribed by the
statutes.

13. Subject to the provisions of this Ordinance, the powers and duties of other officers of
the University shall be such as may be prescribed by the Statutes.

14. The following shall be the Authorities of the University -
(i) the Syndicate,

(ii) the Academic Council,

(iii) the Faculties,

(iv) the Boards of Studies,

(v) the Committee for Advanced Studies and Research,

(vi) the Selection board,

(vii) the finance committee,

(viii) the planning and development committee, and

(ix) such other authorities as may be prescribed by the statutes to be the authorities of the
university.

15. The syndicate shall consist of the following members -
i) The Vice-Chancellor - chairman.

ii) The director of public instruction, East Pakistan,

iii) The director of Technical education, East Pakistan,

iv) Two deans, nominated by the chancellor, and

v) Six persons nominated by the chancellor.

16. Subject to the other provision of the ordinance, the syndicate shall have the general
management of, and superintendence in accordance with the provision of the Ordinance,
the statutes and the University Ordinance.

In particular, it -

a) Shall determine the form, provide for the custody, and regulate for the use of the
common seal of the University;

b) Shall hold, control and administer the property and fund of the university, and make
contract on behalf of the university;

c) Shall have the power to transfer and accept the transfer of any movable or immovable
property on behalf of the university in such manner as may be prescribed by the statutes;
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d) Shall manage and regulate the finance, account and investment of the university;

e) May invest nay monies belonging to the university, including any unapplied income, in
any of the securities described in section 20 of the Trust Act, 1882 or in the purchase of
immovable property in Pakistan, may very such in the investment and may placed on fixed
deposits, in any approved a bank, any portion of such money not required for immediate
expenditure;

f) Shall administer any funds placed at the disposal of the university for specific purposes;

g) Shall consider and pass the budged of the university;

h) Shall arrange for and direct the inspection of collages and teaching department;

i) May institute such teaching or administrative posts as it may consider necessary;

j) May abolish or suspend any existing teaching or administrative post in the university;

k) Shall, subject to the other provisions of this ordinance and the statutes, appoint officers
on the recommendation of the Vice-Chancellor and teachers on the recommendation of the
selection board and shall determine their duties and condition of their appointment;

I) May confer and grant degrees and diplomas

m) Shall, subject to the other provision of this ordinance, regulate, determine and administer
all matters concerning the university, and, to this end, shall exercise all other powers not
otherwise provided for by this ordinance, or the statutes and the university ordinance; and
n) May delegate any of its power on an officer of an authority of the university or the
committee or sub-committee appointed for a specific purpose.

17. The term of office of the nominated members and the quorum for the meetings of the
syndicate shall be such as may be prescribed by the statutes.

18. The academic council should consist of the following:

i) The Vice-Chancellor - Chairman,

ii) The deans of the faculties,

iii) The heads of the teaching faculties,

iv) The professors,

v) The Associate Professors

vi) The directory of advisory, extension and research services;
vii) The directory of students, welfare and

viii) Five persons to be nominated by the Chancellor.

19. Subject to the other provision of this ordinance and the statutes, the academic council
has the power -

a) To advice the syndicate on all academic matters;

b) To make university ordinance for the proper conduct of teaching, research and
examination and for promoting academic life in the university and college;

¢) To lay down condition under which the students may be given admission to the various
courses of studies and the examination held by the university;

d) To propose to the syndicate scheme for constitution of university department and board
of studies;

e) To deal with university teaching and to make proposal for the planning and development
of teaching and research in the university;

f) To prescribe, subject to the approval of the syndicate and upon the recommendation of
the boards of studies and the facilities, the courses of studies, the syllabuses and the
outlines of texts for all the examination: Provided that all the recommendation of a board of
studies or faculty are not available to the academic council by the tenth of April by each
year and the syndicate, continue the next year the courses of studies prescribe for an
examination.

g) To recognize the examination of the universities of boards of institutes or equivalent to
the corresponding examination of the university; and

h) To make University Ordinance for the award Fellowships, Scholarships, Medals and Prizes.
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20. The term of office of the nominated members and the quorum for the meetings of the
Academic Council shall be such as may be prescribed by the statutes.

21. Subject to the Provisions of this Ordinance, the its opinion on Constitution, powers and
duties of the Faculties, Boards of studies of Studies, Committee for Advanced Studies and
Research, Selection Board, Finance Committee, Planning and Development Committee and
other Authorities, shall be such validity until it has been as may be prescribed by the
Statutes.

22. Subject to the provisions of this Ordinance, the shall be Submitted to the for his assent
there to. Statutes may provide for all or any of the following matters, namely -

a) The construction, power and duties of the authorities,

b) The construction of pension and provided funds fro the benefit of the officers, teachers
and other employees of the university,

c) The designation, power and duties of the officers and teachers of the university,

d) The condition of services of the officers, teachers and other employees of the university,
e) The mode of appointment the officers, and teachers of the university,

f) The duration of courses,

g) The medium of instruction and examination;

h) The fees to be charged for the coerces of studies in the university and for admission to
the examination held on by the university;

i) The creation and abolition of posts;

j) The establishment of teaching Departments and Colleges; and

k) All other matters, which according to the ordinance may be prescribed by the statutes

23. 1) on the commencement of this ordinance, the statutes set forth in the schedule shall
be the statutes of the university.

2) The statutes may be amended, replaced or added to by statutes made by the syndicate
by the manner in the manner here in after appearing.

3) The syndicate may propose to the Chancellor the draft of any statutes to be assented by
him:

Provided that no statutes to any matter mentioned in classes f), g), h), I) and j) of section 22
shall be composed unless it has first been referred to the council and the Academic council
has expressed its opinion on it.

4) A statute shall proposed by the syndicate shall have no validity until it has been assented
to by the Chancellor. The Chancellor may assent, or may refer to back to the syndicate to
consider and the statute should re-submit to the Chancellor for his assent thereto.

24. The Academic council may subject to the provision of this ordinance and the statute,
frame University Ordinance providing for all or any of the following matters, namely:

a) Registration of students in the university and admission of the students in the university
and colleges.

b) Equivalence of examination conducted by other universities, boards and institutions.

c) Framing of detailed syllabuses of the examination held by the universities.

d) Conditions of admission to the examination held by the university.

e) Conduct of examination.

f) Subject comprised in a faculty.

g) Condition of residents of the university.

[(gg) conduct and discipline of the university, and punishment including rustication and
expulsion of misconduct and breach of discipline.]

h) Condition of admission to the teaching department.

i) All other matters which, by the ordinance, any be prescribed by the university ordinance.

25. 1) when a university ordinance has been framed under section 24, it shall be submitted
to the syndicate which may approved or reject it, or may refer it back to the academic
council for reconsideration and resubmission of the syndicate.
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2) a university ordinance framed by the academic council shall have no validity until it has
received the approval of the syndicate.

26. 1) The authority of the university may make regulation not inconsistent with this
ordinance, the statutes and the university ordinance -

a) Lying down the procedure to be followed at their meetings, and

b) Providing for all matters solely concerning such authority and not provided by this
ordinance, the statutes and the ordinance

2) Every authority of the university shall make regulation providing for the giving of notice to
the members of such authority, of the dates of meeting and for the keeping of records and
proceeding of the meetings

3) The syndicate may direct the amendments, in such manner as it may specify of any other
regulation, made under sub-section (1) or (2) or the annulment of any regulation made
under sub-section (1).

Provided that any authority, which is dissatisfied with any such direction, may appeal to the
Chancellor whose decision shall be final.

27. 1) the university shall have a fund to be called the university fund and to which shall be
credited -

a) lts income from fees, donation, trust, bequest, endowment and other grants, and

b) Any contribution or grant by the Central or the Provincial Govt.

2) The Provincial Government shall for the purposes of this ordinance, contribute annually to
the university such sum of money as it determine.

28. The statements of the account of the university shall, once a year, be submitted before
the Provincial Govt for the purpose of the annual audit.

29. If any question arises regarding the interpretation of any provision of this ordinance or
of any statute, university ordinance or regulation, or as to whether any person has been
nominated as or entitled to be, a member of any authority or other body of the university
the matter to be referred to the Chancellor, whose decision thereon be final.

30. All casual vacancies among the members of any authority or other body of the
university shall be filled, as soon as may be, by the person who, or the authority or body
which appointed or nominated the member whose place has become vacant, and the person
appointed or nominated to a casual vacancies to the member of such authority or body for
the unimpaired period of the term for which the reason whose place he fills would have been
a member.

31. No act or proceeding of any authority or other body of the university shall be invalid
merely on the ground of the existence of any vacancies in or any defecting the
constitutionals maybe prescribed by the statutes.

32. The university shall constitute, for the benefit of its officers, teachers and other
employees, such pension and provident fund, in such manner and subject to such conditions
of, as may be prescribed by the statutes.

33. No order made under this ordinance, or any statutes, university ordinance or regulation,
shall be called in question in any court and no suit, prosecution or other legal proceeding
shall lie against any person for any thing, in good faith, done or intended to be done under
the ordinance or any statute, university ordinance or regulation.

34. The members of the authorities, the employees of the university, and other person
carrying out the purposes of this ordinance, shall be deemed to be public servants within the
meaning of section of 21 of the Pakistan Penal Code.
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35. The teacher and the employees of the university shall neither seek nor contest election
of any legislature or local body.

36. Notwithstanding anything contained in the statutes the first register may appointed by
the Chancellor for a period not exceeding one year in such term and conditions as the
Chancellor may determine.

37. The Chancellor may, for the purpose of removing any difficulties in the first giving effect
to the provision of the ordinance, particularly in relation to the first constitution of any
authority of the university, by order in writing, direct that such action be taken as he may
deem necessary or expedient.

THE SCHEDULE
1. In these statutes, unless there is any thing repugnant in the subject -
a) “Ordinance” means to establish the East Pakistan University of Engineering and
Technological University Ordinance;
b) other words and expression used have the same meaning as in the ordinance.

2. The term of the office of the nominated members of the syndicate shall be two years.

3. 1) The Quorum for the meeting of the academic council shall be one third of the total
number of the members, fraction being counted as one.
2) The term of the office of the nominated members of the syndicate shall be two years.

4. 1) there shall be the following Faculties in the university, namely -

i) the faculty of engineering,

ii) the faculty of architecture and planning; and

iii) such other faculties as may be prescribed by the statutes.

iv) the subject shall be comprised in each faculty shall be such as may be prescribed by the
University Ordinance.

2) Each faculty shall consist of -

1.The dean of the faculty to be appointed by the syndicate from among the head of the
department comprising the faculty by rotation;

2. The Professor, the Associate Professor, and the head of the department comprising the
faculty; and

3. The teachers and students concerned nominated by the academic council.

i) The Vice-Chancellor shall be an ex-officio member of each faculty

ii) In absence of Vice-Chancellor, the dean of the faculty shall preside over the meeting of
the faculty.

iii) The term of the office of the nominated members shall be two years.

iv) The quorum for the meeting of a faculty shall one-third the number of the member,
fractions may be counted as one.

v) The following shall be the function of the each faculty:

i) To coordinate the work of the board of studies of comprised within the faculty.

ii) To scrutinizes the courses of studies and syllabuses and prepared by each board of
studies and forward them to the academic council for approval, or refer them back.

iii) To consider thy report of any other matter referred to it by the schedule, the academic
council or the Vice-Chancellor.

5. 1) there shall be a board of studies for each subject or each group of subjects.

2) each board of studies shall consist of -

i) The teachers of the department concerned, not bellow the rank of a lecturer; and

ii) One or more experts to be nominated by the Vice-Chancellor.

3) the quorum for the meetings of the board of studies shall be half the number of members
fraction being counted as one.

4) The term of the office of the nominated members shall be two years.
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5) The head of the teaching department concerned shall be the Chairman and Convener of
the board of studies.

6) The powers and duties of a board of studies shall be -

a) To advise the authorities on all academic matters connected with instruction and
examination in the subject or subjects concerned;

b) To prepare curricula and syllabuses for the Bachelor’'s and Master’s degree course in the
subject or subjects concerned,;

c) To suggest a panel of names of paper setter and examiners in the subject or subject
concerned; and

d) To do such other things as are assigned or refereed to it by the Vice-Chancellor, the
Syndicate or the Academic Council.

6. 1) The committee for advance studies and research shall consists of the following -

i) The Vice-Chancellor - chairman;

ii) The director of advisory, extension and research services;

iii) Five professors to be nominated by the syndicate;

iv) Two teachers having research qualification and experience and to be nominated by the
syndicate;

v) Two experts to be nominated by the Vice-Chancellor.

2) The quorum for the meeting of the Committee for Advance Studies and Research shall be
four years.

3) The term of office of the nominated members shall be two years.

4) The functions of the Committee for Advance Studies and Research shall be as follows:

a) To advise the Authorities on all matters connected with promotion of research and
development of advisory and extension services in the university.

b) To consider the proposals for the for research and advisory and extension services
submitted by the different department of the university.

c) To consider and report to the authority on the introduction of conferment of research
courses and degrees in the universities in a particular subject of subjects.

d) To consider the application of students or administration and research courses and
determine the subject of their thesis.

e) To recommend teachers of supervision of research.

f) To recommended a panel of names of examiners for research examinations.

g) To arrange for the publication of research reports and bulletins; and

h) To do such other act as may be assigned of refereed to it by the Vice-Chancellor, the
Syndicate or the Academic Council

7. 1) (a) The selection board for the appointment teachers shall consist of the following -

i) The Vice-Chancellor - chairman;

ii) The dean of the faculties;

iii) The director of Technical Education, East Pakistan;

iv) Two members to be nominated by the Syndicate.

(b) For the appointment of professors and Associate Professors, three experts nominated by
the Chancellor for the subject concerned shall be co-opted, provided that at least one of
them shall be an external expert.

(c) For the appointment of teachers other than professors and associate professors, the
head of the department concerned and one expert on the subject nominated by the Vice-
Chancellor shall be co-opted.

2) The quorum for the meeting of the selection board shall be three.

3) The term of office of the nominated members shall be one year.

4) the functions of the selection board shall be as follows:-

i) to consider the applications from candidates for the post of teachers in the University.

ii) to recommend to the Syndicate the name of suitable candidate for appointment to the
posts of teachers; and

iii) to suggest the terms and conditions that may be offered to the selected candidates for
the posts of teachers.
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5) in case of difference of options between the selection board and the Syndicate, the
matter shall be referred to the Chancellor for final decision.

6) the selection board may, in special case, recommend to the Syndicate that a highly
distinguished scholar be invited to occupy the chair of a professor on such terms and
conditions as the Syndicate may decide.

8. (1) The finance committee shall consists of the following -

(i) The Vice-Chancellor - Chairman;

(ii) The Director of public instruction, East Pakistan;

(iii) One member to be nominated by the Syndicate;

(iv) One member to be nominated by the Academic Council; and

(v) One member to be nominated by the Chancellor.

(2) The quorum for meetings of the finance committee shall be three.

(3) The term of office of the nominated members shall be two years.

(4) The functions of the finance committee shall be as follows:

a) to consider the annual budget and to advise the Syndicate thereon;

b) to make recommendations to the Syndicate on all matters relating to the functions of the
University, and to review its financial position periodically;

© to examine, and report on, the financial implications of any proposal, project and scheme;
and

(d) to do such other things as may be referred to it by the Vice-Chancellor, the Syndicate or
the Academic Council.

9. (1) The Planning and Development Committee shall consist of the following-

i) the Vice-Chancellor - Chairman;

(ii) two members to be nominated by the Syndicate;

(iii) two members to be nominated by the Academic Council; and

iv) two members to be nominated by the Chancellor.

2) The quorum for the meetings of the Planning and Development Committee shall be four.
3) The terms of office of the nominated members shall be two years.

4) The functions of the Planning and Development Committee shall be as follows -

a) to examine all development projects and schemes in the University and to advise the
Syndicate thereon; and

b) to do such other things as may be assigned or referred to it by the Vice-Chancellor or the
Academic Council.

(
(
(
(

10. In addition to the powers and duties mentioned in section 12 of the Ordinance, the Vice-
Chancellor shall have the following powers and duties:

a) to appoint, grant all kinds of leave to, punish and dismiss all employees of the University
holding posts, the initial basic salary of which is less than Rs.300;

b) to sanction all expenditure provided for in the budget;

c) to re-appropriate funds within the same Major Head of expenditure;

d) to sanction any amount up to Rs. 1000 for an item not provided for in the budget by
appropriation and report it to the Syndicate as early as possible;

e) to appoint paper-setters and examiners for all panels of nhames from the Boards of Studies
and Committee for Advanced Studies and Research;

f) to sanction such arrangements for the scrutiny and moderation of papers and the
checking of marks and results as he may consider necessary; and

g) to direct teachers, officers and other employees of the University to take up such
assighments in connection with teaching, research, examination, administration and extra-
curricular activities in the University and to do such things as he may consider necessary for
the purposes of the University.

11. (1) The Registrar shall be a whole-time officer of the University, and shall be appointed
by the Syndicate on such terms and conditions as it may determine.
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(2) The Registrar shall work under the direct supervision of the Vice-Chancellor, and shall be
in charge of the Academic and Examination sections of the office of the University. He shall
be responsible to the Vice-Chancellor for the proper and efficient functioning of those
sections. He shall be the Secretary to the Syndicate, the Academic Council and the Selection
Board and shall make all arrangements for the conduct of the University Examinations and
shall perform such other functions and duties as may be assigned to him by the Vice-
Chancellor.

12. (1) The Controller shall be a whole-time officer of the University, and shall be appointed
by the Syndicate on such terms and conditions as it may determine.

(2) The Controller shall work under the direct supervision of the Vice-Chancellor, and shall be
in charge of the Accounts, Purchase and Stores Sections and the Establishment Section of
the office of the University. He shall be responsible to the Vice-Chancellor for the proper and
efficient functioning of those sections. He shall be the Secretary to the Finance Committee
and the Planning and Development Committee and shall perform such other functions and
duties as may be assigned to him by the Vice-Chancellor.

13. (1) The Director of Advisory, Extension and Research Services shall be a whole-time
officer of the University and shall be appointed by the Syndicate on such terms and
conditions as it may determine.

(2) The Director of Advisory, Extension and Research Services shall work under the direct
supervision of the Vice-Chancellor and shall be responsible for the execution of the policies
of the University for the Promotion of Research, Extension and Advisory Services. He shall be
in-charge of the workshop of the University. He shall be the Secretary to the Committee for
Advanced Studies and Research and shall perform such other functions and duties as may
be assigned to him by the Vice-Chancellor.

14. (1) The Director of Students’ Welfare shall be a whole-time officer of the University and
shall be appointed by the Syndicate on such terms and conditions as it may determine.

(2) The duties of the Director of Students’ Welfare shall be as follows -

a) to make arrangements for the supervision of the hostels and halls of residence for the
students;

b) to provide for health services;

) to direct a program of counseling and guidance for students;

d) to arrange for the employment of students during vacations and placements of Graduates
of the University;

e) to supervise the program of physical education and extra-curricular activities of the
students;

f) to organize and maintain contact with the alumni of the University and to perform such
other functions and duties as may be assigned to him by the Vice-Chancellor.

15. (1) The duties of the University teachers shall be as follows-

a) to teach the students by means of lectures, tutorials, discussions, seminars and
demonstrations;

b) to conduct, guide and supervise research;

c) to maintain personal contact with the students, give them individual guidance and
supervise their extra-curricular activities;

d) to assist the Authorities in preparing the courses and syllabuses and conducting the
examinations and to organize the libraries and laboratories and other curricular and extra-
curricular activities of the University; and

e) to perform such other functions and duties as may be assigned to them.

(2) The workload of the teachers and the distribution of work-schedule for the various duties
mentioned in clauses (a), (b) and (c) of paragraph (1) during an academic year of
approximately thirty-six weeks shall normally total about fifteen hundred hours:
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Provided that the Vice-Chancellor may so arrange the distribution of an individual teacher’s
work-schedule as to make it possible for his special talent, equipment and aptitude to be put
to the maximum use.

(3) Every teacher shall give frequent assignments and periodic tests to his students and
shall maintain a regular record of their performance at such assignments and tests.

The Second Statutes of the University
East Pakistan Engineering and Technological University employees
(Efficiency and Discipline) Statutes

1. These Statutes shall apply to every person in whole-time employment of the University
except -

i) persons for whose appointment and condition of employment special provisions have been
made in the Ordinance or the First Statutes;

(ii) government servants on deputation to the University; and

iii) persons appointed on contract and whose pay, etc. and terms of service are determined
according to the term of the contract:

Provided that in respect of any matter not provided by the provisions special to him, his
service or his post, these Statutes shall apply to any person coming within the scope of the
exceptions above to whom but for these exceptions the Statutes would otherwise apply.

2. In these Statutes, unless there is any thing repugnant in the subject or context-

a) “authority” means the Syndicate or an officer designated to be an authority in Appendix 1
to these Statutes to exercise powers under these Statutes, and includes the Head of a
Department so designated;

b) “employee” or “member of the staff” includes every person in the service of the
University whether for the time being in actual employ of the University or o deputation to
Government or elsewhere or on leave in or out of Pakistan;

c) “misconduct” means conduct prejudicial to good order or service discipline or
unbecoming of an employee of the University or a gentleman;

d) “Ordinance” means the East Pakistan Engineering and Technological University
Ordinance, 1961;

e) “Penalty” means a penalty, which may be imposed under these statutes.

3. Where an employee of the University in the opinion of the Authority-

(a) is inefficient or has ceased to be efficient, whether by reason or infirmity of mind or body,
or otherwise, and is not likely to recover his efficiency; or

(b) is indifferent to teaching and research work( in respect of members of teaching staffs
only); or

(c) is quilty of misconduct; or

(d) is corrupt, or may reasonably be considered corrupt because -

(i) he is, or any of his dependence or any other person through him or on his behalf is in
possession (for which he can not reasonably account) of pecuniary resource or of property
disproportionate to his known sources of income; or

(ii) he has assumed style of living behind his ostensible means; or

(e) is engaged, or is reasonably suspected of being engaged in subversive activities or
activities detrimental to the interest of the University or to the State or if reasonably
suspected of being associated with others engaged in such activities, and whose retention in
service is therefore considered prejudicial to the interest of the University or National
Security; or

(f) becomes a member of or is associated in any capacity with any outside organization of
any kind other than those organized by the University or its Union without obtaining the
prior permission of the Vice-Chancellor in writing; or
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(g) engaged directly or indirectly in any trade, business or occupation on his own account
which may, in the opinion of the Syndicate interfere with due performance by him of the
duties of his office, without the prior express permission of the Syndicate in writing; or

(h) absents or overstays sanctioned leave, without sufficient cause.

4. (I) The following are the minor penalties -

a) censure;

b) the withholding of increment or promotion, including stoppage at efficiency bar for a
specified period; and

The following are the major penalties -

c) recovery from pay of the whole or part of any pecuniary lose caused to the University by
negligence or breach of orders;

d) reduction to a lower post or time-scale, or to a lower stage to a time-scale;

e) removal from service;

f) dismissal from service;

2) Dismissal from service shall disqualify the University employee from future employment
but removal from service need not be considered an absolute disqualification.

3) for misconduct any penalty in paragraph (1) may be imposed, but the penalties to be
ordinarily imposed for inefficiency, indifference in teaching or research work, becoming a
member of an outside organization without permission, and engaging directly or indirectly in
trade without permission and absenting or overstaying sanctioned leave, shall be those set
out in clause (b),(c),(d) or (e) and for corruption or subversion those set out in clause (e) or
(f) of paragraph (1).

Explanation - The discharge -

a) of a person appointed on probation during period of probation, or

b) of a person appointed otherwise they under contract to hold a temporary appointment, on
the expiration of the period of the appointment, or

c) of a person engaged under contract in accordance with the term of his contract, does not
amount to removal or dismissal within the meaning of this statute.

5. (1) When an employee of the University is to be proceeded against under clause (e) of
Statute 3, the authority -

a) may by order in writing, require the employee concerned to proceed on such leave as
may be admissible to him and from such date as may be specified in the order;

b) shall, by order in writing inform him of the action proposed to be taken in regard to him
and the grounds of that action; and

¢) shall give him a reasonable opportunity of showing cause against that action before an
Inquiry Committee to be constituted under paragraph (2) to inquire into the charges:
Provided that no such opportunity shall be given, where the Chancellor is satisfied that in
the interest of the security of Pakistan or any part thereof, it is not expedient to give such
opportunity.

(2) (a) For the purposes of clause (c) of paragraph (1), an Inquiry Committee consisting of
three persons shall be constituted by the Chancellor.

(b) The Inquiry Committee shall inquire into the charge and submit its findings to the
Chancellor.

(c) The Chancellor may pass such orders as he thinks fit on the findings of the Inquiry
Committee; and the authority shall forthwith give effect to such orders. The Chancellor shall
not be required to consult the authority before passing any such orders.

a) Notwithstanding anything contained elsewhere in these Statute s, no appeal shall lie
against an order made by the Chancellor under this Statute, provided, however, the
Chancellor may, on the application of the aggrieved employee made within one month of
the date on which he was informed of the order, review such order.

b) Nothing in this Statute shall operate to deprive an employee of the University from
exercising his right to submitting a petition or memorial to the Chancellor.
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6. (1) When an employee of the University is to be proceeded against under clauses (a), (b),
(c), (d), (f), (g) and (h) of Statute 3 the procedure in the following paragraph shall be
observed.

(2) The authority may, if it thinks fit appoint an officer or a teacher of the office or
department to which the employee (hereinafter called the delinquent) belongs or an officer
or teacher of any other office or department of the University to examine and report on the
allegations against him to enable the authority to decide whether a formal enquiry should be
held, and the officer or the teacher may also informally examine the delinquent.

(3) If the authority decides that a formal enquiry should be held it shall decide further
whether the allegations, if established, would call for a minor or a major penalty.

Procedures for formal enquiry will be as laid down hereunder in Statute 7, 8 and 9.

7. When an employee of the University is charged with an offence the maximum penalty for
which is dismissal, the procedure for holding an enquiry shall be as follows:

a) A charge-sheet shall be presented to the delinquent detailing the charge or charges
against him and calling upon him to show cause why he should not be dismissed or removed
from service or punished with any of the lesser penalties specified in Statute 4. He shall be
required to submit a written explanation by a fixed date, which shall ordinarily allow him an
interval of seven clear days from the date he receives the charge sheet. If the delinquent is
illiterate or semi-literate, the charge sheet shall be read out and explained to him by the
Head of the Officer or Department of an officer delegated for the purpose not below the rank
of a subordinate administrative officer, who shall record the statement of the delinquent.

b) The charge-sheet with the explanation furnished by the delinquent shall be considered by
the officer competent under this Statute to pass an order of dismissal who, unless he takes
steps for holding a departmental inquiry, shall thereupon pass such orders as he thinks fit.

¢) If the delinquent asks to be heard in person or if the officer competent to pass an order of
dismissal considers that the delinquent should be examined in person, he shall cause a
departmental inquiry to be held. The delinquent, if he so desires may be accompanied by
another University employee and the officer or the Committee of Inquiry shall give the
delinquent all reasonable facilities for the conduct of defense including the cross-
examination of witnesses.

d) At such an inquiry a definite charge in writing shall be framed and explained to the
delinquent in respect of each offence which has not been admitted by him, and the evidence
in support of it, as well as his defense, shall be recorded in his presence: Provided that for
special reasons to be recorded in writing the Officer or the Committee of Inquiry may refuse
to call any witness suggested by the delinquent and may decide whether the evidence of
any witness should be taken and recorded otherwise than in the presence of the delinquent.
e) The result of the departmental inquiry with the recommendations of the Officer or the
Committee holding the inquiry, shall be placed before the authority competent to pass an
order of dismissal, who shall thereupon pass such orders as he thinks fit.

f) Notwithstanding anything contained in the foregoing clauses formal inquiry may be
dispensed with when the order of dismissal is passed on the strength of facts or conclusion
arrived at by a judicial trial or trial by a Court Martial or when the accused is absconding, or
adopting means to prolong or delay the conclusion of the enquiry with a view to gain undue
advantage.

8. (1) When an employee of the University is charged with an offence meriting removal from
service, the procedure outlined in Statute 7 shall be applied: Provided that the officer
competent to pass the order of discharge may dispense with the departmental inquiry and
may make an inquiry in any manner deemed proper by him, recording his considered
opinion before passing the order of discharge. When a departmental inquiry is dispensed
with and if, therefore, the employee asks to be heard in person, the officer competent to
pass order of discharge shall grant a personal interview.

(2) When an employee absents himself from duty for more than a week or when an
employee does not return to work within one week after the expiry of sanctioned leave, he
shall be written to under registered cover (acknowledgement due) and asked to explain the
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reasons for his absence and informed that his reply should be received within a specified
reasonable time, which should not be less than 10 days in any case. He should be told that
failure on his part to reply within the specified time will result in his removal from service. If
the reply is not satisfactory or if no reply is received within the specified time, he shall be
removed from the service by issue of a notice of discharge under registered cover
(acknowledgement due) in the notice forms at Appendices 3 and 4.

9. Before an order imposing a penalty specified in clauses (a) to (d) or paragraph (1) of
Statute 4 is passed against an employee of the University, he shall be informed of the
definite offences or failures on account of which it is proposed to impose the penalty and
called upon to show cause why that or any lesser penalty should not be imposed. He should
also be given three days’ timing in which to submit his explanation and be allowed
reasonable facilities for the preparation of his defense. Form in Appendix 2 should be used
for this purpose. If no explanation is received within the prescribed time, it will be assumed
that the employee concerned has no grounds to submit in his defense against the
disciplinary action being taken.

10. (1) Where it is proposed to proceed against an employee of the University on the ground
of inefficiency by reason of infirmity of mind or body the authority may at any stage require
the employee to undergo a medical examination by Medical Board, as the authority may
direct, and the report of the Medical Board shall form part of the proceedings.

(2) If the employee refuses to undergo such examination his refusal may, subject to the
consideration of any grounds he may give in support of it, be taken into consideration
against him as showing that he had reason to believe that the result of the examination
would prove unfavorable to him.

11. In ordering the withholding of an increment, the authority passing the order shall state
the period for which it is withheld and whether the postponement shall have the effect of
postponing future increments.

12. When an employee of the University is reduced for inefficiency or misconduct to a lower
post or time-scale or to a lower grade or to a lower stage in a time-scale, the authority
ordering the reducing shall state the period for which it is effective and whether, on the
expiry of that period it shall operate to postpone future increments. When an employee’s
increment is withheld his own substantive grade is not affected unless the authority passing
the order states that that will have the effect of postponing future increments.

13. Every order imposing a penalty on an employee of the University shall be communicated
to him in writing.

14. The authority imposing any penalty under these Statutes shall maintain a record
showing-

a) the offences with which the employee of the University was charged; and

b) the penalty imposed.

15. (1) An employee of the University shall be placed under suspension when he is arrested
or committed t o prison pending trial by a court of law, and he shall remain under
suspension until judgment is delivered by the Court, unless in the event of his release on
bail, the authority competent to suspend him decides to allow him to resume duty pending
decision of the Court.

(2) An employee of the University whose conduct is undergoing investigation of a charge,
the maximum penalty for which is dismissal or removal from service may, at the discretion
of the competent authority, be kept under suspension until his case has been finally
decided. The period of suspension should not normally exceed four months.

(3) When an employee of the University is convicted on a criminal charge he shall, according
to the merits of the case be punished, removed from service or dismissed from the date of
conviction. If it is considered that no penalty should be imposed the case should be referred
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to the Syndicate, except that in the case of a member of lower subordinate staff, it shall be
referred to the Vice-Chancellor.

16. An employee of the University is entitled to the following payments during a period of
suspension:

a) The subsistence grant may be made at such rates as the suspending authority may
direct, but not exceeding one-third of the pay of the suspended employee.

b) Grant of dearness allowance to University employees under suspension:- When in any
case, the officer passing the order for suspension considers that having regard to the
present high cost of living the amount admissible is not sufficient for the subsistence of the
suspended employee and his family, he may allow him to draw the dearness allowance at
the rate at which he drew it prior to his being placed under suspension. Authorities
competent to suspend an employee of the University showed in Appendix 1.

17. (1) When any of the penalties specified in Statute 4 is imposed upon an employee of the
University an appeal shall lie to the authority next above that imposing the penalty or to
such other higher authority as the Syndicate may prescribe in respect of employees under
its control. An appeal shall be to the Chancellor only on original orders passed by the
Syndicate.

(2) When an appellate authority imposes a higher penalty than the one appealed against
second appeal shall lie to the next authority above such appellate authority, provided that
no such second appeal shall lie if the higher penalty imposed by the appellate authority is
within the competence of the authority who imposed the original penalty on the employee.

18. (1) Every employee preferring an appeal shall do so separately and in his own name.

(2) Every appeal shall contain all material statements and argument relied on by the
appellant and shall contain no disrespectful or improper language and shall be complete in
itself.

(3) Every such appeal shall be addressed to the authority to whom the appeal lies through
the authority from whose order the appeal is preferred and shall be submitted through the
usual channel and no action shall be taken on an appeal submitted otherwise.

19. (1) The appellate authority shall consider -

a) whether the facts on which the order was based have been established;

b) whether the facts established afford sufficient ground for taking action; and

c) whether the penalty is adequate, inadequate or excessive.

(2) The authority to which, an appeal lies under these Statutes shall decide it himself and
shall pass such orders on the appeal as he thinks fit.

(3) If the appellate authority proposes to enhance the penalty imposed by the subordinate
authority, the former shall before passing such order, ensure that the procedure prescribed
in these Statutes as being necessary before such penalty may be imposed, is or has been
complied with.

20. An appeal may be withheld by an authority not lower than the authority from whose
order it is preferred if -

i) it is an appeal in a case in which under these Statutes no appeal lies; or

ii) it is not preferred within one month of the date on which the appellant was informed of
the order appealed against and no reasonable cause is shown for the delay; or

iii) it does not comply with the procedure laid down in Statute 18; or

iv) it is a repetition of a previous appeal and no new facts or circumstances are adduced
which afford grounds for consideration of the case:

Provided that when an appeal is withheld the appellant shall be informed of the fact and the
reasons for it:

Provided also that an appeal withheld only on account of failure to comply with the
procedure laid down in Statute 18 may be resubmitted at any time within one month of the
date on which the appellant has been informed of the withholding of an appeal.
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21. No appeal shall lie against the withholding of an appeal by a competent authority.

22. (1) The Syndicate shall have he power, on its own motion or otherwise, to revise any
orders passed by an authority subordinate to it: Provided that when an appellate authority
has considered and passed order on an appeal, such appellate authority shall not be entitled
to initiate further action in respect of the same offence under this Statute.

(2) When the authority referred to in paragraph (1), proposes to enhance the penalty
imposed on an employee of the University, otherwise than as an appeal preferred to it, it
shall communicate its intention to the University employee concerned with the reasons
therefore, and call upon him to show cause as to why the enhanced penalty should not be
imposed. After considering the reply of the employee to this communication, it shall pass
such orders, as it thinks fit.

23. Nothing in these Statutes -

a) shall be deemed to preclude the Chancellor from revising whether on his own motion or
otherwise any order passed under these Statutes by any authority of the University; or

b) shall operate to deprive an employee of the University from exercising his right to
submitting a petition or memorial to the Chancellor;

c) whether the facts established afford sufficient ground for taking action; and

d) whether the penalty is adequate, inadequate or excessive.

(2) The authority, to which an appeal lies under these Statutes, shall decide it he and shall
pass such orders on the appeal as he thinks fit.

(3) If the appellate authority proposes to enhance the penalty imposed by the subordinate
authority, the former shall, before passing such orders, ensure that the procedure
prescribed in these Statutes as being necessary before such penalty may be imposed, is or
has been complied with.

APPENDIX 1
[See Statute 2(a)]
Authorities and their powers
Authorities with their respective powers to the extent to which they can impose penalties
detailed in column | -

Syndicate Full Vice-Chancellor Other Heads of Offices/
powe Heads of Departments
rs
(i) Censure .. Ditto | Full powers in respect | Full powers in respect of
of members of | members of the Ministerial/
subordinate Technical staff and M.L.S.S.

administrative staff, | working under them.
Ministerial / Technical

and M.L.S.S.
(ii) Withholding of | Ditto | Ditto Ditto.
increment or promotion
including stoppage at
efficiency bar for a specified
period.
(iii) Recovery from pay of | Ditto | Full powers in respect | Full powers in respect of
the whole or part of any of Ministerial/ | M.L.S.S.  working  under
pecuniary loss caused to Technical staff and | them.
the University by M.L.S.S.

negligence or breach of
orders.




335

(iv) Reduction to a lower | Ditto | Ditto Ditto
post or time scale or to a
lower stage in a time scale.

(v) Removal from Service Ditto | Full powers except | Ditto
that in case of
Ministerial / Technical
staff it is subject to
confirmation by the

Syndicate.

(vi) Dismissal from Service. | Ditto | Ditto Full powers except that it is
subject to confirmation by
the Vice-Chancellor.

vii) Suspension. Ditto | Full powers in respect | Full powers in respect of

of subordinate | M.L.S.S.  working under

administrative staff, | them.
Ministerial / Technical
staff and M.L.S.S.

APPENDIX 2
[See Statutes 7 and 9 ]
Charge Sheet

e TP PP

You are charged with the following offences or failures and you are hereby called upon to
show cause why you should not be punished with the penalty specified in item |

Or punished with any of the lesser penalties specified in the said list (see overleaf)-

(a) inefficiency;

(b) Indifference towards teaching and research work (in respect of members of teaching
staff only);

(c) Misconduct;

d) (i) corrupt practices,

i) Assuming style of living beyond ostensible means;

e) Engaged in subversive activities or activities detrimental to the interest of the University;
f) Becomes a member of, or is associated with any outside organization without obtaining
prior permission of the Vice-Chancellor in writing;

(g) Engages directly or indirectly in any trade, business or occupation without permission of
the Syndicate in writing;

(h) Absents and overstays sanctioned leave without sufficient cause. Reasons for the
charges are that on you.

Your defence to the above charges are required t o be submitted to my office through
............. within seven days from the date of receipt of this letter.

If the employee has left the station, the charge sheet should be sent direct under registered
cover with acknowledgement due.

Strike out item or items, which are irrelevant.

The statement under these headings should be started here and continued, if necessary, to
the reverse of this form or to a separate sheet by enclosure.

Here insert the item number in the following list of the highest appropriate penalty, which
may be imposed in the particular case. The list, which is based on Statute 4 of the Second
Statutes, shows all the penalties which may now be imposed on the University employees
and which required the issue of Charge-sheet:

(a) censure,

(b) Withholding of increment or promotion, including stoppage at efficiency bar for a
specified period,

(c) Recovery from pay of the whole or part of any pecuniary loss caused to University by
negligence or breach of orders,

(
(
(
(
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(d) Reduction to a lower post or time scale, or to a lower stage in a time scale,

(e) Removal from service,

(f) Dismissal from service.

Strike out the entry, which is not applicable.

Three clear days should be allowed for items (a) and (b) above. In other cases, seven clear
days should be allowed.

APPENDIX 3
[See Statutes 8 and 13]
Communication of orders serving notice.

e TR PR P PP
Your explanation or reply to the charge-sheet is not accepted and that you have been held
responsible for or guilty of the offence or offences you are charged with.

Signature. ......ccoiii,
Dated . ......cocvvvnnnn, Designation. ..........ccooevvviiinn,

APPENDIX 4
[See Statutes 8 and 13]
Notice of imposition of the penalty or removal from the service.

0. o

As your services are no longer required by the University you are hereby removed from
service by my order in terms of your agreement and conditions of service and you are
hereby given one month’s notice with effect from as One month’s play in lieu of notice
provided for therein.

Your services will accordingly terminate on the forenoon of --

Signature. .......cocoviiiiiinns
Dated .........c.ccccvvnnni. Designation. .....................

APPENDIX 5
[See Statutes 8 and 13]
Notice of imposition of the penalty of dismissal from service.

J 0. e e
You are hereby informed that, in accordance with the orders passed you are dismissed from
service with effect from. ...

Signature. ...............coeuuil.
Dated ............c.ccvvvenann. Designation.

Defence
Signature. ...........cocoviiiiiiiiiiin,
Designation. ..............c.cc.cooou...

FURTHER STATUTES
Powers of the 16. The Vice-Chancellor shall have the power to convent meetings
of the Vice-Chancellor, Syndicate and the Academic Council.
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Officers of the University
1. In addition to the list of officers defined in Section 9 of the Ordinance, the following shall

be officers of the University

(I) Dean of the Faculty of Engineering,

(ii) Dean of the Faculty of Architecture and Planning.
(iii) Librarian.

2. (i) The Dean of each Faculty shall be the Executive Officer of the Faculty and shall hold
office for two years.

(ii) The Dean shall issue the lecture list of all the Departments comprised in the Faculty.

(iii) In the absence of the Dean, the Vice-Chancellor shall appoint an acting Dean, who shall
exercise all the powers and enjoy all the privileges of the Dean.

3. Each Faculty shall comprise such departments of teaching as may be prescribed by the
Statutes. The Vice-Chancellor shall appoint the Head of such a department. The Head of a
department shall be a Professor of the department. If there is no Professor in a department,
the Vice-Chancellor shall appoint temporarily as the Head of the department, a teacher of
the highest available rank in that department as he thinks fit, The Head of the department
shall be responsible for:

(i) Organization of the teaching department,

(ii) Tutorial work.

(iii) Organization and up keep of laboratories and equipments of the department.

Amended Vide No. 430 dt.01.04.1969

4. Each Faculty shall comprise such departments of teaching as may be prescribed by the
Statutes. The Head of such a department shall be a Professor of the department or if there is
no Professor an Associate Professor of that department, appointed by the Vice-Chancellor as
he thinks fit. The Head of the Department shall be responsible for:

(i) Organization of teaching department,

(ii) Tutorial work

(iii) Organization and upkeep of laboratories and equipments of the Department.

5. In addition to the powers and duties of the Academic Council laid down in Section 19 of
the Ordinance, 1961, the Academic Council shall:

(i) Publish the results of the examinations of the University.

(ii) Make proposals to the Syndicate for the institution of the Professorships, Associate
Professorships, Assistant Professorships, Lectureships and Fellowships or other Teaching
posts.

6.Where any Authority of the University is given power by this Ordinance or the Committees
to appoint Committees, such Committees shall, unless otherwise provided, consists of one
outside those or more members of the Authority concerned and such other persons, if any,
as the established Authority in each case may think fit by the ordinance.

7. The Academic Council shall, within the provisions of the Ordinance, appoint an Admission
Committee in each Faculty, which shall: (i) Recommend conditions of admission of students
to the University;

(ii) Prescribe and conduct admission tests, if any, in accordance with conditions of admission
of students of the University.

8. The Academic Council shall within the provisions of the Ordinance appoint an Examination
Committee, as it thinks fit, to moderate examination questions, prepare results of the
examination and to report such results to the Academic Council for publication.
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9. The nominated members shall hold office in the different Authorities for the period
specified in the Ordinance and Statutes, and thereafter, till there successors have been
nominated.

10. (i) the courses of study for the Degree of Bachelor of Science in Engineering shall extend
over four academic years. The courses of study for the Degree of Master of Science in
Engineering shall extend for at least one academic year;

(ii) The courses of study for the Degree of Bachelor of Architecture shall normally extend
over a period of five academic years:

(iii) Exemptions from specific subjects may be allowed by the Academic Council upon the
recommendation of the Faculty concerned. No Bachelor of Science in Engineering or
Bachelor of Architecture Degree shall ordinarily be granted to a student who has less than
one year's stay as a regular student in the University.

11. The medium of instruction and examination shall be English.

12. (i) The following teaching Departments shall be established in the faculty of Engineering
. Chemical Engineering

. Civil Engineering

. Electrical Engineering

. Mechanical Engineering

. Metallurgical Engineering

. Naval Architecture and Marine Engineering

. Water Resources Engineering

. Mathematics

. Chemistry

10. Physics

(ii) The following Teaching Departments shall be established in the Faculty of Architecture
and Planning

1. Architecture

2. Physical Planning

3. Humanities

(iii) Each Teaching Department may be constituted of a number of Divisions

According to the scope and field of the subjects offered in that Department. Each Division so
constitutes shall ordinarily be under the charge of a Professor and where there is no
Professor, an Associate Professor of that Division.

OCoNOOUPA,WNERE

13. The Annual Report of the University for each fiscal year shall be prepared under the
direction of the Syndicate and shall be submitted to the Chancellor within the first quarter of
the following year.

GENERAL CONDITIONS OF SERVICE

14. (i) Every salaried employee of the university shall be appointed on a written contract.
The contract shall be lodged with the Comptroller of the University, and a copy thereof shall
be furnished to the employee concerned.

(ii) Notwithstanding anything to the contrary contained in any contract entered into by the
University, every salaried employee of the University shall be appointed on such terms and
conditions as may be prescribed by the appointing authority and he shall be governed by
the Ordinances, Statutes, Rules and Regulations of the University.

15. (i) Posts of Officers and Teachers shall ordinarily be advertised, when vacancies arise.
(ii) Temporary appointments, for a period not exceeding six months, to posts of teachers
other than Professors and Associate Professors and employees other than the officers of the
University can be made by the Vice-Chancellor on the recommendation of the Head of the
Department or the Officer of the University concerned, and reported to the Syndicate.
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16. The Syndicate or the Vice-Chancellor as the case may be, may prescribe a probationary
period of not more then two years for any appointment to a University post. In case of the
appointee having already served a probationary period in an earlier post of similar nature to
the one, which he is appointed, the Syndicate may waive the conditions of Probation. The
Syndicate or the Vice-Chancellor, however, may extend the probationary period, as the case
may be, if considered necessary.

17. A declaration of age, supported by an attested document, made by an applicant for the
purpose of entry into the University service shall be deemed to be binding on the person
who has made it and no revision of such a declaration shall be allowed to be made by him at
a later date for any purpose whatsoever.

Note: Attested document for this purpose means the Matriculation certificate or domicile
certificate attested by the University Medical Officer or a certificate issued by the University
Medical Officer.

18. At the time of making an appointment the Syndicate or the Vice-Chancellor where he
has the authority to appoint, may in exceptional cases and for reasons to be recorded in
writing, condone an excess In age over the prescribed limit, if any.

19. Any member of the Public Services in Pakistan whom it is proposed to appoint to a post
in the University shall, subject to the approval of such appointment by the Government
under which he is serving, have the option (i) of having his services transferred to the Uni-
versity for a specified period, under Foreign Service Rules of the Government, and remaining
liable to recall to the service of the Government at the end of that period; or

(ii) of retiring from the service of the Government on entering the service of the University.

20. Any member of the Public Services in Pakistan, appointed substantively to a permanent
post in the University, with the approval of Government, and joining the University
appointment without break of service shall:

(i) retain a right to all leave earned by him while in Government Service ;

(ii) have the amount accrued to his pension account and any other assets held by the
Government for him, transferred to the University and deposited in his account in the
University pension and provident fund;

(iii) have his previous services counted towards qualifying service for the purpose of pension
benefits under section 58 (ii), provided, satisfactory arrangements can be made with the
Government and without additional costs to University.

21. (a) The employees of the erstwhile Ahsanullah Engineering College appointed by this
university against a permanent post without break of service and with the approval of the
Government shall retain a right to all leave earned by him while in Government service and
shall have the right to have previous service in the erstwhile Ahsanullah Engineering College
counted towards earning of recreation allowance.

22. Unless in any case it is otherwise distinctly provided, the whole time of a University
employee is at the disposal of the University and he may be employed in any manner
required by proper authority without claim for additional remuneration.

23. The Vice-Chancellor may, in the interest of the University authorize any University
employee to proceed on duty, including attendance at conferences, to any part of Pakistan.

24. (i) Two or more University employees cannot be appointed substantially to the same
permanent post at the same time.

(ii) A University employee cannot be appointed except as a temporary measure to two or
more posts at the same time.

(iii) A University employee cannot be appointed substantively to a post on which another
University employee holds a lien.
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25. A University employee holding substantively a permanent post retains a lien on that
post -

(i) While performing the duties of that post

(ii) While on deputation

(iii) While on leave and

(iv) While under suspension.

26. Unless it is otherwise provided in these Statutes, a University employee on substantive
appointment to any permanent post acquires a lien on that post and ceases to hold any lien
previously acquired on any other post.

27. (i) For every employee serving in a permanent post in the University, a service book,
duly filled in and attested by the Vice-Chancellor or by officers deputed by him for the
purpose, shall be maintained.

(ii) There shall be maintained a permanent Register, in which also appointment, promotions,
leave, suspension, fines, reduction or enhancement of pay and emoluments regarding all
University employee are entered.

28. The Syndicate shall form Committees to review annually the meritorious achievements
in the field of teaching, student guidance, research and academic activities of the teachers
serving at the University and recommended the name of deserving teachers for enhanced
increments in pay and to higher posts. These recommendations shall be forwarded to the
appropriate Selection Board for consideration

29.The age of retirement of University teachers and non-teaching employees be 60 (sixty)
years and that extension of employment up to a period not exceeding two years for those
holding academic appointment be subject to the approval of the Chancellor.

All employees of the University shall normally retire at the end of the session in which they
attain the ago of sixty years provided that extension may be granted beyond this age,
subject to the following conditions.

(i) No extension shall exceed two years at a time

(ii) No extension shall be granted beyond this age of sixty-five;

(iii) No extension shall be granted except on a certificate of physical and mental fitness by
the medical authority determined by the Syndicate.

30. (i) An appeal may be made by petition to the Chancellor against an order of any Office
or Authority of the University affecting any class of persons in the University. The Chancellor
shall send a copy of any such petition to the Officer or Authority concerned, and shall give
such Officer or Authority an opportunity to showcause why the appeal should not be
entertained.

(ii) The Chancellor may reject any such appeal or may, if he thinks fit, appoint a Commission
constituted of persons, not being Officers of the University or members of any Authority
thereof, to enquire into the matter and to report to him thereon. On receipt of the
Commissions report, the Chancellor shall send a copy thereof to the Syndicate. The
Syndicate shall take such report into consideration and shall, within three month of receipt
thereof, pass a resolution thereon which shall be communicated to the Chancellor and the
Chancellor shall then take such action on the report of the Commission and resolution of the
Syndicate as he may think fit.

(iii) A Commission appointed under Sub-Section (ii) above may require any officer or autho-
rity of the University to furnish it with any papers or information which are, in the opinion of
the Commission, relevant to the matter Linder enquiry, and such officer or authority shall be
bound to comply with such requisition.

PAY
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31. The initial pay of a University employee in the pay scale of a post will be determined by
the Syndicate at the time of appointment and for candidates having qualifications higher
than those prescribed for the post, this may be above the minimum of the pay scale.

32. (a) Pay means the amount drawn by the University employees as:

(i) The pay other than the special pay or pay granted in view of his personal qualification
which has been sanction or a post held by him substantively or in an officiating capacity or
to which he is entitled to by reason of his position in thee cadre.

(ii) Technical pay, special pay and personal pay and other emoluments, which may be
specially classed as pay.

33. Subject to any exceptions specifically made in these Statutes, a University employee
shall begin to receive the pay and allowances attached to his tenure of a post with effect
from the date when he assumes the duties of that post, and shall cease to draw them as
soon as he ceases to discharge these duties.

Note: A University employee will begin to draw the pay and allowances attached to his
tenure of a post with effect from the data on which he assumes the duties of that post, if the
charge is transferred before noon of that date. If the charge is transferred in the afternoon
he commences to draw them from the following day.

34. In the case of a member of the Public Services whose services have been transferred to
the University or who is appointed substantively to a permanent Post of the University
without break Of service, he shall receive a pay not less than the basic pay which he was
receiving at the time of his joining the University, subject to the maximum of the pay scale
of the post he joins.

35. An increment in a time-scale of a post shall ordinarily be drawn as a matter of course
unless it is withheld.

36. The following provisions prescribe the conditions on which service counts for increments
in a time scale of a post:

(i) All duty in that post

(ii) Service on deputation and Leave other than extra-ordinary leave, in the post on which
the University employee holds a lien;

Provided that

(a) The Syndicate may, In any case where they are satisfied that the extraordinary leave
was taken on account of illness or for any other cause beyond the employees control or for
higher studies, research, or appearing in an Examination for which leave with pay was
denied, directly that the whole or any portion of such leave shall count for increments,

(b) period of overstayed of leave without sanction shall not count towards increments.

ALLOWANCES AND FEES
37. Every University employee is entitled to a Dearness Allowance at the rates admissible
under the rules as compensation for the dearness of provisions.

38. When a University employee is appointed to perform, in addition to his own duties,
duties of University in a post other than his and not normally included in the terms of his
appointment, he may be given an additional allowance, the amount of which shall be
decided by the Syndicate or the Vice-Chancellor, as the case may be, and it shall not
ordinarily exceed one fifth of the basic pay drawn by him in his substantive appointment.

39. A University employee, when required by the Vice-Chancellor to perform duty
necessitating personal expenditure by the special circumstances in which duty is performed,
shall be granted a compensatory allowance to meet such expenditure.

40. A University employee receiving a monthly basic pay of not more than Rs. 300/- when
required to perform duty under special circumstances, approved by the Vice-Chancellor and
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beyond the normal hours of work in vogue at the time, will be paid compensatory overtime
allowances as permissible under the rules.

41. When a university employee is directed by an order of the vice-chancellor to travel in
the interest Of the university, he shall be granted traveling allowance to cover the expenses,
which he incurs at the rates admissible to him under the rules.

42. A University employee will, only with the previous sanction of the Vice-chancellor, be
allowed to undertake work with or without remuneration attached to it outside his regular
duties.

43. A University employee may, however without sanction of the Vice-Chancellor, undertake
work in connection with the examinational of the University and other recognized
Universities and Colleges in Pakistan, Secondary and Technical Education Boards, Public
Service Commission and the Institute of Engineers (Pakistan) and accept fees on that
account provided that, approval of his superior officer is obtained who shall ensure that such
work is performed without detriment to his regular duties.

PROVIDENT FUND AND PENSION BENEFITS

44. Employees of the University, other than:

(i) Persons who are in receipt of pension from the Government:

ii) Persons whose basic pay is not more than Rs. 100/- per month:

iii) Part-time employees: and

iv) Members of the Public Services of Pakistan

a) whose services have been transferred to the University and under Foreign Service rules
of Government,

(b) who, on appointment to the University elect to opt for pension benefit under Section 58
(ii); shall subscribe to the University Contributory Provident Fund at the rates prescribed
under the Statutes, except when on leave without pay.

—_— e~ o~ —~

45. Any member of the Public Services in Pakistan holding pensionable posts, when
appointed substantively to a permanent post in the University under section 35, and has the
amount accrued to his pension account and any other assets held by the Government for
him transferred to the University aid deposited in his account in the University pension and
provident fund, shall have the option of either

(i) subscribing to the University Contributory Provident Fund and on retirement or
resignation of receiving his pension account and assets together with such University
Provident Fund accumulations due to him under the rules; or

(ii) contributing in the University Service as it in a pensionable appointment and receiving
pension benefits as prescribed by Government under their Service Rules.

46. A University employee subscribing to the Contributory Provident Fund, who has not
served in a permanent post continuously for a period of three years, shall not receive
anything beyond his own deposits in the fund, plus any such amount transferred and
deposited in his account by the Government, if any, with interest accrued thereon.

47. Any member of the Public Services in Pakistan, holding a pensionable post when
appointed substantively to a permanent post in the University as in Section 35 and has
opted for being its pensionable service, Vida Section 68 (ii), shall be permitted to subscribe
to a General Provident Fund of the University in the manner he had been subscribing to
while in the services of the Government.

48. (i) University employees, who receive a monthly basic pay not more than Rs. 100/- per
month., shall be exempted from subscribing to the Contributory Provident Fund. The
University however, shell contribute Rupees eight per month in the provident fund account
of such an employee without requiring any subscription from him. After five years of
continuous employment, the contribution of the University shall be raised to Rs. 12 per
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month till the basic pay of the employee is more than Rs. 100/- per month provided that the
University shall not make any such contribution for any period during which the employee is
on leave without pay.

(ii) For University employees permitted under section 57 and 58 to subscribe to the
contributory Provident Fund, the rate of monthly subscription shall amount to a minimum of
5 percent and maximum of 10 percent of the pay of the employees, which shall be paid into
the University Provident Fund, and the University shall contribute an equal amount in
respect of each subscriber in each month. The University shall make a further monthly
contribution on a sliding scale at a rate of Rs. six to one for such University employees
whose monthly basic pay ranges from Rs 101 to Rs. 250 respectively. Contributions by the
University shall not be paid in respect of any period in which the subscriber has not paid his
subscription.

(ii) The university employees permitted under section 57 and 58 to subscribe to the
Contributory Provident Fund the rate of monthly subscription shall amount to a minimum of
5 percent and maximum 10 percent of the basic pay of the employee which shall be paid
into the University Provident Fund and the University shall contribute an equal amount in
respect of each subscriber in each month. University shall make a further monthly
contribution on a sliding scale, at the rate of Rupees six to nil for such University employees
whose monthly basic pay ranges from Rs. 101 to Rs. 250 respectively. Contributions by the
University shall not be paid in respect of any period in which the subscriber has not paid his
subscription.

49. In calculating the monthly pay on which deduction are to be made and contributions are
to be paid any fraction of a rupee of such monthly pay shall be omitted.

50. Notwithstanding the provisions in these Statutes, the Syndicate may, at the time of
making a particular appointment, decide that the individual appointed to that particular post
shall or shall not be a subscriber to the University Contributory Provident fund.

LEAVE RULES

51. Leave cannot be claimed as a matter of right, When the exigencies of University service
so require, discretion to refuse or evoke leave of any description is reserved to the Syndicate
or the Vice-chancellor as the case may be.

52. Every employee of the university shall be entitled to avail himself to the full vacation of
the University and, such leave on average pay shall not be permissible in respect of duty
performed in any year provident that, if in any year he is prevented from availing himself of:
(i) whole of the vacation, leave on average pay shall be permissible to him at the rate one
eleventh of the period spent on duty in any year leave on average pay shall be permissible
to him in such proportion of thirty days as the number of days of vacation not taken bears to
the full vacations.

53. The maximum leave on average pay that may be accumulated by an employee of the
University shall be one hundred and twenty days. Any period earned in excess of 120 days
shall be credited to a Separate item in the leave account from which leave may be allowed
on average pay on medical grounds or for the purpose of pilgrimage outside Pakistan.

54. Leave on half-average pay shall be earned at the rate of one-twelfth of the period spent
on duty and accumulation of such leave shall without limit. It shall be permissible to convert
leave so allowed into leave on average pay on medical grounds up to a maximum of three
hundred and sixty five days on average pay. This conversion will be allowed at the rate of
one day of leave on average pay for two days of leave on half average pay.

55. Vacation counts as duty for purposes of earning leave on half average pay.
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56. The maximum amount of leave that may be taken at a time shall be 365 days, but on
medical grounds it may be extended to 730 days and in the case of study leave it may be
extended to 1095 days.

57. For the purpose of leave salary, average pay for every period of leave shall be at the
rate equal to the pay last drawn by him before the commencement of leave.

58. For the purpose of leave salary, average pay shall be calculated on the basis of the
average of the pay drawn during the 12 complete months proceeding the month in which
the leave is taken.

59. Leave salary during leave on half-average pay shall be equal to half of the average pay
calculated under Section 70.

60. University employees on leave, including study leave, shall draw their salary in Pakistan
and in Pakistan currency, irrespective of the country where they spend their leave.

61. Study leave may be granted to a University employee on such terms and conditions as
prescribed by the Statutes to enable him to undertake, in or outside Pakistan, a course of
higher studies, or practical training approved by the Syndicate.

62. No leave shall be carried during study leave period.

63. Study leave shall not affect any leave, which may already be due to a University
employee or may be earned by him in the future.

64. For a University employee proceeding on study leave:

(i) Where the leave does not exceed six months, excluding vacations that may be combined
with such leave, leave salary shall be the average pay as defined in section 70;

(ii) Where the leave extends over six months, the leave salary shall be:

(a) the average pay as defined in Section 70 if the amount is less than Rupees six hundred
per month ,

(b) half average pay or Rupees six hundred per month which ever is greater.

65. Study leave shall not ordinarily be granted to a University employee who has completed
less than one academic year's service with the University.

66. The period of a University employee’s journey to and from the place of study or training,
as decided by the Syndicate, shall be considered as part of his study leave.

67. A University employee proceeding on study leave shall be entitled to enjoy the leave
salary due to him under Section 76, along with any scholarship, fellowship or any other
considerations offered to him from any outside source or sources.

68. A University employee to whom study leave has been granted shall be required to
execute a bond undertaking to serve the university for a period not less than two years in
the case of study leave of one year, and one additional year for each additional half years
study leave or part thereof, after his, return, failing which the total amount of leave salary
paid to him shall be repaid in one installment with interest or if Syndicate approves on more
than one installment and the University contribution towards his provident fund account
shall stand forfeited.

69. A University employee, to whom study leave has been granted shall be required to
execute a bond undertaking to serve the University for a period not less than four years the
case of a study leave of one year, and two additional years for each additional year study
leave or part thereof, after his return, failing which the total amount of leave salary paid to
him shall be repaid in one installment with interest and the university contribution towards
his provident fund account shall stand forfeited
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70. A university employee to whom deputation/study leave has been granted in contribution
of deputation/study leave previously sanctioned shall be required to execute a bond under-
taking, in addition to the bond already execute by him for grant of deputation/study leave to
him to serve the University for a period not less than one year for each half year or part
thereof for grant of additional deputation/study leave to him, after hiss return, failing which
the entire amount spent by the University for his higher study shall be repaid in one
installment with interest or if Syndicate approves in more than one installment and the
University contribution towards C. P. Fund account shall stand forfeited.

DEPUTATION
71. Deputation means employment on special duty outside the University.

72. The period of deputation shall not affect any leave, which may be due to the deputy or
may be earned by him in the future.

73. A University employee shall be considered to be on deputation when, with the approval
of the Syndicate, he is engaged in carrying out advanced research, investigation of specific
problems in area of technology, or participation in field projects of direct interest to the
University

a) assigned to such work by the university

b) employed by an approved authority, provided that the deputy prior to deputation has
been in the service of the University for at least five years.

74. The period of deputation shall not exceed 3 years. For the purpose of higher studies
inside and outside Pakistan only those teachers possessing Master's degree may be allowed
deputation for a period not exceeding 3 years, from the date they are released from their
duties in this University. The requirement of qualification of Master's Degree, are however
be relaxed for the teachers in the field where facilities of Master's Degree program does not
exist in Pakistan.

75.The period of deputation shall not ordinarily exceed one year.

76. Notwithstanding anything contrary to the context in Section 83 and 84, a University
employee when appointed by the government to serve it in the national interest shall, with
the approval of the Syndicate, be considered to be on deputation. The period of such
deputation shall not ordinarily exceed two years.

77. The University employee on deputation on assignment made by the University shall
draw his pay against the post, which he would hold if he were not so deputed. In all other
cases, the Syndicate shall require such financial arrangements to be made by the authority
to which the University employee is deputed, whereby the pay of the employee, contribution
to his leave salary and contribution to the University Provident Fund, are in the interest of
the deputee, borne by that authority for the period of deputation.

78. Proposal for the creation and abolition of a | teaching post or posts shall be made by the
Head of the Department concerned to the Faculty showing the work load of all the teachers
of the Department. Faculty concerned with scrutinize the proposal, and if satisfied may
forward the proposal with comments to the Academic Council for recommendation. Such
post may be created or abolished by the Syndicate on the recommendation of the Academic
Council.

The Head of the Office concerned will make proposal for creation or abolition of administra-
tive posts to the Vice-Chancellor, who, if satisfied, shall place it before the Syndicate for
approval.

The Vice-Chancellor may bring proposal directly for abolition of any teaching post before the
Academic council and of any administrative post before the Syndicate.
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ORDINANCES RELATING TO ADMISSION, EQUIVALENCE OF EXAMINATIONS,
CONDUCT OF EXAMINATIONS ETC.

FACULTY OF ENGINEERING

Departments

1. The Faculty of Engineering shall be comprised of the following teaching departments
(1) Chemical Engineering

(2) Civil Engineering

(3) Electrical Engineering

(4) Mechanical Engineering

(5) Metallurgical Engineering

(6) Naval Architecture and Marine Engineering
(7) Water Resources Engineering

(8) Chemistry

(9) Mathematics

(10) Physic

2. The courses offered shall lead to the Examinations awarding degree of B. Sc. Engineering
and higher degrees.

3. B. Sc. Engineering Degree shall be offered in the following branches

) Bachelor of Science in Chemical Engineering abbreviated as B. Sc. Engg. (Chem.)

) Bachelor of Science in Civil Engineering abbreviated as B. Sc. Engg. (Civil)

) Bachelor of Science in Electrical Engineering abbreviated as B. Sc. Engg. (Elect.)

) Bachelor of Science in Metallurgical Engineering abbreviated as B. Sc. Engg. (Mat.)

) Bachelor of Science in Mechanical Engineering abbreviated as B. Sc. Engg. (Mech.)

) Bachelor of Science in Naval Architecture and Marine Engineering abbreviated as B. Sc.
Engg. (NAME)

(7) Bachelor of Science in Water Resources Engineering abbreviated as B. Sc. Engg. (WRE)

(1
(2
(3
(4
(5
(6

4. The B. Sc. Engineering courses shall extend over four years, divided for the purpose of
academic program.

5. The Curriculum of the B. Sc. Engg. Degree in the different branches, shall be as proposed
by the Board of Studies and approved by the Syndicate on the recommendation of the
Faculty and the Academic Council. The Boards of Studies shall review from time to time and
recommend to the Faculty for change of curriculum and syllabuses, as considered
necessary.

6. Academic Council shall frame rules regarding admission into the University on the
recommendation of the Admission Committee to be framed by the Academic Council for
each academic (session) year.

(i) No students will be admitted in the first year class four weeks after the class starts.

(ii) The admission of the newly admitted student/ students in the 1st year class will be
cancelled if he/they remains/remain absent for two weeks without permission. The B. Sc.
Engg. course shall extend over four academic year and students shall give their choice for
selection of branch of Engineering at the beginning of the 2nd year class on the dates as
announced by the Dean of the Faculty of Engineering.

(iii) The candidate concerned should apply to the Head of the Department in which he seeks
admission and the Head of the Department should give his recommendation to the Equi-
valence committee, in case both agree for giving admission, the student may be admitted
without referring to the Academic Council, but if the Head of the Department and the
Equivalence Committee are of different opinion, the matter should be referred to the
Academic Council for decision.
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7. Every applicant before being admitted to the University shall be examined by the Medical
Officer of the University as provided in admission rules.

8. Every student admitted into the University shall be required to be registered in the
University on payment of the prescribed fees

9. (i) The students who have attended at least 75% of the total number of periods of Lecture
/ Lab / Shop / Fieldwork offered during the session in every subject as defined in the
curricula shall be admitted to the Part B Examination as regular students.

(ii) The students whose attendance fall short of 75% but not below 60% in any subject/sub-
jects as mentioned above maybe allowed to appear at the Part B Examination as irregular -
students, and he shall not be eligible for the award of university merit scholarship/Shortage
in attendance shall not be condoned for any reason. Subject mentioned above shall mean a
subject of study described in the curricula. The subject may be Theoretical or Sessional with
or without any examination in it.

(iii) a candidate other than a private candidate described in section 20 shall not be allowed
to appear at the Part B examinations unless, he has attended 60% of the total classes held
in every subject of the class.

(iv) Branch change: If a student is admitted in a different department on transfer from other
his regularity or irregularity will be determined on the percentage of attendance in the
classes he is admitted on such transfer.

10. The names of the students shall be struck off and removed from the rolls on the
following grounds:

(i) Non-payment of University fees and Hall dues within the prescribed period. The names
shall be struck off or remove immediately after the expiry of the last date prescribed for
payment of fees and dues.

(ii) Failing to get himself promoted to the next higher class.

(iii) Forced to discontinue his studies under disciplinary rules.

(iv) Withdrawal of name from the rolls of the University by written application and on the
grounds acceptable to the Dean after having cleared all University fees, Hall and other dues
to the University. The period of withdrawal shall not be less than the remaining period of the
current Academic Session.

(v) Every student whose name has been struck off the rolls by exercise of sub-section (ii),
(iii) and (iv) of section 10 seeking readmission shall submit an application in the prescribed
form within 15 days of the commencement of the session to which he seeks readmission
along with the original marks-sheet of the previous examination and no dues Certificate
from the Accounts Section, Library and provost of the Hall concerned to the D. S. W. who
shall forward the application along with a report on the conduct and character of the student
of the Chairman of the Readmission Committee which shall be constituted by the Academic
Council for each session, for necessary action in case the applicant is allowed by the
Readmission Committee to take readmission, he will be required to pay within one week of
the receipt of the permission from the Re-admission Committee, the Readmission fees and
all other fees and he shall be readmitted on payment of all the dues. Information to this
effect shall be sent by the Registrar to the Head of the Deptt, and the D.S.W.

11. In case a student, whose name has been struck off the rolls by the sub-section (i) of
section 10, seeks re-admission within the session in which his name was struck off he shall
be readmitted on payment of all the arrear fees and dues. But if he seeks readmission not
within the session in which his name was struck off, the procedure for his readmission will be
same under (i) of the section.

(i) The application of a student for readmission will only be considered if he applies within
two years from the date he discontinues his studies in this University.

(ii) Students will not be readmitted if he fails to get promoted to the next higher class
starting for a maximum period of three years in a particular class.
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(iii) This rule will be applicable to the students who have been admitted in this University in
the Academic Session 1975-76 and afterwards.

(iv) In case the Re-admission Committee rejects any application for readmission, the
applicant may appeal to the Academic Council of this University for reconsideration. The
Academic Council may allow/reject such appeal on its merit.

12. Equivalence of examination conducted by other Universities and institutions shall be
decided by the Academic Council for the purpose of -

(a) admission.

(b) prosecution of higher studies and training and

(c) employment of the University.

13. (a) The B. Sc. Engineering Degree course shall be divided for the purpose of the
University examination and promotion as follows :

1st year, 2nd year, 3rd year and the 4th year; and each year will extend over one academic
session. For the purpose of examination a course will be divided into two approximately
equal parts, Part A and Part B. These divisions will be approved by the Academic Council and
will not normally change from session to session. Part A and Part B Examination shall be held
in the theory subjects.

(b) (i) Examination on the material of Part A will be held in the session and will carry 40% of
the total marks allotted for the courses/subjects.

(ii) Examination on materials of part B only will be held at the end of the session and will
carry 40% of the total marks allotted for the courses/subjects.

(c) There shall be continuous assessment of performance of student’s theory class tests in
all theory courses and 20% of total marks of that course (10% of total marks in each of part
A and part B) shall be allotted for these class tests. In each part of the session, the teacher
(s) concerned shall take at least two, but not more than three class tests and shall prepare
mark sheet which he shall submit separately at the end of each part of the session.

(d) In order to pass an examination, a candidate shall be required to obtain not less than
40%of the total number of marks in each of the theory, sessional/practical subjects
described in the curricula. A subject of an examination may be divided into one or more
papers of the examination as described in the curricula and passing in a subject will mean
getting the prescribed percentage of marks in the aggregate of the total marks of all the
papers of the subject. Also where a paper of examination is taken on more than one
distinctly different subject mentioned in the curricula, the paper shall be divided into
requisite number of parts and it shall be obligatory to pass of the parts separately.

(e) A preparatory leave of two to three weeks will be allowed before Part A and Part B
examinations.

(f) Marks obtained in the Part A examination, Part B examination and the class Tests will be
added to calculate the total marks obtained by a student in that subject. This total will
decide whether the student has passed or not in the subject. Absence in any paper will be
considered equivalent to securing zero in that paper.

(g9) A student will be promoted to the next higher class when he passes in all the subjects.
(h) A mid-Session grade will be awarded for sessional/lab, courses to enable a student to
know his position in the subject (Lab reports should preferably be submitted on the day of
the experiment is performed).

(i) A candidate shall be admitted to Part B examination unless he has been debarred from
appearing at such an examination and provided that he has paid all the dues of the
University.

(j) Examination fees paid in respect of any examination by a student who subsequently
leaves the University before taking that examination be refunded to the student and that in
similar cases such fees as have not already been paid by the student need not be realized
from him.

14. Distribution of marks of different courses will be as follows:
| Perio | Week [Ist [2nd [3rd |4th |




349

d year | year year year
1 per 50 100 100 100
period | week

2 per 150 150 200 200
period | week

3 per 200 250 300 300
period | week

4 per 300 300 400 400
period | week

Theory subjects
For sessionall/practical for all years for a course of 3 hours per week marks will be 100 and
or courses of 3 hours per alternate week, marks will be 50.

15. A candidate may not be admitted to any university examination unless:

(a) submitted an application for appearing in the examination in the prescribed form to the
Controller of Examinations.

(b) Paid the prescribed examination fees and all outstanding University and Hall dues.

16. (a) On special circumstances the Vice-Chancellor on the recommendation from the
Provost concerned may permit a student to appear at the examination who could otherwise
be debarred under clause 15(b) but his result shall be published after all University and Hall
dues have been paid.

17. The dates of various examinations shall be announced by the Dean at the beginning of
each session dates of examinations shall not be changed except by a specific decision of the
Academic Council on the recommendation of the faculty concerned. The dates of postponed
examinations shall be announced by the Controller of examination not less than one week
before the date of commencement of the examination.

18. (a) A student who fails in not more than two theory subjects, provided that he has
already obtained at least 40% marks in aggregate (i.e. total of all theory and sessional
courses for that year), will be allowed to sit for examination called Referred Examination to
clear those subjects to be held normally in the 2nd week from the beginning of classes of
the next academic session. A student taking a referred examination will be provisionally
allowed to attend classes of the n ext higher class until the result of referred examination is
published. A student who will pass the subject/subjects he has been referred shall be
declared to have passed in the relevant examination. The marks obtained by a candidate in
the Referred Examination will not be considered for determination of the class or division.
The marks obtained by the candidate in the regular examination only will be considered for
determination of the class/or division. A student who will not be able to obtain pass marks in
any of the referred subjects shall be deemed to have failed in Referred Examination and
shall be required to repeat all the courses of the previous academic year.

b) Where a candidate takes referred examination and fails to pass in that examination will
be declared failed.

(i) Such a candidate may get himself re admitted in the same class in the next academic
session within 15 days of the publication of the results of the referred examination or he
may get himself readmitted in the same class in a later session (subject to clause ii, iii of
section 11) within 15 days from the beginning of that session.

(ii) He may appear as private candidate provided he has passed in all sessional subjects.

19. Merit position of students will be determined among the students who passed in all
subjects in regular examinations.

(a) Class of a student shall be decided on the marks be obtained in the regular examinations
and class tests.

(b) The classes will be determined on the basis of the aggregate of marks obtained by a
candidate in all theory/sessional examination of the four-year courses.
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(c) A candidate securing 75% or above in the aggregate of marks in all the papers for all the
four years classes shall be placed in the First Class with Honours. If the aggregate is below
75% but 60% or higher he/she shall be declared to have obtained First Class. If the
aggregate is below 60% but 50% or higher, he/she shall declared to have obtained Second
Class (Upper). Other successful candidates shall be placed in the Second Class.

20. (a) A student who fails in the examination as per rule 18 (b) ( ii ) above and who has
passed in all sessional / practical subjects, may, appear in the examination in which he failed
when it is next or subsequently held as private student on payment of examination fees. He
shall be required to pass in all theory subjects for promotion to next higher class. Marks
obtained by him in the sessional/practical subjects in which he has already passed in the
earlier session shall be counted deciding the result of his examination.

(b) A private candidate who passed in all subjects must get himself readmitted in the next
higher Class within two weeks from the beginning of the session.

21. If a student fails to get himself promoted to the next higher class, he may seek
readmission in the class in which he failed. He may, however, be exempted from attending
the sessional/practical courses in which he has already passed and theory course/courses, in
which he secured 60% or more marks. The Head of the department concerned may,
however, disallow such exemption if he considers that repetition of the course in which he
would be normally exempted according to this rule will be of benefit to the student.

FACULTY OF ARCHITECTURE AND PLANNING
Departments
1. The Faculty of architecture and Planning shall be comprised of the following Departments-
(a) Architecture,
(b) Urban and Regional Planning,
(c) Humanities.

2. (i) Bachelor of Architecture, abbreviated as B Arch.
ii) Master of Architecture, abbreviated as M. Arch.
iii) Master of Urban and Regional Planning, abbreviated as M. U. R. P.

Ordinance for B. Arch. Degree Program

3. (a) On the recommendation of the Admission Committee, which will be formed every year
by the Academic Council, rules for admission into the University shall be framed by the
Academic Council.

(b) No students will be admitted in the first year class two weeks after the class starts.

4. Every applicant before being admitted to the University shall be examined by the medical
Officer of the University as provided in the admission rules.

5. Every student admitted in to the University shall be required to be registered in the
University in payment of the prescribed fees.

6. (i) B. Arch. : The B.Arch. course shall extend over five years, divided for the purpose of
Academic Program and examinations into ten parts.

(ii) The detailed curriculum shall be proposed by the Board of Studies and approved by the
Syndicate on the recommendations of the faculty and the academic Council. The Board of
Studies shall review them time to time and recommend to the Faculty for change of
curriculum and syllabus considered necessary

7. (i) A candidate must have attended at least 75% of the total lectures delivered during the
year and the practical/sessional/studies (hereinafter referred to as sessional) classes held in
every subject of the class in order to be eligible for appearing at the Part B examination as a
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regular student. The term Subject' occurring anywhere in the Academic Regulations means
the subject/subjects of study described in the curriculum.

(ii) Any student whose attendance falls short of 75% but not below 60% in any
subject/subjects may be allowed to appear at the Part B examination of the year as an
irregular student and shall not be eligible for the award of any University Merit Scholarship.
(iii) A candidate (including all readmitted candidates all repeaters) shall not be allowed to
appear at the part B examination unless he has attended at least 60% of the total classes
held in every subject of the class.

8. The names of the students shall be struck off and removed from the rolls on the following
grounds:

(i) Non payment of the University fees and hall dues within the prescribed period. The
names shall be struck off or removed immediately after the expiry of the last date
prescribed for payment of fees and dues.

(ii) Failing to get him promoted to the next higher class.

(iii) Forced to discontinue his studies under disciplinary rules.

(iv) Withdrawal of name from the rolls of the University by written application and on the
grounds acceptable to the Dean after having cleared all University fees, Hall and other dues
to the University. The period of withdrawal shall not be less then the remaining period of
the current academic session.

9. (i) Every student whose name has been struck off the rolls by exercise of sub-section (ii),
(iii) and (iv) of Section 8 seeking readmission shall submit an application in the prescribed
form within fifteen days of the commencement of the session to which he seeks readmission
along with the original marksheet of the previous examination and no dues Certificate from
the Accounts Section, Library and Provost of the Hall concerned to the D. S. W. who shall
forward the application along with a report on the conduct and character of the student to
the Chairman of the Readmission Committee which shall be constituted by the Academic
Council for each session, for necessary action. In case the applicant is allowed by the Re-
admission Committee to take re-admission, he will he required to pay within one week of the
receipt of the permission from the Readmission Committee, the Readmission fees and all
other fees and he shall be readmitted on payment of all the dues. Information to this effect
shall be sent by the Registrar to the Head of the Department and the D. S. W.

(ii) In case a student, whose name has been struck off the rolls by exercise of the subsection
(i) of Section 8, seeks readmission within the session in which his name was struck off he
shall be readmitted on payment of all the arrear fees and dues. But if he seeks readmission
not within the session in which his name was struck off, the procedure for his readmission
will be the same as under sub-section (I) of this Section.

(iii) The application of a student for readmission will only be considered if he applies within
two years from the date he discontinues his studies in this University. The maximum period
of discontinuance will, under no circumstances, exceed two Years till the degree is received.
(iv) Students will not be readmitted if he fails to get promoted to the next higher class
starting for a maximum period of three years in a particular class.

This rule will be applicable to the students who have been admitted in this university in
Academic session 1975 -76 and afterwards.

(v) In case the Readmission Committee rejects any application for readmission, the applicant
may appeal to the Academic Council of this University for reconsideration. The Academic
Council may allow/reject such appeal on its merit.

10. Equivalence of examination conducted by other Universities and institutions shall be
decided by the Academic Council for the purpose of: (a) Admission, (b) Prosecution of Higher
Studies and Training and (c) Employment of the University.

(a) The Bachelor of Architecture degree course shall be divided for the Purpose of the
University examination and promotion as follows: 1% year, 2" year. 3™ year, 4" year and 5%
year and each year will extend over one Academic Session. For the purpose of examination
a course will be divided into two approximately equal parts. i.e. Part A and Part B
examinations shall be held in the theory subjects.
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(b) Examination on the material of Part A will be held in the middle of the Session and will
carry 40% of the total marks allotted for the courses/subjects.

(c) Examination on the materials of Part B only will be held at the end of the session and will
carry the remaining 40% of the total marks allotted for the course/subjects.

(d) There shall be continuous assessment of performance of students through class tests in
all theory courses and 20% of total of that course (10% of total marks in each of part A and
B) shall be allotted for those class tests. In each part of the sessions, the teacher concerned
shall take at least two but not more than three class and shall prepare marksheet, which he
shall submit separately at the end of each part of the session.

(e) In sessional / practical / studios subjects marks shall be determined on the basis of the
sessional / practical / studio work done by the students during the year and two assessment
will be done, one about the middle of the year and another at the end of the year each
counting for 50% of the total marks in the subject. The aggregate of marks obtained by a
student in this two assessment of the year will be considered for the purpose of the
promotion to the next higher class.

(f) A student must secure at least 40% of the total marks in each subject of a year for being
promoted to the next higher class. Marks obtained in the Part A examination, Part B
examination and the Class Test will be added to calculate the total marks obtained by a
student in that subject

(9) A preparatory leave of two to three weeks will be allowed before Part A and Part B
Examination.

(h) A student will be promoted to the next higher class when he thus passes in all the
subjects.

(i) A mid-session grade will be awarded for sessional/practical/studio courses to enable a
student to know his position in the subject.

(j) A candidate shall be admitted to Part B Examination unless he has been debarred from
appearing at such an examination and provided that he has paid all the dues to the
University.

(k) A candidate who fails to pass or to present himself at the examination shall not be en-
titled to get a refund of the examination fees.

11. A candidate may not be admitted to any University examination unless

(a) Submitted an application for appearing at the examination in the prescribed form to the
controller of examinations.

(b) Paid the prescribed examination fees, and all outstanding University and Hall dues.

12. In special circumstances the Vice-Chancellor on the recommendation from the provost
concerned may permit a student to appear at the examination who could otherwise be
debarred under clause 12(b) but his result shall be published after all University and Hall
dues have been paid.

13. The dates of various examinations shall be announced by the Dean of the Faculty at the
beginning of each session. Dates of examinations shall not be changed except by a specific
order of the Vice-chancellor. The dates of postponed examinations shall be announced by
the Controller of Examinations not less than one week before the date of commencement of
the examination.

14. (a) A student who fails in not more than two theory subjects provided that he has
already obtained at least 40% marks in aggregate i.e. total of theory and sessional courses
for that year will be allowed to sit for an examination called Referred Examination to clear
those subjects to be held normally in the 2nd week from the beginning of classes of the next
academic session. A student taking a referred examination will be provisionally allowed to
attend classes of the next higher class until the result of Referred Examination is published.
A student who will pass in the subject/subjects he has been referred shall be declared to
have passed in the relevant examination. The marks obtained by a candidate in the Referred
Examination will not be considered for determination of the class or division. The marks
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obtained by the candidate in the regular examination only will be considered for
determination of the class or division. A student who will not be able to obtain pass marks in
any of the referred subjects shall be deem to have failed in Referred Examination and shall
be required to report, all the courses of the Previous academic year.

(b) When a candidate takes referred examination but failed to pass in that examination will
be declared failed.

(i) Such a candidate may get himself readmitted in the same class in the next academic
session within 15 days of the publication of the results of the referred examination or he
may get himself readmitted in the same class in a later session (subject to Clauses ii and iii
of 11) within 15 days from the beginning of that sessi

(ii) He may appear as private candidate provided he has passed in all sessional subjects.

15. (a) Merit positions of students will be determined from among the students who passed
in all the courses in regular examinations (Part A and Part B) and class tests.

(b) For the award of the degree of Bachelor of Architecture, a candidate shall be required to
pass all the examinations every year successively numbered on through five, including an
acceptable thesis at the end of the fifth year.

(e) The Classes/division will be determined on the basis of the aggregate of marks obtained
by a candidate in all theory/sessional examinations of the five years course.

(d) A candidate securing 75% or above in the aggregate of marks in all the papers for all the
four years classes shall be placed in the First Class with honours. If the aggregate is below
75% but 60% or high he/she shall be declared to have obtained First Class. If the aggregate
is below 60% but 50% or higher, he/she shall be declared to have obtained second Class
(Upper). Other successful candidates shall be placed in the Second Class.

16. A student who fails to get himself promoted to the next higher class, unless he is
debarred permanently from prosecution of his studies at the University, shall have to get
himself readmitted as provided in section 9. He may be exempted from attending the
sessional subject/subjects in which he has already passed, and theory subjects in which he
secured 60% of the total marks or above. The students desirous of having an exemption
should make an application to that effect to the Head of the Department concerned. The
Head of the Department, may, however, disallow such exemption if he considers that
repetition of the subject/subjects in which he may be exempted, either theory or sessional
under the above rules, will be beneficial to the student. The marks of the exempted subject/
subjects and once he repeats will be considered together to determine his result for the
purpose of promotion to the next higher class but the marks will not be considered for the
award of any scholarship that may be based on the result of that academic year only.

ORDINANCE FOR MASTER'S DEGREE PROGRAM

(M. Sc. Engg. / M.Arch. /| MURP)
1. The postgraduate degrees to be offered under this ordinance are as follows

1.1. Master of Science in Engineering in -

Chemical Engineering abbreviated as M. Sc.Engg. (Chem)

Civil Engineering abbreviated as M. Sc. E ngg. (Civil)

Electrical & Electronic Engineering abbreviated as M. Sc. Engg. (EE)
Industrial & Production Engineering abbreviated as M. Sc. Engg. (IP)
Mechanical Engineering abbreviated as M. Sc.Engg. (Mech)
Metallurgical Engineering abbreviated as M. Sc. (Met)

Water Resources Engineering abbreviated as M.Sc. Engg. (WR)

1.2. Master of Engineering in -
Chemical Engineering abbreviated as M. Engg. (Chem)
Civil Engineering abbreviated as M. Engg. (Civil)
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Electrical & Electronic Engineering abbreviated as M. Engg. (EE)
Industrial & Production Engineering abbreviated as M. Engg, (IP)
Mechanical Engineering abbreviated as M. Engg (Mech)
Metallurgical Engineering abbreviated as M.Engg. (Met)

Water Resources Engineering abbreviated as M.Engg. (WR)

1.3. Master of Architecture abbreviated as M. Arch.

1.4. Master of Urban & Regional Planning abbreviated as M. URP

2.1. For admission to the courses leading to the award of the degree of M. Sc. Engg./M.
Engg. in any branch, a candidate must have obtained with good academic record a B.Sc.
Engg. degree in the relevant branch or an equivalent degree from any recognized
institution.

2.2. For admission to the course leading to the award of the degree of M. Arch., a candidate
must have obtained with good academic record a B. Arch. or its equivalent degree f tom any
recognized institution with good academic record.

2.3. For admission to the course leading to the degree of M. URP. a candidate must have
either Bachelor's degree with good academic record in Planning / Architecture /
Engineering / Agricultural Economics or its equivalent. OR

Master's degree with good academic record in Sociology/Social Welfare/Social Work,/Geo-
graphy/Economics or its equivalent from any recognized institution.

2.4. Applications for admission to the above courses shall be invited through regular means
of advertisement and shall be received by the Registrar.

2.5. On the recommendation of the appropriate Board of Post Graduate Studies (BPGS), the
rules for admission into the University for Post Graduate Studies shall be framed from time
to time by the Academic Council.

2.6. Before being finally selected for admission a candidate may be required to appear at a
interview by a Selection Committee as constituted by the BPGS. He will be required to take
pre-requisite courses as may be prescribe by the Committee.

2.7. Every selected candidate, unless he has already been registered, shall get himself
registers with the University.

2.8. After admission each candidate (student) shall be assigned, by the appropriate BPGS, a
adviser from among the teachers of the relevant department, not below the rank of an Assis-
tant professor. In advance of each enrolment and course registration for any semester, the
adviser/Supervisor (as appointed by Art. 7.1 & 8.1 of this Ordinance) shall check and
approve his students' schedule for subjects, prerequisites as recommended by the Selection
Committee and total hours. The student is expected to consult his adviser on all academic
problems but it is the responsibility of the individual student to see that his schedule
conforms to the academic regulations.

2.9. Every registered candidate shall get himself enrolled on payment of prescribed fees
and other dues as per Appendix 1 before the commencement of each semester. Course
registration must be completed within two weeks from the start of the semester otherwise
the student shall be allowed to continue the course in the semester.

3.1. The minimum duration of the M. Sc. Engg./M. Engg. and M. Arch. course shall normally
be three semesters and that for MURP shell be four semesters. A candidate for the Master's
degree must complete all requirements for the degree within five calendar years from the
date of his first admission.
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3.2. Academic progress shall be measured in terms of credit hours earned by a student. One
credit hour subject shall normally require one hour of class attendance per week for one
semester; while one credit hour for thesis/project/laboratory should normally require three
hours of work per week for one semester. The number of credit hours for each subject shall
be as specified in the syllabus of the respective department.

3.3 1. For the degree of M. Sc. Engg. a student must earn a minimum of 36 credit hours
including a thesis for which 18 credit hours shall be assigned.

3.3.2. For the degree of M. Engg. a student must earn a minimum of 36 credit hours
including a project for which 6 credit hours shall be assigned.

3.3.3. For the degree of M. Arch. a student must earn a minimum of 36 credit hours
including a thesis for which 18 credit hours shall be assigned.

3.3.4. For the degree of MURP a student must earn a minimum of 48 credit hours including
a thesis for which 18 credit hours shall be assigned.

3.4. There shall be two categories of students, namely, full time students and part time
students.

3.4.1. Students serving in different organizations may be admitted as part time students
with a written consent of the employer. A part time student may be assigned a maximum of
9 credit hours of course work in any semester.

3.4.2. Full time students must register for a minimum of 12 credit hours and maximum of
15 credit hours per semister. A full time student shall not be allowed to be in the
employment of any organization (even as part time employee). However, they may be
employed as teaching/research assistant at the University.

3.5. The subjects of study in the different departments shall be as recommended by the
respective BPGS and approved by the Committee of advanced Studies and Research (CASR)
and the Academic Council. The BPGS may review the curriculum from time to time and
recommend any changes as may be considered necessary.

3.6. The subjects that shall be offered in any semester shall be as determined by the
relevant department.

4. Final grades for courses shall be recorded as follows:
Grade Merit description Grade points

A+ Excellent 4.0
A Very good 3.5
B+ Good 3.0
B Average 2.5
C Pass 2.0
*F Failure -

il Incomplete -

* Subjects in which the student gets F grades shall not be counted towards credit hour
requirements and for the calculation of Grade point Average (GPA).

** Given only when a student is unable to complete the course because of circumstances
beyond his control. It must be made Bangladesh University of Engineering & Technology up
by the close of next two semesters or the incomplete grade becomes a failure. He may,
however, be allowed to register without further payment of tuition fees for that course.
Satisfactory or Unsatisfactory. Used only as final grades for thesis/project and noncredit
courses. Grade for thesis/projects “in Progress" shall be so recorded. If, however, thesis is
discontinued, “incomplete" grade shall be recorded.
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Officially withdrawn from a course. A student must withdraw officially from a course within
two working weeks of the commencement of the semester or else his grade in that course
shall be recorded as failure unless he is eligible to get a grade of | (incomplete). A student
may be permitted to withdraw and change his course within the specified period with the
approval of his adviser, Head of the department and the respective teacher (s) concerned.
Numerical marking may be made in answer, scripts, tests etc. but all final gradings to be
reported to the Controller of Examinations shall be in the letter grade system as detailed
belw :
90% and above A+
80% to below 90% A
70% to below 80% B+
60% to below 70% B
50% to below 60% C

below 50% F

5.1. In addition to tests, assignments and/or examinations during the semester as may be
given by the teacher (s) concerned, there shall be a written examination and/or other tests
for each of the subjects offered in a semester at the end of that semester, the dates of
which shall be announced by the Dean of the respective Faculties at least two weeks before
the commencement of the examination. The final grade in a subject shall be based on the
performance in all tests, assignments and/or examinations.

5.2. The Controller of Examinations shall keep up-to-date record of all the grades obtained
by a student in individual Academic Record Card. Grades shall be announced by the
Controller of Examinations at the end of each semester. In addition each student is entitled
to one official transcript of the University record without any fee at the completion of his
academic program from the office of the controller of Examinations on production of
statement of clearance from all departments /offices.

5.3. The BPGS of the department shall recommend the names of the paper setters and
examiners for the semester examinations at least two weeks before the date of
commencement of the examination to the Vice-Chancellor for approval.

6.1. The qualifying requirement for graduation is that a student must earn a minimum grade
point of 2.65 based on the weighted average in his course work.

6.2. The C grades up to a maximum of two subjects may be ignored for calculation of grade
point average (GPA) at the written request of the student, provided the student has
completed the total course credit hour requirement with a minimum weighted GPA of 2.65 in
the remaining subjects. No subject shall be repeated unless it is a compulsory requirement
for the degree as determined by the BPGS. Performance in all the subjects shall be reflected
in the transcript.

6.3. If the cumulative number of F grades obtained by the student is three or more shall not
be allowed to continue in the program.

6.4. If at the end of the second or any subsequent semester, the cumulative GPA falls below
2.5 (including C grades) he shall not be allowed to continue in the program.

6.5. In addition to successful completion of course works every student shall submit a thesis
on his research work or report on his project work, fulfilling the requirements as detailed
below.

7.1. Research work for a thesis shall be carried out under the supervision of a full-time
member of the staff belonging to the relevant department. A Co-supervisor from within or
outside the department may be appointed, if necessary. The title of thesis and the
supervisor and Co-supervisor (if any) shall be approved by the CASR before the end of the



357

second semester of studies of the student concerned on the recommendation of the Head of
the department.

7.2. The Research work must be carried out in this University or at a place(s) approved by
the supervisor in consultation with the BPGS.

7.3. Every student shall submit to the Head of the department through his supervisor
required number of type written copies of his thesis in the approved format on or before a
date to be fixed by the head of the department in consultation with the supervisor
concerned.

7.4. The student shall carry that the research work was done by him and that work has not
been submitted elsewhere for any other purpose (except for publication).

7.5. The thesis should demonstrate an evidence of satisfactory knowledge in the field of
research undertaken by the student.

7.6. The Head of the department, in consultation with the supervisor shall suggest to the
Vice Chancellor through CASR a panel of examiners for thesis and oral examination. The
Examination Committee shall be constituted as follows

i. Supervisor -- Chairman

ii. Co-supervisor (if any) -- Member

iii. Head of the Department  -- Member

iv. One external member outside the student's relevant department - Member
v. One or two members from -- Member within the department

7.7. If any examiner is unable to accept the appointment or has to relinquish this
appointment before/during the examinations, the Vice-Chancellor shall appoint another
examiner in his place, without further reference to the BPGS or the CASR.

7.8. Every student submitting a thesis in partial fulfillment of the requirements of a degree,
shall be required to appear at an oral examination on a date or dates fixed by the Head of
the department and must satisfy the examiners that he is capable of intelligently apply the -
results of this research to the solution of problems, of undertaking independent work and
also afford evidence of satisfactory knowledge related to the theory and technique used in -
his research work.

8.1. Project work shall be carried out under the supervision of a full-time member of the
staff belonging to the relevant department. The title of the project and the supervisor shall
be recommended by the BPGS for approval of the Vice-Chancellor. This Approval will be
reported to the CASR.

8.2. The project work must be carried out in this University or at a place approved by the
supervisor in consultation with the Head of the department.

8.3. Every student shall submit to the Head of the department, through his supervisor
required number of type written copies of his report in the approved format on or before a
date to be fixed by the Head of the department in consultation with the supervisor
concerned.

8.4. The student shall certify that the project work was done by him and that this work has
not been submitted elsewhere for any other purpose (except for publication).

8.5. The BPGS shall approve the names of examiners for the project work. The Examination
Committee shall be constituted as follows:

i. Supervisor --- Chairman

ii. One or two members from within or outside the department-- Member
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8.6. Every student submitting a project report in partial fulfilment of the requirement of a
degree shall be required to appear at an oral examination, on a date or dates fixed by the
Head of the department and must satisfy the examiners that he has gained satisfactory
knowledge related to the project work.

9.0 The name of the student shall be struck off and removed from the rolls of the University
on the following grounds.

9.1. Non-payment of dues within prescribed period, post graduate students residing in the
halls of residence shall be subject to the same condition as followed in the Ordinance
regarding Board of Residence and Discipline.

9.2. Filling to proceed with the program by the exercise of Articles 3.1 and/or 6.3 or 6.4 of
this Ordinance.

9.3. Failing to make satisfactory progress as reported by the adviser/supervisor through the
BPGS and approved by CASR.

9.4. Forced to discontinue his studies under disciplinary rules.
9.5. Withdrawn officially from all the course including thesis/project.
10. Academic fees shall be as per Appendix- I.

11. A student withdrawing officially from all courses including project/thesis as per Art. 9.5 is
entitled to get a refund of 50% of the course registration fees provided he withdraws in
writing through the respective Head of the department before the expiry of two working
weeks from the commencement of the classes and in that case his grade in the curses
registered shall be recorded as 'W". If withdrawal is made after the expiry of two weeks from
the commencement of classes no refund shall be allowed and the grade should be recorded
as failure unless he is eligible to get a grade of “Incomplete" as per Art. 4. Thesis/project
registration fees in any case are not refundable.

APPENDIX 1
Academic Fees
University Registration Fee Taka 10.00
Admission/Enrolment Fee Taka 50.00
Course Registration Fee Taka 20.00 per credit hour with a maximum of Taka

200.00 per Semester, Payable in 2 installments.
Thesis / Project Registration Fees Taka 100.00 (on 1% thesis / Project registration)
Fees for each additional copy of Transcript Taka 25.00

Medical Fees . Taka 5.00 per semester
Caution Money at first enrolment ....... Taka 200.00*
Library caution Money ... Taka 500.00%*

*Caution Money may be refunded if the student withdraws officially from all the courses
including thesis/project or at the end of his academic program and the amount will be
determined from the statement of clearance from all Departments/offices.

ORDINANCE FOR M.PHIL. DEGREE PROGRAM
1.0 The Post Graduate degree to be offered under this Ordinance are as follows:
1.1. Master of Philosophy in Chemistry, Physics, and Mathematics abbreviated as M. Phil.

2.1. For admission to the Course leading to the award of M. Phil. in Applied Mathematics,
candidate must have obtained Master degree in Mathematics or Applied Mathematics.
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Candidate with Master's degree in Physics or B.Sc. Engineering degree are also eligible.
Provided he completes some prerequisite courses in Mathematics as determined by a
Selection Committee as constituted by art. 2.6 of this Ordinance. The minimum qualification
for admission is that a candidate must have at least Second Class in both M.Sc./M.A. and
B.Sc. (Hons) B.A (Hons.) in. Mathematics with good academic record. Candidates with M.Sc.
in physics must have at least a Second Class in both Honours and Masters (Candidates not
having an Honours degree should have a first class in M.Sc.) with good academic record and
provided that the candidate has completed the prerequisites as mentioned above.

2.2. For admission to the course leading to the award of M. Phil. in Chemistry a candidate
must have obtained M. Sc, in Chemistry (Organic, Physical,@ Inorganic) or applied Chemistry
with a Second Class in both B. Se. Hons. and in M. Sc. level (Candidates not having an
(Hons) degree a First Class in M. sc. with good academic record or B. Sc.Engg in Chemical
Engineering with good academic record.

2.3. For admission to the course leading to the a ward of M. Phil. in physics a candidate
must have an M.Sc. degree in physics or applied physics with at least a Second Class in both
B.Sc. Hons. and M.Sc. level (Candidates not having an honours degree should have a First
Class in M.Sc.) with good academic record or B.Sc. Engg. in Electrical & Electronic Engg. or
B.Sc, Engg, in Metallurgical Engg. with good academic record.

2.4. Applications for admission to the above courses shall be invited through regular means
of advertisement and shall be received by the Registrar.

2.5. On the recommendation of the appropriate Board of Post Graduate Studies (BPGS) the
rules for admission into the University for Post Graduate studies shall be framed from time
to time by the Academic Council.

2.6. Before being finally selected for admission a candidate may be required to appear at an
interview by a Selection Committee as constituted by the BPGS. He shall be required to
pass the prerequisite noncredit courses as may be prescribed by the Committee.

2.7. Every selected candidate, Unless he has already been registered, shall get himself
registered with this University.

2.8. After admission each candidate (student) shall be assigned, by the appropriate BPGS,
an Adviser from among the teachers of the relevant department not below the rank of an
Assistant professor. In advance of each enrolment and course registration for any semester
the adviser/supervisor (as appointed by Art. 7.1. of this Ordinance) shall check and approve
his students schedule for subjects, prerequisites as recommended by the selection
committee and total hours. The student is expected to consult his adviser on all academic
problems but it is the responsibility of the individual student to see that his schedule
conforms to academic regulations.

2.9. Every registered student shall get himself enrolled on payment of prescribed fees and
other dues as per Appendix | of Masters Degree Ordinance of the University before the
commencement of each semester. Course registration must be completed within two week
from the start of the semester otherwise the student shall not be allowed to continue the
course in the semester.

3.1. The minimum duration of the M. Phil. Courses shall normally be four semesters. A
candidate for the M. Phil. degree must complete all requirements for the degree within five
Calendar years from the date of his first admission.

3.2. Academic progress shall be measured in terms of credit hours earned by a student. One
credit hour subject shall normally require one hour of class attendants per week for one
semester while one credit hour for thesis/laboratory work should normally require three
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hours of wok per week for one semester. The number of credit hours for each subject shall
be as specified in the syllabus of the respective department.

3.3.1. For the degree of M. Phil. In Physics and Chemistry a student must earn a minimum
of 48 credit hours including a thesis for which 30 credit hours shall be assigned.

3.3.2. For the degree of M. Phil. in Mathematics a student must earn a minimum of 48 credit
hours including a thesis for which 24 credit hours shall be assigned.

3.4. There shall be two categories of students, namely, fulltime students and part-time stu-
dents.

3.4.l. Students, serving in different Organization may be admitted as part-time students
with a written consent of the employer. A part-time student may be assigned a maximum of
9 credit hours of course work (10 Cr. hrs. for Physics) in any semester.

3.4.2. Full -time students must register for a minimum of 12 credit hours and a maximum of
15 credit hours per semester.

A full-time student shall not be allowed to be in the employment of any Organization (even
as a part-time employee). However, they may be employed as teaching/research assistant
at the University.

3.5. The subjects of study in the different departments shall be as recommended by the
respective BPGS and approved by Committee of Advanced Studies and Research (CASR) and
the Academic Council. The BPGS may review the curriculum from tim3 to time and
recommended any changes as may be considered necessary.

3.6. The subjects that shall be offered in any semester shall be as determined by the
relevant department.
Final grades for courses shall be recorded as follows:

Grade Merit description points
A+- Excellent 4

A Very good 3.5

B+ Good 3.0

B Average 2.5

C Pass 2.0

*E Failure --

x| Incomplete --

*Subjects in which the student gets F grades shall not be counted towards credit four
requirements and for the calculation of Grade point Average (GPA).

**Given only a student is unable to complete the course because of circumstances beyond
his control. It must be made as by the close of next two semesters or the incomplete grade
becomes a failure. He may, however, be allowed to register without further payment of
tuition fees for that course.

Satisfactory or Unsatisfactory used only final grades for thesis and non-credit prerequisite
courses. Grade for thesis in progress shall be so recorded. If however thesis is discontinued,
incomplete grade shall be recorded.

Officially withdrawn from a course - A student must withdraw officially from a course
within two working weeks of the commencement of the semester or else his grade in that
course shall be recorded as failure unless he is eligible to get a grad of | (incomplete). A
student may be permitted to withdraw and change his course within the specified period
with the approval of his adviser, Head of the department and the respective teacher (s)
concerned.
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Numerical marking may be made in answer scripts, tests etc. but all final gradings to be
reported to the Controller of Examinations shall be in the letter grade system as detailed
below:
90% and above A+
80% to below 90% A
70% to below 80% B+
60% to below 70% B
50% to below 60% C
below 50% F

5.1. In addition to tests, assignments and/or examinations during the semester as may be
given by the teacher (s) concerned, there shall be a written examination and/or other tests
for each of the subjects offered in a semester at tile end of that semester, the dates of which
shall be announced by the Dean of the respective Faculties at least two weeks before the
commencement of the examination. The final grade in a Subject shall be based on the
performance in all tests, assignments and/or examinations.

5.2. The Controller of Examinations shall keep up-to-date record of all the grades obtained
by a student in individual Academic Record Card. Grades shall be announced by the
Controller of Examinations at the end of each semester. In addition each student is entitled
to one official transcript of the University record without any fee at the completion of his
academic program from the office of the Controller of Examinations on production of
statement of clearance from all departments/offices.

5.3. The BPGS of the department shall recommend the names of the paper setters sand
examiners for the semester examinations at least two weeks before the date of
commencement of the examination to the Vice-Chancellor for approval.

6.1. The qualifying for graduation is that a student must earn the minimum grade point of
2.65 based on the weighted average in his course work.

6.2. The C grades up-to a maximum of two subjects may be ignored for calculation of grade
point average (GPA) at the written request of the student provided the student has
completed the total credit hour requirement with a minimum Weighted GPA of 2.65 in the
remaining subjects. No subject shall be repeated unless it is a compulsory requirement for
the degree as determined by the BPGS. Performance in all the subjects shall be reflected in
the transcript.

6.3. If the cumulative number of F grades obtained by the student is three or more shall not
be allowed to continue in the program.

6.4. If at the end of the second or any subsequent semesters, the cumulative GPA falls
below 2.5 (considering all grades including F grades) he shall not be allowed to continue in
the program.

6.5 In addition to successful completion of course works every student shall submit a thesis
on his research work, fulfilling the requirements as detailed below.

7.1 Research work for a thesis shall be carried out under the supervision of full-time
member of the staff belonging to the relevant department. A Co-supervisor from within or
outside the department may be appointed, if necessary. The title of thesis and the
Supervisor and Co-supervisor (If any) shall be approved by the CASR before the end of the
second semester of studies of the student concerned on the recommendation of the Head of
the department.

7.2. The Research work must be carried out in this University or at place approved by the
supervisor in consultation with the BPGS.
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7.3. Every student shall submit to the Head of the department, through his supervisor
required number of type written Copies of his thesis in the approved format on or before
date to be fixed by the Head of the department in consultation with the supervisor
concerned.

7.4. The student shall certify that the research work was done by him and that this work has
not been submitted elsewhere for any other purpose except for publication.

7.5. The thesis should demonstrate an evidence of satisfactory knowledge in the field of
research undertaken by the student.

7.6. The Head of the department in consultation with the supervisor shall suggest to the
Vice-Chancellor through CASR a panel of examiners for thesis and peal examination. The
Examination Committee shall be constituted as follows

i. Supervisor  —emmeeeee Chairman
ii. Co-supervisor (If any)  ------—--- Member
iii. Head of the department =~ -------- Member

iv. One external member outside the Student's relevant department ---Member
v. One or two members from within the department---- Member

7.7. If any examiner is unable to accept the appointment or has to relinquish his
appointment before/during the examinations, the Vice-Chancellor shall appoint another
examiner in his place, without further reference to the BPGS or the CASR.

7.8. Every candidate submitting a thesis in partial fulfillment of the requirements of a
degree, shall be required to appear at an oral examination, on a date or dates fixed by the
Head of the department and must satisfy the examiner that he is capable of intelligently
applying the results of this research to the solution problems, of undertaking independent
work and also afford evidence of satisfactory knowledge related to the theory and technique
used in this research.

8. The name of the student shall be struck off and removed from the rolls of the University
on the following grounds:

8.1. Non-payment of dues within prescribed period. Post graduate students residing in the
halls residence shall be subject to the same condition as followed in the Ordinance regarding
Board of Residence and Discipline.

8.2. Failing to proceed with the program by the exercise of Article 3.1 and/or 6.3 and/of 6.4
this Ordinance.

8.3. Failing to make satisfactory progress in his program as reported by the
advisor/supervisor through the BPGS and approved by CASR.

8.4. Forced to discontinue his studies under disciplinary rules.
8.5. Withdrawn officially from all the courses including thesis.
9. Academic fees shall be as per Appendix- | of Master Degree ordinance of the University.

10. A student withdrawing officially from all courses including thesis as per Art. 8.5 is
entitled to get a refund of 50% of the course registration fees provided he withdraws in
writing through the respective Head of the department before the expiry of two working
weeks from the commencement of the classes; and in that case his grade in the courses
registered shall be recorded as if withdrawal is made after the expiry of two weeks from the
commencement of classes no refund shall be allowed and the grade should be recorded as
failure unless he is eligible to get a grade of “Incomplete” as per Art. 4. Thesis registration
fees in any case are riot refundable.
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ORDINANCE FOR THE DEGREE OF DOCTOR OF PHILOSOPHY
1. The degree of Doctor of Philosophy shall be offered by the University in the following
Departments:
Department of Chemical Engineering
Department of Civil Engineering
Department of Electrical & Electronic Engineering
Department of Industrial and Production Engineering
Department of Mechanical Engineering
Department of Metallurgical Engineering
Department of Water Resources Engineering
Department of Physics and
Such other department as may be approved by the Syndicate of the University. Degree of
Doctor of Philosophy shall be abbreviated as Ph. D.

2.1.1. For engineering the minimum qualification for admission shall normally be an M. Sc.
Engg./M. Engg. Degree with good academic record in the appropriate branch of Engineering
or its equivalent from any recognized institution.

2.1.2. For Physics the minimum qualification for admission shall normally be an M. Phil.
Degree in Physics/Applied Physics or its equivalent with good academic record from any
recognized institution.

2.1.3 A student already working for a M.Sc. Engg., M. Phil. degree at this University and
showing excellent progress and promise in thesis work may be provisionally transferred to
the Ph. D. Degree program after completion of M. Sc. Engg./M.Phill course work on approval
of the Committee of Advance Studies and Research (CASR) on the recommendation of the
relevant Board of Post Graduate Studies (BPGS).

2.2. Applications for provisional admission to the Ph.D. program shall be received by the
Registrar.

2.3. There shall be a Selection Committee in each department as constituted by the
relevant BPGS on recommendation of the Head of the department.

2.4. Candidates shall be provisionally selected by the Committee and may be required to
pass the prerequisite non-credit courses as prescribed by the Committee.

3.1. Every selected candidate, unless he has already been registered, shall get himself
registered with the University.

3.2. Every registered candidate (student) shall get himself enrolled on payment of
prescribed fees and rather dues as per Appendix | of Masters Degree Ordinance of the
University before the commencement of each semester. Course registration must be
completed within two weeks from the start of the semester otherwise the student shall not
be allowed to continue the course in that semester.

4. On provisional admission, the departmental selection committee shall submit a name of a
Supervisor who shall be a full-time member of the staff belonging to the relevant
department and a Co-supervisor from within or outside the department if necessary. These
Selections have to be approved by the CASR. The supervisor shall prescribe a plan of study
to be undertaken by the student and supervise the progress of the candidate's work.

5. A provisionally selected candidate shall be deemed to be eligible for final registration as a
Ph. D. student with effect from the date of his provisional admission if and when he qualifies
the comprehensive examination (Art. 11.2 of this Ordinance).
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6.1. The minimum duration of the Ph. D. course shall be four semesters from the date of
provisional admission. A student must complete all requirements for the Ph. D. degree within
six calendar years from the date of his provisional admission.

6.2. Academic progress shall be measured In terms of credit hours earned by a student.
One credit hour subjects shall normally require one hour of class attendance per week for
one semester while one credit hour for thesis work should normally require three hour of
research work per week for one semester. The number of credit hours for each subject shall
be as specified in the syllabus of the respective department.

6.3. A student must complete a minimum of 54 credit hours of which a maximum of 45
credit hours shall be assigned for a thesis.

6.4. There shall be two categories of students namely, full-time students and part-time
students.

6.4.1. Students, serving in different organizations, may be admitted as part-time students
with a written consent of' the employer. A part-time student may be assigned a maximum of
9 credit hours of coursework in any semester.

6.4.2. Full-time students must register for minimum of 12 credit hours and maximum of 15
credit hours per semester. A full-time student shall not be allowed to be in the employment
of any organization (even as a part-time employee). However they may be employed as
teaching/research assistant at the University.

6.5 The subjects of study in the different departments shall be as recommended by the
respective BPGS and approved by CASR. The BPGS may review the curriculum from time to
time and recommend any changes as may be considered necessary.

6.6 The subjects that may be offered, in any semester shall be as decided by the relevant
department.

7. Final grades for courses shall be recorded as follows:

Grade Merit description Grade points
A+ Excellent 4.0

A Very good 3.5

B+ good 3-0

B Average 2.5

C Pass 2.0

F Failure 0.0

*| Incomplete

*Given only when a student is unable to complete the course because of circumstances
beyond his control. It must be made up by the close of next two semesters or the
incomplete grade becomes a failure. He may, however be allowed to register without
further payment of tuition fees for that course.

Satisfactory or Unsatisfactory used only as final grades for thesis and non-credit courses.
Grade for thesis in progress shall be so recorded. If, however, thesis is discontinued,
‘Incomplete' grade shall be recorded.

Officially withdrawn from a course. A student must withdraw officially from a course within
two working weeks of the commencement of the semester or else his grade in that course
shall be recorded as failure unless he is eligible to get a grade of | (incomplete). A student
may be permitted to withdrew and change his course within the specified period with the
approval of his supervisor, Head of the department and the respective teacher (s)
concerned.

Numerical marking may be made in answer scripts, tests etc. but all final gradings to be
reported to the Controller of Examinations shall be in the letter grade system as detailed
below:
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90% and above A+
80% to below 90% A
70% to below 80% B+
60% to below. 70% B
50% to below 60% C
below 50% F

8. A Doctoral Committee for every student shall be set up by the Head of the department in
consultation with the supervisor and approved by the CASR. The committee shall be formed
within six month from the date of the student's provisional admission. The committee shall
consist of at least four members including the Head of the department and the supervisor.
The Doctoral committee should meet from time to time at the request of the supervisor to
review the progress of the student. In special circumstances CASR may approve any
addition and/or alteration in the Doctoral Committee on the recommendation of the
supervisor through the Head of the department. The supervisor shall be the Exofficio
Chairman of the Doctoral Committee.

9. The student shall submit a research proposal to the Doctoral committee, which shall exa-
mine the proposal and recommend it for the approval of the CASR through the Head of the
department. In special circumstances the Doctoral Committee may recommend through the
Head of the department to CASR for approval for any change of research topic.

10.1. In addition to tests, assignments and/or examinations during the semester as may be
given by the teacher (s) concerned, there shall be a written examination and/or other tests
for each of the subjects offered in a semester at the end of that semester, the dates of
which shall be announced by the Dean of the respective Faculties at least two weeks before
the commencement of the examination. The final grade in a subject shall be based on the
performance in all tests, assignments and/or examinations.

10.2. The controller of examinations shall keep up-to-date record of all the grades obtained
by a student in individual Academic Record Card. Grades shall be announced by the -
Controller of Examinations at the end of each semester. In addition each student is entitled
to one official transcript of the University record without any fee at the completion of his
academic program from the office of the Controller of Examinations on production of
statement of clearance from all departments/offices.

10.3. The BPGS of department shall recommend the names of the paper setters and
examiners for the semester examination at least two weeks before the date of
commencement of the examination to the Vice-Chancellor for approval.

11. The following are the qualifying requirements for the degree of Ph.D.

11.1. To quality for the degree a student must earn a minimum grade point of 2.65 based
on the weighted average in his course work.

11.2. The date and time of the comprehensive examination shall be fixed by the Doctoral
Committee on the request of the supervisor. Comprehensive Examination shall ordinarily be
held after the completion of the course work by the student. The comprehensive
examination shall comprise a written examination and/or an oral examination to test the
knowledge the student in his field of study. The Doctoral Committee shall conduct the
comprehensive examination. If a student fails to qualify in a comprehensive examination he
shall be given one more chance to appear in the examination as Scheduled by the Doctoral
Committee.

12.1. Research work for a thesis shall be carried out in this university or at a place approved
by the Doctoral committee with the supervisor.
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12.2. At the end of the student’s research work the student shall submit a thesis, which
must be an original contribution to engineering sciences and worthy of publication. At least
five type written copies of the thesis in the final form must be submitted to the Head of the
department through the supervisor in the approved format.

12.3. The student shall certify that the research work was done by him and that this work
has not been submitted elsewhere for any other purpose (except for publication).

12.4. On completion of the research work and submission of the thesis an oral examination
shall be arranged on a date or dates fixed by the Head of the department in which the
student shall defend his thesis. The student must satisfy the examiners (as constituted in
Art. 12.5 that he is capable of intelligently applying the results of this research to the
solution of problems, of undertaking independent work, and afford evidence of satisfactory
knowledge related to the theory and technique used in his research work.

12.5. The Board of examiners shall consist of the Doctoral Committee and one or more
external examiner (s) to be appointed by the CASR on recommendation of the Head of the
department in consultation with the thesis supervisor. The supervisor shall act as Chairman
of the Board of Examiners. Atleast one external examiner shall be appointed from outside
the University. If the external examiner is appointed from outside the country a copy of the
thesis may be sent to him for his evaluation and his written opinion.

12.6. If any examiner is unable to accept the appointment or has to relinquish his
appointment before/during the examinations the Vice-Chancellor shall appoint another exa-
miner in his place, without further reference to the Doctoral Committee or the CASR.

12.7. In case a student fails to satisfy the Board of Examiners in thesis and/or Oral
examination, the student shall be given one more chance to resubmit the thesis and/or
appear in Oral examination as recommended by the Board.

A student who has been transferred to the Ph.D. program from the M. Sc. Engg./M.Phil
program may be awarded an M. Sc. Engg. /M. Phil degree on recommendation of the
supervisor if the student fails to qualify for the award of the Ph. D. degree.

13. The name of the student shall be struck off and removed from the rolls of the University
on the following grounds:

13.1. Non payment of dues within prescribed period, Post graduate students residing in the
halls of residence shall be subject to the same conditions as allowed in the ordinance
regarding Board of Residence and Discipline.

13.2. Failing to proceed with the program by the exercise of Art. 6.1 or 11.2 of this
Ordinance.

13.3. Failing to make satisfactory progress in his program as reported by the supervisor
through the BPGS and approved by CASR.

13.4. Forced to discontinue his studies under disciplinary rules.
13.5. Withdraw officially from all the courses including, thesis.

14. A student withdrawing officially from all courses including thesis as per Art. 13.6 is
entitled to get refund of 60% of the course registration fees provided he withdraws in writing
through the respective Head of the Department before the expiry of two working weeks from
the commencement of the classes; and in that case his grade in the courses registered shall
be recorded as ‘W'. If withdrawal is made after the expiry of two weeks from the
commencement of classes no refund shall be allowed and the grade should be recorded as
failure unless he is eligible to get a grade of ‘Incomplete' as pet Art. 7. Thesis registration
fees in any case are not refundable.
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15. Academic fees shall be as per Appendix 1 of the Master degree Ordinance of the
University.

REGULATIONS REGARDING EXAMINERS AND PAPER-SETTERS

16. The appointment of paper-setters and examiners for both the part A and Part B
examinations shall be made and Communicated to the persons concerted at least one
month before that date of examination for which their services are required.

17. There shall be two examiners for each course of both, Part A and Part B examinations,
one of whom shall be the teacher of the subject.

If any examiner is unable to accept the appointment or has to relinquish his appointment
before/ during the examination the Vice-Chancellor shall appoint another examiner in his
place without further reference to the Board of Studies.

18. All question papers of both Part A and Part B examinations shall be sent in doubly sealed
insured covers so as to reach the Controller of examinations by a date determined and
intimated by him. The Controller of examinations shall have the papers moderated by the
members of the Examination Committee. No copy of any question paper shall be retained by
the paper-setter or any member of the examination Committee.

19. The answer books of the examinations shall not be shown to the students nor re-
examined for the purpose of re-assessing the answers but may be scrutinized for errors and
omissions only. Such scrutiny maybe made on receipt of formal application from a
candidate, together with the prescribed fee. No application for scrutiny shall be entertained
unless it reaches to the Controller of Examinations within one month from the date of
publication of the results of the examinations at which the candidate appeared. The scrutiny
shall be arranged in a manner as may be considered appropriate by Chairman of the
Examination Committee.

20. The marks of the all examinations shall be submitted to the Controller of Examinations,
either personally or in a doubly sealed insured cover, if sent by post.

21. The paper-setters and examiners should be requested to observe scrutiny measures in
support of all papers and documents in connection with the examination and treat all
information in regard to the examination as strictly confidential. The question papers,
marks, scripts and any other documents in connection with the examination should be
handed over personally or sent by insured post to the Controller of Examinations or to the
Chairman of the respective examination committee as the case may be.

22. All corrections and alterations in the manuscripts, question papers, marks placed in the
scripts and marks entered in the mark-sheets must invariably be initialed by the person
making the correction. Over-writing in case of marks should be avoided. The wrong figures
should be crossed out and the correct figures written in the convenient places. Doubtful
entries should be indicated by words as well. No question shall be set at any examination,
which may require an expression of religious belief on the part of the candidates.

23. Paper-setters shall as far as practicable, avoid in marked changed of standard from year
to year but shall not required to set at the same type of questions every year. The question
shall be framed that there shall be no ambiguity also to their meaning. The question should
be set in such a way that originality and individuality of the candidates may be encouraged.

23.1 The paper-Setters shall be guided as to the standard, extent of knowledge required
and scope of the subjects of examination by the syllabus prescribed and the text book, if
any, recommended by the University from time to time.
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23.2 In each theoretical subject of examination the candidates shall be allowed a choice of
question to the extent of at least 20% and not more than 25% of the total number of
questions set.

23.3 The paper setting shall be such as candidates can reasonably be expected answer
within the time allotted.

24. The paper-setters are particularly requested:

(a) to make sue that the manuscripts of questions are as clear and legible as possible,
talking special care in writing proper noun and technical words so as to ensure accuracy in
printing;

(b) not to retain any copy of the questions paper framed by him and all rough draft and
memorandum connected therewith should be destroyed immediately after being done way
with;

(c) to sign at the bottom of each sheet of the manuscript question paper set by him.

25. If a paper-setter or an examiner is unable to accept the appointment before or during
the examination, he should immediately intimate the fact to the Controller of Examinations.
In case an examiner cannot finish marking the scripts received by him within the specified
time he should immediately return the scripts to the Controller of Examinations.

26. Immediately on receipt of each packet containing answer books of candidates, the
examiner should count its contents and verify the figures given in the statement regarding
the details of the answer books sent. Should any discrepancy be discovered it should at
once be brought to the notice of the Controller of Examinations with a report of the
statement which should be filled In and returned to the Controller of Examinations
immediately after receipt of the answer papers, so that prompt action may be taken in the
matter. If no report is received within three days of receipt, it will be assumed that the
statement sent by the Controller of Examinations is correct.

27. If any answer book or packet of answer books be miss-sent to an examiner, he should
return it immediately to the Controller of Examinations/ the right examiner.

28. In respect of scripts, the examiners are requested to take special care to see that marks
are assigned to each answer and that the marks are correctly entered and added up and
shown on the cover of each script and that the corresponding marks are, in all cases,
correctly entered in the printed mark-sheets. The total marks in each subject of examination
or a section thereof shall be a whole number.

29. If in the course examining the answer books the examiner should have reason to
suspect that unfair means have been used by any candidate he should at once submit
confidential report to the Chairman of the respective Examination Committee giving the
grounds for his suspicion

30. Any attempt made to secure preferential treatment in the matter of examination of
answer books by or on behalf of a candidate must at once be reported to the Chairman of
the respective Examination Committee.

31. All scripts after having been examined, graded and initialed to the examiner on the
covers should be returned to the Controller of Examinations for scrutinization.

32. The marks of each subject of examination or section thereof entered in the mark-sheets
in ink (not typewritten) are to be submitted to the Chairman of the respective Examination
Committee. The paper-setters and examiners should send their remuneration bills to the
Controller of Examinations through the Chairman of the respective Examination Committee.
All Postal and other incidental expenses incurred by the examiners in connection with the
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examination will be paid by the University on Presentation of duly signed bill for the same,
supported by vouchers.

REGULATION REGARDING ISSUE OF CERTIFICATES, DIPLOMAS,
MARKSHEETS, AND CHANGES OF NAME, ETC.

1. Certificates and Diplomas shall be issued in form approved by the Syndicate on the
recommendation of the academic Council.

2. An application for issue of transfer and migration certificate must be made over the
signature of the student himself.

3. A prescribed fee shall be charged for the issue of the transfer and migration certificates.

4. Students taking migration certificate must have cleared fees and dues of the University
and those of Hostels or Halls of Residence.

No certificate of any kind shall be issued to a student whose name has been struck off from
the rolls of the University till he is readmitted.

5. If a student applies for transfer, against whom serious disciplinary action has been taken
by the University this fact shall on the direction of the Director of Students' Welfare, be
noted in this transfer certificate.

6. If a student applies for transfer who has been refused permission to appear at a
University Examination the fact of such refusal with the reasons, shall be noted on the
transfer certificate.

7. Successful candidates at a Degree examination shall be entitled to receive a Provisional
Certificate after the publication of the results, pending the issue of the formal Diploma.
Such a certificate shall be issued on payment of the prescribed fee, which will be deducted
from the fees payable for obtaining the formal Diploma, on production of this Provisional
Certificate.

8. Fees as prescribed shall be charged for the issue of the formal Diploma.

9. Mark-sheets may be supplied on payment of fees prescribed.
10. Duplicate copy of any document (certificates, diplomas, mark. sheets etc.) may be
issued on payment of fees equal to that prescribed for the issue of the original.

11. As student of a recognized University shall be required to produce a Migration Certificate
from the University concerned before he is admitted to this University.

12. Where there are discrepancies in name of a student as recorded in the University, the
discrepancies arising not due to any fault of a University employee, the name may be
corrected on submission on an application stating the circumstances in which the
discrepancies occurred and on payment of the prescribed fees.

RULES REGARDING THE AWARD OF SCHOLARSHIPS, STIPENDS, MEDALS,
BOOKS AND OTHER PRIZES

13. Besides the scholarships awarded by the Government and different other
bodies/institutions. The Bangladesh University of Engineering & Technology, Dhaka, awards
every year scholarships, stipends, medals, books and other prizes, to the students who pass
with distinctions/credits.
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THE UNIVERSITY MERIT SCHOLARSHIPS

1. The University Merit Scholarships at the rate of Tk. 400/-Per month awarded to the
students of both the Faculties viz: The Faculty of Engineering and the Faculty of Architecture
and Planning on the basis of the results of the University examinations of previous years.
The total number of the University Merit Scholarships is 136 of which 120 are meant for the
students of the Faculty of Engineering and 16 for the Faculty of Architecture and Planning.
120 Scholarships are distributed, 40 for each year, among the students of the 2nd, 3rd and
4th year B. Sc. Engineering classes and 16 scholarships are distributed, 4 for each year,
among the students from the 2nd to the 5th year Architecture classes.

The scholarships for the 3™ year and 4th year B. Sc. Engineering classes are distributed on
the basis of the rolls strength of different departments and are awarded on the results of the
2nd year and 3rd year respectively, and the scholarships for the 2nd year B. Sc.
Engineering classes are awarded on the results of the 1st year class.

Each Department must have at least one scholarship provided eligible candidate is
available.

2. The students who satisfy the following conditions are considered eligible for University
Merit Scholarship:

i) he should be a regular student (must not be a repeater).

ii) he must have requisite percentage of attendance for a reqular student; and

iii) he must pass in all the subjects having 60% marks in aggregate.

3. In case, an eligible candidate for the University Merit Scholarship have already been
awarded University stipend and/or other scholarships of less value by other Institutions, he
will be paid the difference of the scholarship money after deducting the scholarship/stipend
of lesser value.

4. The University Merit Scholarship holders are allowed free-tuition.

UNIVERSITY STIPEND

1. 185 University Stipends at the rate of Tk. 150/- per month are awarded among the
students of the 1st year to the 4th year B. Sc. Engineering classes and the 1st year to the
5th year Architecture classes.

2. 40 stipends are awarded to each of the 1st year to the 4th year engineering classes and 5
stipends are awarded to each of the 1st year to the 5th year Architecture classes.

3. The students who have been awarded Boards grade merit scholarships or the
scholarships for technical students (D.T.E.) are not considered for award of the University
Stipend.

4. The stipends for the students of the 2nd year, 3rd Year and 4th year B. Sc. Engineering
classes are distributed on the basis of the roll strength of different classes and awarded on
the basis of the results of the previous years.

5. The stipends for the students of the 2nd to 5th year Arch. classes are distributed on the
basis of the results of the previous years. The stipends for the 1% year engineering classes
and 1% year Arch. are awarded on the basis of the results of the admission test.

6. The students who satisfy the following conditions are considered eligible for award of the
University Stipends:

(i) he must be a regular student ( must not be a repeater and must not have repeated in the
previous year);

(ii) must have requisite percentage of attendance for a regular student.

7. For award of a stipend to the 1st year class, a candidate who has passed the HSC
examination in 2 years, from the date of admission is considered as regular and preferences
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are given to the students who passed the HSC examination previous year closer to the year
of admission.

8. The University Stipend holders will be allowed free-tuition.

9. (a) In case the number of University stipend for any class is more than the eligible
students (who neither get referred nor admitted in the 4th year class with carry over
subjects) in that class the excess number of these stipends may temporarily be diverted to
other classes/department if eligible students (neither got referred nor admitted into the 4th
year class with carry over subjects) are available in those classes/departments and awarded
on the basis of percentage of marks obtained in the regular examination.

(b) If after awarding the University stipend to all the students who neither got referred nor
have been admitted into the 4th year classes with carry over subjects, any stipend remains
un-awarded in any department the students who get referred in one or two subjects and
passed the subjects in the referred examination and the students, who have been admitted
into the 4th year class with Carry over subject/subjects will be considered for, the award of
these University Stipends.

(c) The students who got referred and ultimately passed in the failed subjects in the
referred, examination and the 4th year students who have been admitted into the 4th year
class with one or two carry over subjects are considered eligible for award of the University
Stipend provided they satisfy all other conditions and University Stipends are available for
their respective classes. For such students these stipends are awarded on the basis of the
marks obtained in the regular examination.

RULES REGARDING FELLOWSHIP/TEACHING ASSISTANTSHIP FOR THE POST
GRADUATE STUDENTS

1. For the Fellowship/Teaching Assistantship a full-time Postgraduate student is to apply in
the prescribed form to the secretary CASR through the Head of the Department.

2. A Post-Graduate student will be treated as a full-time student if he registers his name for
at least 12 credit hours.

3. Generally Fellowship/Teaching Assistantship is awarded for one year. If a student enjoying
a Fellowship/Teaching Assistantship fails in any course in any semester, will not be allowed
to enjoy the same in the next semester.

4. A student of the M. Sc. Engineering class may be considered eligible for a
Fellowship/Teaching Assistantship for a maximum period of 18 months.

5. In order to continue thesis work after completion of the Post-Graduate course
satisfactorily a student may get extension of his Fellowship by the CASR on recommendation
of the Head of the Department concerned without having his name registered for 12 credit
hours. But this extension, will under no circumstances, exceed 18 months as referred to
above in 4.

6. The CASR will be entitled to award the approval Fellowship/ Teaching Assistantship.

7. In order to drawing the amount awarded for the Fellowship/ Teaching Assistantship a
student will require to submit a report from the Head of the Department to the effect that fie
has worked satisfactorily during the month.

8. A student awarded Fellowship/Teaching Assistantship will not be considered as an
employee of the University.
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9. Student awarded fellowship/teaching Assistantship will have to execute a bond to the
effect that he is neither serving anywhere nor he will undertake any employment during the
term of his Fellowship / Teaching Assistantship.

ORDINANCE RELATING TO BONAFIDE STUDENT
1. One, who has been admitted/re-admitted into this University and has also been admitted/
readmitted as a resident student of any Hall of Residence or has been attached to any Hall
of Residences and attends classes of this University, will be considered to be a bonafide
student.
Hereinafter a student will mean a bonafide student:

2. A Student will cease to be a student as soon as he/she:

(i) completes any final year examination of this University;

(ii) has failed to get promotion to the next higher class ;

(iii) has been expelled from this University;

(iv) has withdrawn his name from the University Register;

(v) has discontinued his/her study;

(vi) whose name has been struck off from the rolls.

One who ceases to be a student also ceases to:

(i) be a member of any students Organization, such as Central Students' Union, Athletic Club
etc.;

(ii) be a resident of any Hall of Residence or attached thereto;

(iii) have the right to borrow books from the Library, reside in the Hall and Medical and other
facilities and privileges as enjoyed by a student.

3. If a member of the Executive Committee of any students' Organization cease to be a
student, his/her office in that Committee automatically falls vacant, and in such a case, the
President of the Organization concerned will entrust any other member of the Executive
Committee with the responsibility of that office and he/she will work in both the capacities
for the rest of the term or till President entrusts somebody else to do the work.

ACADEMIC COSTUME

1. The academic costume for the Chancellor and Vice-Chancellor shall be as follows:
Chancellor:

Gown: Dark blue silk with lace and tufts of heavy golden jory as specified or will be
specified by the Academic Council.

Cap: Dark blue academic cap with tassel and jory as specified or will be specified by the
Academic Council.

Vice-Chancellor:

Gown: Dark blue silk with face and tufts of heavy golden jory as specified or will be
specified by the Academic Council.

Cap: Dark blue academic cap with tassel and jory as specified or will be specified by the
Academic Council.

In addition Vice-Chancellor may wear the Sash of the Syndicate and the Academic Council.

2. The academic costume for the members of the Syndicate and the Academic Council shall
be as follows:

For members of the Syndicate:

Gown: Black stuff or silk.

Sash: Navy blue satin silk 4 inches wide with golden jory fringe 5 Inches long.

For members of the Academic Council:

Gown:Black stuff or silk.

Sash: Navy blue satin silk 4 inches wide with silver jory fringe 5 Inches long.
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Note: (a) Members of the Syndicate and academic Council may, at their option, wear the
academic costume of their own Universities but they must wear the distinctive Sashes of the
Bangladesh University of Engineering and Technology, Dhaka as prescribed above.

(b) As a Secretary to both the Syndicate and Academic Council, the Registrar of the
University shall wear a black Gown and Sash of the Syndicate and the Academic Council.

3. The academic costume for the teachers of the University shall be as follows:

(i) For Doctorate Degree holders.

Gown: Red scarlet silk.

Hood: Red silk with two inches silk border on the outside beneath a 1/4 inch breadth of
white silk.

(ii) For the teachers other then Ph.D.

Gown:Black silk or stuff of full sleeves with 4 inches white silk border lining.

Hood: Black silk or stuff with white silk full lining.

4. The academic costume for the different degrees of the University shall be as follows:
(i) For different Master's Degrees (same as in item 3. ii):

Gown: Black silk or stuff of full sleeves with 4 inches white silk border lining.

Hood: Black silk or stuff with white silk full lining.

(ii) For Bachelor’s Degrees:

(a) The gown for the different Bachelor's Degrees shall be of black silk or stuff of full sleeves.
(b) The hood for the different Bachelor's Degrees shall be as follows:

(iii) For Bachelors of Chemical Engineering:

Of black silk or stuff with orange silk full lining.

(iv) For Bachelors of Civil Engineering:

Of black silk or stuff with yellow silk full lining.

(v) For Bachelors of Electrical Engineering:

Of black silk or stuff with green silk full lining.

(vi) For Bachelors of Mechanical Engineering:

Of black silk or stuff with mauve silk lining.

(vii) For Bachelors of Metallurgical Engineering:

Of black silk or stuff with pink silk full lining.

(viii) For Bachelors of Architecture:

Of black silk or stuff with golden silk full lining.

5. The other Statutory Officers who are not included in any other capacity and the Sub-
ordinate Administrative Officers of the University, who may be attached with Convocation
duty, shall wear a black Gown with Master's Hood.

6. The wearing of a Cap with Gown except the Chancellor and Vice-Chancellor shall be
optional.

7. Gown and Hoods will be hired to Graduates at the Convocation Ceremony at a fee of Tk.
5.00 (Take five) only is addition to the prescribed fee of Tk. 5-00 for taking delivery of
Diploma at the Convocation.

ORDINANCE RELATING TO THE BOARD OF RESIDENCE AND DISCIPLINE
(Amended and approved by the Academic Council in its meeting held on 31-07-1989)

1. There shall be a Board of Residence and Discipline to supervise and control the residence
and discipline of the students of the university.

2. The Board shall consist of the following members:

(i) The Vice-Chancellor - Chairman.

(ii) Two Deans, to be nominated by the Academic Council.

(iii) Two Heads of Departments, to be nominated by the Academic Council.
(iv) Two Provosts, to be nominated by the Academic Council.
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(v) One member of the Syndicate not receiving salary from University, to be nominated by
the Syndicate.

(vi) The Director of Student's Welfare: Member-Secretary.

(vii) Five members shall form a quorum.

3. Members of the Board other than the ex-officio members, shall ordinarily hold office for
two academic sessions but they shall continue to be members till their successors are
nominated and they shall be eligible for reappointment.

4. All incidents which appear to be acts of indiscipline and misconduct committed by any
student, including immediate action taken, if any, shall be reported to the Vice-Chancellor by
the Provosts through the Director or Students welfare in respect of indiscipline and
misconduct in the Halls of Residence and their premises, and by the Head of Department in
respect of indiscipline and misconduct in class rooms, laboratories, workshops, studios and
all parts of the academic premises, by the invigilator through the Chief Supervisor in respect
of indiscipline and misconduct in the examination halls, and by the person concerned from
among the students and employees of the University in respect of misconduct committed
outside the University campus.

5. (a) A student, who neglects his studies, disobeys and/or denounces orders, rules and
regulations, ordinances, statutes of the University, shows misbehavior towards the members
of the staff or Officers of the University or commits any other offence which will be deemed
by the Vice Chancellor or Director of Students' Welfare or Teachers of the University as
misconduct and breach of discipline, will be liable to disciplinary action which may range
from warning, imposition of fines, suspension, to expulsion for good from the University
depending on the magnitude of the offence as will be deemed fit by the authorities
competent to take disciplinary action as defined in 5(b).

(b) Authorities to take disciplinary action with their respective powers to the extent to which
they can impose punishment on any student or group of students are:

Column-1 Column-2 Column-3
Authorities for taking | Power Appellate Authority
disciplinary action.

Board of Residence and | Warning. imposing fine, suspension for any | Academic Council
Discipline. length of time expulsion for good.

Vice-Chancellor

Warning, imposing fine, suspension up to six
month.

Board of
Residence.

Director of Students'

Welfare.

Warning, imposing fine up to Tk. 200/-
suspension and expulsion from the Halls.

Vice-Chancellor.

Provosts, (On students of his
suspension from Hall of
Residence).

Warning, imposing fine up to Tk. 100/- the
Hall for a period of one year.

Director of
Students'
Welfare.

Head of Department (On
students of his Department).

Warning, imposing fine up to Tk. 200/- with a
report to the Director of Students’ Welfare for

Vice-Chsncellor

record.

Warning, imposing fine, up-to Tk. 50/- with a-
report to the Director of Students' Welfare | Department,
(through the Head of the Department) for | Provosts, Director
record. of Students'
Welfare.

Teachers & Assistant Head of the
Provosts, and Director of

Physical Education.

6. If the Vice-Chancellor feels that the action taken against a student or a group of students
(by any of the above authorities other than Board of Residence and Discipline) on an offence
brought to him is not appropriate or that no action has been taken on any offence observed
by him, he will take appropriate disciplinary action against a student or a group of students.
If however, in any case of breach of discipline the Vice-Chancellor is of the opinion that a
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punishment more than a suspension of six months is required he shall refer the matter to
the Board of Residence and discipline for a decision.

7. A student or a group of students against whom an action has been taken by appropriate
authority mentioned in Column 1 of Section 5 (b) may prefer an appeal to the appropriate
appellate authority mentioned in Column 3 of Section 5(b).

8. The Director of Students' Welfare will be responsible for enforcement of the disciplinary
action taken against a student or group of students. He shall maintain a register and shall
record therein all actions taken against a student for indiscipline and misconduct and also
shall record in all character certificates issued by the Director of Students' Welfare to
offenders, these actions taken against them if so indicated by the Vice-Chancellor and the
Board of Residence and Discipline unless allowed to be expunged/condoned by the Vice-
Chancellor on written prayer from the offenders.

9. Character certificates issued by the Director of Students' Welfare shall be produced by
the students when the teachers and the Registrar of the University are requested for
character certificate. If there is any adverse comment in character certificate issued by the
director of student’s welfare, this shall invariably be mentioned in all character certificates
issued by the Teachers and the Registers of the University. No person other than the Vice-
Chancellor, the Register, the Director of students' Welfare and the Teachers of this
University shall issue any certificate to a student of this University in his official’s capacity in
the University.

10. In an emergency, the Director of students' Welfare may request any employee of the
University to help him in the discharge of his duties in the University or outside at all hours
and it shall be the duty of the employee or employees concerned to give him every
reasonable assistance.

11. The Provost of a Hall will have under his charge the furniture and other property of the
Hall used in the Hall.

12. The Provosts of the Halls, will frame suitable rules for the management of students'
mess and maintenance of students' rooms neat and clean for observance by the students.

(i) Such rules will be reported to the D.S.W. in writing and reviewed from time to time in a
meeting of the Provosts and D.S.W. All resident students must be members of the mess.
Hall Provost with the approval of the D.S.W. may allow exceptions for reasons acceptable to
him (D.S.W.)

(ii) The Assistant Provosts will act under the control and supervision of the Provost and will
perform such functions as may be delegated to them b the Provost.

(iii) If a Student resident in one of the Halls is found guilty of a breach of discipline in any
other Hall, the Provost of the latter Hall may report the matter to the Provost of the Hall to
which the student belongs. Thereupon, the latter shall take such action as he may think fit
as if the breach of discipline occurred in his own Hall and inform it to the Provost of the Hall
in which the breach of discipline occurred. If the first Provost is not satisfied with the action
taken by the other Provost, he may bring the whole matter to the notice of the Director of
Students' Welfare who shall taken under the provision of this Ordinance such action as he
may think fit in consultation with the provosts concerned.

13. If a student resident in a Hall is found guilty of breach of discipline or it his conduct is
not satisfactory, the Provost may with the approval of the Director of Students' Welfare,
require him to leave the Hall and reside outside the University campus for a period to be
specified by him.

14. No clubs or societies or students' Organizations other than the University Students'
Union and the Departmental or Halt Associations whose constitutions have been embodied
in the Ordinances of the Board of Residence and Discipline shall be formed without the
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Permission of the Director of Students' welfare in writing. No meetings, parties or
entertainment by students shall be held within the promises.

15. Of the University nor shall a student play any musical instrument in the University
premises during University hours without previous permission of the Director of Students'
Welfare.

16. No student or students of the University shall declare a strike at the University nor shall
a Student interfere with the free movement of the University students willing to attend
classes, laboratories, library and field work; nor shall students organize and/or stage a
demonstration in any part of the University campus or its neighborhood.

17. A student or students found guilty of violation of the provisions of Section will be liable
to disciplinary action including expulsion from the University. Students absenting
themselves from the classes on the days of strike will lose their percentage of attendance
and will be liable to forfeiture of their scholarships and stipends and to other disciplinary
action as the authorities may think fit.

18. Certain areas or places in the city may be declared by the University as out of bounds
for students either permanently or for a prescribed period and cases of breach of this rule
will be reported by the Director of Students' Welfare to the Vice-Chancellor for such action
as he may think fit.

19. The draft of the publication of each issue of Hall Union Magazines, Central Union
magazines or any of the students' bulletins and posters, hand written, printed or cyclostyled
must be approved by the Director of Students' Welfare.

Each publication from the different Departmental Associations must have prior approval of
the Presidents of the respective Associations.

20. The Vice-Chancellor at any time may stop temporarily or permanently publication of any
journal or magazine or any printed or cyclostyled matter, which he thinks detrimental to the
general interest of the University.

21. A student who willfully destroys or damages University property shall be called upon to
make good the loss to the loss to the University and will also be liable to other penalties,
such as fines and forfeiture of caution money.

22. Any student found (by any of the Teachers, Provost, D.S.W, V.C.) guilty of misconduct
towards any person within the University campus shall be subject to appropriate disciplinary
action ranging from fine to expulsion for good from the University as may be decided by the
appropriate authority of the University mentioned in the above sections.

23. Any student found by the Board of Residence and Discipline guilty of moral turpitude
shall ordinarily be expelled from the University for good. The Academic Council on appeal
from the delinquent student may show mercy to deserving cases by imposing less severe
punishment.

24. The University authority shall have the right to take disciplinary action against any
student for any act considered as unethical and/or social crime in the eyes of law of the
country.

ORDINANCES REGARDING RESIDENCE OF STUDENTS

25. (i) Every full-time student of the University shall reside in or be attached to a Hall of
Residence under such conditions as may be allowed in those Ordinances.

(ii) A student who is attached to but does not reside in a Hall of Residence of the University
shall be styled as an attached student.
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(iii) An attached student shall inform the Provost of the Hall in which he is attached of the
address of his parent or guardian. Any change of residence of guardian will be immediately
reported to the respective Provost.

(iv) Provisions for residence in the Halls and the allotment of seats and rooms therein to the
students shall be freshly made from session to session, provided that if a students' name is
struck off the rolls of the University, he will automatically cease to be a resident/attached
student of the Hall of residence.

(v) All admission to the Halls made in the beginning of the academic session together with
names and postal addresses of the guardians and local guardians shall be reported by the
Provosts of the Halls to the Director of Students' Welfare within 15 days from the last date of
admission. Every subsequent admission and change of address shall be reported to the
Director of Students' Welfare within 10 days from the date thereof.

(vi) All resident student shall intimate the Provost incase he leaves Dhaka during term time
stating the purpose and destination of his visit.

(vii) If a resident student is expelled from a Hall, he shall not be admitted into any other Hall
of the University as a resident student during the period of expulsion during which period he
will remain attached to a Hall as decided by Director of Students' Welfare.

(viii) The Halls shall be closed during the vacation during which every resident student shall
vacate the Hall. On recommendation from the Provosts, the Director of Students' Welfare,
however, may permit a student in special cases to stay in a Hall on grounds acceptable to
him (D.S.W.)

(ix) At all other time when classes are suspended the Vice-Chancellor shall have the right to
close the Halls of Residence and ask the boarders to vacate within a specified time.

26. (i) All applications for allocation of seats or change of seats should be made to the
Provost.

(ii) Students shall not change their allotted seats without the permission of the Provost.

(iii) The resident students must be in their Halls before 12 midnight and must not leave
before 5 A.M. except with the permission of the Provosts. The gate of each Hall shall be
closed during the above period (between 12 midnight and 5 A.M.)

27. (i)Guest shall not be allowed to stay in the Hall. Provost, however, may allow the
guardian of the boarders to stay for one day in the Hall.

(ii) No outsiders excepting those indicated in the preceding paragraph or visiting students
invited by the University shall be allowed to stay in the Hall.

(iii) No private servants may be employed by the student No servants may be appointed in
the Hall for mess and other duties without the approval of the Provost. The Provost shall
have the right to dismiss any servant employed in the Hall.

(iv) The Provost in consultation with the Director of students' Welfare will fix visiting hours in
the Halls of residence.

(v) No female visitors/female students or BUET of female guardians shall be allowed to enter
into any room of the men's Hall except the visitor's room.

(vi) Women shall not normally be employed in men's Halls. The Provost may, however,
appoint women staff only on casual or temporary basis, if necessary.

(vii) No clubs or societies shall be formed and no meeting shall be held within the Hall
premises or Hall compounds without the previous permission of the Provost.

(viii) No students shall give a party or entertainment within the Hall without the previous
permission of the Provost nor he will play any musical instrument without the permission of
the Provost.

No alcoholic beverage, intoxicants/or-narcotics shall be consumed or stored within the Hall
premises. Defaulters shall be liable to disciplinary action including expulsion from the
University for good.

Inter-Hall meetings and functions can only be held with the express previous permission of
the Provost concerned. The Program of the Hall and inter Hall meetings, functions etc., shall
be approved by the provost.
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28. (i) A student who willfully destroys or damages University property shall be called upon
to make good the less to the University and will also be liable to other penalties.

(ii) Any case of assault on a Hall servant or an M.L.S.S. employed in a Hall will be severally
dealt with.

(iii) Cycling in the verandahs of the Halls is prohibited.

(iv) Students shall keep their rooms clean and in good order.

(v) All students are expected to take part in some form of outdoor exercise.

29. (i) All resident students must be members of the mess. Hall Provosts with the approval
of the D.S.W. may allow exemption for reasons acceptable to him (D.S5.W.)

(ii) Hall mess dues are payable in advance within the date specified by the Provost.

(iii) Dues are payable without any deduction even though the student did not join the mess,
from the beginning of month or was absent from any portion thereof, provided that the
Provost may exempt any student from payment or the proportionate share of mess dues if
the student comes into residence after first 7 days, messing adjustments will be made in the
1st week of the following month and in any case before the next dues become payable.
Refunds for absence in the mess shall be paid at the rate decided by the Provost.

(iv) If full dues of a month are not Paid Within the specified time, fines shall be paid at the
rates as decided by the Provost.

(v) The Provost of Hall can excuse the delay fines for non-payment of mess dues in special
cases for reasons acceptable to him.

(vi) In case of habitual defaulters the Provost may inform the guardian of the defaulting
student and demand an extra hall deposit for messing dues.

(vii) Candidates at all University examinations shall clear up all dues to their Hall 14 days
before the commencement of the examinations and all the library books must be returned
as notified by the Librarian of this University after each examination.

(viii) Every resident shall deposit a sum as determined by the Director of Students' Welfare
as Hall caution money before he is allowed to occupy a seat in a Hall. This advance shall be
collected by the Provost/Asstt. Provost in charge of collection and the balance remaining
after subsidizing the dining hall expenses and making refunds in each session shall be
deposited in a Bank in the name of the Provost of the Hall in a separate account. This
amount less out standing dues if any shall be refunded to the student concerned, when he
leaves the Hall.

(ix) The Asstt. Provosts or in-charge of dining Hall management in each Hall will act as
Treasurer of the dining hall funds who will be the custodian of the dining hall dues and who
will pay out money to the mess committee or the person.

(x) If full dues of a month are not Paid: Within the specific time, fines shall be paid at the
rates as decided by the Provost.

(xi) The Provost of Hall can excuse the delay fines for non-payment of mess dues in special
cases for reasons acceptable to him.

(xii) In case of habitual defaulters the Provost may inform the guardian of the defaulting
student and demand an extra hall deposit for messing dues.

(xiii) Candidates at all University examinations shall clear up all dues to their Hall 14 days
before the commencement of the examinations and all the library books must be returned
as notified by the Librarian of this University after each examination.

(xiv) Every resident shall deposit a sum as determined by the Director of Students' Welfare
as Hall caution money before he is allowed to occupy a seat in a, Hal I. This advance shall be
collected by the Provost/Asstt. Provost in charge of collection and the balance remaining
after subsidising the dining hall expenses and making refunds in each session shall be
deposited in a Bank in tne name of the Provost of the Hall in a separate account. This
amounts less out. Standing dues if any, shall be refunded to the student concerned, when he
leaves the Hall.

(xv) The Asstt. Pedvosts or in-charge of dining Hall management in each Hall will act as
Tresurer of the dining hall funds who will be the custudian of the dining hall dues and who
will pay out money to the mess committee or illume person authorized by it, out of the funds
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actually in hand, in accordance with the budget approved by the mess committee. The mess
committee shall have the responsibility for managing the dining hall of the Hail and for fixing
the rate.

(xvi) The fines realized from students of each Hall other than those in connection with the
admission or payment of University fees, shall be placed at the disposal of the respective
Provosts for expenditure on any purpose which in their opinion would further the corporate
activities of the students of their Hall.

(xvii) At the and of session, the Treasurer as mentioned in Subsection ix) shall prepare a
balance-sheet of the expenditure incurred in respect of Mess and other funds and a copy of
the same shall be submitted to the Director of Students' Welfare for information and record.
(xviii) No meals shall be served to anyone who not on the roll of the resident students unless
he can produce a guest ticket, which will be issued by the Treasurer.

30. There shall be a Pesh Imam for each of the Hall where Muslim students reside to arrange
for the calling of the Azan at the appointed hours to lead the five daily Prayers in the
designated prayer room and to conduct the Taravih during the month of Ramzan and to
perform such other duties as may be assigned to him by the University.

31. All applications, representations about residence must be signed and addressed to the
appropriate authority and submitted to the Provost or the Asstt. Provost who shall forward
them to the authority with his recommendation thereon.

32. Any notice concerning students shall be published on the Hall Notice Boards and shall be
considered as having been brought to the notice of the students, both resident and
attached. Failure to road a notice will not be accepted as an excuse for non-compliance with
such notice.

No notice shall be placed in the Notice Board of a Hall without the permission of the Provost.

33. The Controller of Examinations shall, on receipt of reports from Provost concerned,
withheld the publication of the results of candidates who do not comply provision of article
29 (vii) above.

ORDINANCES REGARDING DISCIPLINE IN THE EXAMINATION
34. Chief Supervisor shall be responsible for maintenance of discipline in the Examination
Halls.
(i) A supervisor on duty in examination hall shall report to the Chief Supervisor in case of
breach of discipline in the examination hall. The Chief Supervisor may expel the examinee
concerned from the Hall debarring him from appearing in that particular examination.
(ii) Breach of discipline in the examination halls shall be reported by the invigilator through
the Chief Supervisor to the Vice-Chancellor.

35. The candidates shall strictly follow the following instruction:

(i) Candidates are strictly forbidden to write their names on the cover or in any part of the
answer book. If any candidate does so, his answer book will not be assessed.

(ii) Each candidate must write legibly on the cover his Examination Roll Number. If any
candidate omits to write his Examination Roll Number and the University Registration
Number on the cover of his answer book the paper may not be assessed.

(iii) When more than one answer book is used each additional book should be stitched to the
first book immediately after it is supplied and the Examination Roll Number and the
University Registration Number should also be written by the candidate on the cover of
additional book or books immediately.

(iv) No loose paper will be provided for scribbling, and no paper is to be brought in for this
purpose. Any candidate found with loose paper in his possession will be expelled from the
examination hall. All works must be done in the book provided and pages must not be torn
out. The book provided must be submitted; it cannot be replaced by another. But, if
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necessary, an additional book will be given. All works intended for assessment by the
examination should be written on both sides of the paper.

(v) Candidates are forbidden to write anything whatsoever on the question paper or oh the
blotting paper.

36. In any matter not specifically mentioned in these rules candidates are required to abide
by the decision of the invigilator in the examination room. No candidate will be allowed to
leave the examination room until an hour has elapsed from the time when the question
papers are given out.

OFFENCES AND PENALTIES

37. Disciplinary action will he taken against candidates reported to have violated the
instructions under Article 38 or resorted to unfair means and/or acts or indiscipline at the
different University examinations as follows. (The term whole examination in this article
means all examinations, including sessionals and class tests conducted during the academic
year).

38. (i) Attempts to communicate with other examinee or examinees in the examination Hall,
first time warning which may be accompanied by a change of seats. The second time
deduction of 5% of the total marks of that paper. Third time expulsion from the examination
hall for that paper and reduction of a total of 10% of total marks of that paper.

(ii) Possession of writings related to the particular subject of examination or copying/
receiving information from any other source expulsion from examination hall and cancella-
tion of whole examination expulsion from the University for the rest of that session and in
addition expulsion from the University for one to two Academic year. (Writings in the person
of the examinee or in his apparels, in papers, drawings & instrument scales found with him
or on the desk, bench or chair will be considered as writings in possession of the examinee
for this sub-clause.)

(iii) Use of violent language and holding out threats to examiners and invigilators
cancellation of the whole examination and expulsion from the University for good.

(iv) Attempts to get possession of the question papers or examinations scripts before the
examination cancellation of the whole examination and expulsion from the University for
one to two Academic years.

(v) Writing related to that particular subject on loose papers (viz. blotting paper, question
paper etc) seizure of the writings and cancellation of that paper and expulsion from the
examination hall.

(vi) Attempts to influence the examiner-cancellation of that paper.

(vii) Impersonating or causing to impersonate in the examination hall-cancellation of the
whole examination and expulsion from the University for good.

(viii) Insertion in the examination script, answer to any question or questions written outside
the examination hall-cancellation of the whole examination expulsion from the University for
the rest of that session and in addition expulsion for one to two Academic years.

(ix) Having any question answered by someone else-cancellation of the whole examination
expulsion from the University for the rest of that session and in addition expulsion for two
Academic years.

39. The invigilator is empowered to warn a student and deduct his mark up-to 10% as
mentioned in section 38 (i) above.

(i) The chief invigilator is empowered to expel students from the examination room/hall if he
is satisfied after an on the spot enquiry that the student is guilty of this conduct mentioned
is Section-38 above

(ii) In all such cases the matter has to be reported by the chief invigilator immediately to the
Vice-Chancellor with incriminating documents, if any. Decisions for further disciplinary
action including expulsion from the University for a period of not exceeding six months will
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be taken by the Vice-Chancellor. For expulsion for a period more than six months, the Vice-
Chancell6t shall refer the matter to the Board of Residence and discipline as provided in
Article 6.

ORDINANCES REGARDING RESIDENCES OF WOMEN STUDENTS

40. (i) Every full time student of the University reside in or be attached to a Hall of
Residence under such conditions as may be allowed in these Ordinances.

(ii) A student, who is attached to but does not reside in a Hall of Residence of the University,
shall be styled as an attached student.

(iii) An attached student shall reside with her local guardian with written approval from her
parent or guardian. If necessary, the parent or guardian shall approve a new local guardian
with-whom she shall reside. The original and change of local guardian with his address shall
be communicated to the Provost by the parent/guardian.

(iv) Provisions for residence in the Halls and the allotment of seats and rooms therein to the
students shall be freshly made from session to session provided that if a student’s name is
struck off the rolls of the University, she shall automatically forfeit her seat in the Halls.

(v) All admission to the Halls made in the beginning of the academic session together with
the names and postal address of the approved local and legal guardians shall be reported by
the Provosts of the Halls to the Director of Students' Welfare. Every subsequent admission
and change of residence shall also be reported to the Director of Students Welfare.

(vi) No resident shall leave Dhaka during the term time without the previous permission of
the provost concerned and this permission shall not be given unless supported by either a
letter or an application from the boarder’s parent or guardian.

(vii) If a resident student is expelled from the Hall, she shall remain attached to the Hall for
the period of expulsion. After that period the Director of Students Welfare may allow her
readmission on the recommendation of the Provost.

(viii) The Halls shall be closed during the vacations during which every resident student shall
vacate the Hall. On recommendation from the Provosts, the D.S.W., however, may permit a
student in special case to stay in a hall on grounds acceptable to him (D.S.W.).

(ix) At all other times when classes are suspended the Vice-Chancellor shall have the right to
close the Halls of Residence and ask the boarders to vacate the Halls within a specified time.

41. (i) All applications for allocation of seats or change of seats should be made to the
Provost.

(ii) Students shall not change the seats allotted to them by the Provost, without the
permission of the Provost.

(iii) The resident students must be in the Hall before 9-00 P.M. and must not leave 6.00 A.M.
except with the permission of the Provost.

(iv) Accordingly the gate of the Hall shall be closed at 9 P.M. and it shall not be opened until
6-00 A.M. next morning except with the permission of the Provost. Students who return to
the Hall after the gate has been closed shall enter in the Gate Book their names and classes,
the time of their return and the place or places where they had been every such entry being
countersigned by the Provost with the next 3 days with such remark as he thinks fit to
record in each case. Students may be required to produce written evidence of their
whereabouts during the time they were out if the Provost is not satisfied with their
explanation about their delay in returning to the Hall.

(v) In case the Provost is not satisfied with the evidences furnished the cases of those
students shall be referred to Director of Students' Welfare for disciplinary action including
expulsion from the Hall, if necessary.

42. (1) Parent/guardian, local guardian and two relatives nominated by parent/guardian,
may visit a student in the Women's Hall during the visiting hours as decided by the Provost.
Visitors must enter in the Visitor Book his name and relationship to the resident student
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visited. No Visitor mate or female shall be allowed to enter any room other than the visitor's
room.

(ii) No Private servants may be employed by the students.

(iii) No clubs or societies shall be formed and no meeting shall be held within the Hall
premises or Hall compound without the previous permission of the provost.

(iv) It is desirable that a local guardian should be a Person with a family in case of
emergency his or her ward's infection or other illness he or she must be prepared to remove
his or her ward from the Hall as soon as such notice is served on him or her.

43. (i) A student who willfully destroys or damages University property shall be called upon
to make good the loss to the University and will also be liable to other penalties.

(ii) Any case of assault on a servant or an M.L.S.S. employed in a Hall will be severely dealt
with.

(iii) Students shall keep their rooms clean and in good order.

(iv) No resident student shall be permitted to stay overnight outside the Hall without the
prior permission of the Provost on written application of the guardian, or the local guardian if
empowered by the legal guardian to do so at the time of admission. In the application the
address in which she intends to stay overnight must be clearly mentioned.

(v) No alcoholic beverages, intoxicants or narcotics shall be consumed or stored within the
Hall premises. Defaulters shall be liable to disciplinary action including expulsion from the
University for good.

(vi) No clubs or societies shall be formed and no meeting shall be hold within the Hall pre-
mises or Hall compound without the previous permission of the Provost.

(vii) No student shall give a party or entertainment within the Hall without the previous
permission of the provost nor he will play any musical instrument without the permission of
the provost.

44, (i) All resident student must be members of the Mess. Hall Provosts with the approval of
the D.S.W. may allow exceptions for reasons acceptable to him (D.S.W.).

(ii) Hall Mess dues are payable in advance within the date specified by the Provost.

(iii) Dues are payable without any deduction even though the student did not join the mess
from the beginning of month or was absent from any portion thereof provided that the
Provost may exempt any student from payment or the proportionate share of mess dues if
the students comes into residence after first 7 days, messing adjustments will be made in
the 1st week of the following month and in any case before the next dues become payable.
Refunds for absent in the mess shall be paid at the rate decided by the Provost.

(iv) If full dues of a month are not paid within the specified time, fines shall be paid at the
rates as decided by the Provost.

(v) The Provost of Hall can excuse the daily fines for non-payment of mess dues in special
cases for reasons acceptable to her.

(vi) In case of habitual defaulters the Provost may inform the guardian of the defaulting
student and demand and extra hall deposit for messing dues.

(vii) Candidates at all university examinations shall clear up all dues to their Hall 14 days
before the commencement of the examinations and all the library books must be returned
as notified by the Librarian of this University after each examination.

(viii) Every resident student shall deposit a sum as determined by the Director of Students'
Welfare as Hall caution money, before she is allowed to occupy a seat in a Hall. This
advance shall be collected by the Provost/Asstt. Provost in-charge of collection and the
balance remaining after subsidizing the dining hall expenses and making refunds in each
session shall be deposited in a Bank in the name of the Provost of the Hall in a separate
account. This amount less outstanding dues if any, shall be refunded to the student
concerned, when she leaves the Hall.

(ix) The Asstt. Provosts or in-charge of dining Hall management in each Hall act as treasurer
of the dining hall funds, who will be the custodian of the dining hall dues and who will pay
out money to the mess committee or the person authorized by it, out of the funds actually in
hand, in accordance with the budget approved by the mess committee. The mess
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committee consists of students only and the committee shall have the responsibility for
managing the dining hall of the Hall and for fixing the rate.

(x) The fines realized from students of each Hall other than those in connection with the
admission or payment of University fees shall be placed at the disposal of the respective
Provosts for expenditure on any purpose which in their opinion would further the corporate
activities of the students of their Hall.

(xi) At the end of session, the Treasurer shall prepare a balance-sheet of the expenditure
incurred in respect of Mess and other funds and a copy of the same shall be Resubmitted to
the Director of Students Welfare for information and record.

(xii) No meals shall be served to any one who is not on the roll of the resident students
unless she can produce a guest ticket, which will be issued by the Treasurer.

(xiii) No inter-hall meetings of functions can be held in the hall.

(xiv) All applications representations about residence must be signed and addressed to the
appropriate authority and submitted to the Provost or the Asstt. Provost who shall forward
them to the authority with his recommendation thereon.

45, (i) Any notice concerning students shall be published on the Hall Notice Boards and shall
be considered as having been brought to the notice of the students, both resident and
attached. Failure to read a notice will not be accepted as an excuse for non-compliance with
such notice.

(ii) No notice shall be placed in the Notice Board of a Hall without the permission of the
Provost.

46. The controller of Examinations shall, on receipt of reports from the Provosts concerned,
withheld the publication of the results of candidates who have not paid dues of Hall.

STUDENTS' CENTRAL UNION
PART-1
1. The name of the organization shall be "Students' Central Union", Bangladesh University of
Engineering and Technology, Dhaka.
In the following Sections and paragraph the word, “Central Union" shall stand for the
"Students' Central Union” of the Bangladesh University of Engineering and Technology,
Dhaka. The "University" shall stand for the Bangladesh University of Engineering and
Technology, Dhaka.

PART-II

2. The aims and objects of the Central Union is to develop the corporate life of the students
and inculcate the qualities of integrity, character and leadership through extra-curricular
activities.

3. The Central Union shall:

(a) Co-ordinate the activities of the Hall Unions of the University.

(b) Organize Inter-Hall competitions in debates indoor games and other extra-curricular acti-
vities.

(c) Undertake such other activities as the advisor may recommend from time to time.

PART-III
4. The Vice-Chancellor or a Teacher or an Officer of the University nominated by the Vice-
chancellor will be the President of the Central Union.

5. The Director of Students' Welfare shall be the ex-officio Adviser of the Central Union when
he is nominated as the President of the Central Union by the Vice-Chancellor he will act both
as the Adviser and the President of this Union.
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6. The approval of the Adviser shall have to be taken for holding any extra ordinary meeting,
on the subjects for discussion and for undertaking any of the extra-curricular activities not
covered in the constitution. The Adviser's approval shall also have to be obtained before any
speaker from outside is invited to address in any meeting organized by the Central Union.

7. The Vice-Chancellor on the recommendations of the Adviser shall have the power at any
time in the best interest of the students as may be decided by him, to dismiss any office-
bearer of the Executive Committee or to dissolve the Executive Committee as a whole and
shall call for fresh election or take such other action as he thinks fit for the smooth running
of the Central Union. The Vice-Chancellor shall have also power to suspend the Central
Union as a whole at any time for such period as he thinks fit if in his opinion the activities of
the Central Union at that time are not conductive to the maintenance of academic
atmosphere in the University.

8. The Interpretation of the rules of the constitution shall rest with the Adviser whose
decision shall be final.

(a) The Director' of Student Welfare shall be the ex-officio Treasurer of the Central Union and
shall operate its fund and shall have financial control over the Central Union.

9. Every student shall pay an entrance fee of Tk.1.00 and an annual subscription of Tk.16.00
payable in equal eight installments along with University dues.

(a) The funds to be allotted to the Central Union shall not exceed 20% of the total annual
Subscription paid by the students. The balance will be credited to the funds of different Hall
Unions as per number of student’s resident and attached to the Halls.

(b) The savings left over at the end of the session in the Hall Union funds and Central Union
funds shall be credited to the Reserve Fund of the respective Union. Reserve Fund money
shall not be included in the Central Union budget. The Adviser may, however, at a time
spend a reasonable amount from Reserve Fund to subsidize any important extra-curricular
activities of the Hall Unions or the Central Union.

10. The Syndicate in its own initiative, when considered necessary, or on the
recommendation of the Vice-Chancellor, may add to, alter or amend the rules of the Central
Union or any provision thereunder or a part thereof which will come into effect from the date
of passing the resolution by the Syndicate or any other date fixed by the Syndicate.

PART-IV

11. The Executive Committee shall consist of President, Adviser, Vice-President, General
Secretary, Editor, indoor Games Secretary, Organizing Secretary and Vice-Presidents of the
Hall Union and General Secretary of the Athletic Club.

12. Vice-President, General Secretary, Organizing Secretary, Indoor Games Secretary and
Editor shall be elected by all the Students on the rolls of the University on a date fixed by
the Adviser and duly notified by the Adviser.

13. As soon as the result of the election has been formally declared, the Adviser shall notify
the date on which the members of the outgoing Executive Committee shall make over the
charge of their respective office to the members of the new Executive Committee.

14. President will exercise general control over the Central Union.

15. Vice-President shall be the Chief Executive Officer of the Union subject to the control
over the President. He shall control and co-ordinate activities of the different Sections of the
Central Union. At the end of his terms of office, the Vice-President shall prepare with the
assistance of the General Secretary, a report of the activities of the Central Union and a
statement of the accounts both of which shall be placed before the Executive Committee for
approval.
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The Vice-President may report to the Executive Committee any case of willful damage to or
loss of the Central Union property or any infringement of rules on the part of members. The
Executive Committee will decide what steps shall be taken with regard to such cases.

16. General Secretary shall write and keep the proceedings of all meeting of the Executive
Committee and the Central Union and shall submit them for approval at the next meeting of
the same kind. He shall conduct the correspondence of the Central Union. He shall
maintain the accounts of the Central Union. The General Secretary shall also maintain
records of property of the Central Union and keep their necessary records.

17. The Editor shall be responsible for the publication of the technical Journal with the help
of the Editor board to be nominated by the Adviser.

18. Indoor Games Secretary will organize Inter Hall indoor Games Competitions.

19. Organizing Secretary shall organize meetings and other functions of the Central union.
He shall organize (i) Inter Hall Debating Competitions, (ii) Inter-Hall Literary Competitions
and (iii) other functions related to approve extracurricular activities.

20. The Director of Students' Welfare shall be the ex-officio Treasurer of the central Union
and shall operate funds of the Central Union and shall be responsible for maintaining the
records and running accounts.

PART-V

21. There shall be two types of meetings of the Central Union-open meetings, which may
include debates, lectures, talks, reading of papers and business meetings, which shall be
confined to the members of the Executive Committee.

22. The subject of the debates, lectures, talks, papers etc. organized by the Central Union
shall have to be approved by the Adviser.

23. The President usually shall preside over all the business meetings of the Central Union.
In his absence, the Vice-chancellor shall reside over the business meetings. Anybody
presiding over the meetings of the Central Union or the Executive Committee shall be called
Chairman of the Meeting.

24. The Chairman shall give rulings in such meetings which shall be final. The rulings of the
Chairman may, however, be over ruled by the President.

25. The first business of any meeting shall be the confirmation or other wise of the previous
meeting.

26. One third of the members of the Union shall form a quorum in a private business
meeting of the Union and two days notice shall be given for such a meeting provided that no
such notice shall be required in adjourned meetings.

27. A requisition for holding a private business meeting may be sent to the Vice-President
provided is signed by at least half of the members of the Executive Committee and he shall
direct the office bearer concerned to notify such meeting at least two days previous to the
date of the meeting.

28. Vice-President will generally preside over the open meeting of the Central Union.

PART-VI
RULES OF DISCUSSION
29. Every motion must be duly proposed by a member and seconded by another.

30. The Chairman has the same right any other member of proposing, of seconding a
motion or amendment, and of addressing the meeting.
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31. On Putting a Motion or amendment to vote the Chairman shall first call for the
expression of the opinion of the Meeting by a show of hands and shall declare the result
thereof. Any member dissatisfied with such declaration may then and there demand division
by rising in his place. The Chairman shall call for a division in a manner to be decided by
him.

32. The Chairman may exercise a casting vote in case of tie.

PART Vil

33. Any student whose name is borne on the rolls of University is eligible for election to the
offices of the Vice-President, General Secretary, Editor, Indoor Games Secretary and
Organizing Secretary.

34. Candidates desiring to be elected must be proposed by a member and seconded by
another member in prescribed nomination form in which the candidate shall give his consent
in writing.

35. The Adviser will fix and notify the date of holding election and appoint a Returning
Officer and other Officers to conduct the election. Such date shall have to be notified at least
seven days before the election.

36. The same voter may propose or second to as many nomination papers as there are
vacancies but not more than one far each post.

37. Every nomination paper shall be presented to the Returning Officer by the date and time
notified by the Adviser.

38. A candidate who has been duly proposed for election may withdraw his candidature by a
written and signed communication delivered to the Returning Officer not later than the time
notified by the Returning Officer.

39. The Returning Officer shall fix and notify in such a manner as he thinks fit, the date,
time and place for the scrutiny of nomination papers as well as for the polling and counting
of the votes and related matters.

40. The Returning Officer shall examine the nomination papers and shall decide all
objections and may reject any nomination paper on the ground that it was not valid under
the regulations. Such decision shall be endorsed by him on the nomination papers and
reason for rejections shall be notified. Appeal against such decision may be filed with the
Adviser within one day of making such decision. The Adviser's ruling shall be final.

41. During the scrutiny of the nomination as well as the counting of votes, the candidates
for election- may be present either in persons or through an authorized agent.

42. The Returning Officer shall submit to the adviser the result of the scrutiny of nomination
paper and the Adviser shall declare the list of the candidates eligible to contest the election.

(i) The Returning Officer shall submit to the Adviser the result of the counting of votes and
the Adviser shall declare the names of the elected candidates.

(ii) If one or more posts of office-bearer fall or remain vacant after the election, the President
will entrust any other member of the Executive Committee with the responsibility of that
office and he/she will work in both the capacities for the rest of the term or till the President
entrusts somebody Else to do the work.

43. In case of any tie in the election, the President will decide it by lottery.
(i) A student can contest only for one post of either Central Union or Hall Union during the
session.



387

(ii) Any student once elected to a post of off ice-bearer in the Students Central Union and
Hall Union shall not stand as a candidate for any post of office-bearer in the sections of the
immediate following session of the same Union.

(iii) The candidate seeking election to the post of office-bearers of the Students' Central
Union and the Hall Union shall not include in his election manifesto promises of agitation
against the University Ordinance. Canvassing votes from students promising agitation
against University Ordin3nces shall be treated as misconduct and may be punished with
expulsion from the University. If a poster appears in support of the candidates and such
poster promises active interference with University Ordinance, those candidates whose
names appear in the poster shall be debarred from seeking election unless they prove to the
satisfaction of the Director of Students' Welfare that such posters were published by the
rivals to disqualify them in the election and unless they print new poster denouncing the
contents of the incriminating posters.

44. Cessation of Membership:

(i) Students whose names hove been struck off or withdrawn from the roll of the University
shall cease to be members and office-bearers of the Central Union'.

(ii) A student who is repeating a Semester class or who has repeated the immediate
previous Semester Class shall not be eligible for election for the post of the office-bearers of
the Student’s Central Union.

HALL UNION
PART-I
1. The Union shall be called by the name of the Hall.

2. The aims and objects of the Hall Union are to develop the corporate life of the students of
the Hall and to inculcate the qualities of integrity, character and leadership through extra-
curricular activities, approved by the Adviser.

3. Functions:

(a) to hold debates and organize lectures,

(b) to maintain a Common Room for reading and indoor games,

(c) to organize literary activities and publish journals and bulletins,

(d) to organize dramatic performances, concerts and other types of social functions
approved by the Adviser,

(e) to organize social work and religious activities,

(f

(

b
C
d

) to run the Mess of the Hall, and
g) to undertake such other activities as the Adviser may sanction from time to time.

PART-II
4. The Director of Students' Welfare or his nominee shall be the Adviser of the Hall Union.

5. The Adviser shall have the right to lay down the policy with regard to extra-curricular
activities of the Hall Unions.

6. The Provost of a Hall shall be the president of the Hall Union.
7. The President shall have the right of vote in any subject for discussion in the Union.

8. Subject to the approval of the Director of Students' Welfare, the Provost shall have power,
in the best interest in the Hall Union, to dismiss any office-bearer or member of the
Executive Committee, or to dissolve the Executive Committee as a whole and shall call for a
fresh election or take such other action as he thinks fit for the running of the Hall Union.

9. Subject to the approval of the Director of Students' Welfare, the Provost shall have the
authority to suspend the Hall Union for such a period as he thinks fit.
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10. Matter which has once been decided by the Executive Committee of the Hall Union shall
not be brought up for reconsideration during the current Semester. In case of emergency,
however, the President of the Hall Union may refer certain matters for reconsideration to the
Executive Committee of the Hall Union within the current Semester.

11. The President shall nominate the Treasurer from among the Assistant Provosts of the
Hall.

12. The interpretation of the rules of the constitution shall rest with the Director of Students'
Welfare whose decision shall be final.

13. Any rule for the Hall Unions framed by any of the University Authorities defined in the
Statute cannot be changed by the members of the Union.

(a) The appropriate authority of the University at its own initiative, when considered
necessary; or on the recommendation of the Director of students' Welfare may add to alter
or amend these rules or any provision thereunder or a part thereof which will come into
effect from the date of passing of the resolution or with retrospective effect from any other
date fixed by the authority.

(b) Any student once elected to a post of office-bearer in the Students, Central Union and
Hall Unions shall not stand as a Candidate for any post of office-bearer in the next elections
of the aforesaid same Unions.

(c) The candidate seeking election to the post of office-bearers of the Hall Unions and the
Students Central Union shall not include in his election manifesto promises of agitation
against the University Ordinance, Canvassing votes from students promising agitation
against University Ordinances shall be treated as misconduct and may be punished with
expulsion from the University. If a poster appears in support of the candidates and such
poster promises active interference with University Ordinances, those candidates whose
names appear in the poster shall be debarred from seeking election unless they prove to the
satisfaction of the Director of Students' Welfare that such posters were published by the
rivals to disqualify them in the election and unless they bring new poster denouncing the
contents of the incriminating posters.

(d) Canvassing by outside persons or group of persons or any outside agency on behalf of
any candidate or a group of candidates shall not be allowed. If the Director of Students'
Welfare is convinced that there has been violation of this Ordinance, the candidate or
candidates shall be debarred from seeking election.

(e) Students not residence In the Halls shall be attached to one of the Hall Unions according
to the allotment made by the Director of Students' Welfare.

PART Il

14. Regular Members:

All the students of a Hall who are either resident in or attached to the Hall shall be regular
members of the Hall Union.

15. Associate Members:

(a) Any ex-student of a Hall or any member of the University Teaching Staff may become
associate members on payment of an annual fee of Tk.12.00.

(b) These members shall not have the right:

(i) to vote in any election of the Hall Union.

(ii) to hold any office in the Union.

(iii) to be elected as a representative to an organization from the Hall.

16. Cessation of Membership:
Students whose names have been struck off or withdrawn from the roll of the University
shall cease to be a member and office-bearer of the Half Union.
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PART-IV

17. The Executive Committee shall consist of the President, Advisers, the Vice-President, the
General Secretary, the literary secretary, the Debate Secretary, the Indoor Games secretary,
the Entertainment Secretary, the Editor, the mess Secretary, two joint mess Secretaries,
Athletic Secretary, Library Secretary and the treasurer.

(a) The members of the Executive Committee with the exception of the President, Advisers
and the Treasurer shall be elected at the beginning of the academic session at a date fixed
by the Director of Students’ Welfare and duly notified

(b) As soon as the result of the election has been formally declared the President in
consultation with the Adviser of the Union will notify the date on which the out-going
Executive Committee shall make over the charge of office to the new Executive Committee.

18. Extending any invitation to any person or persons from outside the University to take
part in any of the Hall Union functions shall require a previous Permission from the Adviser.

19. The Vice-President shall be the Chief-Executive Officer of the Hall Union subject to the
control of the Provost. He shall control and co-ordinate activities of the different sections of
the Hall Union. The Sectional Secretaries shall submit their estimate of expenditure to the
Treasurer and the Vice-President. At the end of his term of office, the Vice-President shall
prepare with the assistance of the General Secretary, a report of the activities of the Hall
Union and a statement of its accounts both of which shall be placed be-fore the Executive
Committee for approval.

20. The Vice-president shall report to the Executive Committee any case of willful damage
to or loss of the Hall Union property or any infringement of rules on the part of members.
The Executive Committee will decide the steps to be taken in such cases.

(a) The General Secretary shall write and keep the proceedings of all meetings of the
executive committee and the Hall Union and shall submit them for approval at the next
meeting. He shall conduct correspondence of the hall Union and maintain the accounts of
the Hall Union. The Secretary shall also maintain records of property of the Hall Union and
keep other necessary records. He shall be in charge of the religious activities of the Hall and
he shall arrange other religious functions whenever necessary.

21. The Literary Secretary shall be responsible for Newspaper, Magazine, Book competitions
and allied matters.

22. The Secretary, Debates, shall be responsible for arranging debates and lectures.

23. The Secretary, Indoor Games, shall be responsible for arranging indoor games and its
competitions.

24. The Entertainment Secretary shall be responsible for organizing dramatic performances,
variety entertainments, etc.

25. The Editor shall be responsible for the publication of journal and bulletin.

26. The Mess Secretary shall scrutinize the accounts maintained by the Mess Manager
appointed by the Executive Committee every month. He shall also control mess servants
and look after utensils. He will be assisted by the two Joint Mess Secretaries.

27. Athletic Secretary shall represent the Hall in the University Athletic Club.

28. The Treasurer shall exercise general supervision and control over the funds of the Union
and shall advise regarding its financial Policy. He shall certify all expenditure and shall see
that no expenditure is incurred which is not in accordance with the provision of the budget.
He shall also see that the General Secretary keep the accounts of the funds of the Hall Union

properly.
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PART-V

29. There shall be two types of meetings of the Hall Union, open meetings which shall
include debates, lectures, talks, reading of papers etc. and business meetings which shall be
open to members of the Hall Union only. The Vice-President will generally preside over the
open meetings of the Hall Union.

30. The subject for debates, lectures, talks, papers etc. shall have to be approved by the
President in consultation with D.S.W and shall be notified at least four days before the date
of the function and such notices shall bear the counter-signature of the President.

31. The President usually shall preside over all the business meetings of the Hall Union. In
his absence, the Vice-President of the Hall Union, as nominated by the President, shall
preside over the business meeting. Anybody presiding over the meeting of the Hall Union or
of the Executive Committee shall be called Chairman of the meeting.

32. The Chairman shall interpret the law of the Hall Union and shall give rulings in case no
law exists. The rulings of the Chairman- shall be final unless over-ruled by the President.

33. The first business of any formal meeting shall be the confirmation of minutes of the
previous meeting of the same kind and minutes so confirmed shall be deemed a correct
record of the proceedings.

34. One third of the members of the Union shall from a quorum in a Private business
meeting of the House and two days clear notice shall be given provided that no such notice
shall be required in adjourned meeting.

35. A requisition for holding a business meeting may be sent to the President provided it is
signed by at least half of the members of the Hall Union and he shall direct the Officer
concerned to notify such meeting at least two days previous to the date of the meeting.

PART-VI
36. Every motion must be seconded otherwise it will drop.

37. The Chairman has the same right as any other member of proposing or seconding a
motion or amendment, and of addressing the meeting.

38. The Chairman shall have a casting vote in case of a tie.

PART-VII

39. Subject to rule 39(a) below:

Every regular member of the Hall Union is eligible for election as a member of the Hall
Union, subject to the rules, to all the offices of the Executive committee except the offices of
the President and treasurer.

(@) "A student under the Semester system, who is repeating Semester class or who has
repeated the immediately previous Semester class shall not be eligible for election for the
post of the office-bearers of Students’ Central Union and of the Hall Union.”

(b) “A student under the annual system, who is repeating a year, or who has repeated the
immediately previous year shall not be eligible for election for the post of the office-bearers
of the Students’ Central Union and the Hall Union.”

40. Candidates desiring to be elected must be nominated by one member of the Hall Union
and seconded by another.

41. Every candidate shall, at the time of nomination give his consent in writing to such
election in the nomination paper.

42. The Director of Students' Welfare will fix and notify the place and time of holding
elections and appoint Returning Officers and Polling Officers.
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43. The same voter may propose or second as many nomination papers as there are
vacancies but not more than one for an office.

44. Every nomination paper shall be presented to the Returning Officer by the date and time
notified by the President.

45. A candidate who has been duly nominated for election may withdraw his candidature by
a written and signed communication delivered to the Returning Officer not later than the
date and time notified by the Returning Officer.

46. The Returning Officer shall appoint and notify in such manner as he think fit, the date
time and place for the scrutiny of nomination papers.

(a) The Returning Officer shall examine the nomination papers and shall decide all
objections and may reject any nomination paper on the ground that it was not valid under
the regulation. Such decision shall be endorsed by him on the nomination papers and the
reason for rejection shall be notified. Appeal against such decision may be filled with the
President within one day of making such decision.

47. The President's ruling shall be final.

48. During the scrutiny of the ballot paper, the candidates may be present either in person
or through an authorized agent.

49. The Returning Officer shall submit to the President the result of the scrutiny of ballot
papers and the President shall declare the result.

50. Any objection with regard to the election may be filed with the President within a day of
the publication of the results and the President's decision shall be final. No action will lie
against this decision in any Court of Law. In case of any tie in the election, the President will
decide it by lottery.

51. If one or more posts of office-bearers fall or remain vacant after the election, the
President will entrust any other member of the Executive Committee with the responsibility
of that office and he/she will work in both the capacities for the rest of the term or till the
President entrusts somebody else to do the work.

PART-VIII

52. The Mess budget will be prepared every month before the end of the first week. A
balance sheet shall be presented on the last day of the month. The Executive Committee
shall prepare a budget for expenditure of other than mess and notify the budget for general
information.

PART-IX

53. There shall be an Audit Committee consisting of the Treasurer and two members elected
from the Hall Union other than the members of the executive Committee for the purpose of
auditing the accounts of the Hall Union. The Treasurer shall be the Chairman of the
Committee. The Committee shall submit its report and recommendation to the President
who will place these before the Executive Committee for scrutiny and opinion, and then take
such action, as he thinks necessary.

ATHLETIC CLUB
1. The Executive Committee of the Athletic Club shall consist of the following:

President The Director of Students' Welfare (Ex-
Officio)

Adviser Director of Physical Education (Ex-
Officio)

Assistant Instructors' Physical Education (Ex-
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Advisers Officio)
General Elected by the all registered playing members
Secretary of the Athletic Club.

(a) The Captains of the University, Football, Cricket, Hockey, Tennis, Basketball, Volleyball,
Squash, Gymnasium and Swimming.

(b) Elected Athletic Secretaries of different Halls of the University.

(c) General Secretary of the Students' Central Union, Bangladesh University of Engineering
and Technology Dhaka.

2. (a) General Secretary shall be elected by all the registered playing members of the Club
by ballot.

(b) The Captains of Football, Hockey, Cricket, Tennis, Basketball, Volleyball, Softball,
Gymnastics and Swimming shall, however, be elected by the bonafide players of the
respective games and sports as announced by the Director of Students' Welfare. The voter
lists shall be prepared and announced by the Director of Students' Welfare at least one
Week before the election.

(c) A separate register shall be maintained by the Physical Instructors to record the playing
member of different games, gymnastics and swimming throughout the whole year and the
list of eligible voters be submitted to the Director of Students' Welfare for approval before its
publication.

(d) The Executive Committee may select the Secretaries to assist the respective Captains for
efficient running of the games.

(e) Vacancies in the Committee shall be filled up by nomination by the President in
consultation with the Executive Committee.

(f) All elected office-bearers will hold office until next election.

(g) The Captain of individual game must be the regular player of the particular section and
he must be one of the players of the Departmental or Hall team of that particular game.

3. (a) The President shall exercise a general control over the Club and its fund and decide
complaints.

(b) The Adviser shall advice in all matters regarding athletic activities, indent for gears,
financial control and smooth running of the Club. He will act as President in absence of the
President and in matters assigned by the President.

(c) Physical Education Instructors: Besides taking physical education classes, they shall
maintain stocks of the club up-to date. They shall look after the University ground and have
general supervision of the Club activities.

(d) The General Secretary with the help of the Adviser shall prepare a budget-estimate of
the whole session and submit the same before the Executive Committee for final approval.
(e) The General Secretary will publish an annual athletic magazine with the help of the
Adviser. An editor of the purpose will be co-opted by the Executive Committee. The General
Secretary with the approval of the President shall call the meeting of the Executive
Committee.

(f) The General Secretary shall assist the Physical Education Instructors in maintaining stock
of the gears.

(g9) The General Secretary shall be the member of the Students' Central Union.

(h) The Captains of all sections in consultation with Assistant Advisers and General Secretary
shall submit the list of proposed matches to the Adviser for approval.

(i) The Captains shall be responsible for respective games-gears issued to them by the
Physical Education Instructors.

4. (a) Players must abide by the decision Captains. If there is any unsporting spirit any
player, the Captains will bring it to the notice of the President through the Advisor.

(b) No Player of the University will be allowed to play in any outside team except with the
special permission of the President. Any breach of such rules is to be submitted to the
President.
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(c) Teams to represent the University will be selected by a Special Committee consisting of
the Captain concerned, General Secretary and Advisers.

(d) Captain shall hand over games-gears to the Physical Instructors when games of the
particular section will be over.

5. Annual Sports shall be organized by the General Secretary with the help of the
Committee, which may be assisted by staff members and other students.

6. The Vice-Chancellor, on the recommendation of the Director of Students' Welfare, has the
power, at any time to dismiss any office-bearer of the Executive Committee or dissolve the
Executive Committee as a whole, and call for fresh election or take such other action as he
may think fit for the general interest of the students of the University.

7. The Vice-Chancellor, on the recommendations of he Director of Students' Welfare may
suspend or dissolve the constitution.

(a) An entrance fee of Tk.1.00 and an annual subscription of Tk.12.00 to be paid in eight
equal installments along with the University dues.

(b) Subscription from passed students and staff members willing to participate in the
activities of the Athletic Club shall be Tk.8.00 per session.

8. In case of tie in the election, the President will decide it by lottery.

9. If one or more posts of office-bearer fall vacant after election, the President will entrust
any other member of the Executive Committee with the responsibility of that office and
he/she will work in both the capacities for the rest of term or till the President entrusts
somebody else to do the work.

10. A student can contest for only one post of the Athletic Club.

RULES RELATING TO HEALTH AND SANITATION
(Approved the Syndicate in its meeting held on 12-11-1968)

1. There shall be a Committee for Health and Sanitation with the following-members:
(i) The Director of Students' Welfare- Chairman.

(ii-vi) The Provost of all Halls on residence.

(vii) The Chief Medical Officer of the University.

(viii) The Executive Engineer of the University.

(ix) A Teacher of the University nominated by the Vice-Chancellor.

The University Chief Medical Officer will act as Secretary of the Committee.

Four members shall form a quorum.

2. The Committee shall:

(i) Review and report to the Syndicate on rules and regulations affecting general health and
sanitary condition within the campus and in the case of an epidemic on the measures to be
taken.

(ii) Review and recommend to the Syndicate the medical facilities that can be provided for
the employees of the University

3. The Committee shall meet at least once in a calendar year.

4. The Medical officers shall:

(i) Attend the University Dispensary on ambulate (Resident and attached) students;

(ii) Visit bed cases in the University Halls of Residence on requisition by the Provosts or the
Assistant Provosts;
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(iii) Attend emergency calls at Halls of Residence during day or night on requisition by the
Provosts or Assistant Provosts and attend emergency cases of accident of students and
employees within the University Campus;

(iv) Attend employees of the University and their family members as provided in Section 5
below;

(v) Examine and report on cases sent for medical report by the Vice-Chancellor or any other
office authorized by him;

(vi) Requisition expert medical aid for resident, students, wherever necessary with the prior
approval of the Director of Students' Welfare and remove suspected cases among the
students and M.L.S.S. during an epidemic to a segregation ward or a hospital;

(vii) represent the University, when required by the proper authorities, on bodies and
Committees concerned with health and sanitation.

5. The Medical Officers shall treat free of charge:
(i) all resident students of the University
(ii) all attached students who come to the dispensary.

6. The Vice-Chancellor, on the recommendation of the Director of Students' Welfare shall
appoint one of the Medical Officer as the Chief Medical Officer of the University for
administrative purpose.

7. The Medical examination of the employee of the University, if desired by the Vice-
chancellor or any other authorized officers of the university shall be done by the Medical
Officers.

8. The annual medical examination of the newly admitted students shall be done by the
Medical officers as part of their ordinary duty.

9. The Medical officers shall reside in the University Quarter assigned to them.

10. The Medical Officers other than the Chief Medical officer shall not leave the University
Campus during the dispensary hours on any day without the permission of the Chief Medical
officer who may have permission from Director of Students' welfare. For the remaining
period, the Director of Students' Welfare shall arrange the presence of at least one Medical
Officer in the Campus at any time of day and night.

11. (a) The medical Officers shall not be allowed any private practice.

(b) The Medical Officers shall not undertake any employment outside the University.

(c) The Medical Officers shall get a non-practicing allowance of Rs.175.00 per month.

(d) The Chief Medical Officer shall get an extra allowance of Rs.100.00 per month in addition
to the non-practicing allowance.

12. The Chief Medical Officer shall issue instructions from time to time fixing the hours of
work and the details of duty to be performed by the Medical Officers and other employees of
this department.

13. The University Dispensary shall ordinarily be kept open from 8. A. M. to 11. A. M. and
again from 3.20 P. M. to 6.30 P. M. except during the long vacation for classes and on
gazetted holidays when the dispensary will remain open from 8 A.M. to 12-noon or any other
suitable time as may be determined by the Director of Students' Welfare.

Provided that the University Dispensary shall remain altogether closed for the period and
during the holidays as noted below, the exact dates being fixed and notified by the Medical
Officers:

(i) 4 days during Eld-ul-Fitr;

(ii) 4 days during Eid-ul-Azha.
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14. Provision shall be made by the Chief Medical Officer so that at least one Medical Officer
end one Compounder may be available at any time.

15. The University shall supply medicines, other than patent tonic-medicines for improving
the general health, prescribed by the Medical Officers to all students, free of charge and
shall reimburse the cost of medicines prescribed by the University Medical Officers. And on
the recommendation of the Medical Officer shall pay for the cost of treatment including the
cost of pathological X-Ray examination and specialist's advice and shall pay for hospital
charges (seat-rent, diet charges, etc.) at the rate of rupees 5.00 maximum per day. This will
not include provision of spectacles, provision of denture and filling of cavity in the teeth and
hearing aids.

16. The following benefits be granted to the various categories of employees in lieu of the
present system of free medical service and reimbursement of medical cost etc.

(i) Medical allowance on monthly basis at the rates shown against each category or employ-
ees be given with effect from 1st July, 1970.

(a) Teachers and self-drawing officers: One month's basic pay subject to a minimum of
Rs.600/- and a maximum of Rs.960/- P. A.

(b) Ministerial and technical staff: One month's basic pay subject to minimum of Rs.360/-
P.A.
(c) M.L.S. : Rs300/- per annum.

(ii) For the convenience of the University employees living within the campus, medical staff
are permitted to attend calls at their residence outside the normal duty hours on realization
of the fees mentioned below:

(a) Medical Officers ...Rs.5/- per call.

(b) Compounders/Nurse ... Rs.1/- per call.

(iii) As the above limited practice of the Medical staff is allowed for the convenience of the
University employees, this will not affect their non-practicing allowance.

(iv) The Medical staff shall, however, render free services as and when called upon by the
Vice-Chancellor in any emergency and attend to duties assigned by the Vice-Chancellor.

17. (i) The Syndicate may in a very special case contribute towards the cost of special
medicine, nursing and diet of any resident student or M.L.S.S. either in the University or
outside.

(ii) The Syndicate may in a very special case contribute towards the cost of special medicine
to an employee of the University drawing a salary of Rs.100.00 or less per mensem.

18. The Compounders shall attend the dispensary during dispensary hours. All employees of
the dispensary will work under the advice and control of the Chief Medical Officer.

19. The Medical Officers shall be entitled to an earned leave for a period of 30 days in a
session of one year. Such leave shall be determined and recommended for sanction by the
Director of Students' 'Welfare in such a way that one of them must always be present within
the University Campus.

ORDINANCE RELATING TO LIBRARY

l. Definitions: For the purpose of these rules:

(i) "Authority" shall mean the Vice-Chancellor for of the Bangladesh University of
Engineering and Technology and other Officers authorized by him to take appropriate
measures in dealing with the affairs of the library, on his behalf.

(ii) “Due date" shall mean the date by which a borrower is required to return to the library
any volume issued to him on loan, either (a) on expiry of the period for which he was
entitled to retain the volume, or (b) being asked to do so by the Librarian.

(iii) “Library" shall mean the library, including the reading rooms and stacks owned and
operated by the Bangladesh University of Engineering and Technology.
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(iv) “Property" shall mean movable and immovable properties of the Library.

(v) “University” shall mean the Bangladesh University of Engineering and Technology,

(vi) “Volume" shall mean each of books, periodicals, journals and other printed materials in
bound form.

(vii) “Library hours" shall mean the period of each day of the week during which operation of
the library for issue and return of books etc., use of the reading rooms and other facilities
will take place.

2. (i) The operating hours of the library for issue and, return of volumes, use of the reading
rooms and other facilities, shall be as announced by the Librarian from time to time.

(ii) The Librarian may suspend the operation and use of the library or any section thereof at
any time, when circumstances call for such an action. Particulars of every such occurrence
shall be reported to the authority.

3. (1) All members of the Syndicate, Academic Council and Boards of Studies, all employees,
including part-time and honorary teachers, and all students of the University shall be
members of the library and shall be entitled to use the library in the manner set forth in
these rules.

(ii) Under justifiable circumstances the appropriate authority may suspend or cancel the
membership of any member.

4. (i) Members who are regular students of the University shall be issued with Library Cards
entitling them to borrow books from the Library.
(ii) The library cards shall be renewed every academic year.

5. (i) The Reading Rooms shall remain open to all members during the library hours.
(ii) Non-members may, however, be allowed to use the reading rooms with prior permission
from the Librarian.

6. The users of the library shall refrain from causing inconvenience to other readers or
creating hazards to the library property through such acts as smoking, partaking of
refreshments, speaking loudly or any other such actions. Any infringement of the above
may be stopped by the Librarian on the spot.

7. The maximum number of volumes that can be borrowed by a member and the period for
which he is entitled to retain any volume is given in Appendix “A”.

8. No one shall be allowed to borrow volumes in more than one capacity.

9. The librarian shall have the right to refuse lending out volumes except to the borrower in
person.

10. (i) Encyclopedias dictionaries, periodicals and other reference materials shall not, as a
rule, be loaned out of the library.

(ii) Librarian shall decide, taking into consideration the demand, what volumes should be
classified as reference materials.

(iii) At least one copy of each of the prescribed books for the courses of study at the
University should be retained in the library as a reference book.

11. Unbound and poorly bound volumes which are likely to be damaged unless properly
taken care of shall not be issued out on loan except with the permission of the Librarian.

12. The library shall remain closed to all members during the triennial stocktaking and all
transactions shall remain stopped.

13. All volumes, irrespective of the dates of issue, shall be returned to the library on or
before a date, fixed by the Librarian not more than seven days in advance, before the
commencement of the triennial stocktaking of the library.
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14. A volume or volumes may be reissued to the same borrower, at the expiry of the period
for which the borrower was entitled to retain them on physical presentation and checking of
the volume or volumes, provided that there is no demand by other members for t a same.

15. (i) A student borrower failing to return the volume or volumes loaned to him by the due
date shall be required to pay a non-refundable penalty of 10 paisa per volume Per day of
delay, subject to a maximum amount equivalent to one and half times the cost of the
volume or volumes concerned.

(ii) Borrowing privileges shall remain withdrawn from a member until overdue volume or
volumes have been returned to the library and the penalty which had accrued according to
these rules has been paid up by him.

16. Irrespective of the period for which a borrower could have retained the volume or
volumes loaned to him, suspension or cessation of his membership requires that he shall
return all volumes to the library, along with his library cards, if any, by the date following the
suspension or cessation of membership, which shall be considered as the due date for the
purpose of Rule 15.

17. Underlining of passages, writing of notes and remarks on the margin or elsewhere or
otherwise defacing the pages of books, periodicals and reference materials are strictly
prohibited.

18. All members and users of the library, as a matter of national interest, shall take utmost
care of the books and other property of the library used by them. They shall check for any
damages in the books, periodicals and reference materials issued to them or being used by
them and detection of above damage shall be reported at once to the library official on duty.
If no such report has been made, it shall be assumed that the present user of the books,
periodicals, reference materials, etc. had received them in good conditions.

19. In pursuance of Rule 18, whenever any damage in any of the library property is
detected, unless already reported, it will be inferred that the last user caused the damage or
damages and he matter shall be dealt with according to the rules.

20. (i) The user, when declared to have caused repairable damage to any library property
equivalent to one and half times the cost of the volume or volumes concerned.

(ii) Borrowing privileges shall remain withdrawn from a member until overdue volume or
volumes have been returned to the library and the penalty which had accrued according to
these rules has been paid up by him.

21. Irrespective of the period for which a borrower could have retained the volume or
volumes loaned to him, suspension or cessation of his membership requires that he shall
return all volumes to the library, along with his library cards, if any, by the date following the
suspension or cessation of membership, which shall be considered as the due date for the
purpose of Rule 15.

22. Underlining of passages, writing of notes and remarks on the margin or elsewhere or
otherwise defacing the pages of books, periodicals and reference materials are strictly
prohibited.

23. All members and users of the library, as a matter of national interest, shall take utmost
care of the books and other property of the library used by them. They shall check for any
damages in the books, periodicals and reference materials issued to them or being used by
them and detection of above damage shall be reported at once to the library official on duty.
If no such report has been made, it shall be assumed that the present user of the books,
periodicals, reference materials, etc. had received them in good conditions.
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24. In pursuance of Rule 18, whenever any damage in any of the library property is
detected, unless already reported, it will be inferred that the last user caused the damage or
damages and he matter shall be dealt with according to the rules.

25. (i) The user, when declared to have caused repairable damage to any library property
shall bear the Cost of restoration of the same to Useable condition.

(i) If the damaged Property can not be restored to usefulness, the user, who is declared to
have, caused the damage or damages shall be required to make good the loss to the library
within one week from the due date, plus a fine of ten paisa for each day's delay in replacing
the damaged property counted from the due date; failing Which he shall be required to pay
a sum equivalent to two times the cost of the original property.

26. (i) When a borrower loses any library property, held in custody by him, the matter shall
be reported to the appropriate authority of the University at once.

(ii) A borrower declared to have lost any library property shall be required to make good the
lost property within one week from the due date, failing which he shall be required to pay a
sum equivalent to two times the cost of the original property.

27. Any person found guilty of pilfering willfully mutilating any library property shall be
required to pay the penalty according to the rule 20 (ii) and shall be subjected to disciplinary
action by the authority on the recommendation of the Board of Residence and Discipline.

28. Student members, other than those in the final semester classes, shall be required to
pay up all dues and penalties accrued against them on accounts of library property before
the commencement of each semester, failing which they shall not be enrolled in the relevant
class.

29. No volume issued to a member shall be transferred to another member without first
returning the volume to the library.

Rental Library
1. The Rental Library shall function as an independent unit under the supervision and
control of the Librarian of this University.

2. It shall procure multiple copies of different text books for the purpose of renting out to the
students of this University.

3. The multiple copies of textbooks, selected by the Head of the Departments shall be
purchased provided such textbooks are kept in use for at least ten semesters.

4. For procuring such textbooks at least six months prior notice shall be given by the Heads
of the Departments.

5. The books shall be issued to the students for one semester or one session in batches of
single, two or more students on rents as detailed below:

(i) At the rate of 10% of the cost of the book for one session.

(ii) If the books are borrowed for one semester, rent shall be paid at the rate half that for
one session.

(iii) Slide rules and other items when available shall be supplied to the students on payment
of cost actually incurred in procuring them.

(iv) A member of teaching staff may borrow for one semester/session without rent one book
of the subject he teaches.

6. Funds:
(I) Funds shall be operated by the Librarian Bangladesh University of Engineering and
Technology, Dhaka.
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() Funds shall be kept in an account to be called Rental Library Fund with the Sonali Bank,
Engineering University campus.

(ii) Funds shall be used to purchase new books, to replace and bind old books, for importing
slide-rules and other necessary items which are not easily available in the local market, to
purchase Library Supplies and such other items as the University authority deems necessary
and to pay remuneration of the workers who actually operate the library.

7. Management and honorarium:

(i) The Rental Library shall be run under the direct supervision of the Librarian, Bangladesh
University of Engineering and Technology, Dhaka.

(ii) The Assistant who will work in the Rental Library shall be paid Tk.100/- per month as
honorarium.

(iii) One helper in the Rental Library shall be paid Tk.30/- per month.

8. (i) In case the books are not returned in time, the library facilities shall be withdrawn from
the defaulters and they shall have to pay such penalty as may be decided by the University
authority.

(ii) Any book damaged or lost by a borrower shall be replaced or the borrower shall have to
pay two times the price of the book or books before the next semester or session begins, as
the case may be.

REGULATTON FOR TRANSACTING BUSINESS OF THE SYNDICATE

1. The Syndicate shall meet ordinarily once a month. The time of meeting shall be fixed by
the Vice-Chancellor. The place of meeting shall ordinarily be on the University campus.

2. If at any meeting the Vice-Chancellor is absent, the Syndicate shall elect a Chairman for
the meeting.

3. The quorum for the meetings of the Syndicate shall be one third of total number of
members, fractions being counted as one.

4. At least 7 clear days notice shall be given of all ordinary meetings of the Syndicate and
the agenda papers shall be issued at least three clear days before the date of the meeting.

5. The Vice-Chancellor is authorized to bring up before the Syndicate without sufficient
notice only such matters as he considers urgent, but matters which may wait and on which
there is likely to be difference of opinion among members shall not be brought up without
proper notice.

6. Routine matters in which no question of principle is involved or on which it is not likely
that there will be differences of opinion, may be brought up without due notice with the
permission of the Chair.

Provided that the consideration of matters introduced under Section 5 & 6 above, may be
postponed by a majority vote of the Syndicate.

7. The Vice-Chancellor may at any time and within ten days on requisition being made to
him in writing signed by not less than six members of the Syndicate convene an extra-
ordinary meeting of the Syndicate, provided that the Vice-Chancellor shall not require
convening such extra-ordinary meetings during vacations prescribed by the Ordinances or
authorized by the Syndicate.

8. Three days' notice shall be given for extra-ordinary meetings of the Syndicate except
when the nature of the business to be brought before the Syndicate in the opinion of the
Vice-Chancellor necessitates an immediate meeting. When in the opinion of the Vice-
Chancellor an immediate meeting is necessary every member of the Syndicate resident in
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Dhaka shall receive a notice of the meeting in time to enable him to attend the meeting and
no business that is not of immediate urgency shall be transacted at the meeting,

9. At the meeting of the Syndicate, the Chairman shall have a vote and a casting vote.

10. No question which has once been decided shall be brought up for re-consideration
within a period of six months unless it is introduced with due notice by the Vice-Chancellor
and agreed to by all the members present at the meeting in which it is introduced or a
requisition for re-discussion signed by a majority of the members of the Syndicate is
received by the Vice-Chancellor and all members present in the meeting agree to discuss
the matter.

11. Within two days after a meeting of the Syndicate a draft of the minutes of such meeting
shall be submitted by the Registrar to the Chairman and attested by him. The minutes shall
then be circulated to all members of the Syndicate, and such of them as were present shall,
within one week of the issue of the minutes, communicate to the Registrar any exceptions
they may take to the correctness thereof. The minutes, and the exceptions taken, if any,
shall be laid before the next meeting of the Syndicate and the minutes in their final form
shall then be confirmed.

REGULATION FOR TRANSACTING BUSINESS OF THE ACADEMIC COUNCIL

1. The Academic Council shall meet at the time and place fixed by the Vice-Chancellor. The
place of meeting shall ordinarily be on the University campus.

2. If at any meeting the Vice-Chancellor is absent, the Academic Council shall elect
Chairman for the meeting.

3. The quorum for the meetings of the Academic Council shall be one third of the total
number of members, fractions being counted as one.

4. At least 10 clear days notice shall be given of all ord7nary meetings of the Academic
Council and the agenda papers shall be issued at least 6 days before the date of the
meeting.

5. The Vice-Chancellor is authorized to bring up before the Academic Council without
sufficient notice only such matters as he considers urgent, but matters which may wait and
on which there is likely to be difference of opinion among members shall not be brought up
without proper notice.

6. Routine matters in which no question of principle is involved or on which it is not likely
that there will be differences of opinion, may be brought up without due notice with the
permission of the chair. Provided that the consideration of matters introduced under
Sections 5 & 6 above, may be postponed by a majority vote of the meeting,

7. The Vice-Chancellor may at any time and shall within ten days on requisition being made
to him in writing signed by not less than one third of the total number of members of the
Academic council convene an extra-ordinary meeting of the Academic Council, provided that
the Vice-chancellor shall not be required to convene such extra-ordinary meetings during
vacations prescribed by the University ordinances.

8. Two days notice shall be given for extra-ordinary meetings of the Academic council
except when the nature of the business to be brought before the Academic council in the
opinion of the Vice-Chancellor necessitates an immediate meeting. When in the opinion of
the Vice-Chancellor an immediate meeting is necessary every member of the Academic
Council resident of Dhaka shall receive a notice of the meeting in time to enable him to
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attend the meeting and no business that is not of immediate urgency shall be transacted at
the meeting.

9. At the meetings of the Academic Council, the Chairman shall have a vote and a casting
vote.

10. No question which has once been decided shall be brought up for re-consideration
within a period of six months unless it is introduced with due notice by the Vice-Chancellor
and agreed to by all the members present at the meeting in which it is introduced or a
requisition for re-discussion signed by a majority of the members of the Academic Council is
received by the Vice-Chancellor and three-forth of the members present in the meeting
agree to discuss the matter. No question which has once been decided shall be brought up
for re-discussion in an extra-ordinary meeting.

11. Within two days after a meeting of the Academic Council a draft of the minutes of such
meeting shall be submitted by the Registrar to the Chairman and attested by him. The
minutes shall then be circulated to all members of the Academic Council, and such of them
as were Present shall within one week of the issue of the minutes, communicate to the
Registrar any exceptions they may take to the correctness thereof. The minutes, and the
exceptions taken, if any, shall be laid before the next meeting of the Academic Council and
the minutes in their final from shall then be confirmed.

REGULATION FOR TRANSACTING BUSINESS OF THE FINANCE COMMITTEE

1. The Finance Committee shall meet at time and place fixed by the Vice-Chancellor. The
place of meeting shall ordinarily be on the University Campus.

2. If at any meeting the Vice-Chancellor is absent, the Finance Committee shall elect
Chairman for the meeting.

3. The quorum for the meetings of the Finance Committee shall be three.

4. At least 7 clear clays notice shall be given for all ordinary meeting of the Finance
Committee and the agenda papers shall be issued at least 48 hours before the time of the
meeting.

5. The Vice-Chancellor is authorized to bring up before the Finance Committee without
sufficient notice only such matters as he considers urgent, but matters which may wait and
on which there is likely to be difference of opinion among members shall not be brought up
without proper notice.

6. Routine matters in which no question of principle is involved or on which it is not likely
that there will be differences of opinion may be brought up without due notice with the
permission of the Chair. Provided that the consideration of matters introduced under
Sections 5 and 6 above, may postponed by a majority vote of the Finance Committee.

7. At the meeting of the Finance Committee, the Chairman shall have a vote and a casting
vote.

8. Within two days after a meeting of the Finance Committee a draft of the minutes of such
meeting shall be submitted by the Comptroller to the Chairman and attested by him. The
minutes shall then be circulated to all members of the Finance Committee, and such of them
as were present shall, within one week of the issue of the minutes, communicate to the
Comptroller any exceptions they may take to the correctness thereof. The minutes, and the
exceptions taken, if any, shall be laid before the next meeting of the Finance Committee and
the minutes in their final form shall then be confirmed.
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REGULATION FOR TRANSACTING THE BUSINESS OF PLANNING AND
DEVELOPMENT COMMITTEE

1. The Planning and Development Committee shall meet at the time and place fixed by
Chancellor. The place of meeting shall be on the University Campus.

2. If at any meeting the Vice-Chancellor is absent, the Committee shall elect Chairman for
the meeting.

3. The quorum for the meetings of the Planning and Development Committee shall be four.

4. At least 7 clear days notice shall be given for all ordinary meetings of the Planning and
Development Committee and the agenda papers shall be issued at least 2 clear days before
the date of the meeting.

5. The Vice-Chancellor is authorized to bring up before the Committee without sufficient
notice only such matters as he considers urgent, but matters, which may wait and on which
there is likely to be difference of opinion among members, shall not be brought up without
proper notice.

6. Routine matters in which no question of principle is involved or on which it is not likely
that there will be differences of opinion may be brought up without due notice with the
permission of the Chair.

Provided that the consideration of matters introduced under Sections 5 and 6, above, may
be postponed by a majority vote of the Committee.

7. At the meetings of the Planning & Development Committee the Chairman shall have a
vote and a casting vote.

8. Within two days after a meeting of the planning and Development Committee a draft of
the minutes of such meeting shall be submitted by the controller to the Chairman and
attested by him. The minutes shall then be circulated to all members of the Committee, and
such of them as were present shall, within one Week of the issue of minutes, communicate
to the Comptroller any exceptions they may take to the correctness thereof. The minutes,
and the exceptions taken, if any, shall be laid before the next meeting of the planning and
Development Committee and the minutes in their final form shall then be confirmed.

¢pmV n.qUS.m.m ¢h‘je ) fEkr¢)? ¢hnA¢hcEjmu, 1987
(Sylhet Shahjalal Science & Technology University Ordinance, 1987)
¢hm ew 10, 1987 (18CjiQN, 1987)

®kqga¥ EPQ ¢nri ) NhoZil SeE ¢hno L¢luj ¢h'je J fEkx¢)?l ®roe EpQ ¢nrj J N-
hozjl SeE prkiN-px¢hdi I hEhUU;LOf ¢pmV n,qUS.m,m ¢h'je | fEkx¢)2 ¢hnA
¢th|mu UUife LIj pj£Qfe | fEu.Se£u ®pga¥ Haaijlj ¢ejAl?f BCe LIj gCm x

1z pwérc ¢nljejji ) fEhaNe x ) ) ) ]

(1) HC BCe 1987 piml ¢pmV nijgUSimjm ¢h‘je ] fEkx¢)? ¢hnA¢hcEimu BCe
eij Ati¢ga qChz 3 ]

(2) Cqgj 1986 piml 25®n BNg aj¢IM gCa LikNLI gCujR h¢muj NZE qChz

2Z pW‘j X
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¢hou hj fEp%ol f¢If;Uf ®Lje ¢LRx ej bj¢Lm, HC BCe Hhw acjdfe fEZfa pLm
pw¢hdda -
(L) A¢di¥$2? jgj¢hcEjmu AbN HC BCe, pw¢hdd Hhw ¢hnAd¢hcEjmu AdEjcnl
¢hdje Aexkjuf ¢hnA¢hcEimu LaNaL GfL«a Hhw A¢di¥$2 ®Lje ¢nri fE¢alie;
(M) jgi¢hcEjmu AbN ¢hnAd¢hcEimu LaN2L A%o jgj¢hcEimu ¢qpijh Ufl«a
®Lije jgi¢thcEjmu;
(N) AdEr AbN ®Lje Jq.¢th,muI fEdje;
(O) Ce¢o¢VEV AbN ¢hnAd¢hcEimu LaN2L Ce¢@¢VEV ¢gpjh UfL«a ®Lje Ce¢o
¢VEV,
(P) HLiX¢jL LiE¢%pm AbN ¢hnA¢th|muI HLiX¢jL LiE¢¥apm;

Ju.XNe AbN ®Lje ®qjeml fEdie;
(R) LaN2fr AbN HC BCe E¢6¢Ma ¢hnA¢hcEjmu LaNafr;
(S) j”=l£ L¢jne Ben AbN 1973 pjml hjwmicn ¢hnA¢hcEimu j"xlf L¢jne Ben
(1973 piml ljgEf¢al Bcn ew 10);
(T) j”=l£€ L¢jne AbN hjwmicn ¢hnA¢hcEimu j”xal£ L¢jne;
(U) ¢edNj¢la AbN pwe¢hdd, ¢hnA¢chcEijmu AdEjcn | fE¢hdje ajlj ¢edNj¢la;
(V) fEijo AbN ®Lije gml fEdje;
(W) ¢hnA¢hcEjmu AbN HC BCe ®jjajhL UU;j¢fa njgUSimijm ¢h‘je | fEkxg)?
¢hnA¢hcEimu;
(X) hvpl AbN 1m;j Saem;C qCa BlfiL«a ®Lje ¢nrj-hvpl;
(t) ®1¢So;li¥$2 NE;jSruV AbN HC BCel ¢hdjejerkjuf ®I¢Swili¥s2 NE{SauV;
(Z) hagsl ¢pmV AbN ¢pmV, pxeijN”, ®j=mifh;Sil ] q¢chN” ®Sm;jl A;*NNa
HmiLipjsqa; o ) ) ) )
(a) ¢nrL AbN ¢hnAc¢hcEjmul AdE;fL, pgkiN£ AdE;fL, pgLil£ AdE;fL hj fEijoL
Hhw ¢hnA¢hcEjmu LaN2L ¢nrL ¢qpih G£L«a AeE ®Lje hE¢)?;
(b) ¢peV AbN ¢hnAd¢hcEjmul ¢peV;
(c) ¢pe¢aLV AbN ¢hnA¢hcEimul ¢pgaLV;
(d) pw¢hed, ¢hnA¢hcEjmu AdE.cn J fE¢hd.e AbN kbjoe?j Bfjaax hmhv
¢hnA¢hcEimu pwee?;;? pw¢hed, AdE,an fE¢hdie;
(e) G¥m Ah gj¢XS AbN ¢hnA¢hcEimul ®Lje 4¥m Ah gi¢XS;
(f) gm AbN ¢hnA¢th.muI Rjoecl pwOhU Sf£he Hhw pqdnrijce2¢jL ¢nricjel SeE
¢hnAd¢hcEjmul hEhUU| JIrZjhrZjd£e Rjcejhip;
(g) ®qgjem AbN ¢hnA¢th,muI Rjcecl SeE ¢hnA¢hcEimu hEafa AeE Ljqi-
li ailj f¢lQi¢ma ¢Ls2 HC BCe Aexpil ¢hnA¢hcEimu LaN2L A¢di)? Hhw m;C-
p¥p fECS Rjcejhijpz

3z ¢hnA¢hcEjmu x

(1) HC BCel ¢hdje Aexkjuf ¢pmV nijquSimim ¢h'je ] fEkx¢)? ¢hnA¢hcEjmu
ejj HL¢V ¢hnAc¢hcEimu UUj¢fa qChz

(2) ¢hnA¢hcEjmul fEDb; QE Yapml | fEbj ijCp-QEi¥pml Hhw ¢peV, ¢p¢alV Hhw
HLiX¢jL LiE¢¥apml fEbj pcpENZ Hhw Cqijl fl ®k pLm hE¢$2 Aenl!f
LJNLaN hij pcpE qChe, ajqjlj kag¢ce Aexlif fc A¢d¢ua bi¢Lhe ¢Lwhj Aexlif
pcpE bj¢Lhe aag¢ce ajqgjcl mCuj nigUSimjm ¢h‘je | fEer¢s2 ¢hnAd¢hcEimu ejj
HL¢V pw¢hedhU pwUU; N¢Wa qChz

(3) ¢hnA¢hcEjmul UU|u£ dilihi¢gLa; Hhw HL¢V pidilZ pE£mjiql bj¢Lh Hhw HC
BCel ¢hdje pifr, Cqjl UU; hI ) AUU;hI Eiu fEL;jl pCf¢$ ASNe Llil, A¢dLil IiM;l
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Hhw qUé!l LIjl rjaj bj¢Lh Hhw E32 ejj ¢hnA¢hcEimul fr hi ¢hfr jjjmi cjul
Llj kiChz

4z HM¢au;l x 5
¢hnA¢hcEimu h2gsl ¢pmV HmijLju HC BCe aijlj hj Cqjl Adfe A¢fNa pjrcu
riaj fEUiN L¢lhz

5z ¢hnA¢hcEjmul rjaj x

HC BCe Hhw j”xl£ L¢jne Benl ¢hdje Hhw ¢edNj¢la naNjhmeE pjifr ¢hnAhcEjmu
¢tejAh¢ZNa rjaj bj¢Lh - ) o )
(L) pAjaL Hhw pAjaL;isl fkNju ¢h'je ) fEkx¢)? ¢hou Hhw ¢hnA¢hcEimu LaNaL
hiRiCL«a Lmj, pjiS ¢h'ije Hhw HCI’f AeEjeE ¢houj¢ca ¢nri QOQN;jl
hEhUU; LIj Hhw NhoZjl SeE, ¢hno L¢luj Bdag¢el ¢h'je J fEkn¢)?l ®rce NhoZjl
SeE ] ‘jel ANEplaj J ¢halZl hEhUU; LI;; ] ]
(M) ,¢hnA¢hc~EimuI Hhw Eqijl A¢di¥s? jgi¢hcEimu | Ced¢e¢VEV ¢nricjel SeE
fiWEce?j ¢edNjlZ Llj;

(N) Jq.¢th.muJ Ce¢o¢VEV A¢d|¥s2 LI hi Eqjcl A¢d|¥s2 hi¢am LIj;

(O) flfrj NEgZ Hhw ¢hnA¢th.muI ¢edN,¢Ia fWEoeJ AdEuel;l£, pw¢hddl
naN Aexkjuf NhoZ;j hj hE¢$2Naijh AdEueLilf hE¢&2l SeE ¢XNEE£ | AeEjeE HL;X
¢ju pGjie j"ml LIj;

(P) pw¢h¢da ¢hd2a fU¢aa pCjiep§QL ¢XNE£ hj AeEjeE pCjie fEc.e

(Q) Aenjj¢ca Jq.¢th.mu hi Ce¢a¢VEVI R.oe eqe Hje hE¢&2cl SeE ¢hnA
¢hcEjmu LaN2L ¢edNj¢la ¢XfOiji fEc,eI EYnE h&22ajjjm; | ¢nril
hEhUU; LI; Hhw pw¢hadl naN Aexkjuf ¢XfOiji fEcje Llj; i
(R) A¢di"82 | A%o jgqj¢hcEjmu, Ced¢a¢VEV | Eqicl p¢ga pwkxs?2 ®qgjgm f¢lcnNe
LIj;

(S) ¢hnA¢hcEimul fEuiSe avLaNeL ¢edNjd¢la f;Uju AeEjeE ¢hnA¢hcEimu |
LaN2frl p¢ga pgkj¢Naj Llj; ] ) ) ] )

(T) AdE;fL, pgkiN£ AdE;fL, pqLil£ AdE;fL, fEijoL Hhw ¢hnA¢hcEjmul fEujSefu
AeE ®Lje Nhozj ] ¢nrLl fc fEhaNe LI; Hhw pw¢nOg hiRiC ®hiXN LaNeL
prfi¢inL«a hE¢S2NZL ®pC fc ¢euiN Llj; ah naN bjL ®Kk, j"xIf L¢jnel f§hN Aex-
jice hEafa AdE;fL hj pgkiN£ AdE;fLI ®Lje fc fEhaNe LI; kiCh ej;

(U) ¢hnA¢hcEimul Rjoecl hphijpl SeE gm UUife Ll Hhw Egqjl IrZjhrzl
hEhUU; LI Hhw ES? Rjcecl hphipl SeE ®qjeml Aexjjce ] miCp¥p fEcje LlI;;

(V) pw¢hdd, ¢hnA¢hcEimu AdEjcn ] fE¢hdje Aexkjuf ®gmin£f, Umjln£f,
fuldil ] ®Xm fEhaNe | ¢halZ Llj; i

(W) ¢nrj J NhoZjl Ezeuel SeE HLjXjfu kjcxOl, flfriN;jl, LjiN¢n¢hl, G¥m Hhw Ce
¢@¢VEV UUjfe | IrZihrZ LIj;

(X) ¢hnA¢th,muI Rjcecl Bhjp ] nfwMm; asA; hdje ] ¢eu¢»Z Llj, pg-¢nrijce?¢jL
LikNihmé£l Eeeda hdNe Hhw u,UUEI EvLoN p.del hEhUU; Ll;j;

(t) ¢hnA¢th,mu AdEicn ajl; ¢edN.¢Ia ¢gp cjh£ ) Bcju LI., ) )

(Z) Aexjjce, ¢nricje ] fl£r; NEqZL |£ Hhw NhoZ; pwUU; ¢qpijh ¢hnA¢hcEjmul
EYnE Ac¢dLal f§IZLOf fEujSefu AeEjeE L;iSLjN pCfice Lljz

6z Si¢a, djN ¢e¢hNno pLml SeE ¢hnA¢hcEimu E%jxs? x ) ,
®k ®Lje djN, hZN, ®Njce Hhw ®nEZ£l fuljo ] jegmil SeE ¢hnA¢hcEimu
E34jxs2 bj¢Lhz
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7z ¢hnA¢hcEjmul ¢nrjcje x

(1) ¢hnA¢hcEimul fifrj pCf¢LNa pLm UGfL«a ¢nri ¢hnA¢hcEimu Abhj Eqil
AwN hj A¢di¥s? Jq.¢th,mu hi Ce¢a¢VEV LaNaL f¢IQj¢ma qCh Hhw flEriNil hj
LJN¢n¢hII pLm hs22aj | LjN Cq.l At N§2 qChz

(2) ¢hnA¢hcEjmu AdEjcn ajl; ¢edNj¢la fU¢aa ¢nrLNZ ¢nricje f¢IQj¢ma Lgl-
hez

(3) HCIIf ¢nrijcjel ci¢uaA ®Lje LaNafrl Efl bj¢Lh ajgj pw¢hed ajlj ¢edNjd¢la
qChz

(4) ¢nrice?j ) fiWEPSQE ¢hnAd¢hcEimu AdEjcn | fE¢hdje ajli ¢edNjlZ LIj qChz
(5) ¢hnA¢th,muI fauf.oLa.u fildf¢lL pgkij¢Naijl ¢|¢sa Jq.¢th.mu hi Cet¢go
¢VEVI SeE Abhj Jq|¢th.mu Ce¢@¢VEV Hhw ¢hnAd¢hcEimul SeE ¢nr|c.el
hEhUU; LI kiCa fijlz

8z f¢lenNe x

(1) j"nlf L¢jne ®Lje hE¢S?l ajlj ¢hnA¢hcEimu ) Eqil ihe, NE¢UiNjl, flEriNjl,
k¢»fi¢a hj pgkiNE fE¢au,e Hhw ¢hnAd¢hcEjmu LaNaL f¢lQj¢ma ﬂ£r., ¢nricije
Hhw AeE.eE LiSLjN f¢lenNe LljCa fi¢lh Hhw HLC fU¢aa ¢hnA¢hcEimul SeE
®Lije hEjfil ac¢* LliCa fi¢lhz 3 ) 3 ) ]

(2) j"=IE L¢jne Aerx¢t1ahE fEaEL f¢lcnNe hj acg?l A¢ifEju pCfLN ¢hnAd¢hcEjmuL
®ej¢Vn ¢che Hhw HCIIf f¢lenNe | acs! ¢hnAd¢hcEimul fE¢ade¢daAl A¢dL;l
b|¢LhZ

(3) j"=al£ L¢jne Aexlif f¢|ane hj acs® pCfLN Egil Ah¢qga L¢luj avpCfLN fE-
ujSefu hEhUU; NquI SeE ¢hnA¢hcEimuL fljjnN ¢ch Hhw ¢hnAd¢hcEimu
avLaNaL N2gfa hEhUU;l fE¢ahce j"al£ L¢jnel ¢elV ®fEIZ L¢lhz

(4) ¢hnA¢hcEjmu J"er£ L¢jne LaNaL ¢edN|¢Ia ®1¢Sgijl ] e¢bfoe IrZihrZ L¢lh
Hhw Ld¢jnel Qj¢qci Aexkjuf f¢lpwMEje Hhw AeE¢hd fEd¢ahce | abE ¢hnA
¢hcEjmu plhljg L¢lhz

9z ¢hnA¢hcEjmu LjNLaN; x
¢hnA¢hcEimu ¢ejAh¢ZNa LjNLaN; bj¢Lh x-
(L) QEi%pml,

(M) iiCp-QE{¥apml,

(N) ®fE;-ijCp-QEj¥apml,

(O) ®LjojdEr,

(P) U¥ml X£fe,

(Q) ®I¢Sakil, )

(R) jq_i¢t\cEimu f¢lenNL,

(S) NE¢UiNj¢IL,

(T) ®FEifl,

(U) ¢qpih f¢lQimL,

(V) f¢lLOfe; ) Eceue felQimL,

(W) Rjce Efcn ] ¢ecNnej f¢lQimL,
(X) flErj ¢eug»l,

(Y) ¢hnA¢hcEjmu fEL=nmE,

(Z) ¢Q¢Lvpj LjNLaNj,

(a) nl£IQQN; f¢lQimL,
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(b) pwe¢hdd ajl; ¢hnA¢hcEjmul LiNLaN; ¢gpijh ®0;¢oa AeEjeE LjNLaN;z

10z QE;%pml x
(1) NZfES.a¢>>£ hiwmicnl I.raEf¢a ¢hnA¢th.muI QE;¥%pml bi¢Lhe Hhw ¢a¢e
HLiX¢jL ¢XNE£ ) pCjiep8QL ¢XNEE£ fEcjel pj.haNe Aexnuie piif¢aaA L¢lhez
(2) QE; Yapml HC BCe hj pw¢hed aili A¢fNa rjajl A¢dLjl£ qChez

3) pGjieprQL ¢XNEE fEcje fE¢ac¢V fEU__1 h QE;%pmll Aexjjce bj¢La qChz
( ) QEi%pmll ¢eLV kd¢c pgtioSelijh fEafujje qu ®k, ¢hnA¢hcEimul Gjij¢hL
L; SLJN Ialijh ¢h¢OAa qJuil ja AGjij¢hL f¢I¢UU¢a ¢hliS L¢laR ajgj gCm ¢ade
¢hnA¢th,muI ujij¢hL L; SLJN Qimx IiMjl UjbN fEu.Se£u Bcn | ¢ean ¢ca fi¢l-
he Hhw Aexl!f Bcn | ¢ecNn ¢hnA¢th,muI LaNafr, ¢nrL, LjNLaN; ) LjiNQjl£cl
SeE hidEaij§mL qCh Hhw ijCp-QE;¥%pml E$2 Bcn hi ¢ecNn LikNLI L¢lhez

11z i;Cp-QE;3%pml ¢eu;jN x

(1)~iiCp-QEi3/4me, QE;%pml LaNaL ¢edNj¢la naN Qjl hvpll SeE QE;¥pml
LaN2L ¢ekxs? qChez

(2) RugV, AprUUaj hi AeE ®Lje L;lZ iiCp- QE i 7apmll fc oeE qCm QE;¥%pml
iiCp-QE;¥pml fcl c.¢uaA fimel SeE kb kb hEhUU; NEQZ L¢lhez

12z |iCp-QI§i3AmeI rjaj ) ci¢luaA X 3 ) 3

(1) iiCp-QEj¥apml ¢hnA¢hcEimul pijhNr¢ZL fEdje HLjXjEu ] <¢ehNjqf
LiNLaN;j qChez ]

(2) iiCp-QE;¥apml ayjq;il ci¢uaA fime QEj¥spmll ¢eLV cjuf bij¢Lhez

(3) QEj¥apmll Aexf¢UU¢aa ijCp-QEj%pml ¢hnA¢hcEimul pjjhaNe Aeruije pijf
¢aA L¢lhez ] ]

(4) ijCp-QE;j¥spml HC BCe, pwc¢h¢d Hhw ¢hnA¢thirpu,AgEicnl ¢hdjeihm£
¢hnAUajl p¢ga fimel ¢eOQuaj ¢hdje L¢lhe Hhw HC EYnE fEujSefu rjaj fEujN
L¢la fi¢lhez ) 3 o o

(5) iiCp-QEj¥apml ¢hnA¢thi_muI ®Lje LaN2fr hj pwUUjl piju Ef¢UUa bj¢La
Hhw Cqijl LikNjhm£a Awn NEQZ L¢la fi¢lhe, ¢Li® pw¢nOg LaN2fr hj pwUU;l
pCpE ej qu Eq|a ay.q,l ®||V C|e| A¢d|_ | b|¢|_h eiz

(6) ijCp- QE Yapml ¢peV, ¢p¢alV Hhw HLjX¢jL LiE¢¥pml pij Bg&je L¢lhez

(7) iiCp- -QE;¥%pmll ¢hnA¢hcEimul Aexnjj¢ca jgi¢chcEimu | AeEjeE fE¢auje f
¢lcnNe LI; il A¢dLijl bj¢Lhz ] )
(8),iiCp-QEi3/4me, AUUjufijh Hhw p;jdjlZax Aed¢dL Ru jjpl SeE AdE;fL J pgkiN£
AdEjfL hEafa AeEkjeE ¢nrL Hhw ®fE;-ijCp-QEj¥apml ] ®LjojdEr hEafa AeEjek
LiNLaN;j J AdxUe LjNQjl£ ¢euiN L¢la fi¢lhe Hhw HC ¢euiNI ¢hou ¢p¢aLVL Ah
¢ga L¢lhez 5 5 )

ah naN bjL ®k, kbjkb LaN2afr LaN2L Aexjj¢ca qu eijC HC fEL;l ®Lje fc ES?lif
¢eujN LI kiCh ejz

(9) iiCp- QE Yapml ayiqil ¢hhQeju fEujSe je L¢Im ayiqil ®k ®Lje rjaj ) ci¢uaA
¢p¢alV HI Aexjjcece?] ¢hnA¢th.muI ®k ®Lje LJNLaN L AfNZ L¢la fi¢lhez
(10) ¢hnA¢hcEjmul ¢nrL, J LJ\NALaN,cI ¢euiN, hIM; Ut hj pjj¢uL hiMjs* Hhw
aigjcl ¢hliU nqwMmjij8mL hEhUU; NEqZ pCfLN ¢p¢'aLVI ¢pUjét iiCp-QEi¥pml
LikNLI L¢ihez o 3 )

(11) ¢hnA¢hcEjmul ¢nrL, LjNLaN;j J LiNQjl£cl Efl ijCp-QEi¥apmll pidilZ ¢eu;»e
rjaj bj¢Lhz
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(12) HC BCe, pwd¢hdd Hhw ¢hnAd¢hcEjmu AdEjcn Aexpil ¢hnAd¢hcEjmul
n@awMmij Irjl SeE i;Cp-QE;¥pml cjuf bj¢Lhez

(13) ®Lje SII£ f¢l¢UU¢aa ajvr¢ZL ®Lje hEhUU; NEQZ ijCp-QEj¥pml fEuiSe
je L¢lm ¢ade ®pC hEhUU;j NEqZ L¢la fi¢lhe th ¢hou¢V pCfLN pidjlZax ®k
LJNLaN., LaNafr hij pwUU. hEhUU, NEqZ L¢la fi¢clhe ®pC LiNLaN;, LaNafr
hj pwUU;L kb,n£OE pih N2gfa hEhUU; pCfLN Ah¢qga L¢lhez

(14) ¢hnA¢hcEijmul ®Lje LaNafr hj pwUU;l ¢pU.¢1I p¢ga ijCp-QE;¥pml ILJaE
®fjoZ ej L¢lm ¢a¢e ES? ¢pU.¢1I hij Ulh.ue UU¢Na I i¢Muj ayjqil jaijapq ¢pU.¢
¢V pw¢n0z LaNafr hj pwUU;l ﬂhaN£ ¢eudja piju fne¢hNth.I SeE E&2 LaNafr
hj pWUU | ¢eLV ®glv fjW;Ca fi¢lhe Hhw kd¢c ES2 LaNafr hj pwUU fae¢hN-
hQejl fl iiCp-QEi3/4meI pdga ILjaE ®fjoZ ej Lle ajgj gCm ¢a¢e ¢houdV ¢pU;j-
i1l SeE QEj%pmll ¢eLV ®fEIZ L¢la fi¢clhe Hhw ®pC ¢hou QE;j¥%pmll ¢pUjét
Q¥sji* qChz )

(15) pwc¢hdd, ¢hnA¢hcEjmu AdEicn | fE¢hdje ajl; ¢edNj¢la AeEieE rjaj] ijCp-
QE;¥%pml fEu;iN L¢lhez

13z ®fE;-i;Cp-QE;j%pml ¢eujN x

(1) fEuiSe je L¢lm QE;j¥%pml, avLaN2L ¢edNj¢la naN Qjl hvpll ®jujc HL
hi HLj¢dL ®fE;-ijCp-QEi¥pml ¢euiN L¢la fi¢lhez

(2) ®fE, -iiCp- -QE; Yapml pw¢hd¢d | ¢hnA¢th,mu AdEjcn ajlj ¢edNj¢la Hhw
iiCp-QE;¥pml LaNaL fEcS rjaj fEujN Hhw cj¢uaA fime L¢lhez

14z ®LioidEr X 3 y ) )

(1) QEj%pml avLaN2L ¢edNj¢la naN Qjl hvpll SeE HLSe ®L;jojdEr ¢ekxs? L¢l-
hez

(2) RV, ApUUaj hj AeE ®Lje LilZ ®LjoidErl fc pij¢uLijh 6eE qCm ¢p¢aLV
A¢hmd QEj¥apmlL avpCGfLN Ah¢ga L¢ih Hhw QEj%pml ®LjojdErl LikNjhm£
pCficel SeE aMe ®k fELjl hEhUU; NEQZ LI fEuiSe je L¢lhe ® pC hEhUUj NEgZ
L¢lhez

(3)_®LjoidEr ¢hnA¢hcEjmul ag¢hml pidilZ acjlL L¢lhe Hhw ¢hnA¢hcEimul
AbN pwaoe?j;* ef£¢a pCfLN fljjnN ¢chez ) ]

(4) ®LjojdEr, ¢p¢aLVvl ¢eui»Z pifr, ¢hnA¢hcEimul pCf¢s | ¢hdeuiN f
¢lQjmej L¢lhe Hhw ¢acde hj¢oNL hiSV | ¢gpijh-¢hhlZ£ ®fn LIjl SeE cjuf bj¢L-
hez

(5) ®k Mjal SeE AbN j"xl hj hl;iY LlIj gg~ujR ®pC MjaC ®ke Eqj hEu qu
aigqi ®cMil Sek ®Ljo;idEr, ¢p¢aLVlrjaj pifr, cjuf bj¢Lhez

(6) ®LjojdEr ¢hnA¢hcEjmul fr pLm Q¥¢s2a Gjrl Le¢lhez o )

(7) ®LjojdEr pw¢hdd ) ¢hnA¢hcEimu AdEjcn ajlj ¢edNj¢la AeEjeE rjaj) fEujN
L¢lhez

15z AeEjeE LjNLaN;l ¢eu;jN x ) i
¢hnAc¢hcEimul ®k pLm LjNLaNjl ¢euiN fU¢a pCfLN HC BCel ®Ljbj] EOM eiC,
¢p¢alV pwe¢haeda ¢edNjc¢la fU¢aa ® pC pLm LjNLaN;j ¢euiN L¢lhz

16z®1¢SeEE;I x
(1) ®I¢SBEE|! ¢peV, ¢p¢alV | HLiX¢jL LiE¢¥apml p¢Qh bj¢Lhez
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(2) ®I¢SeEEl pwehdd Aexpil ®1¢SgiXN NEjSxuVcl HL¢V ®I¢Seil IrZihrZ L¢l-
he Hhw pw¢hd¢d ] ¢hnA¢hcEjmu AdEjcn ajlj ¢edNj¢la AeE;jeE rjaj fEujN Hhw
ci¢ual fime L¢lhez

17z;q,¢th.mu f¢|anL X

jai¢hcEimu f¢|anL Aexjij¢ca jgi¢hcEimu hj Ce¢@¢VEVI p¢qga pCf¢LNa pLm
¢houl c.¢uaA bi¢Lhe Hhw pwc¢hed | ¢hnA¢th,mu AdEijcn ajlj ¢edNj¢la
¢Lwhi i;Cp-QE;¥pml LaNaL fEcs AeEjeE cj¢uaA fime L¢lhez

18z fl€r; ¢eug»L x

flErj ¢eug»L flErj f¢lQjmejl p¢qa pCf¢LNa pLm ¢houl c.¢uaA bi¢Lhe Hhw pw
¢he¢d ) ¢hnA¢th.mu AdEjcn ajlj ¢edNjd¢la Abhj i;Cp-QE;¥pml LaNaL fEcs
AeE;eE cj¢uaA fime L¢lhez

19z _AeEigE LjNLa!\liI,rjaiNJ ci~¢ual'-'\ X ) ) ) )
¢hnAc¢hcEimul AeEjeE LjNLaN; pwd¢h¢d, ¢hnA¢hcEimu AdEjcn ] fEc¢hdie
ajli ¢edNj¢la rjaj fEujN J cj¢uaA fime L¢lhez

20z ¢hnA¢hcEjmul LaNafr x
¢hnA¢hcEimul ¢ejAllf LaNafr bj¢Lh, kbj x-
(L) ¢peV,

(M) ¢pg¢alV,

(N) HLjX¢jL LiE¢3>apm,

(O) U¥m Ah gj¢Xs,

(P) fiWEce?j L¢j¢V, )

(Q) ®h;XN Ah HE;XiE;¥pXU @i¢XS,
(R) AbN L¢j¢V,

(S) f¢ILOfej ) Ezeue L¢j¢V,

(T) hiRiC ®hjXN, Hhw _

(U) pwe¢h¢da ¢hd2a AeEjeE LaNéfrz

21z ¢peV x _

(1) ¢ejAh¢ZNa pcpENZI pjeAu ¢peV N¢Wa qCh, kbj x-

(L) iiCp- QE; Yapml,

(M) ®fE;- iiCp- -QE;¥%pml, k¢c bjle,

(N) ®L,o,dEr~ )

(O) OfELjl LaN2L jejefa pwpcl ¢aeSe pcpE,

(P) plLjl LaN2L jejefa ¢ae Se plL;jl£ LjNLaNj;,

(Q) ¢p¢aLV LaN2L jejefa Nhozi fE¢aujepjsql fyiQSe fE¢acedd,

(R) QEj¥%pml LaN2L jejefa fy.QSe ME;aejji ¢nri¢hc,

(S) jidE¢jL J EpQal ¢nril jgif¢lQimL,

(T) Li¢IN¢I ¢nril jgif¢lQimL,

(U) L¥¢j6;i jidE¢jL EpQJ.dE¢JL ¢nri ®h;iXNI ®Qu,IJE|e

(V) Ac¢di"s? ] A%o Jq.¢th.mupJ§q qCa ¢p¢aLV LaNaL jejefa ¢taeSe AdEr,
(W) A¢di"82 ) A%o jgj¢hcEjmupj§q qCa HLjX¢jL LiE¢¥pm LaN2L jejefa QjlSe
¢nrL,

(X) ®1¢Sa;lX NE;SxuVNZ LaN2L ajqjcl jdE gCa ¢ehNj¢Qa cnSe fE¢adedd,
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(Y) ¢hnA¢th.muI ¢nrLNZ LaNaL ayiqjcl jdE qCa ¢ehNj¢Qa fel Se fE¢adedd,
(Z2) h.¢ZSE teuj¢Sa hE¢S2NZI jdE qCa plLjl LaNaLJe.e£a HLSe fE¢ac¢edd,

(a) ¢nOf ¢euj¢Sa hE¢sZNZI jdE gCa pILil LaNaLJeLe£a HLSe fE¢a¢e_c_td

(b) BCe ®fnju ¢euj¢Sa hE¢sZNZI JdE qCa plLjl LaN2L jejefa HLSe fE¢adecd,
(2) ¢peVl jejefa hj ¢ehNj¢Qa ®Lje pcpE ¢ae hvpll SeE pcpE fc A¢dd¢ua bj¢L-
he Hhw ¢ehN;j¢Qa hj jejefa ESlj¢dLilf LjNijl NEqZ ej LIj fkN;! ¢ade | fc hgim
bi¢Lhez

ah naN bjL ®k, ®Lje hE¢$2 kdc pwpc pcpE pILil£ LjNLaN;, ¢nrL, ®I¢SgjlX
NE;SxuV h NhoZ;i fE¢au.eI p¢ga pw¢n0z hE¢s2 ¢apih ¢peVi pcpE gqCuj bjlLe,
aigqi qCm ¢a¢e ka¢ce fkNs® Aenl!f pcpE LiNLaN;j, ¢nrL, NEjSruV hj NhoZ| fE
¢aujel p¢ga pwdnOg bij¢Lhe aad¢ce ka¢1l¢a¢e ¢peVi pcpE fc A¢d¢ua bi¢Lhez
(2) (1) (X) (Y) Ef-djlju E¢6¢Ma ¢peV pcpENZI ¢ehNjQe pwc¢hd¢d ajli ¢edNj¢la
fU¢aa Aex¢ua qChz

22z ¢peVl pij x _

(1) hvpl A¢tax HLhjl ijCp-QEi¥pml LaN2L ¢UUIL«a aj¢IM ¢peVl ® ~hWL Aex
¢ua qCh, kjqgj Eqijl hj¢oNL pij ejj A¢i¢ga qChz

(2) iiCp-QEj¥2pml kMeC Efkxs? je L¢lhe aMeC ¢peVI ¢hno pij Bg&Lije L¢la fi¢l-
he Hhw Ljfr ¢peVl HL-a«afujwn pcpEl Gjrlke$2 amhejjjl ¢i¢Sa Aexnl!f
piji Bg&Eje L¢lhez

23z ¢peVl rjaj ) cj¢uaA x

HC BCel ¢hdje pifr ¢peV -

(L) ¢p¢aLV LaNaL fEUj¢ha pw¢hed pwnide | Aexjjce L¢lh,

(M) ¢p¢aLV LaNaL ®fnlL«a h.¢oNL fE¢ahce, hj¢oNL ¢qpih ) Ajexjj¢eL B¢bNL
¢gpihl Efl ¢hhQej ) ¢pU;e? NEqZ L¢lh, Hhw

(N) HC BCe hj pw¢hdd ajlj A¢fNa AeEjeE rjaj fEuiN ] cj¢uaA fime L¢lhz

24z ¢p¢alV x

(1) ¢ejAlif pcpE pjeAu ¢p¢aLV N¢Wa qCh, kbj x-

(L) iiCp-QEj¥apml,

(M) ®fEj-i;Cp-QEj¥spml, k¢c bijle,

(N) ®LjojdEr, } y ) ]

(O) ¢hnA¢hcEjmul ¢nrLNZ LaN2L ¢ehNj¢Qa cxCSe ¢hnA¢hcEjmul ¢nrL, kjqgjcl
jdE HLSe AdE;fL hj pgkiN£ AdE;fL qChez

(P) ijCp-QE;¥spml LaN2L ¢UUlIL«a fimjoe?j G¥ml HLSe Xfe,

(Q) iiCp-QEj¥pml LaN2L ¢UUIL«a fimjce?j G¥ml HLSe ®fE;jijg,

(R) ¢peV LaN2L jejefa cxCSe hE¢S?, )

(S) A¢di"s? ] A%o jgi¢chcEimupj§q qg~a HL{X¢jL LiE¢¥apm LaN2L jejefa
caCSe AdEr, kjqgjcl jdE HLSe ®fnjcjl£ hj Li¢INIE jgj¢hcEijmul AdEr qChe, ]
(T) QEj*2pml LaN2L jejefa caCSe hE¢S?, kjgjcl jdE HLSe NhoZ; fE¢auijel pcpE
qChe,

(U) pILjl LaN2L jejefa Ajtax Acacl)? p¢Qhl fcjkNjci pCfae HLSe plLjl£ LjNLaN;,
(Q) jidE¢jL J EpQ ¢nrj jgif¢lQimLz o ) )
(2) (1) (L), (M) hj (N) Ef-djlju E¢6¢Ma pcpE hkafa ¢pd¢alVl AeE ®Lje pcpE
caC hvpl ®jujc ayjqil fc A¢d¢ua bj¢Lhe Hhw ¢ehNj¢Qa h; jejefa ayiqil
E&li¢dLil£ LikNijl NEqZ ej LI; fkN;! ¢a¢e Gfu fc hgjm bij¢Lhez
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ah naN bjL ®k, ®Lje hE¢8? k¢c ¢hnA¢hcEimul ¢nrL, X£e, fEijg, ¢peVI pcpE,
jai¢hcEimul AdEr Abhj plILilE LjNLaN; ¢qpijh ¢pc¢alVl pcpE qCuj bijle,
ajgi _qCm dac¢e ka¢ce fkN¢* Aexlif ¢nrL, Xfe, fEijg, pcpE, AdEr
hi LiNLaN; bj¢Lhe aag¢ce fkN;* ¢peVI pcpEfc A¢d¢ga bi¢Lhez 3

(3) (1) (O) Ef-djlju E¢0¢Ma ¢p¢alVl pcpENZI ¢ehNjQe pw¢hed aijlj ¢edNj¢la
fU¢aa Aexg¢ua qChz

25z ¢p¢alVlrjaj ) c.¢uaA X

(1) ¢pc¢aLVv ¢hnA¢th.muI ¢ehNjqf pWUU| qCh Hhw HC BCe ] j"=I£ L¢jne Be-
nl ¢hdje Hhw ijCp-QE;%pmill Efl A¢fNa rjaj pifr, ¢hnAd¢hcEjmul LikNihm£, fE
taujepjsq Hhw pCf¢sl Efl ¢p¢aLVl pidilZ hEhUU fe;j | qéAihdieI rjai_ bi¢Lh
Hhw ¢p¢alvV HC BCe ] pw¢hdd, ¢hnA¢hcEimu AdEjcn Hhw fE¢hdiel
¢hdjepjxq kbikbijh fi¢gma qCaR ¢Lej avfE¢a mrE Ij¢Mhz

(2) (1) Ef-dil; IAd£e fEujNkjNE rjaju pijdilZaAl gi¢e ej L¢luj ¢p¢alV ¢hnoax-
(L) ¢hnA¢th.muI pCf¢$ ASNe ) ag¢hm pwNEqg L¢lh, Eqj Ad¢dLil 1;¢Mh Hhw
¢eU(_>>eJ f¢|Q|me| L¢|h

(M) AbN pwee?i;t ¢hou AbN L¢j¢VI fljjinN NEqZ L¢lh,

(N) ¢hnA¢hcEimul pidilZ p£mjiqll BLil ¢edNjlZ Hhw Eqgil ®qgjSal hEhUU; |
hEhqijl fU¢a ¢ellfZ L¢lh,

(0) ¢hnA¢hcEjmu LaNaL fEjc pLm ECmI f§ZN ¢hhlZpg ¢hnA¢hcEjmul B¢bNL
Qidqcil f§ZN ¢hhiZ fE¢a hvpl j"el£ L¢jnel ¢elV ®fn L¢lh,

(P) ¢hno EYnE ¢hnA¢hcEijmulL fEc§ ®k ®Lje aq¢hm f¢IQimej L¢lh,

(Q) HC BCe hj pw¢h¢da AeE ®Lje ¢hdje ej bij¢Lm, ¢hnA¢hcEimul ¢nrlL,
LJNLaN ) AeEjeE LjNQjlf ¢euiN Hhw ajqjcl ci¢uaA ] QjL¥Ifl naNjhm£E
¢edN;lZ L¢lh,

(R) pw¢hdd pifr, jgi¢hcEimu, Ce¢a¢VEV Hhw ¢hnA¢hcEimu LaNaL IrZihrZ
LlIi qu ej Hje ®qgjgml A¢di"¢S? L¢lh hi A¢di¥¢s? fEaEiqjl L¢lh, )

(S) ¢hnA¢hcEjmul fr ECm, cje Hhw qU%jstlL«a UU;hl ) AUU;hl pCf¢s NEQZ L¢l-
h,

(T) ¢hnA¢hcEimul flErj Aextje Hhw Eqil gmijgm fELinl hEhUU; L¢lh,

(U) HC BCe a.I Ad¢fNa i;Cp-QE;¥%pmll riaihm£ pifr, HC BCe, ¢h¢d Hhw ¢hnA
¢hcEjmu AdE.cnI ¢hdje Aexpijl ¢hnA¢hcEimul p¢ga pw¢nOg pLm ¢houl
¢eu;»Z) ¢edNilz L¢lh, ) o

(V) A¢di¥§2 Jjgi¢hcEimu, g~e¢a¢VEV | ®qgjem f¢lcnNel hEhUU; L¢lh Abhj f
¢lcnNel ¢ecNn ¢ch, )

(W) ¢peVl Aexjjce pifr, pw¢hdd fEZue, pwnjde hj hj¢am L¢lh, )
(X) HC BCe, j"ulf£ L¢jne Bcn J pwcehddl ¢hdje pjfr, ¢hnA¢hcEimu AdEjcn
fEZue L¢lh,

(Y) pw¢h¢d Aexpjl Hhw HLjX¢jL LiE¢¥apml pxfi¢in Aexkjuf AdE;fL, pakiN£
AdE;fL, pgL;l£ AdE;fL, fEijoL Hhw AeE;eE ¢nrLl ] NhoZ;l fc pa¢@ L¢lhx

ah naN bjL ®k, j"xlf L¢jnel f8ShNjexjjce hEafa ®Lje AdE;fL hj pgkiN£ AdE;fLI
fc p2¢ga Llj kiCh ej,

(Z2) pw¢h¢d Aenpil Hhw HLjX¢jL LiE¢¥apml pxfi¢in Aexkjuf j"al£ L¢jnel
fshNjexjjce mCuj ea¥e ¢X¢p¢fOe, ¢nri Hhw Nhoz;l prkiNI fEhaNe L¢lh,
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(@) pw¢hed Aexpil Hhw HLjX¢jL LiE¢Yapml prfi¢in Aexkjuf AdE;fL, pgkiN£
AdE;fL, pqLilf AdE|fL, fEijoL Hhw AeEjeE ¢nrLl J NhoZil fc ¢hmif hj pij¢uLijh
UU¢Na L¢lh,

(b) pw¢h¢d Aexpjl Hhw HLjX¢jL LiE¢%apml prfj¢in Aexkjuf ®Lje ¢X¢p¢fOe
hi Ce¢a¢VEY~ ¢hmif hij pjjcuLijh UU¢Na L¢lh,

(c) pw¢hdd Aexpil Hhw HLjX¢jL LiE¢¥apml pxfi¢in Aexkjuf ®Lje f¢aa hE¢$2L
¢hnA¢hcEimul ¢nrLlif G£L«da fEcje L¢lh,

(d) fE¢hd,e aijlj ¢edN.¢Ia naN pjfr Hhw i;Cp- QE Yapmll pxfi¢ince?j, LI¢ZL )
AeE;eE LiNQjlf ¢eujNI hEifjl Eqijl rjaj ®Lje ¢edNj¢la hE¢$2 hi LaNafrL AfNZ L
¢lh,

(e) ®k ®Lje fEnjpdeL hj LI¢ZL hj ¢nrlajl fc hEafa AeEjeE fc ¢hmjf hj pjj
¢uLijh UU¢Na L¢lh,

(f) HC BCe ) pw¢hdd ajlj avfE¢a A¢fNa hj Bli¢fa AeEjeE rjaj fEujN Hhw
ci¢uaA fjme L¢lh, ]

(g) HC BCe hj pw¢hdd ajlj AeEijh fEc$ eu, ¢hnA¢hcEjmul HCI!f AeEjeE rjaj fE-
uiN L¢lhz

26z HLjX¢jL LiE¢%pm X

(1) ¢ejAllf pcpE pjeAu HLjX¢jL LiE¢¥%pm N¢Wa qCh, kbj x-

(L) ijCp- QE; Yapml,

(M) ®fEi-iiCp—QEi3/4me,

(N) U¥mpjsql Xfe,

(0) ¢X¢p¢fOel fEdje, )

(P) iiCp-QEj%pml LaN2L ®SEuajl ¢i¢Sa d¢ekx)2 X£eNZ Hhw ¢X¢p¢fOel

fEdjeNZ hEafa, ¢hnA¢hcEjmul Ae¢dL 25 Se AdE;fL,

(Q) ¢hnA¢hcEjmul NE¢UiN;j¢IL,

(R) A¢di"s? A%o jgi¢hcEimu ] Ce¢a¢VEV qCa QE;¥%pml LaN2L jejefa pjaSe

AdEr, kiqgicl jdE ¢aeSe Lj¢IN¢I ] ®fnjcjl£ jgj¢hcEimul AdEr qChe,

(S) Nhoz;j pwUU; ) EpQal ¢nriL%cb qCa QE;i%pml LaN2L jejefa fyjQSe hE¢S?,

(T) ¢hnAd¢hcEjmul ¢nrLNZ LaN2L ¢ehNij¢Qa ¢X¢p¢fOel fEdje ee, ¢hnA

¢hcEimul Hje caCSe pgkiN£ AdE{fL Hhw cxCSe pqLilf AdE;fLz

(U) HLiX¢jL LiE¢¥pml jejefa hj ¢ehNj¢Qa ®Lje pcpE cxC hvpll SeE pcpE fc

A¢dd¢ua bj¢Lhe Hhw jejefa hj ¢ehNj¢Qa ESlj¢dLilE LikNijl NEQZ ej LI fkNg?

¢ade | fc hq.m bi¢Lhez

ah naN bjL ®k, ®Lje hE¢s$? ke¢c ¢hnA¢hcEimul AdE;fL, pgkiNf AdE;fL

hi paLil£ AdE fL hj ®Lje Jq.¢th|mu hj Ce¢a¢VEVI AdEr Abh NhoZ;i pWUU I

pcpE ¢apjh HL X¢JL LiE¢¥apml pcpE qCu, biLe, ajgj qCm ¢a¢e ka¢ce ka¢
Aexnl!f AJE;fL, pgkijN£ AdE fL, pqLilf AdE;fL, AdEr hj pcpE bj¢Lhe aa¢ce fkN;?

¢age HL'X¢jL LiE¢¥apml pcpE fc A¢d¢ua bi¢Lhez

27z HLjX¢jL LiE¢*%pml rjaj ) c.¢uaA X

(1) HLiX¢jL LiE¢¥apm ¢hnA¢th,muI fEdje ¢nri-¢houl pwUU, qCh Hhw HC
BCe, pw¢hdd | ¢hnA¢hcEimul AdEjcnl ¢hdje pifr, ¢hnA¢hcEimu Hhw Eq;l
BJajl jdE pLm ¢nrjcje, ¢nri Hhw fl€ril jje hSju IiMjl hE;fjl E$2 LiE¢¥pm cjuf
bj¢Lh Hhw HC pLm ¢houl Efl ¢eu;»Z ) asAijhdiel rjaj bi¢Lh, Eqj pwc¢hdd ajlj A
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¢fNa AeEjeE rjaj fEuiN J ci¢uaA fime L¢lih Hhw ¢nrj pwae?jg! kihafu ¢hou ¢p
¢aLVL fljjnN cje L¢lhz ]

(2) HC BCe, j"xl£ L¢jne Ben | pwehe¢dl ¢hdje Hhw i;Cp-QEj¥apml | ¢p¢alVl Ef]
Ac¢fNa rjaj pifr, ¢nri-djl; ) fjWeoe?j Hhw ¢nricje, NhoZ; ] flErjl p¢WL jje ¢edNjl-
Z| SeE HLiX¢jL LiE¢¥apm fE¢hdje fEZue L¢la fi¢lhz .
(3) 1jCp-QEi¥pml J ¢pc¢alLVl Efl A¢fNa rjaj pifr, HLiX¢jL LiE¢¥apml ¢ejAljf
riaj bj¢Lh, kbj x-

(L) ¢nri pwee?j;* pLm ¢hou ¢pg¢alVL fl; JnN cije Llj,

(M) ¢nri-pwoe?ji! ¢hou AdE,cn fEZuel SeE ¢p¢¥aXLVI ¢elV fEUih ®fn LI;j,

(N) NhoZju ¢euj¢Sa hE¢s2cl ¢elV gCa ¢IfiVN amh LI; Hhw avp(;fLN ¢p¢alVi
¢eLV pxrfij¢in Llj, 5 ] )

(O) ¢nrj Sfhel EvLoN pjdel fE'L_giSe jgi¢hcEjmupjrqgl jdE fijldf¢IL pgkj¢Naj J
pdal Evpi¢qga Lljl SekE fE¢hdje fEZue LI;j, 3

(P) flErju fEhn pwee?j;* ®Lje hEifjl Rjce¢cNL ¢L ¢L naN ®IgjC ®cju;j kju
aiqi ¢UUI Llj, ) , ,

(Q) ¢hnAc¢hcEimul ¢X¢p¢fOepjrg Hhw fiWEoe?j L¢j¢V...¢m NWel SeE ¢p¢alLVi
¢elLV Ufj ®fn LI;,

(R) ¢hnA¢hcEjmu AdE;fe; ) NhoZ; Hhw Eqjcl Eseuel hEhUU; LI;,

(S) ¢pc¢aLVl Aexjjce pifr Hhw U¥m Ah @i¢XSI prfi¢ince?j pLm fl£rjl fE¢acV feel
fiWEce?j | fWEp§Q£f Hhw fWe ] NhoZ;l p£jiIM; ¢edN;lZ LI;,

ah naN bjL ®k, HLiX¢jL LjE¢¥apm ®Lhmjjoe G¥m Ah  @{¢XSl
pxfi¢injimj NEqZ ANE;qE hj ®glv fEc,e L¢la fi¢lh ¢L¢© pwnide L¢la fi¢lh ej,
Bl) naN bijL ®k, HL; iX¢jL L E¢3/4pm Hhw G¥m Ah @j¢ XSl jdE ®Lie jaj “eLE qCm
¢pU.¢__1I SeE Eiu pwUU; Ija.Ja ¢p¢aLVl ¢deLV ®fn LIj gCh Hhw HC hEjfil ¢pdaL-
VI ¢pUij¢t Q¥sjit qCh,

(T) Hj, ¢gm hj XfIV ¢XNE£| SeE ®Lje fEjbNE ¢b¢ppl ®Lje ¢houl fEU;h L¢Im
®hjXN Ah AE iXii¥%apX @i¢XS hijXNl ¢IfijvN ¢hhQeijl fl ajqi Aexjjce
h fEaE ME|e L|| _

ah naN bjL ®k, HLiX¢jL LiE¢¥apm Hhw HE;Xiij%pXU gi¢XS ®hjXNI jdE ®Lje
jaj eLE qCm ¢pU.¢1I SeE Eiu pwUUijl jajja ¢p¢alLVl ¢eLV ®fn LIj gCh Hhw HC
hE;fil ¢p¢alLVvi ¢pU.¢ Q¥si;* qCh,

(U) AeEjeE ¢hnAd¢hcEimu hj ®hjXNI fiErj HC ¢hnA¢hcEjmul Aexl!f fifril pjjie
pCfae ¢gpijh UfL«¢a ®cjuj,

(V) ¢hnA¢th,muI AdEjfe; J NhoZijl ®rce ehal Eeseuel fEULhl Efl ¢p¢alVL
flijnN ®cjuj, . , .

(W) ¢hnA¢hcEjmul NE;UiNjl hEhqjl pweoe?j;* ¢h¢d fEZue ] pwnjde Llj,

(X) jgichcEimu ] Ce¢a¢VEVI A¢di¥¢s? hij A¢di¥¢s? hj¢aml SeE ¢p¢alLVl ¢eLV
pxfi¢in Llj,

(Y) ¢hnA¢hcEimu NhoZj Eeeuel pxfi¢in Ll Hhw Eqijl ¢elLV ®ft¢la
¢nri pwaoe?jit AeE.eE ¢hou ¢p¢aLVL fljjnN cje LI;,

(Z) exae U¥m fE¢au, Hhw ®Lje U¥m, NhoZ;j fE¢aluje | kjcuOl emae ¢hou
fEhaNel SeE fEUjh ¢p¢aLVI ¢hhQejl SeE ®fn LI,

(a) AdE;fL, quiN£ AdEifL, pqLil£ AdE;fL, fEijoL hj AeEjeE ¢nrLl fc p2¢g hj pij
¢uLijh UU¢Na IjM;l fEUih ¢hhQej LI; Hhw avpCfLN ¢p¢aLVl ¢elLV pxfic¢in Lljz

28z U¥m Ah gj¢XS x
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(1) ¢hnA¢hcEjmu fEib¢jL fkNju ¢ejAh¢ZNa G¥mpj§q bi¢Lh kigi pw¢nOg ¢Xd¢p
¢fOe Hhw AdEue-®rce | Ce¢a¢VEV pjeAu N¢Wa qCh, kbj x-

(L) U¥m Ah ¢g¢SLEim piju¥app,

(M) G¥m Ah m;Cg pju¥app,

(N) 0¥m Ah H¢NEL,mQ,I HE;a ¢jejlm pju¥app,

(0) 4¥m Ah HfO{CX pju¥pp HEjd ®VLejmdS,

(P) U¥m Ah ®p.nE.m piu¥app, ) i

(Q) U¥m Ah jEjeSj3sV HE;ja ¢hSep HE{X¢j¢eaEne,

(R) Bd§¢eL ijoj Ce¢o¢VEVZ

(2) HLjX¢jL L E¢3/4pml teui»Z pijfr, fEaEL U¥m Ah @j¢XS pw¢hdd ) ¢hnA
¢hcEimu AdE.cn aili ¢e¢cNg ¢hou AdE;fej | NhoZ; f¢lQimejl c.¢uaA bi¢Lhz
(3) U¥m Ah g@j¢XSl NWe ] LjkNjhm£, pw¢h¢d ] ¢hnA¢hcEjmu AdEjcn
ailj ¢edN;lZ qChz

(4) fEaEL G¥m Ah gi¢XSI HLSe L¢luj Xfe bj¢Lhe Hhw ¢ade ijCp- QE Yapmll
teu¢»Z ) pidjlZ asAihdje pjifr U¥m Ah g;¢XS pCf¢LNa pwe¢had, ¢hnAd¢hcEjmu
AdE,an fE¢hdje kbjkbijh fimel SeE cjuf bi¢Lhez

(5) fEaEL U¥m Ah ¢.¢XSI HLSe fEhfe AdE;fL Eqjl Xfe qChe Hhw ¢ade E$2 fc
cxC hvpll SeE hgjm bj¢Lhez

(6) fEaEL G¥ml ¢heise ¢X¢p¢fOel jdE, ®SEUajl ¢i¢3a Eqil Xfe fc Bh¢aNa qChz

29z ¢X¢p¢fOe x )

(1) ¢hnA¢hcEjmu ¢nricje Llj qu Hje HL¢V ¢houl pLm ¢nrLl pjeAu HL HL¢V ¢X
¢p¢fOe N¢Wa qChz - ,
(2) pw¢nOg ¢houl fEhfeaj ¢nrL ¢X¢p¢fOel fEdje qChe Hhw ¢ace ijCp-QE;j-
Yapml | X£el ¢eu¢»e J pidjlZ asAihdje pifr, ¢X¢pd¢fOel LikNihm£l f¢ILOfe; |
pjeAu pidel SeE cjuf bi¢Lhez ) ] ] 5 o
(3) ¢_X¢p¢f0e qu.e pwc¢hed ] ¢hnAchcEjmu AdEjcn ajlj ¢edNj¢la AeEjeE
riaj fEUjN J cij¢uaA fime L¢lhez

30z fiWEoe?j L¢j¢V x ) , ,
fEaEL U¥m Ah gj¢XS ¢edNjc¢la rjaj J cj¢uaA fimel SeE pwd¢hdd ajlj fiWEoe?j L
¢j¢V bi¢Lhz

31z ®h;XN Ah HE;Xij%:pX 2i¢XS x , ,
¢hnA¢hcEimu pAjalLisl ¢nri J NhoZj hEhUUjl SeE HL4¢V HE;Xij%pX @i¢XS
®hjXN bj¢Lh Hhw Egj pwc¢hdd ajlj ¢edNj¢la fU¢aa N¢Wa qChz

32z AbN-L¢j¢V x ) i

(1) ¢ejAh¢ZNa pcpENZI pjeAu AbN L¢j¢V N¢Wa qCh, kbj x-

(L) iiCp- QE; Yapml, ¢k¢e Eqjl ®QuiljEjeJ gChe,

(M) ®fE;- iiCp- -QE;¥%pml, k¢c bjle,

(N) ®L|O|dEr .

(O) HLjX¢jL LiE¢¥apm LaN2L jejefa HLSe Xfe,

(P) ¢p¢alLVl jejefa HLSe hE¢)?,

(Q) ¢peVl jejefa HLSe hE¢)?, . N

(R) plLjll jeje£a HLSe plLjl£ LjNLaNj, ¢ck¢e kaNE-p¢Qhl fcjkNjcj pCfee qChe,
(S) QEi%2pmll jejef£a HLSe AbN-¢hnijlcz



414

(2) ¢gpih f¢lQimL AbN-L¢j¢VI p¢Qh qChez

AbN L¢j¢VI ®Lje jejefa pcpE cuC hvpll ®jujc ajqil fc A¢dd¢ua bj¢Lhe Hhw j-
ejefa E$lij¢dLil£ LikNijl NEqZ ej LIj fkN;! ¢a¢e | fc hgjm bj¢Lhez

(3) AbN-L¢j¢V x

(L) ¢hnA¢hcEjmul Bu J hEul adAjhdje L¢lh,

(M) ¢hnA¢hcEjmul AbN, ag¢hm, pCfc | ¢qpjh-¢eLin pwee?j;? kijhafu ¢hou ¢p
¢aLVL fl;jnN ¢ch, ) )
(N) pwd¢h¢d a.I. ¢edNj¢la hj ijCp-QEi%pml, ¢peV hj ¢p¢alV LaNaL fEc$
AeE;eE cj¢uaA fime L¢lhz

33z f¢I\L0fej J Eaeue L¢j¢V x )

(1) ¢ejAh¢ZNa pcpENZI pjeAu f¢ILOfej | Eceue L¢j¢V N¢Wa gCh, kbj x-

(L) iiCp- QE; Yapml, ¢k¢e Eqjl ®QuiljEjeJ gqChe,

(M) ®fEj- -ijCp- -QE;3%pml, k¢c bjle,

(N) ®L|O|dEr

(0) i;Cp-QE;j Yapml LaNaL fjmjce?j jejefa U¥ml cxCSe Xfe,

(P) ¢p¢aLV LaNaLJe,e£a Eqil HLSe pcpE tkd¢e ¢hnA¢th,muI LiNQjlf eqe,

(Q) ¢hnA¢th.muI hi¢ql gCa plL;l LaNaLJe.e£a HLSe UUf¢az

(R) ¢hnA¢th,muI hi¢al gCa plLjl LaN2L jejefa HLSe AbN-¢hnjlcz

(2 )f¢ILOfe,J Eeeue LjNLaN; f¢ILOfej ) Ezeue L¢j¢VI p¢Qh bj¢Lhez

f¢ILOfej ) Eaeue L¢j¢VI ®Lje jeiefa pcpE cuC hvpll SeE pcpE fc A¢ddua bi¢L-
he Hhw jejefa E$lj¢dL;l£ LikNijl NEqZ ej LI; fkN;* ¢ac¢e | fc hgjm bij¢Lhez

(3) f¢ILOfej ) Eseue L¢j¢V ¢p¢aLVI ¢elLV ¢hnA¢hcEimul HLiXjfu ] ®i+a f
¢ILOfejl fEU*ih L¢lh Hhw pw¢hdad ajli ¢edNij¢la ¢Lwhi ijCp-QEi¥pml, ¢peV hj
¢p¢aLV LaNaL fEcS AeEjeE LikNjhm£ pCfice L¢lhz

34z hjR;C ®h;jXN x

(1) ¢hnA¢hcEjmul ¢nrL J LiNLaN; ¢eu;iN pnfi¢ln LI;l SeE hijRjC ®hiXN bj¢Lhz
(2) hiR;jC ®hiXNI NWe | LikNihm£ pwc¢hdd ajlj ¢edNj¢la qChz

(3) hjRiC ®h XNI pxfi ¢In| p¢qa ¢p¢aLV HLja ej qCm ¢houdV Q7sjét ¢pUjétl
SeE QE 3/4me| ¢eLV ®fEIZ L¢la gChz

35z ¢hnA¢th.muI AeE.eE LaN2fr x
pw¢hed ailj ¢hnA¢th,muI LaNafr ¢gpjh ®0j¢oa AeEjeE LaNafrl NWe, rjaj J
LikNihm£ pwc¢hed ajli ¢edNj¢la gChz

36z n2wMm; ®h;XN x

(1) ¢hnA¢hcEjmul HL¢V n2wMmj ®hjXN bj¢Lhz

(2) n2wMm; ®h;jXNI NWe, rjaj J LikNihm£ pw¢hdd ) ¢hnA¢hcEimu AdEjcn aijl;
¢edNj¢la qChz

37z ¢hnA¢hcEjmul ¢nrL x

¢hnA¢hcEijmul ¢nrL - o i

(L) h&2«aj, ¢VEV¢luim, BmiQej, ®p¢jeil, gja-Lmj fEcnNe ) LiN¢n¢hll jidEj Rjoe
¢cNL ¢nrjcje L¢lhe,

(M) NhoZzjl f¢IQjmej ] asAjhdje L¢lhe,
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(N) Rjcecl p¢qga hE¢$2Naijh ®kjNijkiN L¢lhe, ajqi¢cNL fb ¢ecNn ¢cu Hhw
aijgjcl LikNce?j acjlL L¢lhe, o o ]

(0) ¢hnA¢hcEimul Hhw Eqjl U¥m | AekjeE pg-¢nrice?¢jL pwUU;l fiWEoe?j |
fiWEpPSQE fEZue, flfrj ¢edNilZ J f¢IQimeju, fl£ril ESlfoe | NhoZijsmL fEhal
jSmEjuZ Hhw NE¢U;iNjl, flEriNjl ] AeEjeE ¢nrice?¢jL J pg-¢nrice?¢jL LikNihm£l
pwNWe LaN2frpjaqL pgjuaj L¢lhe, ] i ) _
(P) pw¢hed éili~¢edNi¢I§ Abhj iiCp-QEj*pml, Xfe ] ¢X¢p¢fOel fEdje LaN2L
fEcS AeEjeE LikN ] cij¢uaA pCfice ] fime L¢lhez

38z pw¢hd¢d x . 5 3
HC BCel ¢hdje pifr, pw¢hddl ajlj ¢ejAh¢ZNa pLm hj ®k ®Lje ¢hou pCfLN
¢hdje LIj kiCh, kbjx- _

(L) p¥4jjepeQL ¢XNEE AfNZ,

(M) ®gmin£f, ha¢s ) fxld;l fEhaNe,

(N) ¢hnA¢hcEimul ¢nrL, LjNLaN; ] LjNQjIENZI fchf, rjaj, LaNhE J LjNI
naNjhmg£,

(0) ¢hnA¢hcEimul LaNafrl NWe, rjaj J LaNhE,

(P) Jq|¢th.mu Ce¢a¢VEV, gm ] ®qgjgm Hl fE¢alu; Hhw Eqjcl IrZjhrz,

(Q). ¢hnAd¢hcEimu LaNaL IrZjhrZ Ll qu ej Hje jgi¢hcEimu | ®q,ram| ufl«¢al
naNjhm£,

(R) A¢di_¥§.2 jgi¢hcEimul Ni¢ZNw h¢XI NWe, rjaj J LaNhE,

(S) ¢hnA¢hcEjmul ¢nrLl ¢euijN J UfL«¢al fUc¢a,

(T) ¢hnA¢hcEijmul ¢nrL, LjNLaN; ) AeEjeE LjNQjl£l LmE;ZjbN Ahpl ijaj, hfjj,
LME;Z ] i¢choEv-ag¢hm NWe,

(U) ®1¢S@jli¥s? NEjSruVcl ®I¢Sgil pwirZ,

(V) HC BCel Adfe pwc¢hdd ajlj ¢edNj¢la gCh hj qCa fjl HCI!f AeEjeE ¢houz

39z pwe¢hed fEZue X )

(1) HC djlju h¢ZNa fU¢aa ¢pc¢alLV pwehed fEZue, pwnjde hj hjcam L¢la fi¢l-
hz

(2) ag¢pm h¢zZNa ¢hnA¢hcEimul fEbj pw¢hdd QE ¥%pmll Aenjjce hEafa pw-
nide hj hj¢am LI; kiCh ejz

(3) ¢p¢aLV LaN2eL fEZ£a pLm pw¢hd¢d Aexjjcel SeE ¢peV ®fn L¢la qChz

(4) ®Lje pw¢hed Aexjjcel SeE fEU;h fEj¢cl fl ¢peV pw¢hedeV hi Eqjl ®Lje
¢hdije fne¢hNth|I SeE Abhj Egja ¢peV LaN2L ¢ecN¢na ®Lje pwn.de ¢h-
hQejl SeE ¢p¢aLVI ¢eLV ®glv fiwiCa fi¢lh, ¢L;° ¢p¢alV k¢c pwehedeV ¢ecN
¢na pwnjdepq hj hE¢aIL ¢peV ®fn LI aigi qCm Eqj ¢peVl ®j;V pcpEl cxuC-
a«atujwn ®i;V ANE,qE ej qCm, Aexnjj¢ca qCujR h¢muj NZE qCh x

ah naN biL ®k, ¢hnA¢hcEjmul ¢nrL, LjiNLaN; | AeEjeE LjNQ;l£l LjNI naNjhm£
pwaoe?j;?! pw¢h¢d ¢peV ®fn L¢la qCh hV ¢L;2 ¢peV LaN2L Eqj Aexjjcel fEuiSe
qCh ejz

(5) ¢peV LaN2L Aexrjij¢ca hj Aerji¢ca h¢muij NZE ej qCm ¢p¢aLVl fEUY¢ha
®Lje pw¢h¢d ®~hd qCh ejz

(6) HC BCe ¢ieelif ®Lje ¢hdje ej bj¢Lm, ¢p¢alLV ¢hnA¢th,muI ®Lje LaNafrl
jkNici, riaj ] NWe r¥eelLilf ®Lje pw¢hed fEZuel fEUjh, X~&2 fEU;hl ES§2
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LaNefrL j;*hE fELinl pukiN ej ®cjuj fkNg! L¢la fi¢lh ej, Hhw HCIif ®Lje ji*hE
¢m¢Maijh qCa qCh Hhw Eqj fEU'i¢ha pw¢hadl Mpsjpq ¢peV ®fn L¢la qChz

40z ¢hnA¢hcEijmu AdEjcn x

HC BCe ] pw¢hddl ¢hdje pifr, ¢hnA¢hcEimu AdEjcn ajli ¢ejAh¢ZNa pLm
hi ®k ®Lje ¢hou pCfLN ¢hdje LI kiCh, kbj x-

(L) ¢hnA¢th,muJJq,¢th,mu R,oe icaN Hhw ajqicl aj¢mL;ji¥¢s?,

(M) ¢hnA¢th,muI ¢XNE£ p.¢VN¢gLVJ ¢XfO|j|| fiWEce?j,

(N) ¢hnA¢th.muI ¢XNEE, p,¢VN¢gLV hij ¢Xf0|j| ®L.pN |¢aN Hhw Eqijl ¢h¢ize
ﬂ£r|u Awn NEqZ Hhw Eq|| ¢XNE£ p|¢VN¢gLV J ¢XfO|j| |JU|| ®K; NEa||
naNjhm£,

(0) ¢hnA¢thimuI Rjoecl hphipl naNjhmé£,

(P) ¢hnA¢hcEimu hj jgj¢hcEimul fiWEce?j Hhw ¢hnA¢hcEimul flfrj, ¢XNEE,
Pi¢YN~¢gLV ] ¢XfOjjiu i¢aN| SeE BcjukiNE ¢gp, )

(Q) ¢hnAchcEjmul ¢h¢iee UUjuf L¢j¢VI NWe J Eqjcl rjiaj J cj¢uaA,

(R) fl€rj f¢lQjmej, Hhw

(S) HC BCe hij pwd¢hd¢dl Adfe ¢hnA¢hcEimu AdEjcn ajlj ¢edNj¢la gCh
Abhj qCa fjl HCI!f AeEjeE ¢houz

41z ¢thnA¢hcEjmu AdE;cn fEZue x

¢hnA¢hcEimu AdEjcn ¢p¢alV LaN2L fEZ£a qCh x

ah naN bjL ®k, ¢ejAh¢ZNa ¢hou HLiX¢jL LiE¢¥apml pxfi¢in hEafa ¢hnA
¢hcEijmu AdEjcn fEZue LI kiCh ej, kbj-

(L) ¢nrj ¢X¢pefOe fE¢au;, i

(M) ¢hnA¢hcEimu Rjoecl ®I¢SgEne,

(N) ¢hnA¢hcEimu ) ¢nrj fE¢auje LaN2L f¢lQj¢ma flEripj§ql pjaj,

(0) Rjoecl hphipl naNhm£,

(P) fl£rj f¢lQime;j,

(Q) fIErLI ¢eujNI fU¢a,

(R) ®gm,n£fJ ha¢$l fEhaNe,

(S) ¢hnA¢th.mu LaNaL fEc§ pLm ¢XNE£, ¢XfOiji J pi¢VN¢gLV HI SeE
fi WEp§Q£ fEZueJ fiWEoe?j ¢edN 1Z,

(T) ¢hnA¢th.mu Rjce |¢aN Hhw ajqgjcl aj¢mL;i” ¢52

(U) ¢hnA¢th,muI ¢XNEE, p.¢VN¢gLV hij ¢XfO|j| ®L.pN icaN, Eqjl ¢hgize
flErju Awn NEgZl Hhw Eqjl ¢XNEE£, pj¢VNegLV | ¢XfOiji fiJuil ®kiNEajl
naNjhm£z

42z fE¢hdje x

(1) ¢hnA¢hcEimul LaN2fr Hhw AeEjeE pwUUpj8q ¢ejAh¢ZNa EYnE HC BCe,
pwc¢hded ] ¢hnAchcEjmu AdEjcnl p¢ga pwN¢af§ZN fE¢hdje fEZue L¢la fi¢lh,
Kidj -

(L) ajqicl piju AexplZ£u L;j kN¢hdd fEZue Hhw ®gilij NWel SeE fEujSefu pcpE
pwWME; ¢edN;lZ L¢lh,

(M) HC BCe, pwc¢hed hj ¢hnA¢hcEimu, AdEjcn ®jjajhL fE¢hdje aijl; ¢edNilz-
kiNE pLm ¢hou pCfLN ¢hdje L¢lh, ) )
(N) ®Lhmjjoe ES? LaN2frpjxaql pijb pw¢nOg, AbQ HC BCe, pwc¢hdd hj ¢hnA
¢hcEjmu AdEjcn ¢hd2a eu HCI!f pLm ¢hou ¢hdje L¢lhz
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(2) ¢hnAg¢hcEimul fEaEL LaN2fr hj pwUU; Eqil piil ai¢IM Hhw ¢hhQE ¢hou
pCfLN E32 LaNafrl pcpENZL ®ej¢Vn fEcje Lljl SeE Hhw pijl LikN¢hhIZ£l ®ILXN
liM;l SeE fE¢hdje fEZue L¢lhz

(3) ¢p¢aLV HC djlil Adfe fEZfa ®Lje fE¢hdje avLaNaL ¢edNj¢la fELil pwnide
LIil hj (1) Ef-djlijl A¢de fEZ£a ®Lje fE¢chdje hj¢am LIl ¢ecNn ¢ca fij¢lh,

ah naN bijL ®k, ¢hnA¢hcEjmul ®Lje LaNafr hj pwUU; Aexl!f ¢ecNn Ap;2@ qC-
m QE;¥%pmll ¢eLV Bffm L¢la figlh Hhw HC hEifjl QE;%pmll ¢pU;j;1C Q¥sjsl
qqhz

43z jgj¢hcEimul A¢di¥¢s? ) A¢di¥¢s? hj¢am x

(1) ®Lje jgi¢hcEjmu HC BCe ¢hd2a naNjhm£ f8IZ ej L¢lm EqijL Ad¢di¥s?
LIj gCh ejz _

(2) A¢di¥§2J A¢di¥$2 hjcam pCf¢LNa kihafu hE;fjl ¢pdaLV HL;jX¢jL LiE¢¥apml
pxfi¢ince?j f¢lQj¢ma qChz

(3) A¢di¥s? jgi¢hcEimu hphijp ] ¢nricjel naNjhm£ ¢hnA¢hcEimu AdEijcn
a| i ¢edN|¢|a QChZ

(4) iiCp-QE;j¥%pml h;j ¢pc¢alLV LaN2L fEc§ rjajhm ¢hnA¢hcEimul ®Lje
LiNLaN; A¢di¥$? fEaEL jgij¢hcEimu hi Ce¢a¢VEV f¢lcnNe Lelhez

(5) ®Lje jgi¢hcEimu Eqjl Aexjj¢ca fiWEce?jl pdga exae ®Lje ¢hou pwkiSe L
¢lhil SeE BNEqgf qCm Eq;jl HacApCf¢LNa ¢edN.¢Ia fU¢a AenplZ L¢la qChz

(6) pw¢had hij ¢hnA¢hcEjmu AdE,cn ailj ¢edN|¢Ia hij GfL«dal aj¢IM hj Eqjl fl
¢p¢aLV LaNaL Blj¢fa ®Lje naN ®Lje jgj¢hcEimu fime hEbN qCm, ¢p¢aLV
kbikb ac;l fl, E32 jgj¢hcEimul fEcs GfL«¢a fEaEjqil L¢la fi¢lhz

(7) ¢p¢aLV ES? jgi¢hcEimuL HCIf acs® Ef¢UUa gjujl Hhw Eqjl fr gCa h32hE
®fn L¢lhil prkijN ¢ch Hhw HC hE;fil ¢p¢aLV Eqil ¢pUjét jgi¢hcEijmul Ahdga L
¢lhz

44z jqi¢hcEimu pCf¢LNa pidilZ ¢hdje x

(1) fEaEL A¢di~82 ®hpIL £ Jq.¢th,mu thp.d 1ZI ¢nri-fE¢auje qCh Hhw Eqjl
pCf§ZN ‘ag¢hm Eqil ajlj ¢nrj cjel EYnE hEu LI; qChz_

(2) fEaEL A¢d1¥s2 ®hplL;l£ Jq.¢th,rpu HL¢V Ni¢ZNw heX éjli f¢lQj¢ma qCh
Hhw ES? Ni¢ZNw h¢Xl NWe, rjaj J LikNijhm£ pwd¢hdd ajlij ¢edNjc¢la qChz

(3) fEaEL A¢di¥82 plLilf jgi¢hcEijmul Ni¢ZNw h¢X HacxYnE plLil LaNaL fEZ£a
¢h¢djimi Aexpil N¢Wa qChz )

(4) jaij¢hcEimul AdEr h; fEdje Eq;jl AiE;1I£Z fEnjpe ] n2wMmjl SeE cjuf bj¢L-
hez

(5) fEaEL jgi¢hcEimu ¢p¢aLVL HC jjN pi2@ L¢lh ®K, jgi¢hcEimud¢VL AhEjqaii-
h Hhw crajl p¢qa IrZjhrZl SeE Eq;jl fkNj¢ B¢bNL pwN¢a BRz

(6 )Jq,¢th.mu LaNaL djkNL«a Rjoe- ®hae ] ¢gp HacrYnE ¢hnA¢hcEijmu AdE;j-
cn ajlj ¢edN,¢Ia th¢eJA qill Lj hj th.pQ gill A¢dL qCh ejz

(7) fEaEL jgj¢hcEimu pw¢nOg ¢hnAd¢hcEjmul pwdhdd, AdEjcn | fE¢hdje
jiceuj Q¢mhz

(8) Jq,¢th.mu Rjee i¢caN HacxYnE fEZfa ¢hnA¢hcEimu AdEjcn ] fE¢hdje
aili ¢edNj¢la naN pjifr qChz
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(9) fEaEL jgi¢hcEimu pjdilZax ¢hnA¢hcEjmul VjjN, AhLin ] Rx¢VI p%o pij”pE
Irj L¢lhz

(10) fEaEL jgi¢hcEimu, ¢hnA¢hcEimu AdEjcn ajli ¢edNj¢la ®I¢Sgil |
®ILXNfee pwlrz L¢ih Hhw ¢hnA¢hcEimu LaNaL pju pju ¢ecN¢na f
¢IprE.eJnmL h;j AeE¢hd abE plhlijq L¢lhz

(11) fEaELJq,¢th,mu fEaEL hvpl Eq;l ¢hNa hvpll L; iSLjNI Efl HL¢V fE¢ahce ¢p
¢aLVl ¢elV avLaN2L c¢ec¢cNg aj¢IMI jdE ®fn L¢lh; HC fE¢ahce Jq.¢th|muI
hEhUU;fe;-LjNQ;jl£ ] Rjce prE | ®Lje f¢lhaNe qCu; bj¢Lm Eqjl ¢hhlZ ] LjlZ
E&M bj¢Lh Hhw Eqjl p%o Bu-hEul ¢qp,h Hhw AeEjeE fEujSefu abE] p¢aeh¢na
b|¢LhZ

(12) ¢hnA¢th|muI Aexnjjceoe?j ¢hmrxg ®Lje Jq.¢th,muI pCfc, HacApwoe?j;?
hEhUU;I AhaNjje plL;jll Aexjjcece?j jqj¢hcEjmul Ni¢ZNw h¢X ¢hém h Y~e L¢l-
hz

(13) plLjl LaN2L ¢edNjd¢la ¢hdd Aempil Ni¢ZNw hd¢X jgi¢hcEimul ¢nrL )
AeE;eE LjNQ;jl£l SeE i¢hoEv-ag¢hm NWe L¢lhz

(14) ®hplLjl£ jq.¢th.muI jicmLjejdfe Abh; Eqjl Ni¢ZNw ¢eu;»Z;dfe A¢R-
aq¢hm jgj¢hcEimul ¢gpih ¢eLin fébLijh ®cMjCa qChz

(15) ®hplLjlf jgj¢hcEimul jigmLjejd£fe Abh, Eqgijl Ni¢ZNw h¢Xl ¢eui»Zjdfe
aq¢hm hj A¢R-agq¢hm ¢hgeujNI SeE BCe ajlj Aenjj¢ca p(;f¢s hi GZI hj pCf¢sl
¢eanefoe hi plLjl LaN2L pju pju Aexnjj¢ca AeEjeE ®nEZfl GZI hi pCf¢sl
¢ecnNefoe ¢h¢eujN L¢la qChz

45z BhijpUUm x o , L
¢hnA¢hcEjmul fEaEL Rjoe pwc¢hdd ] ¢hnA¢hcEijmu AdEjcn ajli ¢edNj¢la UUje
J naNjdfe hphijp L¢lhz

46z qm X y
¢hnA¢hcEimul gmpj§g pwc¢hdd ajlij ¢edNj¢la dlel qChz

47z ®qjom X

(1) ¢hnA¢th.muI Rjocecl ®qgijempjsq ¢hnA¢th,mu AdEjcnl ¢hdje ®jjaihL ¢p
¢aLV LaNaL Aexjj¢ca Hhw miCp%p fEcS qChz 3

(2) ®qijeml JuiXNe Hhw asAjhdjeLilf LiNQjlf pwc¢hdd ajl; ¢edNj¢la fUc¢aa
¢ekxs? qChez ) o ] )

(3) ®qijgml hphijpl naNjhm£ ¢hnA¢hcEimu AdEjcn ajlj ¢edNj¢la qChz

(4) fEaEL ®qjem ¢X¢p¢fOe ®hiXNI Aenjc¢a fEj¢ Eqjl ®Lje pcpE Hhw ¢p¢alVi
Aexjc¢a fEj¢ ¢hnA¢hcEjmul ®Lje LiNLaN;l f¢lcnNejdfe bj¢Lhz

(5) ¢hnA¢thimu\AdEicnI ¢hdje Aexpil f¢lQj¢ma ej qCm ¢p¢alV qu ®Lje
®qijgml mijCp¥p UU¢Na hj fEaEjqjl L¢la ficlh ejz

48z ¢hnA¢hcEjmul fiWEoe?j i¢aN x

(1) HC BCel Hhw pw¢h¢d| ¢hdje pifr, ¢hnA¢th,muI pA.aLf§hN pA.aL,sIJ
AeE.eE fi WEoeJ Rjce i¢aN HLjX¢jL LiE¢¥pm LaNaL HacrYnE ¢ekxs? i¢aN Ldj
¢V LaNaL fEZ£fa ¢hd¢d ajli f¢lQj¢ma thz

(2) ®Lje Rjoe h|Wm|Cn| ®Lje J|dE¢JLJ ElJ,Q J|dE¢JL ¢nr| ®h XNI ¢|_Wh h|Wm|-
cn Bfjaax hmhv ®Lje BCe ajlji pwN¢Wa ®Lje EuQ jidEd¢jL ﬂ£r,u ¢Lwhj pw¢h
¢d ajli pjjiel h¢muj GfL«a AeE ®Lje flErju ES£ZN e qCuj bj¢Lm Hhw ¢hnA
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¢th|mu AdEicn ajl; ¢edNj¢la AeEjeE ®kjNEaj ajqil ej bj¢Lm ¢age ¢hnA
¢th|muI Abhj Eqijl A¢di¥s? ®Lje Jq.¢th,muI ¢XNE£f ®LjpNI ®Lje fiWEwe?j |
¢aNI ®k;NE the ejz

(3) ®k me naNjdfe ¢hnAc¢hcEimul ¢XNEE, ¢Xf0|j|, p,¢VN¢gLVJ pA.aL.sI
fiWEce?j Rjoe |¢aN LI; qCh ajqgj pw¢hdd ) ¢hnA¢hcEimu AdEjcn ajl; ¢edNj¢la
qChz

(4) ®Lje fiWEome? ¢XNEfl SeE i¢aNl EYnE ¢hnA¢hcEimu, Eqijl AdEjcn
aijl; ¢edNj¢la fU¢aa AeE ®Lje ¢hnAd¢hcEimu LaNaL fEcS ¢XNE£L avLaNaL
fEcS ®Lje ¢XNEE£I pjjjel h¢muj UfL«¢a cje L¢la fi¢lh Abhi UfL«a ®Lje ¢hnA
¢hcEimu hj ®hjXNI jjdE¢jL ) EpuQ jidE¢jL flfrj hEafa AeE ®Lje flfriL EpQ jidE
¢jL flEril pjjjel h¢muj Uf£L«¢a cje L¢la fi¢lhz

49z ﬂ£r|

(1) ijCp- QE Ypmll pidilZ ¢eu;»Zjdfe fifrj ¢eui»L fliErj f¢lQjmejl SeE kjhafu
hEhUU; NEgZ L¢lhez

(2) HLijX¢jL LjE¢¥apm flEri-L¢j¢Vpjsg ¢euiN L¢lh Hhw Eqgijcl NWe, rjaj |
LikNjhm£ ¢hnA¢th,mu AdEjcn ajlj ¢edNj¢la qChz

(3) ®L,e flfEril hEjfjl ®Lje flErL ®Lje LilZ cj¢uaA fime ApjbN qCm i;Cp-QE;-
Ypml ayiqil 6eE fc AeE HLSe flrLL ¢eujN L¢lhez

50z fl€r; fU¢a x
(1) ¢hnA¢hcEimu ®LjpN-Ljj-®ce2¢XV fU¢aa flErj NEgQZ Llj qChz
(2) pCfsZN fiWEPSQEL LuL¢V fiWEce?j ¢his2 Llj qCh Hhw fEaEL fjWEce?jl
pgma.l P%o pji¢c Hhw Eqjl fl£r; NEqzI fl fifribN£L edl fEc.e LIi qChz
pCf8ZN fiWEoe?j fEjc edll ®kijNgml ¢i¢sa fliErjbN£L ¢XNEE£ fEcje LIj gChz

51z QjL¥I£l r)aNihm__E X o

(1) ¢hnAd¢hcEjmul fEaEL ®haeijN£ ¢nrL ] LjNLaN; ¢mc¢Ma Q¥¢sS?l ¢i¢Sa
¢ekns? qChe; Q¥¢3*¢V ¢hnA¢hcEimul I¢SeEE;ll ¢eLV N¢pRa bij¢Lh Hhw pw
¢nOg ¢nrL hj LiNLaN;L Eqjl HL¢V Aex¢mgf fEcje Llj qChz

(2) ®Lje ¢nrL hij LjNLaNjl IjS e¢al jajja ®fjoZl Ujdfeaj r¥ae ej L¢luj ajqjl
QiL¥I£l naNjhm£ ¢edNjlZ L¢la qCh; ah ¢ace ajqgjl ES? jajja fEQjl L¢la fi¢lhe ej
hi ¢cag¢e ¢eSL ®Lje ljS e¢al pwNWel p¢qga S¢sa L¢la fi¢lh ejz

(3) ¢hnA¢th,muI ®Lje ®haeijNE£ ¢nrL hj LiNLaN; pwpc-pcpE ¢qgpih
¢ehN.¢Qa qluijl SeE fEjbNf gCa Qj¢gm cac¢e ajqjl jejeuefoe cj¢Mml f§hN
¢hnA¢hc__E.mgI QiL¥I£ qCa CUlg. ¢chez L o

(4) ¢hnA¢hcEimul ®Lje ®haeijNE ¢nrL hj LjNLaNjL ajqijl LaNhE Ahgmj,
ApciQlZ, ®~e¢al @OMme hj Acrajl LjlZ pw¢h¢d | ¢hnA¢th,mu AdEjcn
aili ¢edN.¢Ia fU¢aa QjL¥If gCa AfpilZ h;j fcQ¥Ea LI; Abhj AeE ®Lje fELjl
n.¢U1 fEcje Llj kiCh, ¢Ls° ajqjl ¢hl; U Befa A¢ikiN pCfLN ®Lje acgt LejeVv
LaNaL acg? Aen¢ua ej qJuj fkN;* Hhw ajqiL hE¢$2Naijh hj ®Lije fE¢acdeddl
jidEj AjaEfr pjbNel pxkiN ej ¢cuj QjL¥If qCa Afp;ilZ hj ch¥Ea Ll; kiCh ejz

52z _|_1i¢°,N|- fE¢ahc9 X 5 -

¢hnA¢hcEimul hj¢oNL fE¢ahce ¢p¢alVl ¢ecNn Aexpijl fEU?a L¢la qCh Hhw
flnaN£ ¢nrj hvpll 31®n Sijexujlf aj¢IM hj avf§hN Eqj j"=I£ L¢jnel ¢eLV ®fn L
¢la qChz
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53z hj¢oNL ¢qpih x

(1) ¢hnAd¢hcEijmul hj¢oNL ¢gpih | hE,m3/4p nfV ¢p¢aLVl ¢ecNn Aexpil fEU%a
L¢la qCh Hhw Eqj j"xI£ L¢jnel jejefa LaNafr LaNaL ¢el£¢ra qChz

(2) hij¢oNL ¢qpjh, ¢elfri-fE¢ahcel Aex¢mdfpq, j"=lf L¢jnel ¢elV ®fn Ldla qC-
hz

54z LaNafrl pcpE qlujl ®rce ¢h¢d ¢eod x

®lLje hE¢$2 ¢hnA¢th,mu hij Jq,¢th,muI ®Lje fc A¢ddua bjLjl hj ¢hnA

¢hcEimu hj ®Lje jgi¢hcEjmul ®Lje LaNafr hj AeE ®Lje pwUU;l pcpE qjujl

hi bj¢Lhijl ®kiNE qChe ej kd¢c ¢ade -

( )AfEL«¢aUU h¢dl hj ®hjhj ge hj AeE ®Lje LilZ ayjqil ci¢uaA fime Arj ge,
) ®cJe¢muj ®O0j¢oa th | fl cju qCa AhE,q¢a mii ej L¢luj bile,

(N) ®~et¢al IMmeSdea Afljd Bcjma LaNaL ®cjof p,hEU1 qe,

(O) ¢p¢aLVl ¢hno Aexnjda hE¢aIL ¢hnA¢hcEijmu LaN2L f¢lQj¢ma ®Lje flfrl

fWEoeJ ¢qgpih ¢edNj¢la ®Lje hC ajgqi u¢m¢Ma qEL hj pCfi¢ca qEL, HI

fEL,ne|, prEq hi plhligLilE ®Lje fE¢atje hE¢s2 ¢gpih, Awnfcil ¢gpih

hi AeE ®Lje fEL;l B¢bNL GjbN S¢sa bijle;

ah naN biL ®k, pwnu hj ¢hlidl ®rce, ®Lje hE¢s? HC dilj ®jjajhL AkjNE

¢Lej ajq;j QEi3/4me pihEU! L¢lhe Hhw HC hEifil ayiqil ¢pUji*C Q¥sjit qCh z

55z ¢hnA¢hcEjmu LaN2fr ) pwUU; NWe pCfLN ¢hlid x

HC BCe, pw¢hdd hj ¢hnA¢hcEimu AdEjcn HacApCf¢LNa ¢hdjel AhaNjje ®Lje
hE¢sZI ¢hnA¢th|muI ®Lje LaNafr hj AeE ®Lje pWUU | pcpE qjujl A¢dLil pCf
¢LNa ®Lje fEnA Ed¢>a qCm Eqi QE; 3/4meI ¢eLV ®fE¢la qCh Hhw HC hEjfjl
ayiqil ¢pUji*C Q¥sj;? qChz

56z L¢j¢V NWe x

HC BCe hj pwc¢hdd ajl; ®Lje LaNafrL L¢j¢V NWel rjaj fEcje LI; gCm E$2 L¢j¢V,
¢iel'f ®Lje ¢hdje Llj ej bj¢Lm, E$2 LaNafr LaNaL ¢UUlL«a Eqjl pcpE Hhw fE-
uiSehjd AeEjeE hE¢$2 pjeAu N¢Wa qChz

57z BL¢OEL p2g 6ZE fc f8IZ x

¢hnA¢hcEjmul ®Lje LaNafr hj AeE ®Lje pwUUjl fcj¢dLil hm pcpE ee HC ILj
®Lje pcpEl fc BL¢OEL 6eEaj pa¢g qCm ®k hE¢J? hj LaNafr E$? pcpEL ¢ekns?,
¢ehNj¢Qa hj jejefa L¢lujRe ®pC hE¢S? hi LaNafr kan£OE pih E$? 6eE fc fulZ
L¢lhe Hhw ®k hE¢$2 HC fEL;l deE fc ¢ek1cts2 ¢ehN|¢Qa hj jeiefa qChe t¢ade
kigil UUmj¢i¢os2 qCujRe a.q,l Apjic LikNLm;fl SeE E$2 LaNafr hj pwUU;l pcpE
fc hgim bj¢Lhez

582'— kNd I | ®~hda|, Ca|E|¢CX

¢hnA¢th,muI ®Lje LaNa2fr hj pwUU;l ®Lje LikN hj LikNdjl; ®Lhmjjce Eqjl
®Lje fcl 6eEaj hj E$2 fc ¢ekx¢s?, jejeue hj ¢ehN.Qe pwoe2.¢1 hEbNaj hij e
¢VI LilZ Abhj E 52 LaNefr hj pwUU;l NWel hEjfjl AeE ®Lje fELjl ce!¢VI SeE
A hd th ej ¢Lwhj avpCfLN ®Lje fEnA E>jfe LIi kiChejz

59z BfEml A¢dL;jl x
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HC BCe hj pw¢h¢da ¢hnoijh ¢hd?a qu ejC HCIif ®Lje ¢hou hj Q¥¢$2 pCfLN
¢hnA¢hcEimu Hhw Eqjl ®Lje ¢nrL hi LjNLaN;jl jdE ¢hljd ®cM; ¢cm ¢hljd¢V
E&2 ¢nrL hj LiNLaN;l Aexlid ijCp-QE;¥%pml LaNaL QE;¥pmll ¢eLV ¢pUij;tl SeE
®fEIZ L¢la gCh Hhw HC ¢hou QE3%pmll ¢pUjs1C Q¥siit qChz

60z Ahpl ijaj ) |¢hoEv aq¢hm x )

pw¢hed ailj ¢edN,¢Ia fU¢a Hhw naNjhm£ pifr, ¢hnA¢hcEimu Eqjl ¢nrL,
LiNLaN; | AeE,eE LiNQ;I£l LmE;ZibN ®k|'f pjEQfe je LI ®pCIif Ahpl ijaj,
®N,¢u h£ji, LmE;Z agchm hj |¢hoEv aq¢hm NWe Abh; Bexaj¢oL hj NE;Q¥C
¢V fEcjel hEhUU; L¢la fij¢lhz

6lz_pw¢h¢th jrelEx L 5
¢hnAc¢hcEimu HC BCel EYnE f§IZLOf fE¢a hvpl j"wlf£ L¢jne gCa avia«NL
¢edNj¢la AbN fEjc qChz

62z Aprc¢hd; cSIELIZ x

¢hnA¢hcEimul LikNjhm£ pCficel ®rce Abhj Eqjl ®Lje LaNafrl fEbj ® ~hWLI
hEif_i_I hi HC BCel ¢hdjejhm£ fEbj LikNLI LI;I ¢hou ®Lje Apx¢hdj ®cM;j ¢cm,
¢hnA¢hcEjmul LaN2fr N¢Wa qChjl f§hN ®k ®Lje pju ES? Aprc¢hd; cSIELIZI SeE
pjfQ£fe hi fEuijSefu he¢mu; QE;¥%pmll ¢eLV fEafujje qCm ¢ade, Ben aijlj, HC
BCe Hhw pw¢hedl p%o kacml pih p%o¢a Irj L¢luj ®k ®Lje fc ¢eujN cje
hi AeE ®Lje hEhUU; NEQZ L¢la fi¢Ihe Hhw HC fEL;l fEaEL¢V Ben HCIGf LikNLI
gCh ®ke E$2 ¢eujNcje | hEhUU; NEqZ HC BCel ¢hdije Aexrpjl LIj qCuiRz

63z e?j¢¢'LimEe ¢hdje x ) ]

HC BCe hj Bfjaax hmhv AeE ®Lje BCe kjqiC bjL¥L ej ®Le, HC ¢hnA¢hcEimu
ka¢ce fkN¢t ej Mxmej ¢hijNI A;1iN=82 HmiLju Ah¢UUa 1;Snjqf ¢hnA¢hcEimul
HMc¢aujljdfe jgi¢hcEjmu, Ce¢@¢VEV hj AeE,eE ¢nri J NhoZj fE¢au,epanI Efl
Eqgijl LaN2aA ] HMdc¢aujl fEujN LI;l ¢pU.¢1 NEgZ ej LI aadce ka,} ES?
jai¢hcEjmu, Ce¢a¢VEV | ¢nrj | NhoZ fE¢atijepjrql Efl 1;Snjgf ¢hnA¢hcEjmul
¢eu;»Z ) HMc¢aujl AhEjga bj¢Lhz

. ~ag¢pm
¢hnA¢hcEijmul fEbj pw¢h¢d

1z pw'i X .

¢hou hj fEp%eol f¢If¢UE ®Lje ¢LRx ej bj¢Lm, HC pw¢h¢da -

(L) BCe AbN 1987 piml njguUSimim ¢h‘je J fEkx¢)? ¢hnA¢hcEjmu BCe (1987
piml ew BCe); Hhw

(M) LaN2fr, LjNLaN;, AdE;fL, pqkiNf AdE;fL, pqL;lf£ AdE;fL, fEijoL
Hhw ®I1¢S@jli¥s? NE;jSxuV AbN kbjce?j ¢hnA¢hcEjmul LaN2fr, Adgpil,
AdE;fL, pgkijN£ AdE;fL, pglLilf£ AdE;fL, fEijoL Hhw ®I¢Sgjli¥s? NEijSxuVz

2z U¥m Ah gj¢XS x

(1) ®Lje 4¥m Ah gE;¢XS Eqjl Xfe Hhw Eqjl A;Ni¥$2 ¢X¢p¢fOepjrql pLm ¢nr-
LI pjeAu N¢Wa qChz_ \ ) ,

(2) fEaEL U¥ml ¢ehNjg£ L¢j¢V bij¢Lh kijqi ¢ejAh¢ZNa pcpENZL mCuj N¢Wa
aqCh, kbjx
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(L) Xfe, ¢k¢e Cqil ®QuiljEje) qChe, i

(M) G¥ml AeddL fel Se AdE;fL, kijqgjlj pfih gCm, i;Cp-QE;¥spml LaNaL fjmjoe?j
¢ekxsz qChe,

(N) G¥ml ¢X¢p¢fOel fEdjeNZ, 3
(O) U¥ml SeE ¢e¢cNg ¢hou...¢m pjaSe ¢nrL, kjqil HLjX¢jL LiE¢¥pm LaNeL
¢ekrs? qChe, o
(P) U¥ml ¢hou eu AbQ HLjX¢jL LiE¢¥apml ja G¥ml ¢houl pd¢ga ...I}aAf§ZNijh
pCfLNkxS?2 Hje ¢houl ¢aeSe ¢nrL, kijgjlj HLijX¢jL LiE¢¥apm LaN2L ¢ekxs? qC-
he, Hhw

(Q) lj¥ml~A;_1Ni¥§2 ¢houpjrqg ¢hno ‘jepCfee ¢aeSe hE¢$2, kiqjli HLjX¢jL LiE
¢¥apm LaN2L ¢ekxs? qChez ] )
(3) ¢ehNjqgf L¢j¢Va ¢ekxs? pcpENZ ajqgjcl ¢euiNI aj¢IM gCa crC hvpll SeE
pcpE fc A¢d¢ua bj¢Lhez ) )

(4) HC BCel ¢hdje Hhw HLjX¢jL LiE¢¥pml Efl A¢SNa rjaj pifr fEaEL G¥ml
¢ejAh¢ZNa rjaj bj¢Lh - ] 5 o ] ) N
(L) G¥ml SeE fiWEce?j ] AdEuel ¢hou ¢e¢cNg LIj, fEaEL fiWEce?jl SeE edl djkN
LI; Hhw HacxYnE fiWEce?j L¢j¢Vpjrg NWe Ll;,

(M) G¥ml ¢houpjrql SeE HLjX¢jL LiE¢¥pml ¢eLV fliErLcl ejj pefid¢in LI;,

(N) ¢XNE£, ¢XfOijj Hhw AeEjeE pCjie fEcjel naNjhm£ HLjX¢jL LiE¢¥apml
¢eLV pxfi¢in LIj, ] ]

(0) U¥ml ¢X¢p¢fOepjrgl SeE ¢nrL J NhoZ; fc p2¢el SeE HLjX¢jL LiE¢¥apml
¢eLV pxfj¢in Llj, _ ) )

(P) HLjX¢jL LiE¢¥pm LaN2L Eqjl ¢eLV ®fE¢la AeEjeE ¢hou hEhUU; NEQZ Lljz

3z fiWEoe?j L¢j¢Vpjrq x

(1) fEaEL fiWEce?j L¢j¢V ¢ejAh¢ZNa pcpENZI pjeAu N¢Wa qCh, kbjx-

(L) ¢X¢pe¢fOel fEdje, ¢kde Eqgil ®QuijljEje qChe,

(M) ¢X¢pg¢fOel ¢nrLNZ,

(N) A¢di¥32 hj A%o jgqj¢hcEimu gCa Xfe LaNaL ¢ekx$?2 pw¢nOg ¢houl cxCSe

¢nrL,

(0) AeE ®Lje ¢hnA¢hcEimu gCa Xfe LaN2L jejefa pw¢nOg ¢houl cxCSe

¢nrL,

(2) fiWEce?j L¢jev fWEerJ J fWEp§Q£ fEZue L¢lhe Hhw 0¥m, HLjX¢jL LiE
¢¥apm | ¢hnA¢th.mu AdEicn ajlj A¢fNa AeE,eE LikNI cj¢uaA fime L¢lhez

(3) ¢hnAc¢hcEijmu ®Lje ¢hou ¢nrj- ¢X¢p¢fOe ej bj¢Lm, U¥ml Xfe Hhw A

¢di¥s? hj A%o Jq.¢th,mu Hhw AeE|eE ¢hnAc¢hcEimu qCa Xfe LaNaL ¢ekxng?

ES2 ¢hou| fyiQSe ¢nrLl pJeAu fiWEce?j L¢j¢V N¢Wa qChz

(4) L¢j¢Va ¢eknd2 pcpENZ ay.q.cl ¢euiNl aj¢IM gCa HL hvpll SeE pcpE fc A¢d

¢ua bj¢Lhez

4z ¢X¢p¢fOe x

(1) fEaEL U¥m ¢edN.¢Ia ¢X¢p¢f0epjrqu pJeAu N¢Wa thz

(2) fEaEL ¢X¢p¢fOe fEdje AdE;fLNZI jdE qCa fimjoe?j ¢ae hvpll SeE ijCp-QEj-
Ypml LaNaL ¢ekns? qChez ] ]

(3) k¢c ®Lje ¢X¢pdfe AdESfL ej biL ajqj qCm ijCp-QE;¥apml ®SEual ¢aeSe
pgkiN£ AdE;fLl jdE gCa fimjoe?j HLSeL ¢X¢p¢fOe fEdje ¢ekxs? L¢lhez
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hE;ME;x HC pw¢hddl SeE fche | fcjkNicil ¢i¢sa ®SEuaj ¢edNjle LIj qCh Hhw
cC hE¢s?l fchf | fcjkNjci pjie qCm pjfc QjL¥IELiml c£ONajl ¢i¢sa
®SEuaj ¢edN;jlZ LIj gChz - i o ]

(4) Xfel pidilZz asA; ihdie ¢X¢p¢fOe fEdie ¢X¢p¢fOel AeEjeE pcpENZI pg-
ki¢Naju pw¢nOg ¢X¢p¢fOeI LikNI f¢ILOfe. J pJeAu pidel SeE Cijuf bj¢Lhez

(5) HLjX¢jL LiE¢¥pm Hhw iiCp- -QE;%pml LaNaL pju pju fEc$ ¢ecNn pifr, ¢X¢p
¢fOe fEdje ay.q,l ¢X¢p¢fOe ¢nricie | NhozZj pwNWe ] f¢lQimejl SeE Xfel
¢eLV cjuf bj¢Lhez

5z HXUij%pXU gj¢XS ®hjXN x , )

(1) HXUij%pXU gi¢XS ®hiXN ¢ejAh¢ZNa pcpENZI pjeAu N¢Wa qCh, kbjx-

(L) iiCp- -QE; Yapml, ¢k¢e Cq.l ®QuiljEjeJ gChe,

(M) ®fE;-i;Cp-QE;i¥pml, k¢c bijle,

(N) 0¥mpjrgl Xfe, 3 ]

(O) HLjX¢jL LiE¢¥apm LaN2L jejefa cnSe AdE;fL, o

(P) ijCp-QEj¥pml LaN2L fimjoe? ¢ekxs? pjaSe ¢X¢p¢fOe fEdie, 3

(Q) AeEjeE ¢hnA¢hcEimu qCa HXUij%pXU @j¢XS ®hjXN LaN2L ®Lj-AAVL«a
¢aeSe AdE|fL,

(2) ®I¢SQJE I HXU|.3/4pXU 2i¢XS ®hj XNI p¢Qh gChez

(3) HXUij¥%pXU @ij¢XS ®hiXNI Je.e£a )] ®Lj-AAVL«a pcpENZ ajgicl ¢eu;jNI
ai¢IM gCa cxC hvpll SeE pcpE fc A¢d¢ua bj¢Lhez

(4) HXU|.3/4pXU 2;¢XS ®hiXN - ] 3 ]
(L) pAjaL;sl fkNju ¢nr.c,eJ NhoZil hEifjl HLiXjEu ¢houjhm£ pCfLN ijCp-QEj-
Ypml, ¢p¢aLV | HLjX¢jL LiE¢¥pmL fljjnN cje L¢lhe,

(M) ¢h¢ize HLjXjf£u J NhoZj fELOfl Aexjjce Hhw pLm j"ulf, fxlGjl ] ®gmin£f
fEcjel hE;f;l Efkxs? LaNefrl ¢eLV pxfij¢in L¢lhe, y

(N) ¢hgiee ¢X¢p¢fOel aé,&ihdig f¢lQi¢ma NhoZ;l A_I_\IEN¢a fkNimiQej L¢lhe
Hhw Hj, ¢gm, ¢f-HCQ-¢X J AeEjeE NhoZjl ¢XNEE fEcjel ®roe pxfi¢in L¢lhe
Hhw cr ¢nrLjam£ ) fEujSefu pl”jj J k¢»fical fEifEaj Hhw EpQjjel ¢nricje J N-
hoZi f¢IQimej pda ¢exp¥scq qChez ) )
(5) LikNLI aéAihdieJ ¢ecNnejl hEhUUjpqg fEujSefu prkijN-px¢hdj BR HC jjN
HXUij¥apXU gj¢XS ®hiXN pi%g ej qJuj fkN;* ®Lje ¢X¢p¢fOel ®Lje ¢hou ¢f-
HCQ-¢X, ¢XNE£I SeE NhoZjLikN f¢lQjmej L¢lhjl Aexj¢a ®cjuj qCh ejz

6z hjR;jC ®h;jXN x

(1) AdE;fL ] pgkiN£ AdE;fLI ¢euiNI SeE HL¢V hiRiC ®hiXN ¢ejAh¢ZNa pcpEN-
Zl pjeAu N¢Wa bj¢Lh, kbj-

(L) i;Cp-QE;¥%pml, ¢k¢e Eqjl ®QuiljEjeJ gChe,

(M) ®Lje ¢hcnf ¢hnA¢hcEjmu gCa Ajtax HLSe ¢hno‘pq QE;j¥pml LaNaL j-
ejefa ¢aeSe ¢hno’, ]

(N) QEj¥apml LaN2L jejefa caCSe pcpE, ]

(O) AdE;fL ¢eujNI ®roe, ¢p¢alV LaN2L caCSe jejefa hE¢s?z _

(2) pglLilf AdE;fL Hhw fEijoL ¢eujNI SeE hjR{C ®hiXN ¢ejAh¢ZNa pcpENZI
pjeAu N¢Wa qCh, kbj x- ,

(L) ijCp-QEj¥pml, ¢kce Eqjl ®QuijljEje] qChe,
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ah naN bjL ®k, ¢hnA¢hcEimul ®Lje ®fE;-ijCp-QEi¥pml bj¢Lm ¢ad¢eC Eqjl
®QuiljEje gChe,

(M) pw¢nOg U¥ml Xfe,

(N) ¢X¢pdfOe fEdje,

(O) ¢pc¢aLV LaN2aL jejefa cuCSe ¢hno‘z

(3) hiRiC ®hiXN fEaEL ¢ae hvpl A;!l f§eN¢WNa qChz

(4) ¢p¢aLV I<¢c ®Lje hjRjC ®hjXNI pxfij¢Iinl p¢qa HLja qCa eg; file, ajq; qu
¢houdV QE;j¥pmll ¢eLV ®fEIZ LI. qCh Hhw HC hEjfjl ayiqil ¢pUiilC Q sjé?
qChz

7z qm X

(1) gml fEij@ iiCp-QE;¥pml LaN2L ¢edNj¢la naN avLaN2L ¢ae hvpll SeE
¢ekxns? qChe z

(2) ¢p¢aLV ¢hnAchcEjmul gmpjxql ejjLIZ L¢lhz

8z ®qjem X

®Lje Aexji¢ca ] mjCp¥p fEic ®qjeml JuiXNe J asAjhdjuL LiNQjl£h?¥c ®q;-
gm IrZihrZLilf LaNafr LaNaL ¢hnA¢hcEimul ¢anNZI jdE gCa i;Cp-QE;¥pmll
Aenj.ce pifr ¢eu.N LlI; qChz

9z pCjiep§QL ¢XNEE x . , ,
®Lije pCjiepSQL ¢XNEE fEcjel fEU'ih ¢pc¢alV QEi%pmll ¢elLV Aexjjcel SeE
®fn L¢lhz

10z ®1¢Sw;ili¥s? NEjSxuV x

(1) NEjSxuV qjujl Ljfr fyiQ hvpl A¢ace?j;* qCm ¢hnA¢th,muI ®Lje NE;SruV
jjoe I:ILna ViLi ¢gp fEcje L¢luj ®I¢S@ili¥s2 NE;SxuVcl ®I¢Sgil a,q.l eij
A;1i¥Ns? LIjl A¢dLjlE qChez ] )

(2) (1) fEjlj Aermkjuf cIMjULjlE hE¢S?L ®I¢Sgilf ¢gp fEcjel aj¢IM qCa ®l
¢S@ili¥s2 NEjSxuV ¢qpih aj¢mL;i¥s? LI qCh Hhw (5) fEjljl ¢hdje Aexkjuf ®I
¢Swili¥s? NE;jSruVcl ®1¢Sgil qCa ajqil ejj hic ej ®cJuj fkNs* ¢ac¢e AhEjqgaijh
HCIif aj¢mL;ji¥S2 bj¢Lhez ] )
(3) ®l¢Swijli¥s? NE;SxuV ¢gpih aj¢mL;ji¥s? ®Lje hE¢S? jjoe HLna VilLj hj¢oNL
¢gp fEcje L¢luj BjlZ ®I¢Sgjli¥s? NEijSxuVcl prkiN pr¢hdj ®iijN Lljl A¢dLjl£
qChez

ah naN biL ®k, ®Lje ®I¢Swli¥s? NEjSxuV ajqil ejj ®I¢Sejl£LIZI fEbj hvpl qC-
a H3jiNaijh fel hvpll hj¢oNL ¢gp fEcje L¢luj bj¢Lm ¢ac¢e BjIZ hj CUg; fEcje ej
LlI; fkNg* Bl ®Lje ¢gp fEcje ej L¢luijC ®I¢S@ili¥S?2 NE;jSxuV ¢gpih aj¢mL;i¥s?
bi¢Lhjl A¢dLjl£ qChez )

Bl) naN biL ®k, ®Lje ®I¢S@jli¥s? NEjSruV Efljs?ijh ®I¢S@jli¥s? gJujl fl ®k
®Lje pju h,¢oNL ¢gp hijhc HLee jjoe HL q;jSil Vil fEcje L¢luj Aexlif ¢gp fEcjel
ai¢IM qCa BjlZ hj Culg, fEcje ej Llj fkN;! Bl ®Lje ¢gp fEcje e L¢lujC ®l
¢Sgili¥s? NE; SanI prkiN-px¢hd; ®ijN L¢la bj¢Lhez )

Bl naN bijL ®k, hLuj ¢gp f¢injd ej Lljl LilZ kijqjl ejj ®I¢S@jli¥s? NE;SxuVcl
aij¢mL;j gCa hjc ®cjJuj qCujR, ¢a¢e HLLim£e HL q;Sjl VijL;j f¢Injd L¢lm BS£he
PCPElif ®1¢Sajli¥s? qCa fi¢lhe z ) 3

(4) ®Lje ®I¢Swjli¥s? NEjSxuV ajqijl fEcu hj¢oNL ¢gp ¢nrj hvpll ®k ®Lje pju
fEcije L¢la fi¢lhe, ah ¢hnA¢hcEjmu AdEijcn ajlj ¢edNj¢la aj¢IMI jdE ¢ade
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®Lje ¢nri hvpll hLuj ¢gp fEcije hEbN gCm ¢ade pw¢nOg ¢nri hvpl ®|
¢Swili¥s?2 NE;jSxuVI A¢dLil fEuiN hj prkijN-pr¢hd; ®ijN LIjl A¢dLil£ qChe ejz
(5) ®Lije ®I¢Swili¥s? NE{SxuV ®Lje ¢nri hvpl fEcu hj¢oNL ¢gp fEcje hEbN
qCm ®I¢Sgijli¥s? NE; SancI ai¢mL; qCa ajq;l ejj hjc ®cJu. qChz

(6) ¢hnAd¢hcEimu AdElcn aijli ¢edNj¢la glj ®I¢Sw;li¥s2 NE;SxuV ¢gpih
aj¢mL;ji¥¢s? hj f§Zi¢aNl SeE Bhce L¢la qChz

ah naN bjL ®k ¢gp hjhc HLna VjL;j fEcje ej gCm fsei¢caNl ®Lje Bhce NEqZ
L|| CICh eiz . . i .

(7) NEjSruVcl ®I¢SgilE pwoe?jit pLm ¢hljd ¢ejAh¢ZNa pcpENZI pjeAu N¢Wa
VEiChxEejm LaN2L ¢eOf¢s Llj qCh, kbj x-

(A) iiCp-QE; Yapml, ¢kee Eqjl ®QuiljEje) gChe,

(B) ¢p¢aLV LaNaL jejefa Cqjl HLSe pCpE, ]

(C) HLiX¢jL LiE¢¥apm L_aNaLJe,eEa Cqil HLSe pcpE,

(D) VEiChereimI LikNfU¢a Eqil ajliC ¢UUI£L«a qChz i

(8) ®1¢Swili¥s? NEjSxuVNZ ¢hnA¢hcEimu AdEjcn ajli ¢edNj¢la fU¢aa ¢hnA
¢hcEimul NE;UjN;il hEhqgijl LIjl A¢dLjl£ gChez

11z A¢di¥s? x

(1) ¢hnA¢hcEimu qCa Addi¥¢32 fEjbNE ®Lje jgj¢hcEimul Bhce ¢edNjc¢la gl]

®k ¢nrj hvpl gqCa Ad¢di"¢82 LikNLI LI;I fEibNe; LI; gqCujR Eqil fshNhaNf

¢nri hvpll Afihl jipl 15 aj¢IMI jdE ®1¢S@EE|Il ¢eLV ®fn L¢la qCh Hhw ¢p¢aLVvL

HC jjN p¢%g L¢la qCh ®Kk, -

(L )Jq.¢th.mu¢V HL¢V Ni¢ZNw h¢XI hEhUU;dfe bj¢Lh,

(M) Jq.¢th|mu¢VI ¢nrLNZ| pwME;, ®Kk; NEa. Hhw L;j I<NL.mI naNjhm£ HCIf

®k, jgi¢thcEimu LaNaL N2gfa ¢nrjce?j, ¢nricje hj fE¢anI hEhUU;l SeE Cqj k-

be gCh Hhw jgj¢hcEjmul Rjoe¢cNL fEujSefu Efcn J fljjnN | ¢VEV¢Ium fU¢aa

¢nricjel SeE fkNj¢c hEhUU; LI gCujR,

(N) jgi¢hcEjmu¢V ®k ihe Ah¢UUa Eqj kbjfkiN£E,

( ) jgi¢hcEimu, HC pw¢h¢d ] ¢hnA¢hcEimu AdEjcnl ¢hdje Aerkjuf ®k pLm
Rice ] ajqgjcl ¢fajjjail p%o hphijp LI ej ajqgjcl SeE Jq,¢th.muI ®qijgml

hi jgi¢hcEjmu LaN2L Aexjj¢ca h|pUU,e hphijpl hEhUU; L¢lujR Hhw Rjcecl

asA hd.eJ ®Mm,dnm, ] nlf£l QQNipq ajqgjcl nj¢llfL ] pidilZ LmE;Z pjdel

(P) jqi¢thimuI fEi%oe Rjce ) ¢nrLcl jdE Oljujijh ®jmijjnjl prkjN fEcjel hEhUUj

Ll; qCh,

(Q) Jq,¢th.muI ¢edN|¢Ia pju J Eqijl fl] Rjcecl fsjoejl pr¢hd; pd¢ma Efkxs?

NE;U;iN;jll fkNjc hEhUU; LI; qCu,R hj LI; gCh,

(R) ﬂ£r.J§mL ¢h'jel ®L,e niMju A¢d| ¢%2l Bhcel ®roe E$2 njMju d¢nrijcjel SeE

kbijkbijh k¢»fi¢a pjaU HL¢V fI£riN;l h; kjcxOll hEhUU; LIj qCuiR h;j LIj gCh,

(S )Jq,¢th.mu HmiLju hj Eqijl p¢aeLV AdErl Hhw L¢afu ¢nrLl h.pUU.eI SeE

kbj piih hEhUU; LI qCh,

(T) Jq.¢th|muI B¢bNL p%o¢a Eqjl AhEjga IrZihrZ Hhw cr f¢IQimeijl SeE kbg

qCh Hhw Eqjl IrZjhrZl ®j;V hEul Awn ¢hno Eq,l ¢eSu pCfc gCa hge L¢la fi¢lh,

(U )Jq.¢th.mu¢VI A¢di¥¢82l gm Eqijl finANhaN£ HmjLju Ah¢UUa AeE ®Lje A

¢di¥¢82 jgj¢hcEimul ¢nrj hj n2wMmil ®Lje r¢a qCh ejz
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(2) Bhcefoe HCIif ¢eOQuaj bj¢La qCh ®Kk, jgi¢hcEimu¢V A¢di"¢s? guil fl Eq;l
¢nrLNZI hcém hj ajqjcl jdE ®Lje f¢lhaNe pCfLN A¢hmd ¢pd¢aLVL Ahdga
Llj qChz

(3) (1) fEiIi Aexkjuf Bhcefee fEj¢cl fl ¢p¢alV - ) )

(L) ES? fEjlju h¢ZNa ¢houj¢c Hhw AeEjeE ®k pLm ¢hou fEujSefu J fEjp¢ Yool
h¢muj NZE gCa fijl ®pC pLm ¢hou pCfLN UUjefuijh acs® Aexujel Sek ®Lje
Efkxs? hE¢S?L hj ¢p¢aLlV LaNZL rjaj fEcS ®Lje Efkxs? hE¢S?L ¢ecNn ¢che,

(M) fEuiSefu AeEjeE ac;* Aexuije L¢lh,

(N) HLiX¢jL LiE¢¥pml pxfi¢inl ¢i¢Sa ES? Bhcefoe pCf8ZN hj BwdnLijh j"xl£
hi ANE;qE LI; th ¢Lej avpCfLN ¢pU.(_1 NEqZ L¢lhz

(4) ¢p¢aLV fEaEL Addi“$2 jgj¢hcEimu fEuiSefu ¢nrLl e§eEaj pwME; Hhw
¢nricjel f¢led ¢ec}N le L¢,Ihz ] ]

(5) pILilE jgj¢hcEimu hEafa A¢di"s? AeE pLm A¢di¥s? jgj¢hcEimul ¢nrLNZ
¢md¢Ma Q¥¢sS?l ajlj ¢ekxs?2 gCh Hhw HC Q¥¢s2a ajqgicl QiL¥I£l naNjhm£ Hhw
fEcu ®hael E&M bj¢Lh Hhw HC Q¥¢82l HL¢V Aerx¢mdf ¢hnA¢hcEjmul ¢eLV N
¢uRa bij¢Lhz

12z f¢lcnNe ) fE¢ahce x

(1) ¢hnA¢hcEimul A¢di~$2 fEaEL jgj¢hcEimu Eqjl craj kjQiCul SeE ¢pd¢aLV
LaNaL amhL«a kjhafu fE¢ahce, ¢IV;ZN ] AeEjeE c¢mm hj abE plhljg L¢lhz

(2) ¢p¢aLV avLaN2L HaceYnE rjaifEc$ HL hj HLj¢dL Efkxs? hE¢S? aijl; fEaEL
Jq.¢th.mu pju pju f¢lcnNe LIjChz

(3) HC fEL;l f¢|aneL<<a Jq,¢th,muL ¢p¢aLV avLaNaeL fEujSefu ¢hh¢Qa ®Lije
LiS ¢e¢cha pjul jdE pCficel SeE ¢ecNn ¢ca fi¢lhz

13z jqi¢thimu ¢nricie Hhw ¢hnA¢hcEimu jqi¢thimuI jdE pqg-
kij¢Na; x

(1) HLiX¢jL LiE¢¥apml fljjnNoe?j ¢p¢aLV ®Lje jgi¢hcEimuL pju pju ®k pLm
¢hou ] ®k jjel ¢nricjel SeE rjaj cje L¢lh jgij¢hcEimu¢V ® pC ¢hou Hhw ®pC
jiel ¢nricjel hEhUU; L¢lhz

(2) HLjX¢jL L; E¢3/4pml p¢ga BmjQejoe?) fEcu ¢p¢aLVi f§hN Aenj¢a hEcall,
®Lje Jq.¢th,mu Eqil SeE Aexji¢ca ®Lje ¢houl ¢nricje UU¢Na L¢lh ejz

(3) HLjX¢jL LiE¢¥apml flijnN ¢hhQejl fl, Hhw pw¢n0z Jq.¢th.mu
hi Jq.¢th.mupanI LaNafrl p¢qa ﬂ.JnNoeJ ¢p¢aLV jgi¢hcEimupjrql jdE Hhw
jai¢hcEimupjrq ] ¢hnA¢hcEjmul jdE, fijl@f¢IL pakj¢Nail ¢i¢3a ¢nricjel hEhUU;
L¢la gChz

(4) ¢hnA¢hcEimul Rjoecl EfLilibN ¢hnA¢hcEimul ®Lje ¢nrL LaNeL fEcs
hs22aju ®Lje jgj¢chcEimul RjeeNZ, pw¢nOg jqi¢thimuI AdErl jjdEj ®fnL«a B-
hcel ¢i¢Sa Hhw i;Cp-QE ¥pmll f8hN Aexjjcece?j, Ef¢UUa bi¢La fi¢lhez

(5) ®Lje Jq.¢th.muI Rjoecl EfLjlibN ¢hnA¢th.muI ®Lje GfL«a ¢nrL LaNaL
fEc$ h322a;u AeE ®Lje Jq.¢th,mu hj ¢hnA¢th,muI RjceNZ, ijCp-QE; Yapmll
f§hN Aenjjcece?j, Ef¢UUa bj¢La fi¢lhe, ah naN bjL ®k, pw¢nOg Jq.¢th,muI
AdErl jidEj E32 h&22aju Ef¢UUa bj¢Lhil SeE Bhce Llj ej gCm, ®k jgi¢hcEimu
h&22aj ®cjuj qCaR ®pC jgi¢hcEjmul AdEr h¢gliNa jgj¢hcEimul RjoeNZL E32
h&22aju Ef¢UUa bj¢Lhil Aexj¢a ¢che ejz

14z LjNLaN;NZI ¢eu;jN x
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(1) ®I¢SQE l, NE(_U Ni¢lIL, Jq|¢th.muI f¢lenNL Hhw pijJkN|C| ] pjhael AeEjeE
LJNLaN NZ ¢ejAh¢ZNa pcpENZI pjeAu N¢Wa hiRiC ®hiXNI prfi¢ince?j ¢pda-
LV LaNaL ¢ekxs? qChe, kbj x-

(L) ijCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gChe,

(M) ®fEj- iiCp- -QE;¥%pml, kdc bilLe,

(N) ®Ljo;dEr, 3

(O) HLjX¢jL LiE¢¥apm LaN2L jejefa HLSe Xfe,

(P) ¢p¢aLV LaN2L jejefa HLSe ¢hnp‘pq cxqSe hE¢s?,

(Q) QEj¥pml LaN2L jejefa HLSe hE¢sS2z

(2)(1) fEjlju Ed¢Ma LJNLaN hEafa AeEjeE LJNLaN NZ ¢ejAh¢ZNa pcpENZI
pjeAu N¢Wa hiRiC ®hjXNI pxfj¢ince?] ¢pgalV LaNaL ¢ekrns? qChe, kbj x-

(L) ijCp- QE; 3/4me __¢k¢e Cq;il ®QuijljEje)] qChe, ah naN bjL ®k, kec ¢hnA
¢hcEimul ®Lje ®fEj-ijCp-QEj¥pml bjLe ajqji gCm ¢a¢eC qul ®QuijljEje qC-
he,

(M) ®Ljo;dEr, i

(N) HLijX¢jL LiE¢¥apm LaNeL jejefa HLSe Xfe, ) ]

(O) ¢pc¢alLV LaN2L jejefa Eqjl HLSe pcpE, ¢k¢e ¢hnAchcEimul ®Lje QjL¥If L-
le ej,

(P) ¢p¢aLV LaN2L jejefa HLSe ¢hno‘z

15z ®1¢SeEE;Il LaNhE x o

®1¢SeEE;l ¢hnA¢hcEimul Bhj¢pL LiNLaN; qChe Hhw ¢age -

(L) ¢hnA¢th,muI c¢mmfoe | pidilZ pE£mjjql Hhw ¢p¢alV LaNaL ayiqjl
asAijhdje A¢fNa ¢hnA¢hcEimul AeEjeE pCf¢sl asAjhdjuL qChe,

(M) p.d 1IZax ¢hnA¢hcEimul A¢gp pwee?j;? ¢Q¢Wfoe| Bcje-fEcje L¢lhe,

(N) ¢peV, ¢pc¢aLV, HLjX¢jL LiE¢¥pm Hhw HEjXUii¥%pXU gj¢XS ®hjXNI p¢Qh
¢gpih LiS L¢lhe, o » 3
(O) (N) cgju E6¢Ma pwUUjpjagl pLm piju Ef¢UUa bj¢Lhe Hhw | pLm pijl LikN
¢hhiZz€ ¢md¢fhU J IrZihrZ Lélhe,

(P) h32?aj, gja-Lmj fEcnNe, ¢VEV¢luim, fI£riNjll LikN, NhoZj, hE¢$2Na
fsjbejpq HLiXjE£u ¢nrLjam£l LiSI pjupxQ£ ] hE¢S?Na fb-¢ecNnejl jidEj Rjcecl p
¢ga ®kijNjkijN UUijfe Hhw ajqjcl pg¢nrioe?¢jL LikNjhm£l acjl¢Ll hEifjl X£el p
¢ga ®KjNjkiN Irj L¢lhe, - )

(Q) iiCp-QEj¥spml LaN2L ayiqil ®qgjSa eEU! pLm ®NifZ£u fE¢ahce IriZjhrZ
L¢lhe,

(R) HLjX¢jL LiE¢¥apm Hhw ¢pg¢alV LaN2L pju pju ¢edNj¢la Hhw i;Cp-QEj-
%pml LaNaL fEcs AeEjeE cj¢uaA fime L¢lhez

16z !-\eEieE LiNLaN;NZI LaNhI; X ) ) o
¢edNj¢la ¢Lwhj ¢p¢aLV ) ijCp-QEi¥pml LaN2L fEcS LaNhE fime L¢lhez

17z fiWEae?j x

(1) ¢hnA¢th,mu Eqil A¢di¥s? jgi¢thcEimul SeE cuC hvpl ®jujct ¢XNE£ fip
®LipN Hhw ¢hnA¢hcEimu fkNiju ¢ae hvpl ®jujcf pCjie ¢XNE£ ®LjpN fEhaNe
L¢lhz

(2) ¢hnA¢hcEimu HL hvpl ®jujcE J cxC hvpl ®jujcE pAjaLisl ¢XNEE£ ®LipN
fEhaNe L¢lhz
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(3) fip ¢XNE£ ®LjpN Qjl¢V VjjN ¢his2 gCh Hhw fEaEL VjjNI pji¢ca pidilZ
flErj Aexd¢ua qChz ) ) ) )

(4) ¢hnA¢hcEjmul AejpN ®L;pN HL¢V f§ZN;%o ®LipN qCh, Egja pih¢p¢Xujl£
¢hou ¢qgpijh ®Lje ¢hou bj¢Lh ej Hhw ES? ®LjpNI fEjpw¢NL ¢houpjrqg Egjl A
¢hpRcE Awn ¢qp.h ¢nrj ®cJu, qChz

¢V ®L.pN ¢his? bj¢Lhz

(6) fiWEee?jl ¢LRx Awn pjic Lljl fl ®Lje Rjcel fsjoej ha qCm, HLjX¢jL LjE
¢¥%pm, k¢c Efkas? ¢hhQej LI, Es RjoceL Apjic fj WEoeJ pjic Lljl SeE frelju i¢aN
qJuil Aexjc¢a fEc.el L¢la fi¢lh Hhw CaifshN pjic fiWEce?jl SeE Rijce¢V ®Lje edl
fiCuj bj¢Lm | f{WEoe?jl pa¢hdi) fEcje L¢la fi¢lhz

(7) ®Lhmjjoe hjRjCL«a Hhw kbijkb ®kjNEajpCfee fip NEijSruV¢cNL cxC hvpl
®jujcE pAjaL;sl fiwEoe?j i¢aNl SeE Aexj¢a ®cjuj qChz \ )
(8) ®Lje pCjje ¢XNE£dil£ hE¢S? pijdjlZax HL hvpl ®jujcf pAjaLisl ¢XNE£
fiWEoe?j| SeE ®k;iNE qChez

(9) ®Lje Rjce pCjie ¢XNEE mji hEbN qCuj fip ¢XNEE mji L¢Im ajgiL cxC hvpl
®jujcf pAjaL;sl ¢XNEE£ fiWEoe?j i¢aN Llj ®ka fijlz

®ejujMim£ ¢h‘je ) fEkn¢s2 ¢hnA¢hcEjmu A;jCe, 2001
2001 pel 41 ew AjCe
Sam;C 15, 2001

®kqgax ¢h'je | fEkx¢s2¢eiNl haNjje fEJNEpl ¢hnAl p%o p%o¢a Iri | pjaj ASNe
Hhw Sijafu fkNju EpuQdnri J Ajda¢el ‘ieQQN;j, ¢hno L¢luj ¢h'je J fEkx¢s?l ®r-
ce kbijkb ...lI}aA fEcjepq, fWe-fiWe ] NhoZ;l prkiN-pxa¢hdi p2¢e | pCfEpilZLOf
h2gsl ®ejuiMimE£ ®Smjl pmO;j ] ®ejuiMim£ ®jxSju ®ejuiMim£ ¢h'je ] fEkx
¢S2 ¢hnA¢hcEimu ejj HL¢V ¢hnA¢hcEimu UUjfe LI pj£Q£e ) fEujSefuz

®pqgax Haaijlj ¢ejAlOf AjCe LI; gCmx

1z pwérc ¢nljejj J fEhaNez-- (1) HC AjCe ®ejuiMim£ ¢h'je | fEkx¢$2 ¢hnA
¢hcEjmu AiCe, 2001 ejj A¢i¢qa qChz

(2) plLjl, pILjlE ®NSV fE‘ife aijlj, ®k aj¢IM ¢edN;lZ L¢lh ®pC aj¢IM HC AiCe
LikNLI qChz

2z pw‘jz- ¢hou hj pr_%o| f¢If;Uf ®Lje ¢LRx ej bj¢Lm, HC AiCe -
(1)""Aeroc" AbN ¢hnA¢hcEjmul Aexoc;

(2) ""AbN L¢j¢V" AbN ¢hnA¢hcEimul AbN L¢jdV;

(3) ""Ce¢e¢VEV" AbN ¢hnA¢hcEimu La«NL UfL«a hj UUj¢fa ®Lje Ce¢a¢VEV;
(4) ""HLiX¢jL LiE¢¥pm" AbN ¢hnA¢hcEimul HL; X¢jL LiE¢¥apm:;

(5) ""La«Nfr" AbN dijli 17-a E¢mO¢Ma ®Lje La«Nfr;

(6) ""®LjojdEr" Any ¢hnA¢th,muI ®Ljo;dEr;

(7) ""QE;%pml" AbN ¢hnA¢hcEimul QEj¥%pml;

(8) ""XIgjVil£" AbN ¢hnA¢hcEimul Rjcl pwOhU Sfhe Hhw pq d¢nrjce2djL
¢nriciel SeE ¢hnA¢hcEimul hEhUUfe; ) IrZihrZ;d£e Rjcejhip;

(9) ""X£e'" AbN Aexocl| Xfe;
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(10) ""asAhd.uL" AbN ®Lje XI¢jVIE hj ®qjgml fEdje;

(11) ""¢edNj¢la" AbN pwd¢hdd, ¢hnA¢th,muI ¢hdje hj fE¢hdje ajlj ¢ed;iN
¢la;

(12) ""f¢lQimL" AbN Cet¢o¢VEVI f¢1QimL; ) ] ) )
(13) ""f¢lLOfej, EeAue ] JuiLNp L¢j¢V" AbN ¢hnAc¢hcEimul f¢ILOfej, EeAue )
JuiLNp L¢j¢V; L

(14) ""flEr ¢eug»L" AbN ¢hnA¢hcEimul fl£r; ¢eug»L;

(15) ""fEflI' AbN ¢hnAc¢hcEjmul fEfl;

(16) ""¢hijN" Ab N¢hnA¢hcEjmul ®Lje ¢hijN

(17) ""¢hijN£u ®QuijljEje" AbN ¢hiiNI fEdje; )

(18) ""¢hnA¢hcEijmu'" AbN djlj 3 HI Adfe UUj¢fa ®ejuiMim£ ¢h'je | fEkx¢sS?
¢hnA¢hcEimu;

(19) ""®hiXN Ah NizNIp" AbNNCe¢z¢VEVI ®hjXN Ah NizNIp; 3
(20) ""hagsl ®ejujMjm£" AbN ®ejuiMim£, ®gef | mrAffal ®Smijl A;*NNa
HmiLipjsa; | i L ,

(21) ""ijCp-QEi¥apml' AbN ¢hnA¢hcEjmul ijCp-QEj¥apml;

(22) ""j"ul£ L¢jne" AbN University Grants Commission of Bangladesh Order, 1973 (P.O.
No.10 of 1973) HI Ad£e N¢Wa University Grants Commission of Bangladesh;

(23) ""j"nl£ L¢jne Ajcn' AbN University Grants Commission of Bangladesh Order, 1973
(P.O. No 10 of 1973); o )

(24) ""®1¢SgEjl" AbN ¢hnA¢hcEjmul ®I1¢SgE|l;

(25) ""®I1¢Swjlind2 NEjSxuV'" AbN HC AiCel ¢hdje Aerkjuf ®|¢Swjlins2 NE;Sx-
uv;

(26) ""¢1S¥%V ®hjXN'" AbN ¢hnA¢hcEjmul ¢IS¥%V ®hiXN;

(27) ""¢nrL" AbN ¢hnA¢hcEimul AdEifL, pgkiNf AdEifL, pqLilf AdE;fL
hi fEijoL Hhw ¢hnA¢th,mu LaeNL ¢nrL ¢qp,h UfL«a AeE ®L.e hE¢$2;

(28) "'owUU;" AbN ¢hnA¢th,muI ®Lje pwUU., 3

(29) ""pw¢hdd, ¢hr)_A¢th.muI ¢hdje hj fE¢hdje" AbN kbjoe?j HC AjCel Adfe
fEZ£a pw¢hdd, ¢hnA¢chcEimul ¢hdje | fE¢hdie; i ] ) )

(30) ""®qgjgm" AbN ¢hnA¢hcEijmul Rjcecl SeE ¢hnA¢hcEimu hEafa AeE Ljq;-
li aijli f¢IQi¢ma ¢Lwhj HC AjCe Aexpil ¢hnA¢hcEimu LaN2L Aexjj¢ca Hhw
miCp¥%pfEjc Rjcejhijpz i
3z ¢hnA¢hcEijmu z-- (1) HC AjCel ¢hdje Aexkjuf ®euiMimE ®Smjl pmO;j |
®ejuiMimEf ®jxSju ®ejuiMim£E ¢h'je J fEkx¢S?2 ¢hnA¢hcEijmu (Noakhali Science
and Technology University) €jj HL¢V ¢hnA¢hCE|mu UUi¢fq gChz }

(2) ¢hnA¢hcEjmul QE;j Yapml, i;jCp- -QE¥%pml, ®LjojdEr, ¢IS¥aV ®hiXN J HL;jX
¢jL LiE¢¥apml pcpENZ pjeAu ®ejuiMim£ ¢h'je ) fEkn¢s2 ¢hnA¢hcEimu ejj HL
¢V pw¢h¢th pwUU N¢Wa qChz

(3) ¢hnA¢hcEjmu UU|u£ dilihi¢gLa; Hhw HL¢V pidjle p£mjjgl bj¢Lh Hhw HC
AiCel ¢hdje pjfr, Cqjl UUU hl ] AUU;hl Eiu fEL;l pCf¢s ASNe L¢lhijl, A¢dL;l
I,¢Mh| Hhw qUjétl Lelhil rjaj .¢Lh Hhw E$2 ejj ¢hnA¢hcEjmul fr hj ¢hfr
jijmi cjul LIj kijChz

4z ¢hnA¢hcEimul rjajz--HC AjCe Hhw j"xI£ L¢jne Ajcnl ¢hdije pifr, ¢hnA
¢hcEjmul ¢ejAh¢ZNa rjaj bj¢Lh, kbjx-
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(L) ¢h'je fEkx¢$? ¢hou pAjaL ] pAjaLisl fkNju Hhw ¢hnA¢hcEjmu LaNaL
hiRjCL«a Ajdxd¢elL ¢h‘je ) fEkx¢S?l ®roe NhoZj, ‘iel EvLoN pjde ] ‘je ¢halZl
hEhUU; LI;j;

(M) ¢hijN Hhw Ce¢@¢VEV ¢nricjel Se_E fiWoe?j ¢edN;lZ LIj;

(N) ¢hijN, Aexoc ] Ce¢g¢VEVI jdE pjeAu pjde Llj;

(0) ¢hnA¢hcEijmul ¢edN.¢Ia fiWee?2j AdEue pCf§ZN L¢luiRe Hhw pw¢hedl
naN,erzk|u£ NhoZj LiS pCf§ZN L¢lujRe Hje hE¢&2cl fiErj NEgZ LIj Hhw ¢ XNEE |
AeE;eE HLjX¢jL pjEje fEcje LI,

(P) pw¢h¢da ¢hd2a fU¢aa pjEjepsQL ¢XNE£ hj AeE ®lje pjEje fEc,e Lli;
(Q) Aexoc hj Ce¢a¢VEVI Rjce eqe Hje hE¢schL ¢hnAc¢hcEijmu La«NL ¢edjN¢la
p.¢VN¢gLVJ ¢XfOjji fEcjel EYnE hs?«ajjimil J ¢nril hEhUU; LIj Hhw pw¢hded
Aeak|U£ ¢XfO|J| h| p|¢VN¢gLV fEC|e L||,

(R) ¢hnA¢th.muI fEu|Se avLa«NL ¢ediN¢la f(_U.u ®cn-¢hcn AeEjeE ¢hnA
¢hcEimu | pw¢nOg LaNafrl p¢ga pgkj¢Naj ] ®kxb Lij§Q£ NEqZ LIi;

(S) j"wl£ L¢jne La«NL ¢edjN¢la naN pifr Hhw plL;jl LaN2L hiSV hl;Y pifr ¢hnA
¢hcEjmul fEuiSe AdE;fL, pgkiN£ AqE fL, pqLilf AdE;fL, fE|,oL pnf I¢ceEjilil£
AdE;fL | H¢jlVip AdEifLI fc Hhw fEujSefu AeE ®Lie NhoZ;j ) ¢nrLl fc p2
¢oLli Hhw pw¢nOg hiRiC ®hjXN LaNaL pxfj¢inL«a hE¢32NZL ®pC pLm fc ¢e-
uiN fEcje LIj;

(T) ¢hnA¢hcEimul Rjoecl hphipl SeE Xl¢jVIE UUife LIj, Eqjl IrZjhrZl hEhUU; | f
¢lcnNe Lljej Hhw Rjcecl hphjpl SeE ®qgjgml Aexjjce, miCp¥ap fEcje Hhw f
¢lenNe Lljei; o )

(U) ®jdjl ufL«¢a fEcjel EYnE pw¢had, ¢hnA¢hcEimu ¢hdje J fE¢hdje Aexkjuf
®gmin£f, amiln£f, fald;l | fcL fEhaNe | fEcje Lij;

(V) ¢nri ] NhoZil EeAuel SeE plLjl LaNeL hiSV hljY pifr HLjX¢jL kjcxOl,
flEriNil, LJN¢n¢hI Aexoc Hhw Cec¢@¢VEV UU; feJ IrZ; hrZ f¢lQime;j Llj;

(W) ¢hnA¢th,muI Rjcecl °e¢al n2"Mm; asA; hd,eJ ¢eug»Z Llj pg ¢nrice?¢jL
Lik;i Nhrr_)£l E¢A¢a hdNe Hhw u.UQEI EvLoN p.d®e| hEhUU; LI;;

(X) ¢hnA¢hcEimu ¢hdje ajlj ¢edNjcla ¢gp cih£ ] Ajcju LI.,

(Y) ¢hnA¢hcEjmul ¢nrijl pCpr.IZJ EeAuel SeE ®cnf | ¢hcnf hE¢$2? hi fE¢au;-
el ¢eLV qCa Aexcje J Qy;cj NEqZ LIi; ) )

(Z) ¢hnA¢hcEjmul mrE ASNel SeE ®Lje Q¥¢32a AjhU qJuj, Q¥¢32 hjUlhjue
Ll;, Q¥¢32l naN f¢lhaNe LIj Abhj Q¥¢382 hj¢am Ll;;

(a) ¢nri ] NhoZil EeA¢a ] ANENc¢al SeE faU'L | SjejNm fELin Llj; Hhw )
(b) ¢hnA¢hcEimul Aifg mrE ASNe | hjUlhjueLOf fEuijSefu AeEjeE L;SLjN
pCfice Lljz

5z Sj¢a -djN ¢e¢hNno pLml SeE ¢hnA¢hcEjmu E34juns2z- ®k ®Lje Si¢a
djN, hZN, ®Njoe Hhw ®nEZ£I frljo ] ejlfl SeE ¢hnA¢hcEimu E¥4jaxs? bij¢Lhz
6z ¢hnA¢hcEimul ¢nricjez- (1) ¢hnA¢hcEimul pLm Gfl«a ¢nri ¢hnA
¢hcEjmu Abhj Ce¢a¢VEV LaNaL f¢lQj¢ma qCh Hhw flEriNil hj LiN¢n¢hll pLm
hs2«aj J LJN Cq,l A¢1|r1N52 thz

(2) ¢hnA¢hcEimu ¢he¢d aijlj ¢edN.¢Ia fU¢aa ¢nrLNZ ¢nrjcje f¢lQjme; L¢lhez
(3) ¢nrjcjel cj¢uaA ®Lje La«Nfrl Efl bj¢Lh ajqi pw¢hdd Aexkjuf ¢edNilZ
LlIj qChz

(4) ¢nrijoe?j ) fiWEpP§QE pwehdd Hhw ¢hdje Aerkjuf ¢edN;lZ LI; gChz
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(5) ¢hnA¢hcEjmu ¢hdje ) fE¢hdije ¢hd2a naNjexpjl ¢VEVi¢lujm ajlj Aexjj¢ca
¢nricje Llj gChz

7z j"nl£ L¢jnel c.¢uai-\z-- (1) j"=Uxlf L¢jne HL hij HLj¢dL hE¢32 pjeAu N¢Wa
L¢jeV aijl; ¢hnA¢th.muJ Eqil ihe, XI¢jVIE, ®q.zm NE;UiN;jl, fifriNjl, ks »fi¢a
hi paki N£ fE¢au,e Hhw ¢hnA¢hcEijmu La«NL f¢lQj¢ma ﬂ£r,, ¢nricie Hhw
AeE;eE LjkNce?j f¢|ane LIiCa fi¢lhz

(2) j"=l£ L¢jne acLa«NL Aen¢uahE fEaEL f¢lcnNe hj J§mE.ueI A¢|fE,u p(;fLN
¢hnA¢th,muL f§shiN; Yaq Ah¢ga L¢lh Hhw HCIOf f¢lenNe ) J§mE.ue ¢hnA
¢hcEjmul fE¢a¢ecdaAl A¢dL;l bi¢Lhz

(3) j"=lf L¢jne Aexl©f f¢lcnNe hi jsmEjue pCfLN Eqil Adija Ah¢ga L¢luj,
avpGfLN fEujSefu hEhUU; NEqZI SeE, ¢IS¥%V ®hiXNL fljjnN ¢ch Hhw ¢IS%aV
®hjXN avLaN2L N2gfa hEhUU;l fE¢ahce ¢hnA¢hcEimu j"xlf Léjnel ¢elV
®fEIZ L¢lhz

(4) ¢hnA¢hcEimu, j"xlf L¢jne LaN2L ¢ediN¢la ®I¢Sgil | e¢bfee IrZihrZ L¢lh
Hhw L¢jnel Qj¢qci Aexkjuf f¢|prE.e AeEc¢hd fE¢ahce | abE plhliq L¢Ihz

(5) L¢jne ¢nri ®roe ¢hnA¢th,muI fEu;Se ¢el©fZ L¢lh Hhw Eqjl ¢i¢Sa fE-
uijSefu EeAue_f¢ILOfe. NEgZ L¢lhz

(6) Ldjne ¢hnA¢hcEimul hiSV | AeEjeE Aj¢bNL fEuiSe flfrj L¢luj fEuiSefu
pafi¢inpq plLill ¢eLV fEU;h ®fEIZ L¢lhz

8z ¢hnAc¢hcEjmul LjNLaNjz--¢hnA¢hcEjmul ¢ejAh¢ZNa LjNLaN; bj¢Lhe,
kbix--

(L) QEi¥%pml;

(M) iiCp-QE{¥spml;

(N) ®fE;-ijCp-QE;¥%pml;

(O) ®LjojdEr;

(P) Aexocl Xfe;

(Q) Ce¢a¢VEVI f¢1QimL;

(R) ®1¢SaE;l;

(S) ¢hijN£u ®QuiljEje;

(T) NE¢UiNj¢lIL;

(U) asAjhdjulL;

V) fEfl; ) )

(W) f¢lQimL (Rjoe fljjnN | ¢ecNnej);
(X) f¢1QimL (¢gpih); \ )
(Y) f¢lQimL (f¢ILOfej, EeAue ] JuiLNp);
(Z) flErj ceui»L;

(a) ¢hnA¢hcEimu fEL=nm¢£;

(b) fEdje ¢Q¢Lvpj LjNLaN;;

(c) f¢lQimL (nl£IQQN;j ¢nrj) Hhw

(d) pwe¢hdd ajl; ¢hnA¢hcEjmul LiNLaN; ¢gpih ®0;j¢oa AeEjeE LjNLaN;z

9z QI'Ei%p__mIz -- (1) NZfESia¢>>£ hijwmicnl ljgEf¢a ¢eS hj ajyqil jejefa ®Lje
hE¢s? ¢hnA¢hcEimul QEj¥pml qChe Hhw ¢ade HLjXjEL ¢XNE£ | peEjep§QL
¢XNE£ fEcjel pjjhaNe Aexuje pijf¢aaA L¢lhez

(2) QEj¥apml HC AjCe hj pw¢hdd ajlj A¢fNa rjajl A¢dLjl£ qChez



432

(3) peEiep§QL ¢XNEE fEcjel fE¢adV fEUjh QE{¥pmll Aexjice bj¢La qChz

(4) QEj¥pml ¢hnA¢hcEimul ®k ®Lje OVejl aci? LljCa fi¢lhe Hhw ac;!l fE¢a-

hce QE;%pml LaNaL ¢IS¥%V ®hjXN fiWje; gCm ¢IS¥%V ®hiXN pw¢nOg ¢hou

fEujSefu fcrf NEQZ L¢lhz )

(5) QEi¥pmll ¢eLV k¢c p¢tioSelijh fEafujje qu ®k, ¢hnA¢hcEjmul Gjij¢hL

LiSLJN ...IJalijh ¢h¢OAa gjuil ja AUjij¢hL f¢I¢UU¢a ¢hliS L¢laR, ajqj gCm ¢ade

¢hnA¢th.muI ujijehlL L; SLJN Qimx IiMjl UibN fEu.Se£u Aicn ] ¢ean ¢ca
fi¢lhe Hhw Aexlif Ajcn | ¢ecNn ¢hnA¢th,muI LaNefr, ¢nrL, LJNLaN J LiNQjI£-

cI SeE hjdEajjsmL qCh Hhw ijCp-QE;¥pml E$2 Ajcn hj ¢ecNn LjkNLI L¢Ihez

10z i;Cp QE;*pml ¢eujNz-- (1) QE;¥%pml, acLaNaL ¢ediN¢la naN, ¢h'je )
fEkx¢$2 ®roe ¢hno' Hje HLSe hE¢32L Qjl hvpl ®jujcl SeE ijCp-QE;¥pml fc ¢e-
uiNcje L¢lhe:

ah naN bijL ®k, ®Lje hE¢32 HLj¢coe?j hj AeEijh caC ®jujcl ®hn£ pjuLiml SeE
iiCp- QE;¥%pml fc ¢eujN mijil ®k;NE qChe ejz

(2) Ef- djlj (1) H kjgj ¢LR=C biL¥L e; ®Le, QEj¥%pmll pitjojenkjuf ijCp-QE;-
Yapml Ufc A¢d¢ua bi¢Lhez

(3) iiCp- QE; Yapmll fc oeE gCm ¢Lwhj Rx¢V, Aenf¢UU¢a AanUa, hi AeE
®Lje LjlZ ¢ace ajyqil c,¢uaA fime ApjbN qCm, oeE fc eh ¢ekns? |.Cp QE;-
Yapml Lj ikNijl NEqZ ej LI fkN ;2 ¢Lwhi ijCp- QE;3pml frelju Gfu c.¢uaA fime
pjbN ej qjui fkNg? Q__E 3/4me| ¢ieAl'f ¢pUjél ej bjLj pifr ®fE;-ijCp-QE;¥pml
iiCp-QEi¥pmll cj¢uaA fime L¢lhez

11z i;Cp- QE.%meI rjiaj J c.¢uaAz-- (1) iiCp- -QE;¥%pml ¢hnA¢hcEimul
pihNr¢ZL fEd.e HLX¢jL | fEn.p¢eL ¢ehN qf LiNLaN; qChez

(2) ijCp- QE Ypml ayjqil cj¢uaA fime QE; Yapmll ¢eLV cjuf bj¢Lhez

(3) iiCp-QE;¥pml HC A;Ce, pw¢hd¢d Hhw ¢hnA¢th|mu ¢hdjejhm£ ¢hnAUajl
p¢ga fime L¢lhe Hhw acaYnE fEuiSefu rjaj fEu.N L¢la fi¢lhez

(4) ijCp-QE; Yapml ¢hnA¢th,muI ®Lje LaNafr hj pwUUjl piju Ef¢UUa bj¢La
Hhw Cqjl LikNjhm£a AwnNEQZ L¢la fi¢lhe, ah ¢a¢e Eqjl pcpE ej qCm Cqgia
®Lje ®ijV fEc|e L¢la fi¢lhe ejz

(5) iiCp- QE Yapml ¢1S34V ®hj XNJ HLjX¢jL LiE¢¥apml pij A,qA.e L¢lhez

(6) ijCp-QE;i¥pml ¢IS¥aV ®hiXN, AbN L¢jgV, f¢ILOfe|, EeAue ) JuiLNp L¢j¢V
Hhw HL;jX¢jL LiE¢¥apml ¢pL},¢1 hjUhjuel SeE LikNLI hEhUU; NEgZ L¢lhez

(7) iiCp-QEi3/4me ¢hnA¢hcEimul ®k ®Lje Aenoc, Ce¢ra¢VEV hi ¢hijN f¢lcnNe
L¢la fi¢lhez

(8) ijCp-QE; ¥Yapml ajyqil ¢hhQeju fEu,Se je L¢lm ajyqil ®k ®Lje rjaj J c.¢uaA
¢1S3%.V ®hiXNI Aexjjcece?j, ¢hnA¢hcEimul ®k ®Lje ¢nrL hi LjNLaN;jL AfNZ L
¢la fi¢lhez

(9) iipp-QEj3/4me, ¢IS%V  ®hiXNI f§hNjexjjcece?j, ¢hnA¢hcEimul ¢nrL,
LiNLaN; J LiNQjl£ ¢eujN L¢la Hhw ayigicl ¢hl!U nj¢UjsmL hEhUU NEgZ L¢la
fi¢lhez

(10) iiCp-QE ¥pml ¢hnA¢hcEimul ¢nrL, LiNLaN; J LiNQjl£ Hhw ¢nrib£Ncl Ef]
pidilZ ¢eus»Z rjaj fEUiN L¢lhez

(11) ijCp-QE;%pml ¢hnA¢hcEjmul HLjX¢jL, fEnjpdel ] AbN e¢al nd2wMmij Irjl
SeE cjuf bj¢Lhez
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(12) ¢hnA¢hcEimul f¢lQimejl ®roe SHIE f¢l¢UU¢al Edh qCm Hhw i;Cp-QE;-
Yapmll ¢hhQeju avpCfLN ajvr¢ZL ®Lje hEhUU; NEgZ fEujSefu ¢hh¢Qa qCm,
¢a¢e ®pC hEhUU; NEgZ L¢la fi¢lhe Hhw ®k LaN2fr hj pwUU; pjdjlZax ¢hou
¢V pCfLN hEhUU; NEgZ L¢lhjl A¢dL;l fEjc ®pC LaN2fr hj pwUU;L, kbin£OE
pfih, avLaN2L N2gfa hEhUU; pCfLN Ah¢ga L¢lhez

(13) ¢hnA¢hcEijmul ®Lje LaNafr hj pwUU;l ¢pU,¢1I p¢ga iiCp-QEi¥pml ILJaE
®fjoZ ej L¢lm ¢a¢e ES? ¢pU.¢1I hij Ulh,ue UU¢Na Ij¢Muj ajyqil jaijapq ¢pU.¢
¢V pw¢nOg LaNafr hj pwUUI ﬂha£N ¢eug¢ja piju frex¢hhQejl SeE ®glv
fiWiCa fi¢lhe Hhw k¢c ES?2 LaNafr hj pwUU; frex¢hhQejl fl i;Cp-QE;i¥%pmll p
¢ga ILjaE ®fjoZ ej Lle ajqi qCm ¢ade ¢houd¢V ¢pUi¢ll SeE QEi3/4meI ¢elLV
®fElZ L¢lhe Hhw ®pC ¢hou QE;3pmll ¢pUj¢tC Qsjét qChz 5

(14) ¢hnAd¢hcEijmul Aexjj¢ca hiSV hjUhjue i;Cp-QE;¥pml pj¢hNL cjcuaA
fime L¢lhez ) ] ) 3 o

(15) pw¢hdd, ¢hnA¢hcEjmu ¢hdje ) fE¢hdje ajli ¢ediN¢la AeE;eE rjaj) ijCp-
QE;¥%pml fEu;iN L¢lhez

12z ®fE;-i;Cp-QEj%pmliz-- (1) QEj¥%pml fEuiSehid, avLaN2L ¢ediN¢la naN
Qjl hvpl ®jujcl SeE HLSe ¢nri¢hclL ®fE;-ijCp-QE;¥pml fc ¢eujN L¢lhez

(2) QE;¥%pmll pitiojenkjuf ®fE;-ijCp-QE;¥%pml ifc A¢d¢la bij¢Lhez

(3) ®fEi-iiCp-QEi3/4me pw¢hed | ¢hnA¢thimu ¢hdje éili ¢edNj¢la Hhw
iiCp-QE;¥pml LaNaL fEcs rjaj fEujN Hhw cj¢uaA fime L¢lhez

13z ®Ljo;dErz-- (1) QEi¥%pml, avLaNaL ¢ediN¢la naN, Qjl hvpl ®jujcl SeE
HLSe ®Ljo;idEr ¢ekxs? L¢lhe Hhw ¢ade HLSe A hadeL LjNLaN;j qChez

(2) Ru¢V, ApUUaj hj AekE ®Lje LilZ ®LjoidErl fc pjj¢uLijh 6eE qCm ¢IS¥aV
®hiXN A¢hmd QEj¥pmlIL avpCfLN Ahd¢ga L¢lh Hhw QEj¥%pml ®LjoidErl
LikNihm£ pCficel SeE ®k fELjl hEhUU; NEgZ Ll; fEuiSe je Ld¢lhe ®pC
hEhUU; NEQZ L¢lhez ) ) )
(3) ®LjojdEr ¢hnA¢hcEimul aq¢hml pij¢hNL asAjhdje L¢lhe Hhw ¢hnA
¢hcEimul AbN pwee?j¢* ef£¢a pCfLN iCp-QEj¥spml, pw¢nOg Ce¢a¢VEV | pw
¢nOg pwUU;L fljjnN fEcje L¢Ihez ) ]

(4) ®LjoidEr, ¢IS¥aV ®hjXNI ¢eu;»Z pifr, ¢hnAchcEjmul pCf¢sS ) ¢hg¢euiN f
¢IQimej L¢lhe Hhw ¢ade hj¢oNL hiSV | ¢gpih-¢hhIZE ®fn L¢lhjl SeE ES? ®hij-
XNI ¢eLV cjuf bj¢Lhez ) ]

(5) ®k Mjal SeE AbN j”"xl hj hljY Llj qCujR ®pC MjaC ®ke Eqj hEu qu
aigi ®cMil Sek ®Ljo;idEr, ¢IS¥aV ®hiXNI rjaj pifr, cjuf bj¢Lhez

(6) ®LjojdEr ¢hnA¢hcEimul fr AbN pwoe?j;* pLm Q¥¢52%a Girl L¢lhez )

(7) ®LjoidEr pw¢hd¢d ] ¢hnA¢hcEjmul ¢hdje ajlj ¢edjN¢la AeEjeE rjaj) fEujN
L¢lhez

14z AeE.eE LjNLaN I ¢eujN, rjaj ) cj¢ualAz-- ¢hnA¢th,muI ®k LjNLaN;l
¢euiN fU¢a, c.¢uaAJ rjaj pCfLN HC AjCel ®L; ibi) EmOM e;C, ¢IS¥V ®hjXN
pw¢hed ajl; ¢edNijd¢la fU¢aa ®pC me LJNLaNI ¢euiN fU¢a, c.¢uaAJ
rjaj ¢edN;lZ L¢lhz

15z ®1¢SeEjlz-- ®I¢SeEjl ¢hnA¢hcEimul Ajhj¢pL LiNLaN; gChe Hhw ¢a¢e-
(L) HLiX¢jL L;E¢¥apml p¢Qh bidLhe;
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(M) ijCp- -QE;¥%pml La«NL ajyqijl ®qgiSa eEU! pLm ®Nifefu fE¢ahce, ¢hnA
¢hcEjmul pLm ®ILXNfce, c¢mmfeoe ] pidilZ p£mjiql IrZ; hrZ L¢lhe;

(N) pw¢hdd Aenpil ®1¢SgjXN NE;jSxuVcl HL¢V ®1¢Sgil IrZjhrZ L¢lhe;

(O) ¢IS¥%V ®hiXN LaN2L ajyqjl aéAihdie A¢fNa ¢hnA¢thimuI pLm pCf¢sl
asAjhdjuL qChe; o ) )

(P) pw¢hdd Hhw ¢hnAc¢hcEimu ¢hdje ajlj ¢edjN¢la hj pju pju A¢fNa hj ijCp-
QEj¥apml LaN2L A¢fNa AeEjeE cj¢uaA fime L¢lhe; 3

(Q) Aexocl Xfecl p¢ga ayjqicl fOje, ®FE{NEjj ] ¢p¢XEm pCfLN pwkiN Irj L¢l-
he;

(R) ¢hn,§¢thimuI fr Eqjl pLm A¢gp pwee?j;* ¢Q¢Wrfcel Ajcje-fEcje L¢lhe Hhw
(S) ¢hnA¢hcEijmul fr AbNpweez;;! Q¥¢$2 hEafa AeEjeE pLm Q¥¢32a Ujrl L¢l-
hez

16z fl€rj ¢eug»Lz--flEry ¢eui»l, flErj f¢lQjmejl p¢qga p(;f¢LNa pLm ¢houl
c,¢uaA bi¢Lhe Hhw pw¢hdd | ¢hnA¢th.mu ¢hed ajl; ¢edNj¢la Hhw i;Cp-
QE;¥%pml La2NL fEc$ AeEjeE pLm cj¢uaA fime L¢lhez

17z ¢hnA¢hcEjmu LaN2frz-- ¢hnA¢hcEimul ¢ejAh¢ZNa LaN2fr bj¢Lh, kbjx-
(L) ¢IS3%V ®hjXN;

(M) HLjX¢jL LE¢3apm;

(N) Aexoc;

(0) fiWoe?j L¢j¢V;

(P) AbN L¢j¢V; y

(Q) f¢ILOfej, EeAue ] JuiLNp L¢j¢V;

(R) hiRiC ®hjXN; Hhw o 3

(S) pwe¢h¢d ®jjajhL N¢Wa AeEjeE La«Nfrz

18z ¢I1S34V ®hijXNz--(1) ¢ejAh¢ZNa pcpENZI pjeAu ¢1S¥%V ®hjXN N¢Wa qC-
h, kbjx-

(L) iiCp-QEi¥pml, ¢k¢e Eqjl ®QuiljEje) qChe;

(M) ®fEj-ijCp-QEi¥apml, k¢c bjLe;

(N) ®Ljo;dEr;

(O) pwpc ®eaj LaN2L jejefa cuCSe pwpc pcpE, kyjgijcl jdE HLSe h2gsl
®ejuiMim£ ®Smijl gChe;

(P) plLjl LaN2L jejefa Ae§eE kxNA-p¢Qh fcjkNjci pCfeA cxCSe fE¢actedd;

(Q) plLjl LaN2L jejefa ¢h‘je | fEkn¢32 ¢houl NhoZj fE¢alje qCa ¢aeSe fE¢a
¢ec¢d;

(R) QEi¥pml La«NL jejefa ¢aeSe ¢h¢ng ¢nri¢hc;

(S) ®QuiljEje, jidE¢jL J EpQ jidE¢jL ¢nri ®hiXN, Q-NEjj;

(T) ®I¢Swiling? NE;jSxuVNZ LaNaL ayjqjcl jdE qCa ¢ehNij¢Qa fiyQSe fE¢age
¢d, kyiqili ¢hnA¢th,muI ®Lje ®haeiijN£f LjNLaN; hj LiNQjIf qChe ej;

(U) HLiX¢jL LiE¢¥apm LaN2L ¢hnA¢hcEimul ¢nrLNZI qu qCa ¢aeSe fE¢adedd;
(V) plLjl LaN2L jejefa ¢nOf ) hEhpj-hj¢ZSE ¢euj¢Sa hE¢S2NZI jdE qCa HLSe fE
¢ag¢edd;

(W) HLjX¢jL LiE¢¥apm LaNaL jejefa h2gsl ®ejuiMimf ®Smjl ¢heieA
jgi¢hcEimul AeseE AdE;fL fcjkNjcj pCfeA caCSe ¢nrlz
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(2) Ef-djli (1) HI cgj (T) J (U)-a E¢mO¢Ma pcpENZI ¢ehNjQe pwd¢hdd
ailj ¢edN.¢Ia fU¢aa Aen¢ua qChz 5

(3) ¢IS¥V ®hiXNI ¢ehNj¢Qa pcpENZ ayjgicl ¢ehN;jQel aj¢IM qCa ¢ae hvpl
®jujc Ufu fc hqim bi¢Lhe: ] o
ah naN bjL ®k, ®Lje ¢ehN;j¢Qa ,pcpE ®k ®Lje pju ®QuijjEjeL EYnE L
¢luj ajyqil GjrlkaUs2 foekiN Gfu fc aEjN L¢la fi¢lhez - ,
(4) ¢IS¥aV ®hj XNI jejefa ®Lje pcpE ¢ae hvpl ®jujc ayijqjl UUmj¢i¢os2 hE¢s?
Li kNI|| NEQZ e;j LI; fkN;! ¢ade ayjqil fc hgim bj¢Lhex

ah naN bijL ®Kk, ay,q.l ®jujc ®no gju;j psA) ay,q,l UUmi¢i¢os?2 hE¢s? LikNijl
NEqZ ej LI fkNs? ¢ac¢e ayiqil fc hgim bj¢Lhe:

Aili naN biL ®k, ®Lje pcpE ®k fc hij NhozZ; fE¢auije qCa jeiefa qCuj¢Rme ¢a
¢e kd¢c ®pC fc hj fEcauje ej biLe ajgj qCm ¢ac¢e ¢IS¥V ®hjXNI pcpE fc A¢d
¢ua bj¢Lhe ejz

19z ¢I1S%V ®h;iXNI pijz--(1) HC dilil AeEjeE ¢hdie pifr ¢IS¥%V ®hiXN Eq;l
piil LikNfU¢a ¢edN;lZ L¢la fi¢lhz i )

(2) ¢1S3%V ®hjXNI pij ijCp-QE;¥pml LaNaL ¢edNj¢la aj¢IM, UUje | pju Aer¢ula
qChx

ah naN bjL ®k, fE¢a Rujip ¢IS¥%V ®hiXNI Ljfr HL¢V pij Aexdla qChz

(3) ijCp-QE;i¥pml kMeC Efkx$? je L¢lhe aMeC ¢IS¥aV ®hiXNI ¢hno pij AjgAje
L¢la fi¢lhez 3 ]
(4) ¢IS¥sV ®h;XNI Ae§eE HL-a2afujwn pcpEl Girlkes2 amheijjil ¢i¢Sa i;Cp-QE;-
3%pml ¢hno pij AjgAie L¢lhez

20z ¢IS34V ®h;XNI rjaj ) cj¢uaAz--HC AjCe | j"ulf L¢jne Ajcenl ¢hdjejhm£
pifr ¢1S¥%V ®h;XN-

(L) ¢hnA¢hcEjmul ¢ehNjgf pwUU; qCh Hhw HC AjCe ] j"xI£ L¢jne Ajcnl ¢hdje
Hhw i;Cp-QE;¥pmll Efl A¢fNa rjaj pjfr, ¢\h[1A¢thin_)uI LikNjhm£, pwUU|pj8q
Hhw pCf¢sl Efl ¢IS%V ®hiXNI pidilZ hEhUUjfej ] asAhdijel rjaj bj¢Lh; Hhw ¢I-
S34V ®hiXNI AjCe, pw¢h¢d ¢hnA¢hcEimu ¢hd¢d | fE¢hdjel ¢i¢Sa kbikbijh
fi¢ma qCaR ¢L-ej avfE¢a mrE [j¢Mh;

(M) pw¢h¢d pwnide ] Aexjjce L¢lh;

(N) ,¢oNL fE¢ahce, hij¢oNL ¢gpih J hi¢oNL pA;hE hEjul fEUih ¢hhQej |
¢pUjét NEqZ L¢lh;

(0) h,¢oNL hiSV Ajm;Qe; Hhw fEu;Sefu pwnidepq Aexjjce L¢lh;

(P) ¢hnA¢th,muI pCf¢d ASNe | ag¢chm pwNEq L¢lh, Eqi A¢dLjl l;¢Mh Hhw
teu¢»Z ) f¢lQimej Lelh; )

(Q) AbNpwoee?j;* ¢hou AbN L¢j¢VI fljjnN ¢hhQej L¢lh; o
(R) ¢hnA¢hcEjmul pidilZ p£mijiqll AjLil ¢edjNIZ Hhw Eqjl ®qg;jSal hEhUU; |
hEhqgijl fU¢a ¢el©fZ L¢lh; ] 3 3 )

(S) pwd¢nOg hvpll SeE ¢hnA¢hcEjmul Aj¢bNL Qi¢qcil §ZN ¢hhiZ fE¢a hvpl
j"=lf L¢jnel ¢eLV ®fn L¢lh Hhw f§hNhafN hvpl j"xlf L¢jne h¢qi§Na Evp gCa
fEic AbN pCfcl ¢hhiz) fEcje L¢lh;

(T) ¢hno EYnE ¢hnA¢hcEjmuL fEcs ®k ®Lje agq¢hm f¢IQime;j Lelh;
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(U) HC AjCe hj pw¢h¢da AeE ®Lje ¢hdije ej bij¢Lm, ¢hnA¢hcEimul ¢nrL,
LiNLaN; ] AeEjeE LjNQjlf ¢euiN ] ajqicl cj¢uaA | QjL¥Ifl naNihm£ ¢ediNIZ L
¢lh;

(V) pwghed pifr, ¢hnA¢hcEimu Hhw Ced¢@¢VEV LaN2L IrZihrZ LIj qu e Hje
®qijgm Aexjjcepq miCp¥p fEcje L¢lh hi Cqjl Aexjjce hj miCp¥p fEaEjq;jl L
¢lh;

(W) ¢hnA¢hcEijmul fr ECm, cje Hhw AeEc¢hdijh qUjstlL«a UU;jhl ) AUU;hl pCf
¢$ NEqZ L¢lIh;

(X) ¢hnA¢hcEimul flErj Aextije Hhw Eqil gmigm fELinl hEhUU; L¢lh;

(Y) HC AjCe ajlj A¢fNa ijCp-QE; Yapmll rjajhm£ pifr, HC Aj Ce pw¢hed Hhw
¢hnA¢th,mu ¢hdje Aerpjl ¢hnA¢hcEjmul p¢ga pw¢nOg me ¢hou ¢eui»Z |
¢edN;lZ L¢lh;

(Z) Ce¢a¢VEV, XlI¢jVIE | ®qgijem f¢lcnNel hEhUU; L¢lh Abhj felcnNel ¢ecNn L
¢lh;

(a) HC AjCe, j"ulf L¢jne Ajen ) pwehddl ¢hdje pifr, ¢hnA¢hcEjmu ¢hdje
fEZue L¢lh;

(b) pwe¢hd¢d Aexnpil Hhw HLijX¢jL LiE¢Yapml pxrfi¢in Aexkjuf AdE;fL, pgkiN£
AdE;fL, paLil£ AdE;fL, fEijoL Hhw AeEjeE ¢nrL | Nholl fc pa¢g, ¢hm,f hi pij
¢uL|.h~UU¢Na L¢lh;

ah naN bjL ®k, j"xlf L¢jnel f§hN Aexjjce hEafa ®Lije AdE;fL hj pgkiN£f AdE;f-
LI fc p2¢g Ll kiCh ejx

Aili naN biL ®k, ®Lje fcl SeE Aj¢bNL pwUUje gChjl f§hN Eq; p2¢e Ll; kiCh
€,

(c) pw¢hdd Aexpil Hhw HLjX¢jL LiE¢¥pml pxfi¢in Aexkiuf j"nlf L¢jnel f§hN-
Aexjjce mCuj eaxe ¢hijN fE¢au; Hhw ¢nrj ) NhoZ;l prkiN p2¢a L¢lh;

(d) pwe¢hed Aeup,l th HL iX¢jL Lj E¢3/4pml pnf.¢|n Aexkjuf ®Lje ¢hijN hj Ce
(e) pw¢h¢d Aexpil Hhw HLjX¢jL Lj E¢3/4pml pafi¢in Aexkjuf ®Lje f¢aa hE¢$2L
¢hnA¢th,muI ¢nrLi©Of GfL«¢a fEc|e L¢lh;

(),fE¢,hd.~e aili ¢edNj¢la naN pifr Hhw ijCp-QE;¥%pmll pxfj¢ince?j LI¢ZL |
AeE;eE LiNQjlf ¢euiNI ¢hou Eqjl rjaj ®Lje ¢edjN¢la hE¢32 hi LaNafrL AfNZ L
¢lh;

(9) HLiX¢jL LiE¢¥apml pxfi¢ince?j exae ¢nrj J fE¢nrZ LikNce?j, fE{NEpl ¢nrj-
L3%cE UUife, A,¢1x¢h|.N£u Hhw Aj;xfEj¢alj¢elL exae ¢nrj | NhoZ| LikNoe?j
Qimx hj ha Hhw frljae LikNoe?j hj¢am L¢la fi¢lh;

(h) HC A Ce ) pwc¢hgdl ¢hdje pifr ijCp-QEi¥spml, ®fE-ijCp-QEj¥spml Hhw
®L.o,dEr hEafa ¢hnA¢th.muI pLm ¢nrL, LiNLaN; ] LjNQjl£ ¢euiN, ajqjcl
ci¢uaA ¢edNilZ | QjL¥I£l naNjhm£ ¢UUI Hhw ajqjcl ®Lje fc UUjuf ijh 6eE
qCm ®pC fc f81ZI hEhUU; NEqZ L¢la ficlh;

(i)¢lhnA¢thimuI ®Lje ¢an Abhj UmijlL ¢nrj ] NhoZil ®rce ayiqgijl ¢hno Ahcjel
SeE ®jdj ] jefojl GEL«¢a ¢qgpijh fall«a L¢la fi¢lh;

(j) j"nlf£ L¢jne gCa fEic j"mlf Hhw ¢eSU Evp qCa fEjc Ajul p¢ga pij”pE
li¢Muj ¢hnA¢hcEimul hiSV ¢hhQej ) Aexjjce L¢lh;

(k) pidilZ hj ¢hno EYnE ¢hnA¢th.muLfEcs pLm agq¢hm f¢lQimej L¢lh;

() pwe¢hdd J HC AjCe aijl; avfE¢a Ad¢fNa hj Ajli¢fa AeEjeE rjaj fEuiN Hhw
ci¢uaA fime L¢lh; th
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(m) ¢hnA¢hcEimul HCIOf AeEjeE rjaj fEujN L¢lh, kigi HC AiCe hj pw¢hddl
Adfe AeE ®Lje La«NfrL fEcS eqz

21z HL;X¢jL LiE¢3%pmz--(1) ¢ejAh¢ZNa pcpENZI pjeAu HLjX¢jL LiE¢%pm N
¢Wa qCh, kbj:-

(L) iiCp- QE; Yapml, ¢k¢e Eqil ®QuiljEje) qChe;

(M) ®fE;-i;Cp-QE;¥%pml, k¢c biLe;

(N) Aexocpjsql Xfe;

(O) ¢hijNpjsql ®QuiljEje;

(P) Ce¢g¢VEVpj§al f¢1QimL; , , i ,

(Q) ¢hnA¢hcEjmul Aed¢dL pjaSe AdE;fL kyiqilj iiCp-QEj¥pml La«NL ®SEuail
¢i¢Sa jejefa qChe;

(R) ¢hnA¢hcEjmul NE; UiN;¢IL;

(S) ¢hnA¢hcEijmul pgkiN£f AdE;fLh2%c qCa HLSe pgkiN£ AdE;fL;

(T) ¢hnA¢hcEimul fEijoL ) pqLilf AdEjfLh2%c La«NL ¢ehNj¢Qa HLSe pqLilf
AdE;fL;

(U) QEi¥pml La«<NL jejefa Nhoz; pwUU; J EpQal ¢nriL¥%cE LjNla fyjQSe ¢h
¢na hE¢S?;

(V) flErj ¢eui»L;

(W) ®l¢SgE|lz

(2) HLjX¢jL LiE¢¥pml ¢ehNj¢Qa ®Lje pcpE cxC hvpl ®jujcl SeE E$2 pcpE fc
A¢dcua bi¢Lhe; ) ] ] o
ah naN bjL k, ®Lje ¢ehNj¢Qa pcpE ®k ®Lje pju ®QuijljEjeL EYnE L
¢luj ayiqjl Gjrlkns? foekjN G£u fc aEjN L¢la fi¢lhez _

(3) Ef-djlj (1) HI cgj (S) J (T)-a E¢mO¢Ma pcpENZI ¢ehNjQe pwch¢d
aili ¢edNj¢la fU¢aa Aexg¢ua qChz ] ] ]

(4) HLjX¢jL LiE¢¥pml jejefa ®Lje pcpE caC hvpl ®jujcl SeE ES? pcpE fc A¢d
¢Ua bj¢Lhex ) o ] )
ah naN bjL ®k, ajyqil ®jujc ®no gjJuj pSAJ ayiqgjl UUmj¢i¢os? hE¢s? LijkNijl
NEqZ ej LI fkN;! ¢ade ayiqijl fc hgim bj¢Lhex

Aili naN bjL ®k, ®Lje pcpE ®k fc hj NhozZ; fE¢auje qCa jejefa qCuj¢Rme
®pC fc hj fE¢au.e ¢ac¢e k¢c ej bjLe ajgj gCm ¢a¢e HLjX¢jL LiE¢¥pml pcpE
fc) A¢d¢ua bi¢Lhe ejz

21z HLjX¢jL LiE¢%pml rjaj ) ci¢uaAz- (1) HLjXd¢jL LjE¢¥pm ¢hnA
¢th,muI fEdje d¢nrj ¢houl pwUU, qCh Hhw HC AiCe, pw¢h¢d J ¢hnA
¢hcEimu ¢hdje pifr ¢hnA¢hcEimul pLm HLjX¢jL LikNoe?jl mrE ] EYnE
¢edNijlZ, HLijX¢jL hoNp§Q£ | avpCf¢LNa f¢ILOfej fEZue, ¢nrj fE¢nrZ J flEril jje
¢edNilZ | pwirzl SeE cjuf bj¢Lh Hhw HC pLm c¢houl Efl Eqjl ¢eu;»Z |
asAihdije rjaj bj¢Lhz ,

(2) HLiX¢jL LiE¢¥pm, HC AjCe, j"rI£ L¢jne Ajcn, pwdhdd, ijCp-QEj¥apml Hhw
¢1S¥2V ®hiXNI rjaj pifr, ¢nrjoe?j (curriculum) J fiWEce?j (syllabus) Hhw ¢nricje, N-
hoZ; ] fl£ril p¢WL jje ¢ediNIZI Sek fE¢hdje fEZue L¢la fi¢lhz ]

(3) Ef-djlj (1) H E¢mOd¢Ma pijj¢NEL rjajl AjJaju HL{X¢jL LiE¢¥apml ¢ejAIOf rjaj)
A¢tiNx$2 bj¢Lh, kbjx ) i

(L) pi¢hNLijh ¢nrj pweoe?ji* pLm ¢hou ¢IS3%V ®hjXNL fljjnN cje Ll;j;
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(M) ¢nri-pwee?j;t ¢hou ¢hdje fEZuel Sek ¢I1S¥%V ®hiXNI ¢eLV fEUjh ®fn LIj;
(N) NhoZju ¢euj¢Sa hE¢s?cl ¢elLV gCa ¢IfiVN amh LI; Hhw avpCfLN ¢IS3%4V
®hjXNI ¢eLV pxfi¢in Llj;
(0) ¢hnA¢hcEimul ¢hijNpjsg Hhw fiWoe?j L¢j¢V...¢m NWel SeE ¢IS%V ®hi-
XNI ¢eLV ufj ®fn Llj; ) o
(P) ¢hnA¢thimu~I AdEifej ] NhoZijl jje EeAuel hEhUUj LlI;; )
(Q) ¢IS¥aV ®hjXNI Aexjjce pifr Hhw Aexocl pxrfij¢ince?j, pLm fl£rjl fE¢ag¢V feel
fWEp§Q£J fi Woe i Hhw NWe | NhozZil p£jijIM; ¢edN;IZ Lljx
ah naN bjL k HLiX¢jL LiE¢¥apm ®Lhmj,oe Aenocl pxfi¢lnjjmi NEqz, f¢ljjSNe,
ANE|qE~h ®glv fEcje L¢Ia fi¢lhx )
Aili naN bijL ®k, Aexoc La«NL N2gfa ¢hijN£u fiWee?j L¢j¢VI ®Lije ¢pUijstl p
¢ga HLjX¢jL LiE¢¥pm HLja ej qCm ¢hou¢V ¢1S3%V ®hjXNI ¢elLV ®fEIZ
LIi qCh Hhw HC ¢hou ¢IS¥%2V ®hiXNI ¢pUj;*C Q7sjit qCh;

R) XflV ¢XNE£I SeE ®Lje fEibEN ¢b¢ppl SeE ®Lje fEUjh L¢Im pwehdd (ke
b L) Aexpil, avpCfLN ¢pUjét fEc.e Ll;;
(S) AeE;eE ¢hnA¢th.muI flEr; HC ¢hnAd¢hcEjmul Aexl©f flfri pjjje pCfeA qC-
m ®pClOf pjjje pCfeA ¢gpjh UfL«¢a ®cjuj;
(T) ¢hnA¢th.muI AdEifej ] NhoZjl ®roe eane ®Lje EeAue fEULjhl Efl ¢IS¥aV
®hiXNL flijnN ®cjui; . . .
(U) ¢hnA¢hcEjmul NE;UjN;l hEhqgil pwee?j;! fE¢hdje fEZue Hhw NE;U;N;l
prux f¢1Qimejl EYnE hEhUU; NEQZ LI;;
(V) ¢hnA¢hcEimul NhoZi EeAuel pufi¢in LI Hhw Cqil ¢eLV ®fE¢la
¢nrj pwoe?ji! AeEjeE ¢hou ¢IS¥%V ®hiXNL fljjnN cje LIj;
(W) eane Aexoc fE¢alj Hhw ®Lje Aexoc, NhoZ; fE¢auje J kjcxOl eaxe ¢hou
fEhaNel SeE fEUjh ¢1S%4V ®hjXNI ¢hhQejl SeE ®fn LlIj;
(X) AdE;fL, pgki N£ AdE;fL, pqL I£ AdE;fL, fE||oL AeE;eE ¢nrL hi Nholl fc p2
¢a, ¢hm|f h| p|J¢UL||h UU¢Na | M | fEUl ¢the| L|| Hhw anCfNL ¢|S3/4V
®h;iXNI ¢eLV pxfi¢in LIj;
(Y) ¢XNE£, pi¢VN¢gLV, ¢XfOiji, ha¢s, ®gmjnff, umilnef, @V;Cfa, fald;l, fcL
CaEj¢c fEcjel EYnE ¢hdje fEZue Hhw Efkx$2 hE¢S2L ajqi fEcjel SeE ¢IS¥4V
®hiXNI ¢eLV pxfi¢in Llj; ) ) i
(Z) ¢nrLl fE¢nrZ ) LjNcraj h2a¢U pwoe?i;t ef£¢a ¢edN;jlZ ¢hou ¢IS%V ®hiXNI
¢eLV fEUjh ®fn Hhw fE¢nrZ ] ®gmin£f fEcjel ¢hou ECE{N NEQZ LIj;
(a) pw¢n0z L¢jeVpjsal pxrfij¢inoe?] ®L.pN J ¢pmhip ¢edN Iz, fEaEL ®L;pNI
SeE fl£rL fEjem Aexjjce, NhoZ; ¢XNE£I SeE Nhozjl fE¢a¢V ¢houl fEUjh Aen-
jice Hhw HCI©f fEaEL ¢hou flfrj NEqZI SeE flfrL ¢eu;iN Llj;
(b) ®Lje Rjoe hj flfrjib£NL ®Lje ®L;pN jjL¥g (exemption) ¢hou ¢pU;st NEqZ
LI,
(c) ¢hnA¢hcEjmul ¢hgieA ¢hiiN ] Aexocl ...ZNa EvLoN ha¢U | ajqi pwlirZ Ll;l
mrE fE¢hdje fEZue Hhw ®cn-¢henl AeEjeE ¢hnA¢hcEimul EpQ ¢nri J N-
hoZj fE¢aujel p¢ga ®kjNp§ce hj ®k=xb LikNce?j NEgZ Lljl ¢hou ¢pUjs* NEgZ
L||Z
(4) HLiX¢jL LiE¢%apm pw¢hdd aili ¢edN.¢Ia Hhw ¢1S3%V ®hiXN La«NL fEcs
¢nrj ¢houl AeEjeE cj¢uaA fime ] rjaj fEu;jN L¢lhz
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23z Aexocz -- (1) AbNjujel ¢eOQuaj Hhw hjSV HacApwoe?j;! hEu A;lixN¢$2|
fl, ¢hnA¢hcEimu j"nlf Ld¢jnel Aexj¢a pifr, HL hj HLj¢dL Aexoc fE¢au; Ld¢la
fi¢lh, ah L¢CFEV;l piC¥%p Ha C¢”¢euij¢lw Aeroc fE¢auiL ANE;¢dLil fEcje Ld¢la
qChz

(2) HLjX¢jL LiE¢¥pml ¢eui»Z pifr, fEaEL Aermoc pwd¢hdd ] ¢hnA¢hcEimu
¢hdje ajlj ¢e¢cNea ¢hou ¢nri LikN ) NhoZ; f¢IQjmeijl cj¢uaA bj¢Lhz

(3) Aexocl NWe, rjaj J LikNihm£, pwd¢hdd ] ¢hnAchcEjmu ¢hdie ajlj ¢edNj¢la
qChz

(4) fEaEL Aexoc HLSe L¢luj Xfe bi¢Lhe Hhw c¢ade |,Cp QE; Yapmll ¢eui»Z |
pidilZ asAjhdje pjfr, Aexoc pCf¢LNa pwdhdd, ¢hnA¢hcEjmu ¢hdje | fE¢hdje
kbikbijh f.mel SeE cjuf bj¢Lhez

(5) fEaEL Aexocl ¢h¢ieA ¢hijNI jdE ®SEuajl ¢i¢sa Hhw i;Cp-QEj¥%pml La«NL
¢e¢cNglL«aijh AdEifLcl jdE Eqjl Xfe fc Ajh¢aNa qCh Hhw c¢ad¢e cuC hvpll
®jujc ajq;l fc hq.m bi¢Lhex

ah naN bjL ®Kk, ®Lje ¢hijN AdE;fL ej bij¢Lm ®pC ¢hijNI ®SUuEaj pgkiN£
AdE;fL X£e fc ¢eujNfEjc qChe, th ®Lje ¢hijNI HLSe AdE;fL Xfel cj¢uaA
f,me L¢luj bj¢Lm I ¢hijNI fina£N fim;pj§q hjLEf AdE;fLNZ ®SuEa|I ¢i¢Ja Xfe fc
¢ekn¢szl prkiN fiChez

Ail; naN bjL ®k, HLj¢dL ¢hiiN pJSuE AdE;fL Abhj pakiNE AdE;fL bj¢Lm, ®p
®ree a,q,cl jdE X£e fcl AjhaNece?j i;Cp-QE;¥pml LaNaL ¢e¢cNe qChz

24z Ce¢o¢VEVz--(1) ¢hnA¢hcEimu fEujSehid plL;l La«NL hjSV hl;Y pifr
®Lje ...I'laAfsZN ¢hou EpQal ¢nrj ] NhoZil SeE pw¢hdd ajli ¢edNj¢la fU¢aa
Eqijl A%ofisa Ce¢a¢VEV ¢gqpih HL hij HLj¢dL C¢ed¢a¢VEV UUife L¢la fi¢lhz

(2) fE¢a¢V Ce¢@d¢VEV f¢IQimejl SeE HLSe f¢IQimL, fabL ®hiXN Ah NieNlp
bi¢Lh kijgi pwe¢hdd ajlj ¢edNj¢la qChz

25z ¢hijNz--(1) ¢hnA¢hcEimu ¢nrjcje LIj qu Hje HL¢V ¢houl pLm ¢nrLl pjdu

HLL¢V ¢hijN N¢Wa qChz ) ]

(2) ¢hijN£u ¢nrLcl jJdE gCa ®SuEaijl ¢i¢sa fimjce?j ¢ae hvpll ®jujc ijCp-QE;j-

Yapml La«NL ¢hijN£u ®QuiljEje ¢ekrs? qChez

(3) k¢c ®Lje ¢hijN AdE;fL ej bjLe ajgi qCm ijCp-QE;¥pm| ®SuEajl ¢i¢3a

¢aeSe pgkiNf AdE;fLl jdE qCa f,m,oej HLSeL ¢hiNfu ®QuijljEje ¢ekns$? L¢l-

hex

ah naN bjL ®k, fcjkNjcju pgkiN£ AJE;fLl e£Q ®Lje ¢nrLL ¢hiNfu ®QuiljEje f-

c ¢ekxs? Llj kiCh ej x ] ) )

Aijli naN bjL ®k, Ae§eE pgkiN£ AdE;fL fcjkiNcjl ®Lje ¢nrL ®Lje ¢hijN LjNla
bi¢Lm pw¢nOg ¢hijNI fEh£Zaj ¢nrL Eqijl ®QuijljEje qChez

hE{ME;x HC djljl EYnE f8IZLOf fch£ | fcjkNjcil ¢i¢Sa ®SuUEa;j ¢edNjlZ LI qCh

Hhw crC hI§¢§2I fchf ] fcjkNjci pjie gCm pjfc QjL¥IELiml c£ONajl d¢i¢Sa

®SuEaj ¢edNjlZ LIj gChz ] o ]

(4) Xfel pidijlZz asAijhdje ¢hijNfu ®QuijljEje ¢hijNI AeEjeE pcpENZI pg-

Ki¢Naju pw¢nOg ¢hiiNI LikNI f¢ILOfej J pjou pijdel Sek cjuf bj¢Lhez

(5) HLiX¢jL LiE¢¥apm th iiCp-QE;¥pml La«NL pju pju fEcs ¢ean pifr

¢hijNf£u ®QuiljEje ayiqil ¢hiiN ¢nricje ] NhoZ; pwNWe ] f¢lQjmejl SeE Xfel

¢eLV cjuf bj¢Lhez
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(6) ¢hijNEu ®QuiljEje pw¢hed ) ¢hnAchcEjmul ¢hdje aili ¢edNjdla rjaj fEuiN
J cij¢uaA fime L¢lhez

26z fiWEoe?j L¢j¢Vz-- fEaEL Aexoc pwdhdd ajl; ¢edNj¢la fiWEe?j L¢j¢V
bj¢Lhz

27z ¢hnA¢hcEimul ag¢hmz--(1) ¢hnA¢hcEimul HL¢V ag¢hm bi¢Lh Hhw
Egja ¢ejAh¢ZNa AbN Sjj qCh, kbjx

(L) pIL | ) j"=lf L¢jne La«NL fEcS Aexcje;

(M) Rjce hj Rjcef La«NL fEc ®hae, ¢gp, CaEjdc;

(N) pihL Rioe hij Rjcef La«NL fEcS Aexcje;

(O) VEjg aq¢hm hj HeXjEj%aV gja;

(P) ¢hnAc¢hcEimul pCf¢s gCa fEjc | f¢lQime;j Evpi¢la Aju;

(Q) ¢hnA¢hcEjmu La«NL AeEjeE Evp qCa fEjc AbN;

(R) plLjll f8h; Nenj,ce pifr ®Lje ¢hcn£ pwUU; gCa fE,g Aexcije;

(S) UU.e£u La«Nfr, AeE ®Lje fE¢alje, ®LiCfief hj hE¢32 LaeNL fEcS Aencije;
(T) ¢hnA¢th.mu La«NL N2agfa GZ; Hhw

(V) ¢hnA¢th,muI AbN ¢h¢euiN gCa fEiC Aju hj jaejgjz

(2) HC ag¢hml AbN ¢hnA¢th.muI eij avLa«NL Aexjj¢ca ®Lje ‘ag¢pms£ hEjwL
Sji 1iMj qCh Hhw ¢hnA¢hcEimu La«NL fE¢hdije Aerkjuf ¢edNj¢la fU¢aa HC
aq¢hm qgCa AbN EWjej qChz ) ] 5

(3) HC ag¢hm qCa ¢hnA¢hcEjmul fEujSefu kjhafu hEu ¢ehNjq LIj qChz

(4) ¢hnA¢hcEimul agechml AbN ¢I1S3%V ®hijXN La«NL Aexjj¢ca ®Lje Mja ¢h
¢euiN Ll kiChz

28z ¢hnAc¢hcEimul f¢lQjme hEu J Rjoe ®haej¢cz--(1) ¢hnA¢hcEimul

hi¢oNL f¢lQjme hEul (j§mde hEu hE¢aIL) ¢elfM fE¢a hvpl Rjoe-Rjcefcl ¢elLV

qCa Ajcju-®kjNE ®hae ) ¢gp ¢edNj¢la gChz

(2) ®p¢jail Aenk.uf ¢edNj¢la ®hae ) ¢gp ®pdjoil 6! qjujl f§hNC f¢injd Ldla

qChz

(3) plLjl hj AeE.eE Evp qCa fEjc Aercje hj Aju qCa ®jd; J fEu,SeI ¢el£EM ¢hnA

¢hcEimu La<<Nfr Rjoe-RjoefclL ha3¢s hj ®roeja Ef-ha¢s fEcje L¢la fi¢lh Hhw

HC pLm h2¢s hj Ef-hag¢sl ¢hflEa ®cu AbN qCa ES? Rjoe hj Rjoef La«NL fEc$

®hae | ¢gp pjéu L¢luj Echag AbN, kdc bjL, acAhlihl ®M; If,ol SeE ®cu qChz

(4) h2¢s hj Ef-hags ¢nri hvpl Jujl£ LI thz

(5) Efdil; (3) H ¢|eAaI Kigi ¢LRxC bjL¥L ej ®Le ¢hnAc¢hcEijmul pw¢n0z Rjce-
Rjcefl ¢eu¢Ja Ef¢UU¢a AdE;ue p¢oe2u AwnNEQZ Hhw ¢nrj AiqlZ filc¢nNajl

Efl ha¢$ hj Ef-ha¢s fEcjel ¢houd¢V ¢eiNl L¢lhz

29z AbN L¢j¢vz--(1) ¢ejAh¢ZNa pcpE pjdu AbN L¢j¢V N¢Wa gCh, kbjx

(L) iiCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gChe;

(M) ®fEj- iCp- -QE;¥%pml k¢c bilLe;

(N) ®L,o.c_I_Er

(O) ®I¢SaEjl; 3

(P) i;Cp-QE; Yapml| La«NL ®SuUEajl ¢i¢Sa fkNjuce?j jejefa HLSe Xfe;

(Q) ¢IS¥*sV ®hiXN La«NL jejefa E32 ®hjXNI HLSe pcpE, ¢kde ¢hnA¢thmuI
QjL¥Ifa ¢eui¢Sa eqge;
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(R) pILiI__La<<NLjeie_£a HLSe f¢ILOfej¢hc hij AbN-¢hnijlc;

(S) ¢hnA¢hcEjmu fEL=nm£; Hhw

(T) f¢1QimL (¢apih) ¢k¢e Cqjl pcpE-p¢Qh) qChez

(2) AbN L¢j¢VI ®Lje jejefa pcpE cuC hvpll ®jujc ayiqil fc A¢d¢ua bj¢Lhex
ah naN biL ®k, ay;iqil ®jujc ®no qjuj psA] ayiqil ESlj¢dLilf LikNijl NEqZ
ej Ll; ka¢1 ¢ac¢e ayjqil fc hgim bj¢Lhez

30z AbN L¢j¢VI riaj J cj¢uaAz-- AbN L¢j¢V-

(L) ¢hnA¢th,muI Aju ] hEul asAjhdje L¢lh;

(M) ¢hnA¢th,muI AbN ] aqg¢hm, pCfc ] ¢qpjh ¢eLin pwoe?j;! kihafu ¢hou ¢l-
S¥%V ®h;iXNL fl{jnN cje L¢lh; Hhw

(N) pw¢h¢d ajli ¢edNj¢la Abhj ijCp-QE;j¥%pml Abhj ¢IS¥%V ®hiXN La«NL fEc3
AeE;eE cj¢uaA fime L¢lhz

31z f¢ILOfe., EeAue ] JuijLNp L¢j¢Vz--(1) ¢hnA¢th.muI HL¢V f¢ILOfej,
EeAueJJu.LNp L¢j¢V bij¢Lh Hhw Eqj ¢ejAh¢ZNa pcpE pjdu N¢Wa qCh kbix
(L) iiCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gChe;

(M) ®fEj- 1iCp- -QE;¥%pml, kd¢c bjlLe;

(N) ®L,o.dAEr

(O) ®I¢Sakjl; ) ] )

(P) ijCp-QEj¥pml La«NL ®SuEajl ¢i¢5Sa fkNjuce?j jejefa cxCSe Xfe;

(Q) ¢IS¥aV ®hjXN La«NL jejefa E5S? ®hiXNI cxCSe pcpE, kjgjcl jdE HLSe
¢hnAc¢hcEimul ®Lje QjlL¥¢la ¢euij¢Sa eqe;

(R) plLil La<<NLJe,e£a HLSe fEL=nm£ ¢k¢e fcjkNijcju NZfsaN ¢hijNI asAjhdjulL
fEL=nmEl ¢ejA ege; o ) ]

(S) plLjl La«NL jejefa HLSe UUft¢a, ¢kd¢e ¢hnA¢hcEjmul ®Lje QjL¥Ifa ¢e-
uj¢Sa eqge; i 5

(T) plLjl La«NL jejefa HLSe f¢ILOfej¢hc hj AbN-¢hnijlc;

(U) f¢lQjmL (¢apih);

(V) ¢hnA¢hcEijmu fELEnm£; Hhw

(W) f¢1QimL (f¢ILOfej, EeAue J JuiLNp), ¢k¢e Cqil pcpE-p¢Qh) qChez

(2) f¢ILOfej, EeAue ] JujLNp L¢j¢VI ®Lje jejefa pcpE cuC hvpll ®jujc ayjqil fc
A¢dua~b.¢Lhex i 5 )
ah naN bjL ®k, ajqijl ®jujc ®no gJuj pSA) ayqil ESlj¢dLjl£ LikNijl NEgZ
ej Llj ka¢1 ¢ac¢e ayjqil fc hgim bj¢Lhez

(3) f¢ILOfe,, EeAue | Ju,LNp L¢jeV ¢hnA¢th,muI fEd.e f¢ILOfe, pwUU, qCh
Hhw ¢hnA¢th.muI EYnEI p¢ga p.J"pE li¢Mu; Eqjl SeE EeAue f¢ILOfe; fEZue
L¢lh Hhw ¢hnA¢hcEjmul EeAue LjNp§QE£! J§mE,ue L¢lhz )
(4) HC L¢j¢V pwehed ailj ¢edNjd¢la Abhj ijCp-QEj¥pml Abh; ¢IS%V ®hiXN
La«NL fEcS AeEjeE LikNjhm£) pCfijce L¢lhz

32z hjR;C ®h;jXNz--(1) ¢hnA¢hcEimul ¢nrL ) LjNLaN; ¢euiN pxfi¢in Lljl SeE
HL h;j HLj¢dL hjR;C ®hjXN bj¢Lhz

(2) hjR;C ®hiXNI NWe | LikiNhm£ pw¢hdd ajl; ¢edNj¢la gChz

(3) hiRiC ®hiXNI pxfi¢inl pd¢ga ¢IS¥aV ®hiXN HLja ej gCm ¢hou¢V QE;¥apmll
¢eLV ®fEIZ L¢la gCh Hhw HC hEjfjl ayiqil ¢pUii*C Q sji* qChz
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33z ¢hnAc¢hcEimul AeEjeE La«Nfrz-- pw¢hdd aijli ¢hnA¢hcEimul La«Nfr
¢gpih ®0j¢oa AeEjeE La«Nfrl NWe, rjaj J LikNijhm£ pwd¢hd¢d ajlj ¢edNj¢la
qChz

34z n2wMm; ®hjXNz--(1) ¢hnA¢hcEjmul HL¢V n2BwMm;j ®hiXN bj¢Lhz_
(2) n2wMm; ®hjXNI NWe, rjaj ] LikNijhm£ ¢hnA¢hcEimu ¢hdje ajlj ¢edNjc¢la
qChz

35z ¢hnA¢hcEjmul ¢nrLz--(1) ¢hnAd¢hcEjmul pLm ¢nrL pjhNr¢ZLijh ¢e-
uj¢Sa qChex ) ] 3

ah naN bjL ®k, ¢hnA¢hcEimul ¢nrj J LikNoe?j kjgja Apxc¢hdil p¥%jxM£e ej qu
®pC SeE iiCp- -QE;¥%pml HL hj HLj¢dL MaLjm£e ¢nrL ¢euiN L¢la fi¢lhez

(2) ¢hnA¢hcEimul ¢nrLNZ- o 3 ]
(L) hs?«aj, ¢VEV¢luim, AimiQej, ®pcjejl, gia-Lmj fEcnNe ] LjN¢n¢hll jidE;j
Rjoe¢cNL ¢nricje L¢lhe;

(M) NhoZ;j f¢lQjmej ] asAjhdje L¢lhe; )

(N) Rjoecl p¢ga hE¢s2Naijh ®kiNjkiN L¢lhe, ajqi¢cNL fb ¢ecNn ¢che Hhw
ajqgicl LikNce?j acjlL L¢lhe; o o ]

(O) ¢hnAc¢hcEijmul Hhw Eqjl Aextoc | AeEjeE pg-¢nrice?¢jL pwUU;l fiWEae?] |
fiWEpSQ£ fEZue, flfr; ¢edN;lZ | f¢IQjmeju, flfrjl ESlfoe ] NhoZijsmL fEhal
jsmEjue Hhw NE¢U;iNjl, fIEriNjl, AeEjeE ¢nrioe2¢jL ) pg¢nrice?¢jL LikNihm4£l
pwNWe La«NfrpjsqL pgjuaj L¢lhe;

(P) ijCp-QE;¥pmll Aexjice pijfr, fliinNL (LepimV34V) ¢gpjh LiS L¢la fi¢lhe
Hhw Aexl!f LiSI SeE fEjc fi¢laj¢oLl HL a«afujwn ¢hnA¢th.muI aq¢hm
Sji ¢ca hjdE b.¢Lhe Hhw

(Q) pw¢h¢d ailj ¢edN.¢Ia Hhw i;Cp-QE;¥pml, Xfe | ¢hijNfu ®QuijljEje La«NL
fEc$ AeEjeE LikN ] ci¢uaA pCfice ] fime L¢lhez

36z pw¢h¢dz--(1) HC AiCel ¢hdje pifr, pwehdd ajli ¢ejAh¢ZNa pLm hj ®k
®Lje ¢hou pCfLN ¢hdje Llj kiCh, kbjx

(L) iiCp-QEij¥spmll rjaj J cij¢uaA ¢edNjlZ;

(M) ®fEj- ijCp-QEj¥apmll rjaj ] cj¢uaA ¢edN;jlZ; o ] i ]
(N) ‘je ¢h'jel ®roe Sjafu Hhw Aj;*SiN¢aL fkNjul fEMEja hE¢s2cl pjEje AdE;fL
fc (®Quijl) fEhaNe; ] ) )

(O) piEiep§QL ¢XNEE hj AeE ®Lje pjEje fEcje;

(P) ®gmijn£f, amiln£f, hags, fxlajl ) fcl fEhaNe;

(Q) NhoZ; LikNce?jl dIZ ¢edN;ilZ;

(R) ¢XfOjji hj pi¢VN¢gLV fEcije;

(S) ¢nrijcjeLil£ La«Nfr ¢edNjlZ;

(T) ¢nrjce?j J fj iWEpSQf ¢edN;ilZ;

(U) ¢hnAd¢hcEimul ¢nrL J LjNLaN;NZI fchf, rjaj, LaNhE ] LjNI naNjhm£
¢edN;lZ;

(V) ¢hnA¢hcEjmul La«Nfrl NWe, rjaj J LikNjhm£ ¢edN;lZ;

(W) Ce¢a¢VEV, XI¢jVIE ] ®gjgm fE¢au, Hhw Eqicl IrZjhrZ;

(X) ®qgijgml Aexjjce pCf¢LNa naNjhm£ ¢edN;lZ;

(Y) fE¢ac¢ec¢d ¢ehNjQe fUd¢a ¢edNilZ;
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(Z) ¢hnA¢hcEimul ¢nrL, LiNLaN; J LiNQjI£ ¢eu;iN, fcjeAc¢a J RjViC pwoe?j;! fU
¢a ¢edNijlZ;

(@) ¢hnA¢hcEijmul ¢nrL, LiNLaN;j ] AeEjeE LjNQ;I£l LmE;Z;ibN Ahpl ijaj, ®N;juf
h£ji, LmE;Z ) i¢hoEa ag¢hm NWe;

(b) ¢nrL J Nholl fc pa¢e, ¢hmif hj pjj¢uLijh UU¢NaLIZ pweoe?iil ¢hdie
¢edN;IZ;

(c) eaxte ¢hijN hj Ce¢o¢VEV fE¢auj, pij¢uLijh UU¢NaLIZ, ¢hmif pide Hhw
¢nri ) NhoZil prk; N p2¢el ¢hdje ¢edN 1Z;

(d) HLjX¢jL LiE¢¥apml mrE ] EYnE ¢edN 1Z;

(e) XfIV ¢XNE£I SeE ¢b¢ppl ¢hou ¢edN;lZ;

(f) Aenocl NWe, rjaj J LikNijhm£ ¢edNiIZ;

(g) hjR;C ®hiXNI NWe | LikNjhm£ ¢edN;lZ;

(h) pAjaL, pAjaL;isl ) AeEjeE fiWEce?j i¢aN ] flErj pwae?j¢! ¢hdje fEZue;

(i) L¢jeV NWe pwee?j;t ¢hdje fEZue;

(j) ®1¢Sw;lind? NE;SruVcl ®1¢Sail pwirZ; Hhw

(k) HC AjCel Adfe pw¢hdd ajlj ¢edNj¢la gCh hj qCa fijl HCI©f AeEjeE ¢houz

37z pwd¢hed fEZuez--(1) HC djlju h¢ZNa fUc¢aa ¢IS¥aV ®hiXN pw¢had
fEZue, pwnjde hj hi¢am L¢la fj ¢Ihz

(2) ag¢pm h¢ZNa fEbj pw¢h¢d QE;¥%pmll Aerjjce hEafa pwnide hj hj¢am L
¢la fi¢lhz

(3) ¢IS¥V ®hiXN La«NL fEZfa pLm pwd¢hdd Aerjicel SeE QEj¥%pmll ¢elLV
®fn L¢la qChz

(4) ®Lje pwc¢hdd Aexjjcel SeE fEUih fEj¢cl fl QEj%pml pw¢hdddV hj Eqil
®Lje ¢hdje frex¢hhQejl SeE Abhj Eqgja QEj¥%pml LaN2L ¢ecN¢na ®Lije pw-
nide ¢hhQejl SeE fEU'jhpq pw¢hed¢V ¢IS¥%V ®hiXNI ¢elV ®glv fiw;Ca fi¢l-
he; ¢Li;2 ¢1S%V ®hiXN kd¢c pweheddV ¢ecN¢na pwnidepq hj hE¢aIL QEj-
Yapmll ¢elLV frexfn LI ajqi qCm Eqj ®fn Ll;jl 30 ¢cel jdE QE; 3/4me LaNaL Aex-
ji¢ca ej qCm, Aexjj¢ca qCuijR h¢mui NZE th

ah naN bijL ®k, ¢hnA¢th|muI ¢nrL, LjiNLaN; ) AeEjeE LjNQjl£l LjNI naN;jhm£
pwaoe?j;? pw¢h¢d QE;i¥%pmll ¢eLV ®fn L¢la qCh hV; ¢Li2 QE;¥apml LaNaL
Eqj Aexrjjcel fEu;Se qCh ejz

(5) QE{¥apml LaN2L Aexjj¢ca hj Aexji¢ca h¢muj NZE ej gCm ¢IS%V ®hiXNI
fEU'¢ha ®Lje pwc¢hdd °hd qCh ejz

38z ¢hnAc¢hcEjmu ¢hdjez--HC AjCe ] pw¢hddl ¢hdije pifr, ¢hnA¢hcEjmu
¢hdje éili,¢ejAh¢ZNa pLm hj ®k ®Lje ¢hou pCfLN ¢hdje Llj kjCh, kbjx

(L) iiCp-QEij¥apmll rjaj J ci¢uaA ¢edN;lZ;

(M) ®fE, -ijCp- -QE;¥%pmll rjaj ) ci¢uaA ¢edNilzZ;

(N) ¢hnA¢th.muI Rjoe- |¢aN Hhw ajqjcl aj¢mL;ix¢s?;

(0) ¢hnA¢hcEjmul ¢XNEE, ¢XfOiji hj pi¢VN¢gLV ®LipNI ¢nrijoe?j | f;WEpP§QE
fEZue;

(P) ¢hnA¢th,muI ¢XNE£ ¢Xf0|j| h;j p.¢VN¢gLV ®LjpN flErju AwnNEQZ Hhw
¢XNE£, pj¢VN¢gLV J ¢Xf0|j| iJuil ] ®k; NEa.I naN;hm£ ¢edN;lzZ;

(Q) ¢nricje, ¢VEV¢Iuim LOip, NhoZ;N; IJ LJN¢n¢hI f¢lIQimejl fU¢a ¢el©fZ;

(R) ¢hnA¢hcEjmul Rjoecl hphjpl naN; hm£ Hhw ajqijcl AjQIZ ] n2"Mmj;
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(S) ¢hnA¢hcEjmul fiWoe?j Hhw ¢hnA¢hcEimul fiErj, ¢XNEE pij¢VNEgLV | ¢X-
fOijiu i¢aNI SeE AjcjukiNE ¢gp ¢ediNIZ;

(T) ¢hnAd¢hcEjmul ¢heieA UU|U£L¢j¢V NWe ] Eqjcl rjaj ) cj¢uaA ¢edN;ilz;

(U) ¢nricje ] fliErj f¢lQime;j fU¢a ¢edNilZ;

(V) ¢hnA¢hcEjmul Aenoc NWepq Eqjcl rja;j J c.¢uaA ¢edN;lZ;

(W) ®gmi¢nf, amjln£f hy hags, faldjl ) fel fEhaNe;

(X) ¢hnA¢hcEjmul ¢h¢ieA pwUU; NWe | Eqjl rjaj, ci¢uaA | LaNhE ¢edN;lZ;
Hhw

(Y) XI¢jVilE ] ®gjom f¢lQjmej; Hhw

(Z) HC AijCe hj pwd¢h¢dl Adfe ¢hnA¢hcEimu ¢hdije ajl; ¢edNj¢la qCh
Abhj gCa fijl HCI©f AeEjeE ¢houz

39z ¢hnA¢hcEimu ¢hdje fEZuez--¢chnAc¢hcEjmu ¢hdje ¢1S3%V ®hiXN
LaN2L fEZ£a qCh x

ah naN bjL ®k, ¢ejAh¢ZNa ¢hou HLiX¢jL LiE¢¥apml pxfi¢in hEafa ¢hnA
¢hcEjmu ¢hd¢d _fEZue LlIij kiCh ej, kbjx

(L) ¢nrj ¢hiiN fE¢auj;

(M) ¢hnA¢th.muI Rjoecl ®I¢S¢Ene

(N) ¢hnA¢hcEimu | ¢nrifE¢auje LaNaL f¢lQj¢ma fl£ripj§al pjai;

(O) flEr; f¢lQjmej;

(P) ®gmi¢nf ) ha¢s fEhaNe; y

(Q) ¢hnA¢th.mu LaNaL fEc$ pLm ¢XNEE, ¢XfO|J| ] pi¢VN¢gLVI SeE
fiWEpPSQ£ fEZue | fjWoe?j ¢edN;lZ;

(R) ¢hnA¢hcEjmul R.oe i¢aN Hhw ajqgicl aj¢mLix¢32; Hhw

(S) ¢hnA¢th,muI ¢XNEE, ¢XfO|J| hj p,¢VN¢gLV ®L,pN i¢caN, Eq;il ¢h¢|eA
ﬂ£r|u AW”NEqu Hhw EQ|| ¢XNE£ p|¢VN¢gLVJ ¢XfO|J| f|JU| ®K; NEa||
naNjhm£; )

(T) XI¢jVI£J ®qjgm Rjoecl hphijpl naNjhm£z

40z fE¢hdjez--(1) ¢hnA¢hcEjmul LaN2fr Hhw AeEijeE pwUU;pjsq ¢ejAh¢ZNa
EYnE HC AiCe, pwc¢hdd ] ¢hnAchcEjmu ¢hdijel pdéga p%oc¢af§ZN fE¢hdie
fEZue L¢la fj¢lh, kbix

(L) Eqicl ¢eS ¢eS piju AexnplZfu L; kN¢h¢d fEZue Hhw ®Ljlijj NWel SeE fE-
ujSefu pcpE pwME; ¢edN;lZ; ] ) 3
(M) HC AiCe, pw¢hdd hj ¢hnA¢th,mu ¢hdje ®jjajhL fEchdje ajlj ¢edN;lZ-
kiNE pLm ¢houl Efl ¢hd.e fEZue; Hhw

(N) ®Lhmjjce ES? La«Nfrpj§ql p¢qa pw¢nOes AbQ HC AjCe, pw¢hed hj ¢hnA
¢th.mu ¢hdje ¢hd?a qu ejC HCIOf AeE.eE ¢hou pCfLN ¢hdje fEZuez

(2) ¢hnA¢hcEjmul fEaEL LaN2fr hj pwUU; Eq;l pijl aj¢IM Hhw Cqil ¢hhQE
¢hou pCfLN E$2 LaN2frl hj pwUU;l pcpENZL ®ej¢Vn fEcje Hhw pijl LjkN
¢hhIZEl ®ILXN pwlirZ pCfLN fE¢hdje fEZue L¢lhz

(3) ¢1S¥aV ®hiXN HC AjCel Adfe fEZfa ®Lje fE¢hdje avLa«NL ¢edN.¢Ia fEL;!
pwnide hj h.¢am L¢lhj I ¢ecNn ¢ca fi¢lh Hhw E$2 ¢ecNn fime pw¢nOg La«Nfr
hidE b.¢th
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ah naN bjL ®k, ¢hnA¢hcEimul ®Lje La«Nfr hj pwUU; Aexl©f ¢ecNn Ap;lg
qCm ¢hou¢V pCfLN QE;%pmll ¢eLV Aiffm L¢la fi¢lh Hhw AifEml Efl QE;¥%pml
fEcs ¢pUji*C Q7sj¢ qChz i o ) \

ah naN bjL ®k, ¢hnA¢hcEimul ®Lje LaN2fr hj pwUU; Aexlif ¢ecNn ApU'ng
gCm ¢houd¢V pCfLN QE;3zpmll ¢eLV Ajffm Ld¢la fi¢lh Hhw AiffEm QE;%pml
fEcS ¢pU;élC Q8siét qChz

41z AjhijpUUmz-- ¢hnAd¢hcEimul fEaEL Rjee ¢hnA¢hcEimu  ¢hdje
ajli ¢edNj¢la UUje ) naNjd£e hphijp L¢lhz

42z XI¢jVI£z-- ¢hnA¢hcEjmul XI¢jVIE ¢hnA¢hcEimu ¢hdie ajlj ¢edNj¢la dlel
qChz

43z ®qjoemz--(1) ¢hnA¢th,muI Rjcecl ®qjgmpj§q ¢hnA¢hcEimu ¢hdje
®jjajhL ¢IS¥sV ®hiXN La«NL Aexjj¢ca Hhw miCp¥ap fEic qCa qChz

(2) ®qjgm a__sA hd.uL Hhw asAjhdijeLjlf LjNQjlf ¢hnA¢hcEjmu ¢hdje
ajlj ¢edNj¢la fU¢aa ¢ekas? qChez )

(3) ®qgjgm hphjpl naNjhm£ ¢hnA¢hcEimu ¢hdje ajlj ¢edNj¢la gChz

(4) fEaEL ®qjgm n2wMm; ®hiXNI Aexj¢afEjc Eqijl ®Lje pcpE Hhw ¢IS3V
®hiXNI Aexj¢a fEic ¢hnA¢hcEimul ®Lje LjNLaN;l f¢lcnNejdfe bj¢Lhz

(5) ¢hnA¢\hAcEimu ¢hdje Aenpil f¢lQj¢ma ej qCm ¢IS¥aV ®hiXN ®Lje ®qjgml
miCp%p UU¢Na hj fEaEjqjl L¢la fi¢lhz

44z ¢hnA¢th.muI f; WEoej |¢aNz-—(1) HC AjCe Hhw pw¢hedl ¢hdje pifr,
¢hnA¢th.muI pA,aL pA,aL,sI J AeE,eE fiWEce?j Rjce i¢aN HLjX¢jL LiE¢¥apm
La«NL HacaYnE ¢ekxs$? icaN L¢j¢V La«NL fEZ£a ¢had ajl; f¢lQj¢ma thz

(2) ®Lje Rjoe h|Wm|Cn| ®L|ej|dE¢JLJ EHQJ|dE¢JL ¢nr| ®h XNI ¢|_Wh h|Wm|-
cn Ajfijaax hmhv ®Lje AjCel Adfe ®Lje EuQ jidEj¢jL ﬂ£r.u ¢Lwhi pw¢hed
aili pijiel h¢muj GfL«a AeE Lie flErju ES£ZN e qCuj b i¢Lm ¢Lwhj ¢hgn|
UfL«a ¢nrj fE¢auje hij pwUU. La«NL Aexdua pjjiel hj ka.uI flErju E¢SNZ
ej qCuj bj¢Lm Hhw ¢hnA¢th,mu ¢hdije ajlj ¢edN,¢Ia AeE,eE ®K; NEa, ajqil
ej bj¢Lm E$2 Rjce ¢hnA¢hcEjmul pAjaL ®LijpNI ®Lje fjWEce?j |¢aNI ®kjNE
th ez

(3) ®k pLm naNjdfe ¢hnA¢hcEijmul ¢XNEE, ¢Xf0|j|, pi¢VN¢gLV | pA.aL.sI
fiWEce?j Rjoe |¢aN LlI; qCh ajqj pwc¢hded ) ¢hnAchcEimu ¢hdje ajlj ¢edNj¢la
qChz

(4) ®Lje fijWEoe? ¢XNE£l SeE i¢aNl EYnE ¢hnAd¢hcEjmu, Eqjl ¢hdije
aili ¢edNj¢la fU¢aa AeE ®Lje ¢hnA¢hcEimu hi GfL«a pwUU; La«NL fEc$
¢XNE£L avLa«NL fEcd ®Lje ¢XNE£l pjjjel h¢mu; UflL«t¢a cje Ld¢la fi¢lh
Abhj UfL«a ®Lje ¢hnA¢hcEimu hi ®hiXNI jidE¢jL ] EpQ jidEi¢jL fiErj hEafa
AeE ®Lje flEriL EpQ j|dE|¢JL flEril pjj|e| h¢mu; UfL«¢a cje L¢la fi¢lhz

(5) i¢aNI pju fEc$ ¢JbE| abEl ¢i¢sa ®Lje Rjee-Rjc£®L ¢hnA¢hcEimu i¢aN
LI; qCm Hhw flna£Na Eq;j fEjj¢Za gCm i¢aN hj¢amk;NE qChz

(6) °e¢al @Mmel cju Efkus? Ajcima La«NL ®Lje Rjce-Rjcef ®cjof pjhEU! qC-
m ajqil i¢taN hj¢amk;jNE qChz
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45z fl€r;jz--(1) iiCp-Q_I_§i3/4meI pidilZ ¢euU»ejdfe flfrj ¢eui»L flErj f¢lQimejl
SeE kjhafu hEhUU; NEqZ L¢lhez

(2) HLjX¢jL L;j E¢3/4pm fl£r; L¢J¢ij§q ¢eujN L¢lhe Hhw Eqcl NWe, rjaj J
LikNjhm§£ ¢hnA¢th.mu ¢hdje ajli ¢edNjd¢la gqChz 3

(3) ®L,e flErjl hEifijl ®Lje flErL ®Lje LjlZ cj¢uaA fime ApjbN qCm i;Cp-QE;j-
Y%pml ayiqgjl UUm AeE HLSe flIfrLL ¢eujN L¢lhez

46z fl€r; fU¢az--(1) ¢hnA¢th,mu ®p¢joil ) ¢edNj¢la pwME;L ®LjpN HLL
(®oe2¢XV Ajluilp) fU¢aa flErj NEQZ Llj qChz ) A
pCf§ZN fWEp§¢Q LuL¢V ®ptj@il ¢hij¢Sa qCh Hhw ¢XNE£/¢XfO__iji ¢hnol
SeE ¢edNj¢la prEL ®LipN HLL (® e?¢ XV Ajjuilp) fEj¢cl ¢i¢Sa ¢XNEE mji p-
hNjuQ pju ¢ed; N¢Ia bi¢Lh Hhw fEaEL fjWoe?j)l pgm pji¢c Hhw Eqil Efl
flEr; NEqZI fl flErib£NL ®NEX fEcje LIj gChz
(3) pLm ®pdjgil fifrju fEjc ®NEXI pjeAul ¢i¢sa flErjb£NL ¢XNEE fEcje LIj qC-
hz
(4) ¢hnA¢hcEimul ®Lje ¢hijN fEcs fE¢a¢V ®LipN, kiq; ¢hnA¢hcEimul ®Lje
¢XNE£ fEcjel SeE ¢edijN¢la fiWoezjl Awn ¢hno, Eqj flErZl SeE ¢ekxs? flIErLNZI
HLSe AhnEC ¢hnA¢hcEimul h¢qgliNa gChez

47z Q;iL¥I£l naNjhm£z--(1) ¢hnA¢hcEjmul fEaEL ®haeijNf d¢nrL |

LiNLaN; ¢m¢Ma Q¥¢382l ¢i¢Sa ¢ekns? qChe Hhw Q¥¢3$2¢V ¢hnA¢hcEimul ®l

¢__SQJE'iII ¢eLV N¢pRa bj¢Lh Hhw pw¢nOg ¢nrl hj LjiNLaN;L Eqjl HL¢V Aexd¢mdf

fEcje Llj qChz

(2) ¢hnA¢th,muI pLm ¢nrL, LJNLaN,J LJNQ||£ pLm pju paaj | LaNhEfljuzaijl p

¢ga LaNhE fime L¢lhe Hhw fcpwaoe?i; 1 ci¢uaA fime eEjufljuz | ¢elfr qChez

(3) ¢euiNI naNjhm£a Ofaijh ¢|eAI©f ¢LRx EmOM e bj¢Lm ¢hnA¢th,muI fE-

aEL ¢nrL, LJNLaN, J LiNQjl£ ¢hnA¢hcEimul pjhNr¢ZL ¢nrL, LjiNLaN; | LiNQjl£

|©f NZUE qChez o 3 i 3

(4) ¢hnAchcEimu Abhj Eqgijl ®Lje pwUU;jl GjbNI f¢lf;UE ®Lje LikNLmifl p¢qga

¢hnA¢hcEjmul ®Lje ¢nrL, LiNLaN; hj LjNQjI£ ¢eSL S¢sa L¢lhe ejz

(5) ®Lje ¢nrL hj LjNLaNjl IjS e¢al jajja ®fjoZl Ujdfea; rnZA__ei L¢luj ayiqil

QiL¥I£l naNjhm£ ¢edjNIZ L¢la gCh, ah ¢ag¢e ayjqil ES? jajja fEQjl L¢la fi¢lhe
hi ¢age ¢eSL ®Lje liS e¢al pwNWel p¢ga S¢sa L¢la fi¢lhe ejz ]

(6) ¢hnA¢hcEjmul ®Lje (®haeijN£) ¢nrL hj LjNLaN;j hj LNQjlE pwpc pcpE

¢gpih Abhj UUjefu plLjll ®Lje fc ¢ehNj¢Qa qJujl SeE fEjbEN qCa Qj¢gm ¢a

¢e ajqil jejeuefoe ci¢Mml f§hN ¢hnAc¢hcEimul QjL¥I£ qCa CU'gj ¢chez

(7) ¢hnAc¢hcEjmul ¢nrl, LiNLaN;j hj LiNQjl£cl QjL¥I£l naNjhm£ ajqicl ejN¢IL |

AeEjek A¢dLil ArnZA lj¢Muj Hhw ¢hnAd¢hcEijmul mrE ) EYnEl p¢ga pjj”pEfSZN

L¢luj pwehed ajlj fEZue Llj qChz o o

(8) ¢hnA¢hcEimul ®Lje ®haeijNE ¢nrL hj LjNLaNjL ajqijl LaNhE Ahgmj,

ApciQlZ, °e¢cal GMme hj Acrajl LijIZ pwc¢hcd ajlj ¢edNj¢la fU¢daa Q;iL¥I£ gCa

AfpilZ hj fcQ EaLlj Abhj AeELje fEL{l nj¢U* fEcje Llj kiChx )

ah naN bjL ®k, ajq;l ¢hl'0U Ajefa Ac¢ikiN pCfLN ®Lje ac¢! L¢jeV LaN2L acgt

Aexcua ej gJuj fkN¢* Hhw ajyqiL hE¢s2Naijh hj ®Lje fEdaced¢dl jidEj AjakEfr

pjbNel prkiN ej ¢cuj QiL¥I£ qCa Afpjle hj fcQuEa Ll kiCh ejz
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48z hj¢oNL fE¢ahcez-- ¢hnA¢hcEimul hi¢oNL fE¢ahce ¢IS¥V ®hiXNI ¢e-
cNn Aexpjl fEU'a L¢la qCh Hhw flha£N ¢nrj hvpl Ajlil ¢oen ¢cel jdE hj avf§-
hN Eqj j"=l£ L¢jnel jidEj plLjll ¢eLV ®fn L¢la qChz

49z h,¢oNL ¢qpihz--(1) ¢hnA¢hcEimu hj¢oNL ¢gpih ) hEjmi¥%pn£V ¢1S¥aV
®hiXNI ¢ecNn Aexpil fEUma L¢la qCh Hhw Eqj j"mlf Ld¢jnel jejefa LaNafr
LaNaL ¢elf¢ra qChz

(2) hi¢oNL ¢qpjh, ¢elfrij-fE¢ahcel Aexd¢mdfpq, j"alf Ldjnel jidEj plLill ¢elLV
®fn L¢la gChz

50 z LaN2fr pcpE qJujl ®rce ¢h¢d-¢eodz-- ®Lje hE¢E2 ¢hnAd¢hcEimu
hi Ce¢e¢VEVI ®Lje fc A¢d¢la biLil hi ¢hnA¢hcEimu hi ®Lje Ce¢e¢VEVI
®Lje La«Nfr hj AeE ®Lje pwUUjl pcpE gJujl hij bj¢Lhijl ®k;NE gqChe ej k¢c ¢a
¢e-

(L) AfEL«¢aUU, h¢dl hj jSL ge hj AeE ®Lije AprUUaiS¢ea LilZ cij¢uaA fime Arj
gae;

(M) ®cE¢muj ®0j¢oa qChijl fl cju gCa AhEqc¢a miji ej L¢luj biLe;

(N) °e¢al @MmeScea Aflid Ajcima LaN2L ®cjof pihEU! ge;

(O) ¢IS%V ®hiXNI ¢hno Aexj¢a hEdalL ¢hnA¢hcEimu LaN2L f¢lQj¢ma ®Lje
flErjl fiWaoe?] ¢qp.h ¢edijN¢la ®Lje hC, ajgj u¢m¢Ma ®qjlL hij pCf.¢ca ®qil,
HI fEL|ne., prEq hi plhligLijlf ®Lje fE¢auje Awnfcil ¢qpih hj AeE ®Lje
fEL;l A|¢bNL UibN S¢sa bjLex

ah naN bjL ®Kk, pwnu J ¢h| dl ®roe ®Lje hE¢32 HC dijl; ®J,a,hL AkiNE ¢L-
ej aiqi QE Ypml pihEU! L¢lhe Hhw HC ¢hou ayiqjl ¢pU;jélC Q7sjét thz

51z ¢hnA¢hcEjmu La«<Nfr hj pwUU; NWe pCfLN ¢hljdz-- HC AiCe, pw¢h
¢d hj ¢hnA¢th|mu ¢hdje Haap(;f¢LNa ¢hdjel AhaNJ.e ®Lje hE¢sZI ¢hnA
¢th|muI ®Lje La«Nfr hj AeE ®Lje pwUU;jl pcpE gJujl A¢dLjl pCf¢LNa ®Lje
fEnA E>j¢fa gCm Eq; QE %pmll ¢eLV ®fE¢la gCh Hhw HC ¢hou ayiqjl
¢pUisC Q7si¢t qChz

52z L¢j¢V NWez--HC AjCe hj pwc¢hed aili ®Lje La«NfrL L¢jeV NWel
rjaj fEcje LI; qCm ES? L¢j¢V ¢ieAlOf ®Lje ¢hdje ej bj¢Lm, ES? LaNafr La«NL
¢UUIL«a Eqjl pcpE Hhw fEujSehid AeE;jeE hE¢$2 pjeAu N¢Wa qChz

53z AjL¢QjL p2o 6eE fc f§lZz--¢hnA¢cEimul ®Lje La«Nfr, Ce¢g¢VEV
hi AeE ®Lje pwUU; fci¢dLilhm pcpE ee HC ILj ®Lje pcpEl fc AjL¢@jL
deEaj pa¢g qCm ®k hE¢32 hj La«Nfr E$2 pcpEL ¢ekxs?, ¢ehNj¢Qa hj jejefa L
¢lui¢tRme ®pC hE¢s? hj LaNafr kanfOE pfih ES? 6eE fc f§1Z L¢lhe Hhw ®k hE
¢$2 HC fEL;l 6eE fc ¢ek1ats2 ¢ehN|¢Qa hj jeje£a qChe ¢a¢e kyiq;l UUmi¢i¢os?
qCuijRe, ay.q,l Apjic LikNLimI SeE E$2 LaNafr hij pwUU;jl pcpE fc hgim bj¢Lhez

54z I,ikNdiIiI °hdaj, CaEig:cz --~¢hnA¢thimuI ®Lje LaNafr, Ce¢a¢VEV
hi AeE ®Lje pwUUjl ®Lje LikN ] LikNdjl; ® Lhmjjce Eqijl ®Lje fcl deEaj hij E&2
fc ¢ekx¢s?, jejeue hj ¢ehNjQe pwaoe?j;* hEbNaj hj cej¢VI LjlZ Abhj ES? LaNafr
hi pwUU;jl NWel hE;fjl AeE ®Lje fELjl ce2¢VI SeE A"hd qCh ej ¢Lwhi avpCfLN
®Lje fEnA E>ife Llj kiCh ejz
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55z ¢ha¢LNa ¢hou QEj%pmll ¢pUjiiz--HC AiCe hj pw¢hd¢da ¢hnoijh
¢hd2a qu e{C HCIOf ®Lje ¢hou hj Q¥¢$2 pCfLN ¢hnA¢hcEimu Hhw Eqjl ®Lje
¢nrL hj LiNLaN;l jdE ¢hljd ®cM; ¢cm ¢hljd¢V ES2 ¢nrL hi LjNLaN;l ¢m¢Ma
Aexlidoe?j ijCp-QE;¥apml La«NL QEi¥pmll ¢eLV ¢pUisl SeE ®fEIZ Ll; qCh
Hhw HC ¢hou QE;j¥pmll ¢pU;js1C Q7sjs! qChz

56z Ahpl ijaj ) ichoEa aq¢hmz--pw¢hed a, i ¢edj N¢la fU¢a Hhw naNjhm§£
pifr, ¢hnA¢hcEjmu Eqjl ¢nrL, LiNLaN; ] AeEjeE LJNQ||£| LmE;Z;bN ®kCI©f
pjfQfe je L¢lh ®pClOf Ahpl ijaj, ®Njuf hfjj, LmE;Z aq¢hm h |¢hoEa aq¢hm
NWe Abhj Ajexaj¢oL hj NEjQ¥EC¢V cjel hEhUU; L¢Ia fi¢lhz

57z pw¢h¢dhU j”ml£z--HC AjCel EYnE f§IZLOf, ¢hnAd¢hcEimu fE¢a hvpl
j"=l£ L¢jnel jjdEj plLjl LaN2L ¢ediN¢la AbN fEjc qChz

58z Apxc¢hd; c§IELIZz--¢hnA¢hcEijmul LikNihm£ pCficel ®rce Abhi Eg;jl
®Lje La«Nfrl fEbj °hWLI ¢hou hj HC AiCel ¢hdjejhm£ fEbj LikNLI LIjI ¢hou
®Lje Apr¢hd; ®cM; ¢cm, ¢hnAd¢hcEjmul pLm La2Nfr N¢Wa qChil f§hN ®k
®Lje pju E3? Apxt¢hdj cSIELIZI SeE pj£Q£e hi fEujSefu h¢muj QEi¥zpmll ¢elV
fEafujje gCm ¢ac¢e Ajcn ajlj HC AjCe Hhw pwd¢hddl p%o kac§l pih p%o¢a Irj L
¢luj ®k ®Lje fc ¢eujNcje hj AeE ®Lje hEhUU; NEgZ L¢la fi¢lhe Hhw HC fEL;l
fEaEL¢V Ajcn HCIOf LikNLI gCh ®ke E$2 ¢eujNcje ] hEhUU; NEqZ HC AjCel
¢hdje Aexpil LIj gCujRz

) _ag¢pm
¢hnA¢hcEjmul fEbj pw¢h¢d
) [djl; 37 (2) cEghE]
1z pw‘jz-- ¢hou hj fEpwNI f¢If;UE ®Lje ¢LRx ej bj¢Lm, HC pw¢h¢da-
(L) ""AjCe" AbN ®ejuiMjm£ ¢h'je ) fEkm¢s? ¢hnA¢hcEjmu AjCe, 2001; Hhw
(M)" IIIILaNgfrII IIIILjNLaNiII IIIIAgEifLII Illlpq!‘<iN£ AdEilel ) IIllpqLi|£ AdENifLII
""fEijoL" Hhw ""®I¢Sgjling2 NE;SmuV" AbN kbjoe?j ¢hnAd¢hcEimul LaNefr,
LiNLaN;j, AdE;fL, pagkiN£f AdE;fL, pqLilf AdE;fL, fEijoL Hhw ®I¢Sgjlind2 NE;Sx-
uvz

2z Aenocz--(1) ®Lje Aeroc Eqijl Xfe Hhw Aerocins? ¢hijNpj§ql pLm ¢nrL
pJeAu N¢Wa qChz 5 . 5 ) )

(2) fEaEL Aexocl HL¢V ¢ehNijgf L¢j¢V bj¢Lh kijgi ¢ejAh¢ZNa pcpENZ pjeAu N
¢Wa qCh, kbjx- ]

(L) X£e, ¢k¢e Cqjl ®QuiljEje] qChe;

(M) Aexocins? ¢hijNpjsql ®QuiljEjeNZ;

(N) Aexocl cn Se AdE;fL, kyiqilj iiCp- -QE;¥%pml LaNaL fimjce?j jejefa qChe;

(O) AdE;fL | ®Qu,IJE,eNZ hEafa Aexocl d¢h¢ieA ¢houl fyiQSe ¢nrL,
kyiqili HLiX¢jL LiE¢¥%pm La«NL jejefa qChe;

(P) Aexocl ¢hou eq AbQ HL{X¢jL LiE¢¥apml ja Aexocl ¢houl p¢qga ...l aAf§ZN|.—
h pCfLNkr$2 Hje ¢hou Aec¢dL ¢aeSe ¢nrL, kyiqjli HLjX¢jL LiE¢¥%pm LaNaL j-
ejefa qChe; Hhw i ]

(Q) Aexocl HL hj HLj¢dL ¢hou ¢hno ‘jepCfeA caCSe hE¢s?, kyjqil ¢hnA
¢hcEimul ®Lje QjlL¥lfa ¢euj¢Sa eqe Hhw HL;X¢jL LiE¢¥pm LaN2L jejefa
qChez
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(3)l¢ehN,iq£ L¢j¢Va jejefa pcpENZ ayjqgicl ¢eujNI aj¢IM gCa caC hvpl ®jujcl
SeE pcpE fc A¢d¢ua bj¢Lhez

(4) HC AjCel ¢hdje Hhw HLXd¢jL LiE¢¥pml Efl A¢fNa rjaj pifr, fEaEL Aexocl
¢ejAh¢ZNa rjaj bi¢Lh- , i o ,

(L) Aexocl SeE fiWEp§¢Q, fiWeoe?j | AdEjuel ¢hou ¢ed¢cNg Llj, fEaEL fiWEp§¢Q
J fiWee?jl SeE edl djkN LI; Hhw HacrYnE fiWoe?j L¢j¢Vpjsg NWe Ll;;

(M) Aexocl ¢houpjsql ﬂ£riI~SeE HLiX¢jL LiE¢¥apml ¢elV flErLcl ejj pxfi¢in Llj;

(N) ¢XNE£, ¢XfOiji, pi¢VN¢gLV Hhw AeEijeE pjEje fEcjel naNjhm£ HLjXd¢jL
LiE¢>%apml ¢elV pxfi¢in Lij;

(0) Aerocl ¢hijNpj§qgl ¢nrL | NhoL fc p2d¢el SeE HLjX¢jL LiE¢¥pml ¢elLV
pxfi¢in Llj; Hhw

(P) HLjX¢jL LiE¢¥apm La«NL Eqijl ¢eLV ®fE¢la AeEjeE ¢hou hEhUU; NEQZ LIz

3z fiWEce?j L¢j¢Vpjsqz—-(1) fEaEL c¢hijN HL¢V fiwEee?j Ldj¢V bj¢Lhz

fi WEerJ L¢j¢V ¢ejAh¢ZNa pepE pJeAu N¢Wa qChz kbjx

(L) ¢hijN£fu fEdje, ¢kde Cqjl ®QuiljEje) qChe;

(M) ¢hijNI ¢nrLNZ;

(N) AeE ®Lje ¢hnA¢hcEimu gCa Xfe La«NL jejefa pw¢nOg ¢hou hi Eqijl p

¢ga pCfLNkx$2 ¢houl cxCSe ¢nrL; Hhw

(0) pw¢nOg ¢hou Eqjl p¢ga pCfLNkx32 ¢hou ceCSe ¢hno’ pcpEz HC pcpENZI

HLSe qChe ®Lje NhoZil p¢ga Hhw Afl Se qChe hj¢ZSE hi ¢nOf fE¢aujel p¢qa

p¢oe2uijh S¢sa hE¢S2 Hhw Eiu pcpEC HLjX¢jL L¢j¢VI prfi¢inl ¢i¢da HLjXdjL

LiE¢¥apm LaN2L jejefa qChez

(2) fiWEoe?j L¢jeVv fiWEce?j | fWEp§¢Q fEZue L¢lh Hhw Aexoc, HLjX¢jL LjE
¢¥apm | ¢hnA¢th.mu ¢hdje ajlj A¢fNa AeE.eE ci¢uaA fime L¢lhz

(3) ¢hnA¢hcEjmul ®Lje ¢hou ¢nrj ¢hiiN ej bj¢Lm, Aexocl Xfe Hhw HC ¢hnA

¢hcEimupg AeEijeE ¢hnA¢hcEimu gCa Xfe LaN2L jejefa E$? ¢houl fyijQSe

¢nrL pjeAu fiWEce?j L¢j¢V N¢Wa qChz

(4) L¢j¢Va jejefa pcpENZ ayjgicl ¢eujNI aj¢IM gCa HL hvpl ®jujcl SeE pcpE

fc A¢d¢ua bj¢Lhez

4z ¢hijNz-- (1) ¢hijN£u fEdje AeEjeE ¢nrLNZI pgki¢Naju ¢hijNEu LikNoe?jl f
¢ILOfej fEZue | pjeAu pijde L¢lhez )

(2) fEaEL ¢hijN£u fEdje ¢hijNEu AdEfLNZI jdE qCa fimjoe?j ¢ae hvpl ®jujcl
SeE iiCp- QE;¥pml LaNaL ¢ekn$? qChex

ah naN bijL ®k, kd¢c ®Lje ¢h|,N AdE;fL e bijLe ajqj qCm ijCp-QE; Yapml
®SUEajl ¢i¢sa pgkiNf AdE;fLNZI jdE qgCa HLSeL fimjoe?j ¢hijNfu fEdje
¢ekns? L¢lhex )

Ajli naN bjL ®k, k¢c ®Lje ¢hijN pgkijN£ AdE;fL ej bjLe ajqj qCm ¢hijNI
fEh£Zaj ¢nrlcl jJdE qCa ¢hiN£fu fEdje ¢eujN LI; qChz ] 3
[AEiMEjx HC pw¢hddl SeE fchf J fcjkNjcjl ¢i¢cSa ®Sukaj ¢ediNIZ LIj qCh
th,®Lie ®roe fchf ] fcjkNjci pjje qCm pjfc QjL¥IELim c£ONajl ¢i¢sa
®SuEaj ¢edN;lZ LIj qChz]

(3) Xfel pidjlz asA; hdje ¢hijN£u ®Qu.IJE.e ¢hijNI AeEjeE ¢nrLNZI pgkj¢Naju
¢hijN£u LjNL;3l f¢ILOfe. fEZue ] pjeAu pjde L¢lhez
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(4) HLiX¢jL LiE¢¥spm Hhw ijCp-QEi¥pml LaN2L pju pju fEc$ ¢ecNn pifr
¢hijN£u ®QuijljEje ¢hiiNI ¢nricie ] NhoZ; pwNWe ] f¢lQimejl SeE Xfel ¢elLV
Cjuf bj¢Lhez i ] )

(5) fEaEL ¢hijN pw¢nOg ¢hijN£u ®QuiljEjel pidjlZ asAjhdje f¢IQj¢ma qCh
Hhw ®QuiljEje ¢hijNI Ii¢Ve LikNj¢c pCfice L¢lhez i

(6) ¢hijNI ef¢a ¢edNjlZ ¢houj¢c ¢hijN£u HLjX¢jL L¢j¢V Hhw ¢hijN£u fOj¢ew
L¢j¢VI AjJajins? bj¢Lhz

(7) _¢hijNI pLm ¢nrL pjeAu HLjX¢jL L¢j¢V N¢Wa qCh Hhw E$2 L¢j¢V ¢ejAh
¢ZNa LjkNj¢c pCfjce L¢lhx

(L) Rjce i¢aN;

(M) fiWEpP§¢Q;

(N) flEr;;

(O) ¢nrjcje; Hhw 3

(P) Rjoe-Rjoefcl ¢nri-pgjuL LikNjhm£Ez

(8) ¢hiiNI ®j;jV ¢nrL pwWME;l HL- a<<a£u.wn ¢nrL pjeAu ®SuEa.I ¢|¢sa ¢hijN£u
fOj¢eNw L¢j¢V N¢Wa gChx ah naN bjL ®k, E$2 L¢j¢VI pcpE prE| Ae§eE
¢aeSe qCa qChz ) 5 5

(9) fOj¢tew L¢j¢V ¢ejAh¢ZNa LikNjhm£E pCfijce L¢lh, kbjx-

(L) ¢hijNI pCpr.IZ Hhw

(M) ¢nrL, AeEjeE LjNLaN; ) LiNQ;jl£ ¢eu;NI pxfi¢inz

5z f¢ILOfe;, EeAue )] JuiLNp L¢j¢Vz-- f¢ILOfej, EeAue ) JuiLNp L¢j¢V ¢ejAh
¢ZNa LikNjhm£ pCfice L¢lh, kbjx-

(L) ¢WLjcjl aj¢mL;is§s2LIZ, clfee hjRiC J ¢WLicjll pdga Q¥¢s? pCfice;

(M) fsaN fELOpr§qI hiUhjue, f§aN Lijj§q| ANEN¢a kahrZJ pJeAu pide; Hhw
(N) i;Cp-QE;i¥%pml Abh, ¢I1S¥%V ®hiXN La«NL ¢edNj¢la AeEjeE LijkNjd¢c
pCficez

6z hjR{C ®h;XNz--(1) AdE;fL ] pakiN£ AdE;fL ¢euiNI SekE HL¢V hiRiC ®hiXN
¢ejAh¢ZNa pcpENZI pjeAu N¢Wa qCh, kbijx

(L) i;Cp-QE;¥pml ¢k¢e Cqjl ®QuijEje qChe;

(M) ®Lje ¢henf ¢hnA¢hcEjmu gCa Ae§eE HLSe ¢hno‘pg QE;%pml LaNaL j-
e.e£a,¢aeSe ¢hno’; ] ]

(N) QEj%pml LaN2L jejefa crCSe ¢hno’, kyjqgjcl jdE HLSe qChe Hje hE¢s? ¢k
¢e ¢hnA¢th.muI ®Lje QjL¥¢la ¢euj¢Sa eqez

(2) paLilE AdE;fL ) fEijoL ¢eujNI SeE HL¢V hjR;C ®h;XN ¢ejAh¢ZNa pcpENZI
pjeAu N¢Wa qChx ]

(L) iiCp-QEj¥spml, ¢k¢e Cqil ®QuijEje) qChe;

(M) ®fEj-ijCp-QEj¥apml, k¢c biLe;

(N) Aexocl Xfe;

(O) ¢hijN£u ®QuijljEje; o ) ] o

(P) ¢IS3%V ®hjXN LaN2L AeEjeE ¢hnA¢hcEjmu hj NhoZj pwUU; qCa jejefa
HLSe ¢h®no’; Hhw ) ]

(Q) QEi%pml LaN2L jejefa cxaCSe ¢hno’, kyjqijli ¢hnA¢hcEimul ®Lje QjL¥Ifa
teuij¢Sa eqe; 5 i

(R) ¢1S34V ®hiXN LaN2L jejefa pw¢nOg ¢hou HLSe ¢hno'z
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(3) hiR;C ®hiXN fEaEL cxC hvpl A1l fueN¢Wa qChx i
ah naN bijL ®k, ®jujc ®no qJuj pSA] eane ®hijXN NWe e gJuj fkNg?!
fshNhafN ® hjXN hmhv bj¢Lhz

(4) ®Lje hjR;j C ®hiXNI pnf.¢|n| p¢ga ¢IS¥aV ®hj XN HLja ej gCm ¢houg¢V ES2
®hjxN LaNaL QE 3/4me| ¢eLV ®fEIZ LI; qCh th HC ¢hou ayjqil ¢pUjéC
Q- s.(} h¢muj NZE qChz

7z XI¢jVI£Z -- (1) XI¢jVIE asAjhdjuL i;Cp-QEi¥pml La2L ¢edNj¢la naN ¢ae
hvpl ®jujcl SeE ¢ekxs} qChez
(2) ¢1S¥%V ®hjXN ¢hnA¢hcEjmul XI¢jVIE pjsql ejjLle L¢lhz

8z ®qjemz -- ®Lje Aexjj¢ca ] miCp¥pfEic ®gigml asAjhdjuL ®qjgm IrZ;-
hrZLil£ LaN2fr LaNeL ¢hnA¢hcEjmul ¢nrLNZI jdE gCa ijCp-QEi¥%2pmll Aexjjce
pifr, ¢eujN LIj qChz

9z pjEjepsQL ¢XNE£z-- ®Lje hE¢32L pJE.ep§QL ¢XNE£ fEcjel ®Lje fEU;h
HLiX¢jL LiE¢¥apm LaNaL, ¢IS¥V ®hjXNl ¢eLV ®fE¢la qCm Hhw ¢IS3/4V
®hjXN fEUL; ih¢V Aexjjce L¢lm Eq; QE;¥%pmll ¢elLV Q- Si¢* Aexjjcel §eE ®fn
LI; th Hhw QEj¥pml LaN2L fEU*jh¢V Aexjj¢ca qCm pjEjep8QL ¢XNEE fEcje
Llj kiChz

10z ®1¢Sgjlind? NEjSxruVz--(1) NE;SxuV gjuijl fl Ljfr fyjQ hvpl A¢ace?j;* qC-
m ¢hnA¢hcEijmul ®L,e NE;SxuV jjce caCna ViLj ¢gp fEcje L¢luj ®I¢Swilins?
NE;SmuVcl ®1¢Sgil ajyqil ejj A¢1mN52 LIjl A¢dLil£ qChez

(2) Ef-AexuRc (1) Aexkjuf clM; ULLjlI£ hE¢sZL ®1¢SgEne ¢gp fEcjel aj¢IM gCa
®1¢Sajlins? NEjSxuV ¢gpih a.¢mL.n:ts2 LIi gCh Hhw Ef-AexuRc (5) HI ¢hdje
Aexkijuf ®I¢Sgilins? NEjSxuVcl ®1¢S@il gCa ajqil ejj hijc ej ®cJuj fkN;* ¢age
AhEjqaijh HCI!f aj¢mL;in$2 bj¢Lhez

(3) ®l¢Swilins? NE{SxtuV ¢qpih aj¢mLjind? ®Lje hE¢s? jjoe cxCna ViLi hj¢oNL
¢gp fEcje L¢luj AjSE£he ®I1¢Sajlins? NEjSxuVI prkiN- pxa¢hdj ®iiN Lljl A¢dL;l£
qChex

ah naN bjL ®k, ®Lje ®I¢Sgilind? NEjSauV Eflj$%ijh ®1¢Seiling? qjujl fl ®k
®Lje pju h,¢oNL ¢gp hjhc HLoe jjoe HL qjSil Vil fEcje L¢luj Aexlif ¢gp fEcjel
ai¢IM gCa AjjIZ hj CUlg, fEcje ej LIj fkN;? AI ®Lije ¢gp fEcje ej L¢luiC ®l
¢Sgilins? NE;SxuV ¢qpjh prkiN prx¢hd__ ®ijN L¢la fij¢lhex

Aill naN biL ®k, ®Lje ®I¢Sgjlins? NEjSxuV Efljs%ijh ®I¢Sgilins? gjujl fl ®k
®Lije pju h,¢oNL ¢gp hijhc HLee jjoe HL q,S | ViL; fEcje L¢luj Aexl©f ¢gp fEcj-
el aj¢IM qCa AjjIZ hij Culg. fEcje ej LIj fkN;? A | ®Lje ¢gp fEcje ej L¢luj ®I
¢Saih mNSZ NE;SxuVI pnk N- px¢hdj ®|.N L¢la f,¢|hex

Aijl] naN bjL ®k, hLuj ¢gp f¢lnid ej Lljl LilZ kjqil ejj ®1¢Swjlins? NE;SxuVcl
ai¢mLj gCa hjc ®cjuj qCujR, ¢a¢e HLLim£fe HL q;Sjl ViL; f¢Injd Lelm AjSfhe
pcpEI©f ®1¢Sajlins? qCa fi¢lhez )

(4) ®Lje ®l¢Seiling? NEjSnuV ajqjl fEcu hj¢oNL ¢gp ¢nrj hvpll ®k ®Lje pju
fEcje L¢la fi¢lhe; ah ¢hnA¢th.mu ¢hdje a.l. ¢edN|¢Ia aj¢IMI JdE ¢ac¢e ®Lje
¢nri hvpll hLuj ¢gp fEcie hEbN qCm ¢ade pw¢nOg ¢nrj hvpl ®I¢Sgiling?
NE;SmuVI A¢dLjl fEujN hj pxkijN-pr¢hdj ®ijN LIjl A¢dLjl£ gChe ej Hhw ajq;l
eij Eéz aij¢mLj gCa hjc ®cJuj qChz
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(5) ®Lije ®I¢Swiliss> NE{SxuV ®Lje ¢nri hvpl fEcu hi¢oNL ¢gp fEcje hEbN
dCm ®I¢Seijlias? NE;jSxuVcl aj¢mLj gCa ajqjl ejj hic ®cjuj gChx

ah naN bjL ®k, ¢a¢e flhaEN ¢nri hvpl ®I¢Swilind? NE;SxuV ¢qgpjh frelju
aj¢mL;ing? gCa fi¢lhe k¢c ¢ade frexaj¢mLiings2l hvpl fkN;* pLm hLuj ¢gp f
¢Ilnjd Llez

(6) ¢hnA¢hcEimu ¢hdje ajl;j ¢edNj¢la gjN ®I¢Swajins2 NE;SxuV ¢gpih
aj¢mL;ix¢s? hj fuexi¢daNl SeE Ajhce L¢la qChx ah naN bjL ®k, ¢gp hjhc
cuCna Vil fEcje Llj ej qCm frexaj¢mLiix¢32 hj fuexi¢aNl ®Lje Ajhce NEgZ
LlIj qCh ejz

(7) NE;jSmuVcl aj¢mLjin¢$2 hj ®I¢SgEne pwee?j;! pLm ¢hljd ¢ejAh¢ZNa
pcpENZI pjeAu N¢Wa VE;ChxEejm LaNaL ¢exf¢$ Llj qCh, kbix-

(L) i;Cp-QE;¥*pml, ¢k¢e Cqil ®QuijljEje) gChe;

(M) ¢1S¥V ®hiXN LaN2L jejefa Cqil HLSe pcpE;

(N) HLjX¢jL LiE¢¥apm LaNaL jejefa Cqil HLSe pcpEz

(8) Ef-djlj (7) HI Ad£e N¢Wa VE Ch§Eeiml LikNfU¢a avLaN2L ¢UUIfL«a qChz
(9) a|¢mL.|t1¢s2 hj ®I¢S;25Ene pwoe2.¢ pLm ¢h| d ¢exf¢sa Efdilj (7) HI Adfe N
¢Wa VE;j ChnEe.mI ¢pU.¢ Q’sj¢* qChz

(10) ®I¢Swijling? NE;jSauVNZ ¢hnAd¢hcEimu ¢hdje ajlj ¢edNj¢la fU¢caa ¢hnA
¢hcEjmul NE;U;jN;l hthiI LI;l A¢dLilf qChez

11z LjNLaN;NZI ¢eujNz--(1) ®I¢SeEjl, NE;UiNj¢IL, f¢lQimL Hhw
pJfCJkN,c.pCfaeJ pjhael AeE;eE LJNLaN NZ ¢ejAh¢ZNa pcpENZI pjeAu N¢Wa
hiRiC ®hiXNI pxfi¢ince!j ¢IS¥sV ®hjXN LaNaL ¢ekxs? qChe, kbjx-

(L) |.Cp__QE Yapml, ¢k¢e Cqjl ®Qu,IJE.eJ qChe;

(M) ®fEj-i;Cp-QEj¥spml, k¢c bjle;

(N) ®LjoidEr;

(O) HLiX¢jL LiE¢¥apm LaNaLJe,e£a Cqil HLSe pcpE

(P) ¢IS3/4V ®h XNI HLSe pcpqu E&2 ®hjXN LaNaL jejefa HLSe ¢hno’; ¢k¢e
¢hnA¢th.mu ®Lje QjL¥|f£a ¢euj¢Sa eqe;

(Q) QEj¥spml LaN2L jejefa HLSe ¢h¢ng hE¢§f; Hhw o

(R) plLil LaN2L jejefa Ae§eE kxNA-p¢Qh fcjkNjcj pCfeA HLSe LjNLaN;z

(2) AexpRc (1) H E¢mO¢Ma LjNLaN; hEafa AeEjeE LjNLaNiNZ ¢ejAh¢ZNa
pcpENZI pjeAu N¢Wa hjRjC ®hiXNI pxfi¢ince?j ¢I1S3%V ®hjXN LaNaL ¢ekxs?
qChe, kbjx-

(L) iiCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gqChe;

(M) ®fE;- iiCp- -QE;¥%pml, k¢c bjlLe;

(N) ®L|O|dEr .

(O) HLjX¢jL LiE¢¥apm LaN2L jejefa Cqjl HLSe Xfe; )

(P) ¢1S%V ®hiXN LaNZ2L jejefa HLSe pcpE ¢kce ¢hnAc¢hcEimu ®Lje QjL¥Ifa
¢euij¢Sa eqe; Hhw

(Q) ¢IS¥V ®hiXN LaNaL jejefa HLSe ¢hno‘z

12z ®1¢SeE;ll LaNhEz-- ®1¢SeEil ¢hnA¢hcEimul Ajhi¢pL LjNLaN; qChe,
Hhw ¢age-

(L) ¢hnA¢th,muI c¢gmmfoe ] pidilZ p£mjiql Hhw ¢IS¥aV ®h; XN LaNaL ayiq;l
asAijhdje A¢fNa ¢chnA¢hcEimul AeEjeE pCf¢sl asAjhdjul the
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(M) pidijlZax ¢hnA¢hcEimul A¢gp pwee?i;t ¢Q¢Wfoe Ajcje-fEcje L¢lhe;

(N) HLjX¢jL LiE¢¥2pml p¢Qh qChe; o

(O) HLiX¢jL LiE¢¥apml piju ®I¢SeEjl p¢Qh ¢apih Ef¢UUa bi¢Luj | pLm pijl
LikN¢hhlZ£ ¢m¢th Hhw IrZjhre L¢lhe;

( ) hd2«aj, gja-Lmj fEcnNe, ¢VEVi¢luim, flEriN;jll LjS, NhoZj, hE¢sZNa fsi-

niejpq HLiX¢jL ¢nrLjam£l LiSI pjup§¢Q J hE¢s?Na fb ¢ecNnejl jidEj Rjcecl p

¢ga ®kjNjkiN UU;fe Hhw ay.q.cl pad¢nrice2¢jL LikNjhm£l acilLEl ¢hou Xfe |

¢hijN£u ®Qu.IJE eI pd¢ga ®KiNjkiN Irj L¢lhe;

(Q) i;Cp-QE;¥pml La«NL ay,q,l ®qg.Sa eEU?! pLm ®Njfefu fE¢ahce IrZjhre L

¢lhe; Hhw

(R) HLX¢jL LiE¢¥pm Hhw ¢IS¥%V ®hiXN La«NL pju pju ¢edNj¢la Hhw i;Cp-

QE;¥%pml La«NL fEc$ AeEjeE cj¢uaA fime L¢lhez

13z AeEjeE LjNLaN;NZI LaNhEz-- AeEjeE LjNLaNjNZ ¢hnAd¢hcEjmu ¢hdje
ajlj ¢edNjc¢la Hhw ¢IS%V ®hjXN ] ijCp-QEj¥spml LaN2L fEcS LaNhE fime L¢l-
hez

14z ¢nrijce?jz-- AjCe Aemkjuf HLjX¢jL LiE¢¥apm ¢hnAc¢hcEimul ¢nrice?j fE
¢hdje ajlj ¢edN;lZ L¢lhz

15z pw¢hedl hEjME;z--HC pw¢hddl ®Lje ¢hdjel hEiMEjl fEujSe ®cM; ¢cm
¢houcVl Efl ¢IS%V ®hiXNI fE¢ahcepq Eqj QE;¥plmll ¢elV ®fEIZ L¢la qCh
Hhw Haad¢hou QEj¥pmll ¢pUji*C Q'sjit qChz

hjwmjcn CE¢eij¢pN¢V Ah fEgnejmp AjCe, 2009
(Bangladesh University of Professionals Act, 2009)
2009 pel 30 ew AjCe

Siafu ¢elj f§;, kaU ®L+nm Hhw ¢Qd¢Lvpi , fEL+nmJ fEkx¢$2pq EuQg¢nril ¢h
¢ieA ®roe ANEpljje ¢hnAl pib pY%ota Irj J pjaj ASNe Hhw Sjafu fkNju EuQ
¢nri, NhoZ;, Ajd§¢el ‘je QQN, ] fWe-fjWel prkiN p2¢o ) pCpr.IZI ¢cedjs an»
hicqefl ¢nri | fE¢an fE¢au|epJ§qI pJeAu hjwmicn CEd¢eij¢pN¢V Ah fE-
gnejmpU ejj HL¢V ¢hnA¢hcEimu UUfeLOf fEefa AjCez

®kqgax Sjafu ¢elifsj, ka0 ®Lxnm Hhw ¢Q¢Lvpj, fEL=nm ] fEkx¢s2pg EpQ
¢nril ¢h¢ieA ®rce ANEpljje ¢hnAI pib p%oda Irj ) pjaj ASNe Hhw Sjafu fkNju
EuQ ¢nrj, NhoZj, Ajdrgel ‘je QQN; ] fWe - fiWel prkiN p2¢o | p(_;pr,IZI tedjs
pnU» hi¢gefl ¢nrij | fE¢an fE¢au.epJ§qI pJeAu hiwmicn CE¢e|,¢pN¢V Ah fE-
gnejmpU ejj HL¢V ¢hnA¢hcEmu UUjfel mrE ¢hdije Llj pjEQfe ) fEujSefu:

®kgax Sjafu ¢elifj, ke ®L+nm Hhw ¢Q¢Lvpi fELinrp ] fEkx¢$2pq EpQ
¢nril ¢h¢ieA ®roe ANEpIJ.e ¢hnAl pjb p%o¢a Irj J pjaj ASNe Hhw Sjafu EpQ
¢nri NhoZj, Ajdxgel ‘je QQN; ] fWe-fjWel pxkiN p2¢o | pCpr,IZI ¢eqjs pnU»
hi¢qefl ¢nrj ) fE¢nrZ fE¢aujepj§ql pjéu hjwmicn CE¢eij¢pN¢V Ah fEgnejmp
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ejj HL¢V ¢hnAg¢hcEimu UUifel mrE ¢hdje Llj pjEQfe ) fEuijSefu; ®pgax
Haajlj ¢ejAlif AjCe LIj gCmx-

1z pw¢re ¢nljejj J fEhaNe z-(1) HC AjCe hjwmjcn CEdeij¢pN¢V Ah fE-
gnejmp AjCe, 2009 ejj A¢icga qChz )

(2) HC AijCe 22 °SUE 1415 h%ojé ®jjajhL 5 Sxe 2008 ¢ME@Vié aj¢IM gCa
LikNLI gCujR h¢muj NZE qChz

2z pw‘jz-¢hou hj fEp%ol f¢If¢;U ®Lje ¢LRx ej bj¢Lm, HC AjCe-
(1) A¢dins? LmS, Ce¢g¢VEV, HLjX¢j hj fE¢auje AbN HC AjCe pw¢hdd Hhw
¢hnAc¢hcEimu ¢h¢d Aexkjuf ¢hnA¢hcEimu La«NL Ufl«a | A¢d_in§2,~hiwmicn
pnU» hi¢gefl f¢IQimejdfe pAjal, pAjalL-pjEje ] pAijalLisl ¢XNE£ fkNjul ®Lje
LmS, Ced¢a¢VEV, HLjX¢j hi fE¢auje; ) )
(2) AwN£isa LmS, Ce¢e¢VEV, HLiX¢jL hij fE¢auje AbN HC AjCe pwc¢h¢d Hhw
¢hnA¢hcEimu ¢hd¢d Aexkjuf, ¢hnA¢hcEjmu La«NL (fL«a ) AwN£isa hjwmicn
pnU» h¢gefl f¢lQimejdfe ®Lje LmS, Ce¢a¢VEV, HLiX¢]L hj fE¢alie;
(3) Aexoc AbN ¢hnA¢hcEijmul Aexoc;
(4) AbN L¢j¢V AbN ¢hnA¢hcEimul AbN L¢j¢V;
(5) Ce¢@¢VEV AbN ¢hnA¢hcEimu La«NL UfL«a hj UUi¢fa ®Lje Ce¢o¢VEY,
HLiX¢jL hj fE¢auje;
(6) HL; X¢jL LiE¢¥apm AbN ¢hnA¢th,muI HLiX¢jL LiE¢¥apm;
(7) La«Nfr AbN dilj 20 HI Adfe ¢hnA¢hcEijmul ®Lje La«Nfr,
(8) L¢j¢V AbN ¢hnA¢th.muI ®Lje L¢je¢V;
(9) LiNLaN;j AbN ¢hnA¢hcEjmul ®Lje LjNLaN;;
(10) LiNQjl£ AbN ¢hnA¢hcEimul ®Lje LiNQIE;
(11) QE; Yapml AbN ¢hnA¢th.muI QE; 3/4pml
(12) Rjoe AbN ¢hnA¢th.muI ¢nrj LikNoe?j i¢aNL«a ®Lje Rjce hij Rjcef;

3) ®VES;lil AbN ¢hnA¢th.muI ®VES lil;
) Xfe AbN dil; 16 ®a h¢ZNa Xfe;
5) ¢edN ¢la AbN pw¢hed, ¢hnA¢hcEimu ¢hdd hj fE¢hdje ajl; ¢edNjcla;
(16) fEije AbN ®Lje gml fEdie; 3 ) ] ) )
(17) f¢ILOfej, EeAue | jsmEjue L¢j¢V AbN ¢hnAc¢hcEimul f¢lLOfej, EeAue |
JjSmEjue L¢j¢V; L
(18) flErj ¢eug»L AbN ¢hnA¢hcEimul flErj ¢eug»L; )
(19) fEgnejmp AbN ®cnl ¢h¢|eA ®pfl ®kje, fEklat¢s2 ¢elifSj, keU ®L+nm, ¢Q
¢Lvpi ¢h'je, hEhUUjfe;j, hEhp,, pidilZ ¢nri, CaEjdc ¢hou ¢nrj NEgZ CuRxL
®Lje hE¢S? hi Rjce ¢kde haNjje QjL¥Ifla AjRe hj i¢choEa QjL¥Ifla qChe;
(20) ®fEi-iiCp QE;i3%pml AbN ¢hnA¢thimuI ®fE;-iiCp QEi¥apml;
(21) ¢hijN AbN ¢hnA¢hcEimul ®Lje ¢hiiN;
(22) ¢hijN£u fEdje AbN ¢hnA¢hcEjmul ®Lje ¢hijNI fEdje; ) )
(23) ¢hnA¢hcEjmu AbN dijlj 3 HI Adfe UUj¢fa hjwmjcn CE¢eij¢pN¢V Ah fE-
gneimp;
(24) ¢hnA¢hcEimu j"rlf L¢jne AbN University Grants Commission of Bangladesh
Order, 1973 (P.O. No.10 of 1973) HlI Adfe N¢Wa University Grants Commission of
Bangladesh;

(1
(14
(1
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(25) ""¢hnA¢hcEimu j"mlf L¢jne Ajcn' AbN University Grants Commission of
Bangladesh Order, 1973 (P.O. No. 10 of 1973);

(26) ®I¢SeEjl AbN ¢hnA¢hcEjmul I¢SaEjl; ]

(27) iiCp- QEj¥apml AbN ¢hnAc¢hcEijmul ijCp-QEj>pml;

(28) ¢nrL hj fE¢nrL AbN ¢hnA¢hcEimul pjj¢IL hj ®hpjj¢lL AdE{fL, pakiN£L
AdEifL, paLil£ AdE;fL hj fEijoL hj ¢hnA¢hcEimu La«<NL ¢nrL hi fE¢nrL ¢qpih
UflL«a ®Lje hE¢S?;, ]

(29) ¢p¢alV AbN ¢hnAc¢hcEimu ¢p¢alV; N

(30) pw¢hed, ¢hnAc¢hcEjmu ¢hd¢d hij fE¢hdje AbN kbjoe?j HC AjCel Adfe
fEZfa pw¢hed, ¢hnA¢th,mu ¢had hj fE¢hd.e

(31) pwUU; AbN ¢hnA¢th.muI ®Lije pwUU|,

(32) qm__AbN,¢hnA¢chE\,[nuI Rjoecl pwOhU Sfhe Hhw pqdnrjce2¢jL ¢nricjel
SeE ¢hnA¢hcEjmul hEhUUjfej J IrZihrZijdf£e Rjoejhipz

3z ¢hnA¢hcEimu z-(1) HC AjCel ¢hdje Aexkjuf YiLil ¢jlfal ®pejd¢ehip
hijwmicn CE¢eij¢pN¢V Ah fEgnejmp UUj¢fa qChz

(2) ¢hnA¢hcEimul QEj%pml, ijCp-QEj¥pml, ®VESjljl, ¢peV, ¢p¢alV J HL;X
¢jL LiE¢¥apml pcpENZ pjdu hjwmijcn CE¢eij¢pN¢V Ah fEgneijmp ejj HL¢V pw
¢h¢th__pwUl) N¢Wa qChz

(3) ¢hnAc¢hcEimul UUjuf dilihj¢glaj J HL¢V pidilZ p£mjiql bj¢Lh Hhw HC
AiCel ¢hdje pifr, Cgjl UUjhl-AUU;hl Eiu fEL;l pCf¢S ASNe L¢lhjl, A¢dLil lj¢Mhjl
Hhw qU?j¢!l L¢lhjl rjaj bj¢Lh Hhw E$2 ejj ¢hnA¢hcEjmul fr hj ¢hfr jjjm; cjul
LIj kiChz

4z A¢dins? Hhw AwNfi¢a LmS, Ce¢o¢VEV, HLjX¢j hj fl'é¢au.e

hEhUU;fe; CaE.¢cz (1) A¢dins? Hhw AwN£isa LmS, Ce¢a¢VEV, HLiX¢|L | fE

¢aujel HLjX¢jL L;j kNoeJ pIS¢je acjlLELIZ, ¢eug»Z, hEhUUjfej, EeAue CaEjdc

pwoe?jit ¢houjdc ¢hnA¢hcEijmul teui»Zjdfe f¢lQj¢ma qChz

(2) hjwmicn an» hi¢gefl f¢lIQjmejdfe ¢ejAh¢ZNa LmS, Ce¢a¢VEV ) HLjXdj
Pj§q, ¢hnA¢th.muI A¢di§s? LmS, Cec¢a¢VEV ] HLjX¢jL qCh, kbj:-

(L) eEjnejm ¢Xg¥ap LmS (He¢X¢p);

(M) ¢Xg¥%2p pi¢iNpp Ljja Ha @jg LmS (¢XHp¢p Hpep);

(N) ¢j¢mVilE Ce¢a¢VEV Ah piC¥%p Ha ®VLeimd¢S (HjAjCHp¢V);

(0) AjjNX ®gipNp ®j¢XLEim LmS (HHgHj¢p);

(P) A jNX ®g,pr Ce¢g¢VEV Ah fEjbm¢S (HHgA{C¢f);

(Q) AjjNX ®gipNp ®j¢XLEim Ce¢z¢VEV (HHgHjA;C);

(R) hjwmijcn ¢j¢mV;l£ HLiXj£ (¢hHjH);

(S) hjwmijcn ®eijm HL{Xj£ (¢hHeH);

(T) hjwmijcn Huijl ®gipN HL;Xj£ (¢hHHgH);

(U) plLil LaNaL, pju pju, UfL«a hj Aexjj¢ca, AeE ®Lje LmS, Ce¢a¢VEV, HLiXjf
hij fE¢aujez ) ) )

(3) HC djlju E¢mO¢Ma ¢houj¢c pCf¢cLNa ¢hdje pwc¢hdd ajlj ¢edNj¢la gChz

5z ¢hnA¢hcEjmul rjajz--HC AjCe Hhw j"xlf L¢jne Ajcnl ¢hdje pjfr, ¢hnA
¢hcEjmul ¢ejAh¢ZNa rjaj bj¢Lh, kbjx- ) )

(L) A¢dise? ) AWNEi§a LmS, Ce¢a¢VEV, HLiX¢j ) fE¢aljepjsql HLiX¢jL LikNoe?]
hEhUUjfej, ¢eui»Zl SeE ®I...mVI£ h¢X ¢qpih LiS Llj;
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(M) fEL+nm, 1‘Eer¢s2 ka0 ®L+nm, ¢elifs;, ¢Q¢va., hEhp,u fEn.pe CaEj¢c
¢hou pA,aL Hhw pAjaLi$l fkNju ¢nricje, NhoZj, ‘jel EvLoN pjde ] ‘ie ¢halzl
hEhUU; Ll;j;

(N) ¢hiiN Hhw Ced¢a¢VEV ¢nricjel SeI_'E_ fiweoe?j ¢edN;lZ Llj;

(O) ¢hiiN, Aexoc ) Ce¢a¢VEVI jdE pjeAu pide Llj;

(P) ¢hnAc¢hcEimul ¢edNij¢la fiWwaoe?] AdEue pCf§zN L¢lujRe Hhw pwc¢h¢dl
naN.erxk|u£ Hhw pw¢he¢da ¢hd2a fU¢aa NhoZ; L;S pCf§ZN L¢lujRe Hje hE¢&2-
cl flErj NEgZ, J§mE.ueJ ¢XNE£ Hhw AeE;eE HL X¢jL pjEie fEc|e LI;;

(Q) pwe¢hd¢da ¢hd2a fU¢aa pjEjepsQL ¢XNE£ hi AeE ®Lje pJE,e fEc,e Llj;

(R) Aexoc, ¢hijN hj Ce¢g¢VEVI Rjce eqe HJe hE¢&2L ¢hnA¢hcEjmu La«NL
¢ed; N¢Ia p.¢VN¢gLV ] ¢XfOijj fEc,eI EYnE hsz«a,J,m.I AjuiSe ] ¢nrjl
hEhUU Ll Hhw pW¢h¢d Aenk|U£ ¢XfO|J| h| p|¢VN¢gLV fEC|e L||,

(S) ¢hnA¢th|muI fEu,Se avLa«NL ¢ediN¢la f¢U,u ®cn-¢hcn AeEjeE ¢hnA
¢th,muJ pw¢nOra LaNafrl p¢ga pgki¢Naj ] ®k=xb LiNp§8Q£ NEqZ LI;;

(T) ¢hnA¢hcEjmul fEu;Se, ¢hnA¢th,mu j"al£ Legjne ) plL;l La«NL ¢ediN¢la
naN Hhw hiSV hl; Y pifr ¢hnA¢hcEijmul fEujSe AdE;fL, pakijN£f AdE; ifL, paLjl£
AdE;fL, fEijoL, pufil¢eEjiIiI£ AdE;fL ) H¢jlVip AdEifLI fc Hhw ®h;jXN LaNaL
prfi¢inL«a hE¢S?NZL ®pC pLm fc ¢euiN fEcje Llj;

(U) LmS, Ce¢a¢VEV, HLjX¢j | fE¢au.epj§qL A¢d|1<:ts2 hi Ae¢di§s? LIi;

(V) ¢hnA¢hcEjmu hj Ad¢dins? ¢nrj fE¢alje LaNaL f¢IQ,¢ma fiWE ¢hou fEU;h
Ll;;

(W) ®jdil UfL«¢a fEcjel EYnE pw¢h¢d, ¢hnA¢hcEimu ¢he¢d | fE¢hdje Aexkjus
®gmin£f, frldjl ) fcl fEhaNe J ¢halZ Lij;

(X) ¢nrij ) NhoZjl EeAuel SeE, ¢hnA¢hcEimu j"=l£ Ldjnel Aexnjjcece?j, HLjX¢jL
SicxOl, flEriNjl, LjN¢n¢hl, ¢hijN, Aexoc Hhw Cec¢eo¢VEV UUjfe, IrZihrZ | f
¢lQjme;j Llj;

(Y) ¢hnA¢th,mu ¢had ajl; ¢edN,¢Ia ¢gp cihf J Ajcju Llj;

(Z) ¢hnA¢hcEjmul ¢nrj pCfEpilZ ) Eaeuel SeE, ¢hnA¢th,mu j"=lE L¢jne ) plLj-
Il Aexj¢ace?j, ®Lje ®cnf hj ¢henf hE¢s2 hi fE¢aujel ¢eLV gqCa ®Lje Aexcie,
Qiycj hj ha¢s NEgZ LI; Hhw VE;o CaE.¢c NWe LIj;

(a) ¢hnA¢th|muI mrE ASNel SeE ®Lje Quds2a AjhU gjuj, Q¥¢s2 hijUthjue LIj,
Q¥¢32l naN f¢lhaNe LIj Abhj Qrd¢s$2 hj¢am Llj;

(b) ¢nrj ) Nhoz;l EeA¢aJ ANEN¢al SeE faULL ) SjeNijm fEL;n LI;j;

(c) ¢hnA¢hcEimul Aifg mrE ASNe ] hiUhjueLOf fEu;Sefu AeEjeE L;SLjN
pCfice Lljz

6z Si¢a djN ¢e¢hNno pLml SeE ¢hnA¢hcEjmu E34jus2z- ®k ®Lje Sjca
djN, hZzN, ®Njoe Hhw ®nEZ£l hE¢S2l SeE ¢hnA¢hcEimu E¥4jxs? bj¢Lh Hhw
Si¢a, djN, hzZzN, ®Njce, S¥jUUje hj ®nEZ£l LilZ Ljqjl] fE¢a ®Lje °hojE
Llj kiCh ejz

7z ¢hnA¢hcEjmul ¢nricjez-(1) ¢hnA¢hcEimul pLm GflL«a ¢nrj J N-
hoZ; ¢hnA¢th.mu La«NL f¢lQj¢ma qCh Hhw fiEriNjl hj LjN¢nd¢hll pLm
h&2«aj ] LiN Cqjl A¢lixN$2 gChz

(2) ¢hnA¢hcEimu ¢hdd ajli ¢edNj¢la fU¢aa ¢nrLNZ ¢nrjcje f¢lQjmej L¢lhez
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(3) ¢nricjel cj¢uaA ®Lje La«Nfrl Efl bj¢Lh ajqi pw¢hdd Aerkjuf ¢edNidla
qChz ) ) ) 5
(4) ¢nrjoe?j Hhw fiWEp§Q£E, pw¢hdd J ¢hnA¢chcEimu ¢hd¢d Aexkjuf ¢edNilZ
Lli qChz . -

(5) ¢hnA¢hcEimu ¢hd¢d ] fE¢hdje ¢hd2a naNjexrpjl ¢VEVi¢luim ajlj Aexjj¢ca
¢nricje Llj qChz

8z ¢hnA¢hcEimu j”xlI£ L¢jnel cj¢uaAz-(1) ¢chnA¢hcEimu j”xI£ L¢jne HL hj
HLj¢dL hE¢32l pjou N¢Wa L¢j¢V aili ¢hnA¢th,muJ Eqil ihe, gm, NE¢U Nil,
flErNil, k¢»fi¢a, pgkiN£ fE¢au,e ¢hnA¢th.mu La«<NL f¢lQj¢ma ﬂ£r,,
¢nricie fU¢a Hhw AeEjeE LikNoe?j f¢lcnNe LijCa fi¢lhz

(2) ¢hnA¢hcEimu jxl£ L¢jne avLa«NL Aerx¢l‘JahE fEaEL f¢lenNe hj jsmEjuel A
¢ifEju pCfLN ¢hnA¢hcEimul f8hN Ahd¢ga L¢lh Hhw HCIOf f¢lcnNe | jsmEjue
¢hnA¢hcEjul fE¢a¢e¢daAl A¢dLi¢l bi¢Lhz , )

(3) ¢hnA¢hcEimu j"rl£ L¢jne Aexlif f¢lcnNe hj jSmEjue pCfLN Eqijl Ad¢ija Ah
¢ga L¢luj avpCfLN fEu.Se£u hEhUU. NEqZI SeE ¢p¢alVL flijinN fEcje L¢lh
Hhw ¢p¢alVv aaLa«NL NEqgfa hEhUU;l fE¢ahce ¢hnA¢hcEjmu j"xl L¢jne- HI
¢elLV ®f__EIZ L¢lhz ) )

(4) ¢hnA¢hcEjmu j"xlf Ld¢jne ¢nri ®roe ¢hnAd¢hcEjmul fEujSe ¢el!fZ L¢lh
Hhw Eqjl ¢i¢3a fEujSefu EeAue f¢ILOfe; NEqZ L¢lhz

(5) ¢hnA¢hcEimu, j"xI£ L¢jne ¢hnA¢hcEimul hiSV ] AeEjeE Aj¢bNL fEu;Se
flErj L¢luj plLjll ¢elV pxfi¢in fEc.e L¢lhz

(6) ¢hnA¢hcEimu, ¢hnA¢hcEimu j”"rlf Ld¢jne La«NL ¢edN.¢Ia ®I¢Sail J e
¢bfoe IrZjhrZ L¢lh Hhw L¢jnel Qj¢qci Aexkjuf f¢|prE.e Hhw AeE¢hd fEca-
hce | abE plhljg L¢lhz

(7) ¢hnA¢hcEjmu j"xlf L¢jnel Aexrjice pifr, ¢hnA¢hcEimul fEujSe Aexkjuf, fc
p2¢a ) ¢eujN fEcje LIj qChz

9z ¢hnAc¢hcEjmul LjNLaNjz- ¢hnA¢hcEjmu ¢ejAh¢ZNa LjNLaN; bj¢Lhe,
kbijx-

(L) i;Cp-QE;¥pml;

(M) ®fEE;-i;Cp-QE;¥pml;

(N) ®VESilil;

(0O) ®I¢SoE;jl;

(P) pLm X£fe;

(Q) LmS f¢lenNL;

(R) flErj ¢e¢»ul; Hhw ] o S

(S) pwc¢hed ajlj ¢hnAchcEimul LiNLaN; ¢gpijh ®0Oj¢oa AeEjeE LjNLaNijNZz

10z QE;3%pmlz-(1) NZfESja;»£ hjwmicnl ljgEf¢ca ¢hnA¢hcEimul QE;j¥%pml
qChez

(2) QE Yapml HLjX¢jL ¢XNEE | pJE.ep§QL ¢XNE£ fEc;el pj.haNe Aexuije pijf
¢aaA L¢lhex ah naN bjL ®k QE;j¥%pml CuRj L¢Im ®Lje pjihaNe Aexuje piif
¢aaA L¢lhjl SeE AeE ®Lje hE¢32L jejeue fEcje L¢la fi¢lhez

(3) QEi3/4me HC AjCe ] pw¢hdd ajli A¢fNa rjajl A¢dLil£ qChez

(4) pjEiep§SQL ¢XNEE£ fEcjel fE¢a¢V fEU*jh QEj¥2pmll Aexjjce bj¢La qChz
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(5) QEj¥%pml ¢hnA¢hcEimul ®k ®Lje OVej ac;? LljCa fi¢lhe Hhw ac;! fE¢a-
hce QEj¥spml La«NL ¢p¢alV ®fE¢la gCm ¢p¢alV pw¢nOg ¢hou fEujSefu ferf
NEqZ L¢lh Hhw N2gfa ferf pCfLN QE; ¥apmlIL Ah¢ga L¢lhz

(6) QE Yapmll ¢elV k¢c pgtioSelijh fEa£u1,e qu ®k ¢hnA¢hcEjmul Gjij¢hL
Lj SLJN Jialijh ¢h¢OAa gjuil Ja Aljij¢hL f¢I¢UU¢a ¢hliS L¢laR, ajqj gCm c¢ade
¢hnA¢hCE|mU| U|||¢h|_ Lj SLJN Q,ml:t ||¢Mh | U|bN fEU|Se£U A.an ¢eCNn fEC|e
L¢la fi¢lhe Hhw Aexl!f Ajcn ] ¢ecNn ¢hnA¢hcEjmul La«Nfr LJNI:aN. J LiNQjl£cl
SeE hjdEaijsmL gqCh Hhw ijCp-QE;¥pml E$2 Ajcn hj ¢ecNn LjkNLI L¢Ihez

11z ijCp-QE;3%pml ¢eujNz-(1) QE;¥%pml, aaLa«NL ¢edNj¢la naN ®jSI ®Sej-
Im hj ac§dN fchfl, QijL¥Ifla hj AhplfEjc, ®Lje LjNLaN; h; pjfc jkjNc; pCfeA
®hpij¢IL ®Lje LiNLaN;L 3 (¢ae) hvpl ®jujcl SeE i;Cp-QE;¥*pml fc ¢euiN cje L
¢la fi¢lhex

ah naN bijL ®k, ®Lje hE¢32 HLj¢coe?j hj AeEijh caC ®jujcl ®hn£ pjuLiml SeE
iiCp-QE;¥pml fc ¢eujN mijil ®kjNE qChejz

(2) Ef-djlj (1) H k,q. ¢LRxC bjL¥L ej ®Le, QE; Yapml fEu,Se ®hjd ®k ®Lje pju
®Lje Lj IZ cnNjej hE¢alL ij;Cp-QE;¥pmlL ayiqjl fc gCa AhEj¢qga fEcje Ld¢la fidl-
hez

(3) iiCp-QEi¥pml HI fc 6eE qCm ¢Lwhj Ru¢V, Aenf¢UU¢a, ApaUUaj hi AeE
®Lje LjlZ ¢ade ayiqil c,¢uaA fime ApjbN qCm, oeE fc eh¢ekns? |.Cp QE;j-
Yapml L kNijl NEqZ ej Ll fkNg2 ¢Lwhj i;Cp- QE;3pml frelju Gfu c|¢uaA fime
pjbN ej qlu; fkNs®, QE; _?/4pmll ¢ieAllf ¢pUist ej biLj pifr ®fE;-ijCp-QE;{%pml,
iiCp-QEi¥pml HI cj¢uaA fime L¢lhez

12z i;Cp-QE;j%pml HI rjaj J cj¢uaA z-(1) i;Cp-QEi¥*pml, ¢hnA¢hcEimul
HLiX¢jL ] fEnjp¢eL ¢hou, pijhNr¢ZL fEdie ¢ehNjgf LjNLaN; qChe Hhw
fci¢dLilhm, ¢peV, ¢p¢aLV, HLiX¢jL LiE¢Yapm, AbN L¢j¢V Hhw f¢ILOfej, Eceue
J jSmEjue L¢j¢VI ®QuiliEje bi¢Lhez

(2) ijCp- QE 3pml ayjqil cj¢uaA fime QE;¥%pmll ¢eLV cjuf bj¢Lhez

(3) ijCp- -QE;¥%pml| HC AjCe, pw¢hdd Hhw ¢hnA¢th,mu ¢h¢dl ¢hdjeihm£
¢hnAUajl p¢ga fime | L; kNLI L¢lhe Hhw acxYnE fEujSefu rjaj fEuiN L¢la fi¢l-
hez

(4) ijCp-QEj¥%pml ¢hnA¢hcEjmul ®k ®Lje La«Nfr hj pwUU;l piju Ef¢UUa
bi¢La Hhw Egijl LikNjhmfa AwnNEQZ L¢la fi¢lhe, ah pw¢nOg La«Nfr
hi pwUU;l pcpE ej qu Eq,a ayiqil ®ijVcjel A¢dLjl bj¢Lhejz

(5) i;Cp-QE; Yapml ¢peV, ¢p¢alV, HLjX¢jL LiE¢¥apm, AbN L¢j¢V Hhw f¢ILOfej,
Eaeue ] jSmEjue L¢j¢VI pij .qA.e L¢lhe th Egija piiftaaA L¢lhez

(6) ¢p¢alLyV, AbN L¢j¢V, f¢ILOfe., EeAue | J§mE,ue L¢j¢V Hhw HLjX¢jL LiE
¢¥apml ¢pUjét hjUhjuel SeE i;Cp-QE;¥pml LikNLI hEhUU; NEgZ L¢Ihez

(7) iiCp-QEi3/4me ¢hnA¢hcEijmul Aexoc, Ce¢ej¢VEV, HLiX¢jL hi ¢hijN f¢lenNe
L¢la fi¢lhez

(8) iiCp- -QE;¥%pml ayiq;il ¢hhQeju, fEu.Se je L¢lm ayiqil ®k ®Lje rjaj J
ci¢uaA ¢p¢aLVl Aerjjcece?j ¢hnA¢hcEimul ®k ®Lje ¢nrL hi LjNLaN;L AfNZ L
¢la fi¢lhez
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(9) iiCp-QEi¥pml, ¢p¢aLVl fshNjexjjcece?j, ¢hnAchcEimul ¢nrL, LjNLaN; |
LiNQjlf d¢euiN Ld¢la Hhw ajqgjcl ¢hl'U, cIMjUlpg ®k Lje nj¢ULsmL
hEhUU; NEgZ L¢la fi¢lhez

(10) ijCp-QEi¥pml ¢hnA¢hcEimul ¢nrL, LiNLaNj, LiNQ;{l£ Hhw ¢nrib£Ncl Ef]
pidilZ ¢eui»e rjaj fEujN L¢lhez

(11) ijCp-QE;¥%pml ¢hnA¢hcEjmul HLjX¢jL, fEnjpdel ] AbN e¢al nd2wMmij Irjl
SeE cjuf bj¢Lhez

(12) ¢hnA¢hcEimu f¢lQimejl ®roe SllE f¢l¢UU¢al Edh gCm Hhw ijCp-QE;j-
%pmll ¢hhQeju ajvr¢ZL ®Lje hEhUU; NEgZ fEujSefu ¢hh¢Qa gCm cade
®pC hEhUU; NEqZ L¢la fi¢glhe Hhw ®k La«Nfr hj pwUU; pjdjlZax ¢houg¢V
pCfLN hEhUU; NEqZ Ld¢lhijl Ad¢dLilfEjc ®pC La2fr hj pwUU; kbinfOE prih,
N2gfa hEhUU; pCfLN ijCp-QE;¥pmlL Ah¢qga L¢lhez

(13) ¢hnA¢hcEjmul ®Lje La«aNfr hj pwUUjl ¢pU.¢1I p¢ga ijCp-QEi¥pml ILJaE
®fjoZ ej L¢lm ¢a¢e ES? ¢pU.¢1I hiUthjue UU¢Na li¢Muj ayjqil jaijapq ¢pUjét
¢V pw¢nOg La«Nfr hj pwUU | ¢eLV frex¢hhQejl SeE ®gla fjW;Ca fi¢lhe Hhw
k¢c E32 La«Nfr hj pwUU; frex¢hhQeijl fl i;Cp- -QE;¥%pmll p¢qa ILJaE ®fjoe ej L-
le ajgi gCm ¢ac¢e ¢hou¢V ¢pUj;tl SeE QEi¥pmll ¢eLV ®fEIZ L¢lhe Hhw ES?
¢hou QE;i¥pmll ¢pUjsC Q7sjst qCh, ah ¢p¢alVl Aexjjcece?j N2gfa HLjX¢jL
¢hou HLiX¢jL LiE¢¥apml ®Lje ¢pUi¢ Q7sist h¢dmuj NZE qChejz )
(14) ¢hnA¢th.muI Aexjj¢ca hijSV hjUthjue ijCp-QE;¥%pmll pj¢hNL cj¢uaA
fime L¢lhez

(15) Ef-djlj (1)-(14) ®a EmO¢Ma ¢hdjeihm£ Rjsj) ijCp- QE Yapml HC AjCe, pw
¢hd¢d, ¢hnA¢th,mu ¢hed ) fE¢hdje ajli ¢edNj¢la AeEjeE rjaj fEu;jN L¢Ihez

13z ®fE;-ijCp- QE.%mez( ) QEi%me, fEuiSe agLa«NL ¢edNj¢la naN |
®jujc, ¢pmLne ®NEXin$2 ®Lje AdE;fL h; pjfcjkNjc; pCfee pij¢lL ®Lje
LiNLaN;jL ®fE;-i;Cp-QE;¥pml fc ¢eujNcje L¢la fi¢lhez

(2) Ef-djlj (1) H kjqj ¢LRxC bjL¥L ej ®Le, QEj¥apml, fEujSehid, ®k ®L;e pju
LilZ cnNjej hEd¢alL, ®fE;-ijCp-QEj¥*spmlIL ayjqijl fc gqCa AhEjq¢a fEcje L¢la
fi¢lhez

(3) ®fE;-ijCp- QE 3/4me pwd¢hd¢d ) ¢hnA¢th.mu ¢hd¢d ajl; ¢edNj¢la Hhw ijCp-
QE;¥%pml La«NL fEcS rjaj Hhw cj¢uaA fime L¢lhez

14z ®VESiIiIz-__(1) QE;¥%pml aa;La«NL ¢__edNi¢Ia naN ] ®jujc, LjiX! hj Huil LjiXI
hi ¢pmLne ®NEXixs? ®Lje AJE{fLL ®VESjljl ¢gph ¢euijNcje L¢la fi¢lhez

(2) Ef-djlj (1) H kjgj ¢LRaC bjL¥L ej ®Le QEj%spml, fEujSehjd ®k ®Lje pju
®Lje L; IZ cnNje;j hE¢aIL ®VES lilL ayjqil fc qCa AhEjqc¢a fEcje L¢la fi¢lhez
(3) ®VES;ljl ¢hnA¢th,muI me fEL;l ¢qpih IrZihrZ L¢lhe Hhw ¢qgpih
pwaoe?j;? me ¢hou ijCp-QE;¥%pmlL fljjnN fEcje L¢Ihez

(4) ®VESiljl, ¢p¢taLVI ¢eug»L pifr, ¢hnA¢th.muI pCf¢s ) ¢h¢euiN acjlL L¢lhe
Hhw ¢age h.vp¢IL hiSV Hhw ¢gpjh ¢hhiZ£ EfUU;fel SeE cjuf bj¢Lhez

(5) ®VES;ljl, ¢peV La«NL rJa.fE.c; qCui, ¢hnA¢th,muI aq¢hml pi¢hNL
asA; ihdje J kb kb hEhq;il ¢e¢OQa L¢lhe Hhw ¢hnA¢th.muI AbN pwee?i;t ef
¢a p(;fLN iiCp-QE;i¥%pml, pw¢nOg L¢j¢V, Cet¢a¢VEV | pwUU L fljjnN fEcje L¢l-
hez
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(6) ®k Mjal SeE AbN j"=lf hi hljY LI qCujR ®pC M;jaC ®ke Eqj hEu qu
aiqj acjlL L¢lhjl SeE ®VESiljl, ¢p¢aLVl riaj pjfr, cjuf bj¢Lhez

(7) ®VESjlil ¢hnA¢hcEimul fr AbN pwaoe?j¢* pLm Q¥¢$2a ujrl L¢lhez

(8) ®VES;ljl ¢hnA¢th.muI pw¢hdd J ¢h¢d aili ¢edNij¢la pJU1 rjaj fEuiN L¢Ihz
(9) Rug¢V, ApuUUa, hi AeE ®Lje LijlZ ®VES;lill fc pij¢uLijh deE qCm ¢pg¢alVv A
¢hmd QE;¥%pmlL avpCfLN Ah¢qa L¢lh th QE;¥%pml ®VESilill LikNjhm£
pCficel SeE ®k fELjl hEhUU; NEQZ LIj fEuiSe je L¢lhe ®pC hEhUUi NEqZ L¢l-
hez

15z ®1¢SeE;jlz-(1) QE;%pml, acLa«NL ¢edNj¢la naN ] ®jujc HLSe ¢hEN¢Xujl
®Sejlm fchfl LjNLaN; hj pjfcjkNjcij pCfeA ®hpjj¢IL ®Lje LjNLaN;L ®I¢SwE;jl
¢gpih ¢euijN cje L¢lhez

(2) Ef-djlj (1) H kjgj ¢LRxC bijL¥e e; ®Le QE; Yapml, fEu.Seh d, ®k ®Lje pju
®Lije L; IZ an,e. hE¢aIL ®I¢SzE IL ayiqil fc qCa AhEjc¢qa fEcje L¢la fi¢lhez
(3) ®I¢SfaE | ¢hnA¢hcEjmul Ajhj¢pL LjNLaN; gChe Hhw ¢a¢e-

(L) ¢peV, ¢p¢aLVJ HLiX¢jL LiE¢¥apm p¢Qhl c.¢uaA fime L¢lhe;

(M) ijCp- -QE;¥%pml La«NL ay.q,l ®qgiSa eEU! pLm ®Nifefu fE¢ahce, ¢hnA
¢hcEijmul pLm ®ILXNfoe, c¢mmfeoe ] pidilZ pE£mjigl IrZ; hre L¢lhe;

(N) ¢p¢aLV La«NL ayiqgil asAjhdije eEU? ¢hnA¢th,muI pLm pCf¢sl asAjhdjulL
qChe;

(O) pLm fEnjp¢eL LikNce?j asAjhdje L¢lhe;

(P) ¢euijN Hhw aac¢houlL ¢h’¢cl SeE cjuf bj¢Lhe;

(Q) ¢pmLne ®hiXN NWe Llj, ¢pmLne L¢j¢V La«NL pxrfi¢inL«a ¢euiN fE¢oe2ujl
¢hou ¢peVI Aexjjce NEqZ Hhw ®kiNcjefoe CpxE LIl SeE cjuf bij¢Lhe;

(R) LjNLaN;j, Aeroc pcpE Hhw LjNQjlfcl fcjse¢al ¢hou pwdnOg La«Nfrl prfic¢in
Aexkjuf fcrf NEGZ L¢lhe;

(S) LJNLaN|, Aexoc pcpE Hhw LJNQ,I£cI hE¢32Na e¢bfoe IrZjhrZ L¢lhe;

(T) hijvp¢IL ®Nifefu fE¢ahce glj pwNEq, IrZ Hhw ¢halZ L¢Ihe

(U) gi¢Sl; ®|¢SQJ,| Hhw NjejNje ®I¢Sgijl IrZjhrZ L¢lhe;

(V) 3u Hhw 4bN ®nEZ£l LiNQ;jl£cl SeE pi¢iN~p haL HI fEQme L¢lhe Hhw H
¢3/4VEpj§q e¢bing?, ¢m¢fhULIZ | gimejNjc ¢e¢OQa L¢lhe;

(W) pi¢iNp hxl HI ¢euji%oLilf pw¢nOg pLml ¢hilU AjCejexN hEhUU; NEgZ L
¢lhe;

(X) ®gnejlf ce?ul ¢eujexkjuf clfee fE¢oe?uiLIZ ¢e¢OQa Lelhe;

(Y) ®gjl HI ®1¢Sgjl H fEujSefu H¢%VE Hhw ¢hale ¢e¢OQa L¢lhe;

(Z) pw¢nOg pLml fEfE R¢VI ¢hou ¢pUj;* fEcje L¢lhe; )

(a) ¢hnA¢hcEjmu fEnjpe f¢lQimejl ®rce N¢anfmaj Ajeuel SeE pjoulL;lf ¢qpj-
h LiS L¢lhe;

(b) LE;Cfip HI f¢IluReAaj Hhw f¢lhnNa IrZihrZl SeE fEujSefu hEhUU; NEgZ L
¢lhe;

(c) ¢hnA¢th,muI p,¢hNL ¢elj fSi ¢hdje L¢lhe;

(d) ®I¢S;aEne LiXN, jiCNEne LiXN, VE;¥*pgil pj¢VN¢gLV CaEj¢c fEcje Hhw
pw¢nOp pLm e¢bfoe IrZihrZ L¢Ihe

(e) icaN pwoe?j;? g¢bfoe IrZihrZ L¢lhe; o _ 3

(f) ®jLjceLEim VE;3*:pfiVN (Hj¢V) ®plLnel ¢e¢hNOA LikNLi¢laj ¢e¢OQa L¢l-
he;
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(9) pw¢hed Hhw ¢hnA¢th|mu ¢hdd ajl; ¢edNj¢la J pju pju A¢fNa Hhw i;jCp-
QE;3¥pml La«NL A¢fNa AeE.eE c,¢uaA fime L¢lhe;

(h) X£el p¢qga ayiqil fOje, ®FE;NEjj hj ¢p¢XEm pCfLN pwk;N Iri L¢lhe;

(i) ¢hnA¢th|muI fr Eqjl pLm A¢gp pwoe?iit ¢Q¢Wfeel Ajcje- fEcje L¢lhe;

(j) ¢hnA¢hcEjmul fr AbN pwoe?j;! Q¥¢32 hE¢aa AeEjeE pLm Q¥¢s$2a ijrl L¢l-
hez

16z X£ez-(1) ijCp-QE;¥%pml, ¢p¢aLVI Aenjjcoe?j, acLa«NL ¢edNj¢la naN, ¢hE-
N¢Xujl ®Sejlm hj LjiXI hj Hujl LjiXI hj pw¢nOg gEjLim¢VI ¢pmLne ®NEXins2
AdE;fL fchfl ®L|e LJNLaN L, Aexjj¢ca pjwNWdeL LiW;ji Aerkjuf fEaEL
gE; L.¢OVI SeE Ae§Ee 3 (¢ae) hvpl ®jujcl SeE HLSe LI Xfe ¢euiNcje L¢la fi¢l-
hez

(2) Ef-djlj (1) H kjai ¢LRxC biL¥L ej ®Le, ijCp-QE;¥pml, fEu;Sehid, ®k ®Lje
pju ®Lje LjlZ cnNjej hEdalL X£el ayjqjl fc qCa AhEjq¢a fEcje L¢la fi¢lhez

(3) Xfe Aernoc fEdje ¢qpih, ¢nrj pwoe?j¢t pLm ¢hou LikNLI L¢lhjl SeE fE-
uiSefu hEhUUj NEgZ L¢lhe Hhw ¢age-

(L) ayiqil AdEeU* pLm njMil LikNce?j kbjkb LikNLI L¢Ihjl SeE cjuf bij¢Lhe;

(M) ayiqjl niM; | jidE;j, A¢dixs? pLm fE¢au.eI p.b ®kjNikiN Irj L¢lhe;

(N) ¢hnA¢th.mu gCa fEjC pLm Ajcn J ¢ean.hm£ L kNLI L¢lhil SeE ¢eudja
¢hl¢al J|dEj ¢h¢ieA fE¢auje f_c_tlc\nN__e L¢lhe; o

(O) fEu;Sehid, fl£rL, jX;IVI ] fEnA fEZajcl hcm£l hEhUU; L¢la fi¢lhe;

(P) ¢hnAc¢hcEijmul EpQ ¢nrij ) NhoZj LikNoe?jl fEdije ¢qpih ¢euj¢Sa bj¢Lhez

17z LmS f¢lenNLz-(1) iiCp-QEi¥pml, ¢p¢aLVl Aexjjcece?j acLa«<NL ¢edNij¢la
naN AdE;fL h;j pJfCJkN.c,pCfeA pij¢IL ®Lje LjNLaN;L Ae§Ee 3 (¢ae) hvpl ®jujcl
SeE LmS f¢lenNL ¢gpih ¢eujNcje L¢la fi¢lhez

(2) LmS f¢lenNL-

(L) ¢nri fE¢nrZz pCf¢LNa ¢houl ci¢uaA ¢euj¢Sa bi¢Lhe;

(M) fEu;iSe, A¢dmr152 pLm fE¢au.e f¢|ane L¢lhe Hhw f¢lcnNe ®no fE¢ahce
fEUace?j Eq; pw¢nOw La«Nfrl ¢eLV EfUU;fe L¢lhe;

(N) fE¢au.epJ§qI Ad¢dixgs? | Ae¢d|n¢szl Efknsza, kiQiC L¢lhe;

(0) i{Cp-QE;i¥*pml Hhw ®fE;-ijCp-QE;¥pml La«NL A¢fNa pLm cj¢uaA fime L
¢lhez

18z fl€r; ¢eug»Lz-(1) ijCp- QE Yapml, ¢p¢alVl Aerjjcece?j aala«NL ¢edNj¢la
naN AdE;fL h; pjfcjkNjcj pCfeA pij¢IL ®Lje LjNLaN;L Ae§Ee 3 (¢ae) hpl ®jujcl
SeE flfrj ¢eu;»L ¢gpih ¢euijNcje L¢la fi¢lhez

(2) flErj ¢eug»L -

(L) flErj f¢lQijmejl ptqga pCf¢LNa pLm ¢houl cj¢uaA ¢euj¢Sa bi¢Lhe;

(M) flfrjl pjup§Qf ¢edNj¢la Hhw Eqj kbjkb La«Nfrl jjdEj pw¢nOg pLm
flEribENL Ah¢ga L¢lhjl hEhUU; NEQZ L¢lhe;

(N) fliErib£ENcl ®I¢SeEne, fiErjl SeE Ajhce foe NEGZ, ®lim ell hl;YLIZ, fEhnfee
CpS§E Hhw Eqj A¢dixs? LmSpj§ql flErj ® L¥%cE ®fEIZI hEhUU; L¢lhe;

(0) flErj NEqZI SeE flfri L¢j¢V NWe Hhw Eqj Aemoc pcpEclL Ahd¢ga Lglhijl
hEhUU; L¢lhe; o ) )

(P) iiCp-QEi%apmll p¢ga AjmiQe; pifr fEnAfoe fEZaj Hhw jXIVI ¢ehijNQe L¢l-
he;
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(Q) pLm fELjl fEEnAfce fEUma, jXiIne Hhw jucEZI Sek fEu;Sefu hEhUU; L¢lhe
Hhw ®fEp La«Nfrl p¢ga ®kiNijkiN L¢lhe;

(R) fl£ripj§q pruxijh pCfjcel SeE pLm fEL;l fEnjpc¢elL LikNoe?j NEqZ L¢lhe;

(S) ¢hou Aextkjuf fIErLNZI ejjl aj¢mL; fEU'sa L¢lhe;

(T) fl€ril ESlfee pwNEq Hhw Eq;j flErLNZI ¢eLV ®fEIZI hEhUU; L¢lhe;

(U) ®j=¢ML Hhw hEhqi¢IL fifril aj¢IM ¢edNilZ Hhw ¢e¢cNg aj¢IM flfrj NEqZ
¢e¢OQa L¢lhe; )

(V) fEdje flErLlI ¢eLV gCa edl foe pwNEqg L¢lhe, ®VhxmVI ¢eujN L¢lhe Hhw
®Vhramne pCfeA L¢lhil hEhUU; L¢lhe;

(W) L¢CFEV|I CE¢eV, ®l¢SeEne ¢hijN Hhw A¢dins? LmS hi fE¢aujepjsql p¢ga
fEuiSefu pjou pijde L¢lhe;

(X) gmijgm fEL;nl f8ShN Eq;j HLjX¢jL LiE¢¥%pm Hhw ¢p¢aLVl ¢elLV EfUU;fe L¢l-
he;

(Y) ¢edNj¢la pjup§QE ®jjajhL flEril gmjgm fELin L¢lhe Hhw gmigm k¢c ®Lje
ixm f¢lmd¢ra qu Eqj pwnijdel hEhUU; ¢e¢OQa L¢lhe;

(Z) flErju ES£ZN fE;b£ENCI j;T pecfoe ¢halZ L¢lhe;

(a) flErj ¢houlL me fEL;l pijl fEujSefu LjNfoe fEUxa L¢lhe;

(b) flErj ®L34cE...m;j f¢|aneJ fkNhrzl SeE fEu;jSehjd ¢nrL J LiNLaN;NZI pjdu f
¢lenNe ¢Vj NWe L¢lhe;

(c) flErj pwoe?j¢t pLm A¢ikiNI ac¢* L¢lhe; ) 3

(d) ¢hnA¢hcEjmu Hhw A¢dins? LmSpj§ql ¢heieA LikNjmul p¢ga pjdu pijde L¢l-
he;

(e) flErj pwoe?js! pLm pijNE£ pwNEq, ...cijjSiaLlZ Hhw fEcjel ¢eOQuaj ¢hdje L
¢lhe;

(f) ESlfce feexc¢elf£rZ pwaoe?i;* pLm LiS L¢lhe; )

(g9) iiCp-QE;i¥pml, ®fE;-ijCp-QE;¥*pml| Hhw Xfel pLm fEL;l AjCejerN Ajcn
Hhw ¢ecNnjhm£ fime L¢lhez

19z AeEjeE LjNLaN; ¢euiN, rjaj ] ci¢uaAz- ¢hnA¢hcEimul ®k pLm
LiNLaN;l ¢eu;iN fU¢a c|¢uaAJ rjaj pCfLN HC AjCel ®Libj] EmOM e;C, ¢pcaLyv,
pw¢h¢d ajli ¢edNj¢la fU¢aa, ®pC pLm LjNLaN;jl ¢eujN fU¢a Hhw cj¢uaA )
rjaj ¢edNj¢la L¢lhz

20z ¢hnA¢hcEjmu La«Nfrz-¢hnA¢hcEjmul ¢ejAh¢ZNa La«Nfr bj¢Lh kbjx-
(L) ¢peV;

(M) ¢pcalLVv;

(N) HLjX¢jL LiE¢¥apm;

(O) AbN L¢j¢V; ]

(P) f¢ILOfej, Eaeue J jSmEjue L¢j¢V;

(Q) ¢pmLne L¢jgV;

(R) EpQ¢nri ) NhoZj L¢j¢V;

(S) pAijaL;3l ¢nr; fE¢anJ NhoZ;j ®L34cE;
(T) Li¢IL¥mij Ezeue | jSmE;ue ®L3/4cE

(U) n2"Mmj ®h;ijXN; Hhw

(V) pw¢hed ®jjajhL N¢Wa AeEjeE La«Nfrz
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21z ¢peV z-(1) ¢hnA¢hcEijmul ef¢ajjmi fEZue Hhw ¢pUj;t NEqZ phNju rjajl
A¢dLjlE qCh ¢peV;

(2) ¢ejAh¢ZNa pcpE pjdu ¢peV N¢Wa qCh, kbj-

(L) iiCp-QEj¥%pmil ¢k¢e Eqijl ®QuiljEje) qChe; ,

(M) Sjafu pwpcl GfELjl La«NL jejefa 5 (fjyQ) Se pwpc pcpE; o

(N) ®pejhij¢gef fEdje La«NL jejefa ®jSI ®Sejlm fcjkNjcjl HLSe LjNLaNj;

(O) ®exhj¢qgef fEdje La«NL jejefa ¢luim HX¢jlim fcjkNjcjl HLSe LjNLaN;;

(P) ¢hjje hi¢gef fEdje LaaNLJe.e£a Huil |,ij.nN,m fcjkNjcil HLSe LJNLaN.,
(Q) ¢fE¢3/4pf,m gig A¢gp.| pnU»E hi¢ge£ ¢hijN, fEd|EJ(_>>£| LikNjmu La«NL j-
ejefa ¢hEN¢Xu.I hi LjiXI hj Hujl LjiXI fcjkNjcil HLSe LjNLaN;j;

(R) ®QuiljEje, ¢hnA¢th,mu j"al£ Lgjne; ] ) 5 )
(S) p¢Qh, ¢nr; ji»EZimu hj acLa«<NL jejefa Ae§eE kuNE-p¢Qh fcjkNjcj pCfeA
HLSe fE¢ac¢edd;

(T) p¢Qh, fE¢alrj j¢»EZimu;

(U) ®fE. -iiCp- -QE; Yapml;

(V) ®VES;ljl;

(W) pLm X£e

(X) A¢ding? LmS, Ce¢a¢VEV, HLiX¢j hij fE¢auje fEdjeNZ;

(Y) jaif¢lQjmL, jidE¢jL ) ENQ ¢nrij Addcgl;

(Z) ®I¢SaEjl, ¢kde Eqijl pcpEptQh) qChez

22z ¢peVI pijz-(1) ¢peV, ®QuiljEjel Aexjjcece?j hvpl Ae§Ee 1(HL) hil ¢peVI
h,¢oNL pij Aex¢ua qChx )

ah naN bjL k, ¢peV ®QuijljEje ¢nrihoNI ®k ®Lje pju ¢peVI ¢hno pij AjgAje L
¢la f.¢|hez

(2) ¢peVl pLm piju Eqil ®QuiljEje p|,f¢aaA L¢lhe ah ®Qu,IJE.eI Aexf¢UU¢aa
aalLa«NL Aenj|¢ca gCm ¢peVl Afl ®Lje pcpE ¢peVl piju p|,f¢aaA L¢la fi¢lhez
(3) ®Ljljj NWel SeE pijl pijftapq pcpEha%acl Ae§eE f'in iiN pcpEl Ef¢UU¢al fE-
ujSe thz

23z ¢peVl rjaj J cij¢uaAz-HC AiCe | ¢hnA¢hcEimu j"xlf Ldjnel Ajcnl
¢hdjeihm£ pjfr, ¢peV-

(L) ¢p¢alLVv La<<NLfEU1,¢ha pw¢hed Aerjjce, pwnijde J hj¢am L¢la fi¢lhz

(M) ¢pg¢alLVv La«NL ®fnL«a fEU%jh, h.¢oNL fE¢ahce, hij¢oNL ¢qpjh J hj¢oNL
pAihE hEul fEUjh ¢hhQejce?j ¢pU|¢1 NEqZ L¢lhz

(N) HC AiCe hj pw¢h¢d aili A¢fNa AeE;eE rjaj fEuiN ] cj¢uaA fime L¢lhz

24z ¢p¢aLvz- ¢ejAh¢ZNa pcpE pjou ¢p¢alV N¢Wa qCh, kbijx-

(L) i;Cp-QE; Yapml, ¢k¢e Eqjl ®Qu.eJE,eJ qChe;

(M) ®pej pcl La2NL jejefa, Ae§eE ¢hEN¢Xujl ®Sejlm fcjkNijcjpCfeA, HLSe fE
¢a¢edd; 3 ] ) i )

(N) ®ex-hj¢qef La«NL jejefa Ae§ek LjiXl fcjkNjcj pCfeA, HLSe fE¢ac¢ecd;

(O) ¢hjje hij¢gef La«NL jejefa, Ae§eE Hujl LjjXI fcjkNjcj pCfeA HLSe fEcade
¢d; i .

(P) an»E' hi¢gef ¢hijN La«NL jejefa, Ae§eE <¢hEN¢Xujl ®Sejlm
hi pjfcjkNjci pCfeA HLSe fE¢acedd;

(Q) ®fEj-ijCp-QEj¥apml;
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(R) ®VESiljl;

(S) pLm Xfe; 5 )

(T) QEj¥apml La«NL jejefa Ae§eE HLSe ¢h¢ng ¢nri¢hc; ) )
(U) ¢hnAchcEimu j"al£ L¢jne La«NL jejefa, Eqjl pcpE fcjkNijcijpCfeA, HLSe fE
¢ac¢edd; _ ) . B . )

(V) ¢nrj je»Zijmu La«NL jejefa, Ae§eE kaxNE-p¢Qh fcjkNjcjpCfeA HLSe fE¢age
¢d; . , \ i} \ )
(W) fE¢alri ji»Zimu La«NL jejefa, Ae§eE kaNE-p¢Qh fcjkNjcijpCfeA HLSe fE¢a
¢eqd;

(X) AjCe ¢hQjl J pwpc ¢houl j;»Zimu La«NL jejefa, Ae§eE knNE-p¢Qh
fCJkN.c,pCfeA HLSe fE¢a¢e¢d )

(Y) ijCp- QE; Yapml La«NL jeiefa AeS§eE 5¢V A¢dins? LmS, Ce¢a¢VEV, HLXd]
hj fE¢aujel fE¢ac¢edd; ]

(Z) ®1¢SeE|l ¢k¢e Eqil pcpE p¢Qh) gChez

25z ¢p¢aLVl pijz-(1) HC djljl AeEjeE ¢hdije pjfr ¢p¢aLV Eqjl pijl LikNfU¢a
¢edN;lZ L¢la fi¢lh z

(2) ¢pgalVi pij ijCp- -QE;¥%pml La«NL ¢edN,¢Ia aj¢IM, UUje ) pju Aexd¢lua qChx
ah naN bjL ®k fE¢a 3(¢ae) jip ¢p¢aLVI Ae§eE HL¢V pij Aexdua thz

(3) iiCp- QE Yapml kMeC Efkn$? je L¢lhe aMeC ¢pc¢aLlVl ¢hno pij AjgAije Ldla
fi¢lhez

26z ¢p¢alVl rjaj ) c.¢uaAz (1) ¢pd¢alLVv ¢hnA¢hcEimul fEdje ¢ehNjgf
pWUU. qCh Hhw HC AiCe ) ¢hnA¢th.mu j"al£ L¢jne Ajcnl ¢hdje Hhw iCp-
QE;i¥%pml | La<<NfrI Efl A¢fNa rjaj pifr ¢hnA¢hcEimul pLmM \LAkN hmtg, __A¢bNL
¢houihm£, pwUU;jpjsg Hhw pCf¢sl Efl ¢p¢aLlVl pidijlZ hEhUU;fej ) asAjhdjel
rjaj bij¢Lhz

(2) Ef-djlj (1) HI Adfe fEujNk;NE rjaj ) pij¢NELajL reeA ej L¢luj ¢pctaLV ¢h-
noax-

(L) ¢peVI Aenjjce pjifr pw¢hed fEZue, pwnide ] hj¢cam L¢la fi¢lh;

(M) ,¢oNL fE¢ahce, hj¢oNL ¢gpih J hij¢oNL pn.hE hEul fEU'jh ¢hhQejoe?j
¢pUjéit NEqZ Ldlh;

(N) ¢hnA¢hcEjmul pCf¢s | ag¢chm ASNe hj pwNEq L¢lh Hhw A¢dLil li¢Muj Eq;
teu»Z ) f¢lQjme;j Lelh;

(0O) AbN pwee?i;* ¢hou AbN L¢j¢VI fljjnN ¢hhQej L¢lh;

(P) ¢hnA¢th,muI pidilZ pEmjiqll AjLjl ) fEL«¢a ¢edN;jlZ Hhw Eqil ®qg;Sal
hEhUU; ] hEhgjl fU¢a ¢elife L¢lh; } )

(Q) pw¢nOg hvpll SeE ¢hnA¢thimuI Ai¢bNL Qjc¢qcil f§ZN ¢hhlz fE¢a hvpl
¢hnA¢hcEimu j”al£ L¢jnel ¢elV ®fn L¢th Hhw fshNha£N AbN hvpll j"xI£ gCa
Hhw L¢jne h¢qisNa AeEjeE Evp gCa fEjc AbN pCfcl hEu ¢hhiZ ¢hnA¢hcEimu
j"alf L¢jnel ¢eLV fEcje L¢lh;

(R) pidilZ hj ¢hno EYnE ¢hnA¢hcEimuL fEcS pLm aq¢hm f¢lQjme; L¢lh;

(S) HC AjCe hj pw¢h¢da AeE ®Lje ¢hdje ej bj¢Lm ¢hn[§¢thimuIN¢an,
LiNLaN; ) AeEjeE LjNQjI£ ¢euiN J ayijqicl cj¢uaA | QiL¥I£l naN;hm£ ¢edN;lZ L
¢lh;
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(T) ¢hnA¢hcEimul fr ECm cje Hhw AeE¢hdijh qU?j¢tlL«a UUihl ] AUU;hI pCfs
NEQZ L¢lh;

(U) HLiX¢jL LiE¢¥apml pxfj¢ince?] ¢hnA¢hcEijmul ¢edN ¢la fjWEoe?j pCfeA L
¢lujRe Hhw pw¢h¢d| na__N,enk.u£ NhoZj L;S pCfeA L¢lujRe Hje hE¢32cl
flErj NEgZ, flErjl gmjgm fELjn Hhw ¢ XNE£ | AeEjeE HLjXd¢jL pjEje fEcje L¢lh;
(V) HC AjCe ajl; A¢fNa ijCp- QE Yapmll rjaihm£ pifr, HC AjCe, pw¢h¢d Hhw
¢hnA¢th.mu ¢he¢d Aexpil ¢hnAc¢hcEijmul p¢ga pw¢n0;25 me ¢hou ¢eui»Z |
¢edN;lZ L¢lh;

(W) Ce¢o¢VEV, HLiX|E ] gm f¢lcnNel hEhUU; L¢lh Abhj fi¢lcnNel SeE ¢ecNn
fEcje L¢lh;

(X) HC AjCe ] pw¢hddl ¢hdje pifr, ¢thnA¢hcEjmu ¢h¢d fEZue Ldlh;

(Y) pw¢hdd Aexpjl Hhw HLjX¢jL LiE¢¥pml pxfi¢in Aenkjuf pqLilf AdE;fL,
fEijoL Hhw AeEjeE ¢nrL J NhoL HI fc Hhw pw¢hddl ¢hdie Aexpil LjiNLaN; |
LJNQ||£C| fc pa¢ﬂ ¢hm|f h| p|J¢UL||h UU¢Na L¢la f|¢|hX

ah naN bijL ®k, ®Lje fcl SeE Aj¢bNL pwUUje qChjl f§hN Eq; p2¢e LI; kiCh ej;.
(Z) pw¢h¢d Aexpjl Hhw HL; X¢!L LiE¢¥apml pxfi¢in Aexkjuf j"xI£ L¢Jnel fshN
Aexjjcece?j AdE;fL ) pgkijN£ AdE;fL HI fc p2¢@, e§ae ¢hijN fE¢auj Hhw ¢nrj ) N-
hoZil pxkiN p2c¢a L¢lh;

(@) pw¢h¢d Aexpil Hhw HLiX¢jL LiE¢%apml pxrfi¢in Aexkjuf ®Lje ¢hijN hj Ce
¢a¢VEV ¢hmif hj pjj¢uL UU¢Na L¢la fi¢lh;

(b) pw¢hdd Aexpil Hhw HLjX¢jL LiE¢¥apml pxrfi¢in Aexkjuf ®Lje f¢da hE¢3s2L
¢hnA¢hcEjmul ¢nrLlif UfL«ca fEcje L¢la figlh; ‘
(c) fE¢hdje ajlj ¢edNj¢la naN pifr Hhw ijCp-QE;¥pmll pxfj¢inoe?j ¢h¢ieA
®nEZ£l LiNQ;jlf ¢euiNI ®rce Eqjl rjaj ®Lje ¢edNj¢la hE¢s2 hj La«NfrL AfNZ L
¢la fi¢lh;

(d) HLjX¢jL LiE¢¥pml prfj¢ince?j esae ¢nri | fE¢nrZ, ANEpl ¢nrijL3%cE UU fe,
Aj;x¢hijNEu Hhw Aj;ixfE¢auj¢el e§ae ¢nrij ] NhoZ; LikNoe?j Qimx hi ha
Hhw frljae LikNoe?j hj¢cam Ldla fi¢lh; , ) ,

(e) HC AjCe ) pwd¢hedl ¢hdje pifr ijCp-QEi¥%pml, ®fE;-ijCp-QEj¥spml,
®VESilijl, ®I¢SeEjl ) Xfe hEafa ¢hnA¢hcEimul pLm ¢nrL, LiNLaN; J LiNQjI£
¢eu;iN, ay.q|cl ci¢uaA ¢edN;lZ | QjL¥I£l naNihm£ ¢UOI Hhw ayjgicl ®Lje fc
UU.u£|.h deE qCm ®pC fc f§1ZI hEhUU; NEqZ L¢la ficlh;

(f) ¢hnA¢hcEjmul ®Lje ¢nrL hj dmjlL ¢nri ) NhoZil ®roe ayjqil ¢hno Ahcjel
SeE ®jdj ] jefoil GEL«¢a ¢qgpih fall«a L¢la figlh;

(9) j"wl£ Lg¢jne gCa fEic j"xlf Hhw ¢eSiu Evp gCa fEjc Ajul p¢ga pij”pE
li¢Mu; ¢hnA¢th,muI hiSV ¢hhQej ) Aexjjce L¢lh;

(h) pidijlZ hj ¢hno EYnE ¢hnAgth,muLfEcs aq¢hm f¢lQjme;j L¢lh; )

(i) pwehgd J HC AijCe ajli A¢fNa hj Ajlij¢fa AeEjeE rjaj fEujN Hhw cj¢uaA fime
L¢lh;

(j) ¢hnA¢hcEimul HCIif AeEjeE rjaj fEuiN L¢lh, kigj HC AjCe hj pw¢hedl Adfe
AeE ®Lje La«NfrL fEc$ eqz

27z HLjX¢jL LiE¢3%pmz-(1) ¢ejAh¢ZNa pcpE pjdu HLiX¢jL LiE¢¥pm N¢Wa
qCh kbjx-

(L) ijCp- QE; Yapml, ¢k¢e Eqil ®QuiljEje) qChe;

(M) ®fEj- iiCp- -QE; Yapml;
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(N) ®VES;ilil;

(O) pLm X£e;

(P) ¢hnA¢hcEjmul fEaEL gEjLj¢OVI AdE;fL hi fE¢nrL;

(Q) YiLi ¢hnA¢hcEimul ijCp-QE;¥pml La«NL jejefa E$? ¢hnA¢hcEimul HLSe
AdE;fL;

(R) h,wm,cn CE¢e|,¢pN¢V Ah C¢”¢euj¢lw Ha ®VLeim¢S HI ijCp- -QE;¥%pml
La«NL jejefa E3$2 ¢hnAc¢hcEijmul HLSe AdE;fL;

(S) ﬂ£r| ¢eU¢>>L . R . .

(T) ¢pc¢alLV La«NL jejefa ¢ht¢ieA Ad¢dins? ¢nri fE¢aujepjsql fkNjuce?j 05 Se
PCpPE;

(U) ®I¢SeE|l, ¢k¢e Eqil pcpE-p¢Qh) qChez , ,

(2) HLjX¢jL LiE¢¥apml jejefa ®Lje pcpE Ae§eE 2(cxC) hpl ®jujcl SeE ES?
pcpE fc A¢d¢ua bij¢Lhex o ) ) )
ah naN bjL ®k, ®jujc ®no qgJuj pSA] UUmij¢i¢os? hE¢s? LikNijl NEge
ej Llj fkN¢* ¢ac¢e ayiqil fc hgim bj¢Lhex )

(3) Ef-djlj (1) HI Adfe ®Lje pcpE ®k fc hj NhoZj fE¢cauje qCa jejefa qCuj¢R-
me ®pC fc hj fE¢auje k¢c ej bjLe ajgj qCm ¢ad¢e HLjX¢jL LiE¢¥apml pcpE fcj
Ac¢dc¢ua bj¢Lhe ejz

28z HLijX¢jL LiE¢%pml rjaj ) cij¢uaAz-(1) HLjX¢jL L; iE¢¥apm ¢hnA¢th.muI
fEdje ¢nrj ¢houl pWUU| qCh Hhw HC A;Ce, pw¢h¢d ¢hnA¢th,mu ¢hadl-
¢hdje pifr ¢hnA¢th.muI pLm HLiX¢jL L; kNoe jl mrE ) EYnE ¢edN IZ, HLjX¢jL
Lij§Q£J avpCf¢LNa f¢ILfOe. fEZue, ¢nri-fE¢nrz, flEril jie ¢edN;lZ | pwlirzl
SeE cjuf bj¢Lh Hhw HacA¢houl Efl Eqgil ¢eui»Z ) asAihdje rjaj bj¢Lhz

(2) HLjX¢jL LiE¢¥%pm, HC AjCe ¢hnAd¢hcEjmu j"xIf L¢jne Ajcn, pw¢hed Hhw
iiCp- QE 3/4me] ¢p¢aLVl riaj pifr ¢nridil; J fiWEce?j Hhw ¢nricje, NhoZ; ] fl£r;l
p¢WL jje ¢edN;lzZI SeE fE¢hd.e fEZue L¢la f,¢|hz

(3) Ef-djlj (1) H E¢mO¢Ma p.J¢NEL riajl AjJaju HLjX¢jL LE¢¥apml ¢EJA|'f
rjaj bi¢Lj1, kbjx o

(L) pi¢hNLijh ¢nrj pwee?j;* pLm ¢hou ¢p¢alVL fljjnN fEcje Li;;

(M) ¢nri pwee?j¢* ¢hou ¢hdje fEZuel SeE ¢p¢alVl ¢elV fEUih ®fn LI;;

(N) NhoZju ¢euj¢Sa hE¢sS2cl ¢elLV qCa ¢IfjVN amh LI; Hhw avpCfLN ¢p¢aLVi
¢eLV pxrfi¢in ®fn Llj;

(O) ®cnf hj ¢henf ¢hnA¢th.mupj§qI p¢ga pjTiaj PE;IL Gjrll ¢hou ®ce2¢XV
VE; i7apgill ¢houjcc A;tinN32 Li;;

(P) ¢hnA¢hcEijmul ¢hijNpj§g Hhw HL{X¢jL L¢jecvV NWel SeE ¢pc¢aLVl ¢elLV
fEUih ®fn LIj;

(Q) ¢hnAd¢hcEjmul AdEifej ] NhoZjl jije EeAuel hEhUU; LI;; )

(R) ¢p¢aLVl Aexjjce pifr Hhw Aexocl pxfi¢ince?j, pLm flfrijl fE¢a¢V feel
fiWEpPSQ£ ) fiWEaoe?j Hhw fWe | NhoZjl p£jiIM; ¢edN;lZ LIjx

ah naN bjL ®k, HLjX¢jL LiE¢¥pm ®Lhmijjoe Aexocl pxfi¢injjmj NEqgz, f
¢ljiSNe, ANE{qE hj ®glv fEcje L¢la fi¢lh Hhw fEuiSehid f¢lhaNe, f¢lhdNe )
pwnidel SeE Aerxocl ¢eLV ®gla fiW;Ca fj¢lh:

Ail] naN bjL ®k, Aexoc LaNaL Nagfa ¢hijNfu fiWEce?j L¢j¢VI ®Lje ¢pUjill p
¢qa HLiX¢jL LiE¢¥apm HLja ej gCm ¢houd¢V ¢p¢alVl ¢elV ®fEIZ LI; qCh Hhw
HC ¢hou ¢p¢alVl ¢pUii*t Q7sjit qCh;
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(S) XflV ¢XNE£I SeE ®Lje fE{bEN ¢b¢ppl SeE ®Lje fEUih L¢lm pwehdd (k¢c
biL) Aexpil avpCfLN ¢pUij;* fEcje Ll;;

(T) AeEjeE ¢hnA¢hcEimul flEri ¢hnA¢hcEimul Aexl©f fiEril pjjjepCfeA qCm
®pClof pJJ|ep(;feA ¢qpih UfL«¢a fEcje Llj;

(V) ¢hnA¢th,muI AdEifej ] NhoZil ®rce eane ®Lje EeAue fEUL;hl Efl ¢p¢a-
LVL ﬂ|JnN fEC|e L||,

(V) ¢hnA¢hcEimul NE;UiNjl hEhgjl pwoe?j;! fE¢chdje fEZue Hhw NE;U;N;l
prux f¢lQjmejl EYnE hEhUU; NEgZ LI;;

(W) ¢hnA¢hcEimul NhoZ; EeAuel pxfi¢in Llj Hhw Cqgil ¢eLV ®fE¢la
¢nri pwaoe?jit AeE.eE ¢hou ¢p¢aLVL fljjnN cje Li;;

(X) eaxe Aexoc fE¢alj Hhw ®Lje Aexoc, NhoZ; fE¢auje | kijcxOl eaxe ¢hou
fEhaNel SeE fEUih ¢p¢aLVI ¢hhQejl SeE ®fn LI,,

(Y) AdE;fL, quiN£ AdE;fL, pgLjlf AdE;fL, fEijoL, AeEjeE ¢nrL hj Nholl fc p?
¢@, ¢hmjf hj pijj¢uLijh UU¢Na IjM;l fEUih ¢hhQe;j LI; Hhw avpCfLN ¢p¢aLVi
¢eLV pnf|¢|n L||,

(Z2) ¢XNE£ p.¢VN¢gLV ¢Xf0|j|, ha¢s, ®gmin£f, amjln£f, @iCfa, flajl, fcL
CaEjc¢c fEcjel EYnE ¢hdje fEZue Hhw Efkn$2 hE¢S2L ajqj fEcjel SeE ¢pdaLVI
¢eLV pnf|¢|n L||,

(a) ¢nrLl fE¢nrZ ) LjNcraj ha¢U pwee?;;! efd¢a ¢edNilZ ¢hou ¢p¢aLVl ¢elV
fEUjh ®fn Hhw fE¢nrZ | ®gmin£f fEcijel ¢hou ECE{N NEQZ LIj;

(b) pw¢n0z L¢j¢Vpjsal pxrfij¢inoe?] ®L,pN ) ¢pmh,p ¢edN;lz, fEaEL ®L;pNI
SeE flfrL fEjem Aexjjce, NhoZ; ¢XNE£I SeE Nhoz;jl fE¢ac¢V ¢houl fEUjh Aex-
jice Hhw HClI©f fEaEL ¢hou flfrj NEqZI SeE flfrL ¢eu,N Llj;

(c) ®Lje Rjoe hj flErib£NL ®Lje ®LijpN jJL¥g (exemption) ¢hou ¢pUij;l NEQZ
LIj;

(d) ¢hnA¢hcEjmul ¢h¢ieA ¢hijN ] Aernocl ...ZNa EvLoN ha¢U | ajqj pwlirZ Lljl
mrE fE¢hdje fEZue Hhw ®cn-¢henl AeEjeE ¢hnAd¢hcEjmul EpQ ¢nrj J N-
hoz;j fE¢aljel p¢ga ®kjNp§ce hij ®k=+b LjkNce2j NEqZ LI;jl ¢hou ¢pUij;* NEgZ
LIj;

(e) ¢hnA¢hcEjmul ¢hd¢ieA ¢hijN Rjce i¢aNl hEhUU; NEgZ LI;, i¢aNl ®kjNEaj )
naNihm£ ¢edNilZ Hhw aceYnE flErj NEQZI hEhUU; LIz o
(4) HLiX¢j LjE¢¥%apm pwehdd ajli ¢edNj¢la Hhw ¢p¢alV La«NL fEcs
¢nrij ¢houlL AeEjeE cij¢uaA fime | rjaj fEu;jN L¢lhz

29z Ce¢o¢VEVz-(1) ¢hnA¢hcEjmu fEuiSehid j’ulf L¢jnel pxfi¢inl ¢idsa QE;j-
Yapml LaN2L Aenjice pifr ®Lje ...IlaAf§ZN ¢hou EpQal ¢nri ) NhoZil SeE pwch
¢d ajlj ¢edNj¢la fU¢aa Eqijl A%ofiSa Ced¢o¢VEV ¢qpih HL hj HLj¢dL Cedo
¢VEV UUjfe L¢la fi¢lhz

(2) fE¢a¢V Ced¢a¢VEV f¢lQimejl SeE HLSe f¢lQimLpg fabL ®hiXN Ah NizNIp
bi¢Lh kijgj pwc¢hdd ajlij ¢edNj¢la qChz

30z ¢hnA¢hcEjmul ag¢hmz--(1) ¢hnA¢hcEjmu HL¢V ag¢hm bj¢Lh Hhw
Egia ¢ejAh¢ZNa AbN Sj; qCh, kbjx-

(L) plLil ) ¢hnA¢hcEjmu j"al£ Lgjne LaNaL fEcS Aencje;

(M) fEj32e Rjoe-Rjoef LaNaL fEc$ Aencje;

(N) HeXjEj¥4V gia;
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(0) Rjce-Rjoef La«NL fEcS ®hae, ¢gp, CaEj¢c;

(P) ¢hnA¢th,muI pCf¢s gCa fE,gJ f¢lQjme Evpjc¢la Aju;

(Q) ¢hnA¢th,mu LaNaL AeEjeE Evp qCa fEjc AbN;

(R) plLjll f§hN.euJ.ceoe j ®Lje ¢hcnf pwU;U qCa fE,(; Aerncije;

(S) UU.e£u LaNafr, fE¢au,e ®LiCfjef hj hE¢$2 La«NL fEc$ Aencje;

(T) ¢hnA¢hcEijmu LaNaL Négfa GZ; th

(R) ¢hnA¢hcEjmul AbN ¢h¢eujN gqCa fEi¢ Aju hj juejgiz

(2) ¢hnA¢th,muI aq¢hml AbN ¢hnA¢th.muI ejj avLa«NL Aexji¢ca ®Lje ag
¢pmE£ hEjwL Sjj IiMj gCh Hhw ¢hnA¢hcEimu LaNaL fE¢hdje Aexkjuf
¢edNj¢la fU¢aa HC aq¢hm qCa AbN EWiej kiChz, )
(3) ¢hnA¢hcEjmul ag¢hm gCa ¢hnA¢thimuI fEu;Sefu kihafu hEu ¢ehNjq
Llj qChz

(4) ¢hnA¢hcEjmul ag¢chml AbN ¢p¢aLV LaNeL Aexjj¢ca ®Lje Mja ¢h¢eujN LI;
kiChz

31z AbN L¢j¢Vz-(1) ¢hnA¢hcEimul HL¢V AbN L¢j¢V bij¢Lh Hhw Eqj ¢ejAh
¢ZNa pcpE pjeAu N¢Wa qCh, kbjx-

(L) iiCp QE Yapml, ¢k¢e Eqil ®QuiljEje) qChe;

(M) i;Cp-QE; Yapml LaN2L jejefa 2 (cnC) Se fEcacecd; )

(N) ¢p¢aLV LaN2L jejefa :6\¢d|§s2 ¢nr;j fE¢a_t_J.e pj§ql 3 (¢ae) Se fE¢acedd;

(O) HLjX¢jL LiE¢¥apm LaNeL jejefa HLSe fE¢ac¢edd;

(P) f¢IQimL (AbN), ¢hnA¢hcEimu j"x=l£ L¢jne;

(Q) ®VES;ljl, ¢k¢e Eqil pcpE- pP¢Qh) qChez

(4) AbN L¢J¢V| ®Lje jejefa pcpE 2 (crC) hvpl ®jujc ayiqil fc A¢d¢ua bij¢Lhe:
naN bijL ®k, ®jujc ®no qjuj psA) ESlj¢dLilf LikNijl NEgZ ej Llj fkN;! ¢ade
ayiqil fc hqgim bj¢Lhez

32z AbN L¢j¢VI rjaj ) ci¢uaAz- AbN L¢j¢V-

(L) ¢hnA¢hcEjmul Aju J hEul asAjhdije L¢lh;

(M) ¢hnA¢hcEjmul AbN J ag¢hm, pCfc J ¢qpijh-¢eLin pwee?j;* kihafu ¢hou ¢p
¢aLVL fljjnN cje L¢lh; 3 3
(N) ¢hnA¢hcEimul hj¢oNL hiSV ¢hhQej L¢lh Hhw avpCfLN ¢p¢alVL fljjnN
fEcje L¢lh;

(0) iiCp- QE; Yapml HI ¢ecNnej Abh; HacApwoe?j;! Ajcn | ¢ecNn Aenkjuf
AeE;eE cj¢ual fime L¢lh;

(P) ¢nrL Hhw LjNLaN; J LjNQjl£cl pLm fEL;l ®fene Hhw AhplS¢ea pLm fijej f
¢Inijd Ldlh;

(Q) pw¢nOg LaNafrl pufj¢inoe?j ¢nrL Hhw LjNLaN; J LiNQjlfcl GZ Hhw A¢NEj f
¢Injdl hEhUU; L¢lh; )

(R) ¢nrL Hhw LjLaN; J LiNQjlfcl GjUUE-h£j; Hhw Sfhe-hfjijl pLm fEL;l ¢qpjh
kbijkbijh pwirZ L¢lh; ] 3 ) o
(S) pw¢hdd ajli ¢edNjc¢la hj ijCp-QEj%pml Abhj ¢p¢alV LaN2L fEcS AeEjeE
ci¢uaA fime L¢lhz

33z f¢ILOfe., EeAue J j§mE.ue L¢j¢vz--(1) ¢hnA¢th.muI HL¢V f¢ILOfej,
EeAue ] jsmEjue L¢j¢V bj¢Lh Hhw Eqi ¢ejAh¢ZNa pcpE pjeAu N¢Wa qCh,
kb|X'
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(L) ijCp- QE; Yapml, ¢k¢e Eqil ®QuiljEje) qChe;

(M) ®fE, iiCp-QE;¥%pml;

(N) ®VES;lil;

(O) pLm Xf.e; 3 )

(P) ijCp-QE;j¥:pml LaN2L jejefa A¢di§s? ¢nri fE¢aujepjsql ¢aeSe fEdie;

(Q) plLjl LaN2L jejefa HLSe f¢ILOfe; ] EeAue ¢hno’;

(R) f¢1Q;mL (f¢ILOfe., EeAue Hhw jsmEjue), ¢k¢e Eqjl p¢Qh) gChez

(2) f¢ILOfej, EeAue ) J§mE.ue L¢j¢VI ®Lje jejefa pcpE cuC hvpll ®jujc ayiqil
fc A¢d¢ua bj¢Lhex ah naN bjL ®k, ®jujc ®no qgjuj psA] ESlij¢dLil£ LijkNijl
NEqZ ej LI fI<N¢ ¢ac¢e ajq;l fc Ac¢dg¢ua bj¢Lhe;

(3) f¢ILOfe., EeAue | j§mEjue L¢j¢V ®Lje pij Aexlijel SeE fEujSefu LikNfU¢a
¢edN IZ L¢lhz

(4) f¢ILfOei, EeAue ] jsmEjue L¢j¢V-

(L) LmS hj fE¢aujepjsql EeAuejsmL fELOf pj§ql SeE ¢nrj, f¢ILOfe; Hhw AbN
je»Zimul p¢ga pjou L¢lh;

(M) f¢ILOfej Hhw EeAuejsmL fELOf pj§ql Aexjjcel SeE pw¢nOg j;»Zimul p¢ga
pjou L¢lh; )

(N) EeAue fELOf pj&ql acjl¢L L¢lh;

(0) ¢hnA¢hcEjmul c£ONjuj¢c LiNf¢ILfFOej fEZue L¢lh;

(P) pLm ag¢hm hEhUU; ¢edNjlZ L¢ih;

(Q) pw¢nOg ji»Zimu, fEK;SE ®rce, hjvp¢IL Hhw °cejij¢pL fE¢ahce cj¢Mm L¢l-
h; Hhw

(R) AeEjeE °cec¢¥ace LikNoe?j pCfeA L¢ihz

34z SepCGfNL J abE ¢hijNz- ¢hnA¢hcEimul HL¢V Sep@fLN ) abE ¢hijN bj¢Lh
Hhw E$2 ¢hiiNI cj¢uaA ) LaNhE qCh ¢ejAllf, kbix-
(L) ¢hnA¢th,mu pCf¢LNa ¢h¢ieA ¢hou fEQjIZj ¢fE3%4V Hhw abE fELjn kbjkb
La«NfrI jidEj pCfeALIZ;

M) ¢pCfi¢Sujj, ®pdjejl Hhw JuiLNnfpjsq AwnNEQZI SeE Ajj¢i»a Adad¢bcl SeE
Aij;_»Zfoe jrcEZ; )
(N) ef¢a Aexkjuf ¢hnA¢hcEjmul pLm LjNL; ™I Efl ¢hnc LijISI hEhUU; NEQZ;
(0) SelibN abE plhljql SeE fEujSefu ®fEp Legjl¥pl hEhUU; NEqZ;
(P) Juh ®fCS fEUmallzZz

35z m;ChEI£ Hhw A;LN;Ciz-(1) ¢hnA¢hcEimul HL¢V ®L3¥%cE£fu miChEIf |
AiLN;Ci bj¢Lhz

(2) miChElfuje ¢ejAh¢ZNa LikNoe?j NEQZ L¢lhe, kbjx-

(L) miChEI£l EeAuel SeE e£¢aj.m. cacl;

(M) hC, pjj¢ulL CaEjd¢c pwee?i; 1 abE pwNEq Hhw ¢halzZl hEhUU; NEgZ;

(N) m.ChEI£ hnm¢Ve fELin;

(O) miChEI£ hEhgjlLjl£cl SeE C¥VileV p;i¢iNpl hEhUU; NEGZ; Hhw

(P) mjChEI£ ¢houL Aig_lx¢hnA¢thimu pgki¢Naj ] EeAue pjdez

36z ®fEEp Ha fih¢mLne ¢hijNz-¢chnA¢hcEimul HL¢V ®fEp Ha fih¢dmLne
¢hiiN bj¢Lh Hhw E$? ¢hiiN ¢ejAh¢ZNa LikNj¢c pCfeA L¢lh, kbjx-

(L) fEnAfce jxcEZ;

(M) E$lfoe fEUxa;
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(N) NhoZz;jsmL fEha, faUL, SjeNim CaEj¢c jucEZ | fELin; Hhw
(O) iiCp-QEj3pml La«NL A¢fNa AeEjeE LikNj¢cz

37z ¢pmLne L¢j¢Vz-(1) ¢chnA¢hcEjmul ¢nrL, LjiNLaN; ) LiNQjlI£ ¢eu;N pxfi¢in
fEcjel SeE HL hj HLj¢dL ¢pmLne L¢j¢V NWe Llj qChz_

(2) ¢pmLne L¢j¢VI NWe | LikiNhm£ pwe¢hdd aijli ¢edNj¢la qChz ]

(3) ¢pmLne L¢j¢VI paficinl p¢ga ¢pcalV HLja ej gCm ¢hou¢V QEj¥%pmll ¢elLV
®fn L¢la qCh Hhw HacAdhou ayiqil ¢pU;jéC Q7sjét qChz

38z ¢hnA¢hcEjmul HLjX¢jL CE¢eVz-¢chnA¢hcEijmul ¢ejAh¢ZNa HLjX¢jL CE
¢eV bij¢Lh, kbjx-

(L) pAjaL fkNju ¢nri ¢houl fE¢auje;

(M) pAjaL;sl ¢nrj, fE¢nrZ ) NhoZ; ®L¥acE; Hhw

(N) Li¢IL¥mij EeAue ] jSmEjue L¥cEz

39z pAjaL fkNju ¢nr; ¢houl fE¢aujez-(1) pAjaL fkNju ¢nrj ¢houl fE¢auie,
HLiX¢jL LiE¢¥apm Hhw ¢p¢alVi pi¢hNL asAihdie, pAjalL fkN;ul ¢nri pwOVe,
fiWEae? ] ] fWEp§Q£ ¢edN;jlZ Hhw HLiX¢jL LiE¢¥apml ¢hhQeil SeE fifrj fU¢a
prfi¢in L¢lh, fE¢anI jie pwirZ L¢lh Hhw ¢nril ...ZNa jje ¢e¢OQa L¢lhz

(2) pA.aL ka.u ¢nrj ¢houlL fE¢au.epJ§qI ¢eSu f¢lQime;j ¢h¢d Hhw HLjX¢jL |
hEhUUjfej LJNp§Q£ bi¢Lh, efc¢a ¢edN IZE£ ®roe Cqj pA.aL,sI ¢nrj fE¢nrzZ J N-
hoZ; ®L¥%cE Hhw Li¢IL¥mij EeAue ] jsmEjue ®L3%cEl pd¢ga ®kiNjkiN Hhw
pjou Irj L¢lhz

40z pAjaL;i$l ¢nrij, fE¢nrZ ) NhoZ; ®L34cEz-pAjaLi$l ¢nrj, fE¢nrZz J N-
hoZj ®L¥%cE ¢nri, ¢elif$j, kaU ®L+nm, fE¢nrZ, NhoZ; ®L¥cE , ijoj, jie¢hL
¢hcEj, piji¢SL ¢h‘je, SEhd¢h‘je, ¢Qd¢Lvpj ¢h'je, Li¢INIE ¢h'je, fEL=nm, AjCe
Hhw L¢CFEV|! | fEkn¢$2 ¢h'je mCuj N¢Wa qCh Hhw Cqj -

(L) p¥jie | pAjaLisl ¢nrj pwNWel cj¢uaA fime L¢lh;

(M) @jg ®Ximfj¥V ®fEiNE;j, LmS h; fE¢auje, ¢nrLcl fE¢nrz Hhw ¢hnA
¢hcEimul ANEpl ¢nrj ) NhoZ; LikNee?j NEgZ J hjUthjuel SeE cjuf bj¢Lh;

(N) HLiX¢jL LiE¢c¥apm Hhw ¢p¢aLVI ¢pU.¢1hm£I pd¢ga pwNd¢af§ZN qjuj pifr
¢eSa f¢lQjmej ¢hdd, HLjX¢jL ®fE;NE;j ] hEhUUjfej Aexkjuf f¢lQj¢ma qChx
ah naN bjL ®k, ef¢a ¢edN IZ£]l ®roe Cqg; pAijaL fkNju ¢nrj ¢houl fE¢auje
Hhw L,¢IL¥m.J EeAue ] jsmEjue ®L¥%cEl p¢ga ®kiNjkiN | pjeAu Irj L¢lhz

41z Li¢IL¥m;j EeAue ] jSmEjue ®L3%cEz-(1) Li¢IL¥mjj EeAue ] jSmEjue
®L3¥%cEl ¢ejAh¢ZNa cjd¢uaA bj¢Lh, kbjx - )
(L) Sjafu ijhdijlijl p¢ga pwNd¢a lj¢Muj LmS ¢nrijl ¢h¢ieA U ¢nrj ®LjpN |
Li¢IL¥mij jSmEjue; ) ) )

(M) ¢h¢ieA fiWEoe?j | fiWEp§Q£a ‘je-¢h‘jel phNno ANEN¢al kbijkb fE¢agme;
(N) Efknd2 jsmEjuel jjdEj Ajdrgel ) kaN;fkjN£ ¢nrj EfLIZ Edjhe ) hEhqjll Evpiq
cie:

(P) ¢nr.b£NcI ¢heieA fEu,Se ¢eZNuf§hNL ajqi hE¢$2Na, piji¢SL J Sjafu fkNju
EeAue mrEl p¢ga pj¢eAallz: 5 ]

(Q) ¢nrj fE¢auje hj LmSpj§qgl HLiX¢jL LikNce?jl j§mEjuez
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(2) HLiX¢jL LiE¢¥apm Hhw ¢pc¢dalVvl pj¢hNL asAjhdie Li¢IL¥mjj EeAue ]
J§mE,ue ®L3¥cEl ¢eSu f¢lQime;j ¢h¢d | hEhUU;fej LJNqu£ bi¢Lhx

ah naN bijL ®k, efda ¢edN IZE£ ®roe Cq; pAjalL;i3l ¢nrj, fE¢nrz | N-
hoZ; ®L3%cE Hhw pAjaL fkNju ¢nrj ¢houl fE¢aujel p¢ga ®kiNikiN ] pjeAu
Irj L¢lhz

42z n2wMm; ®hijXNz-(1) ¢hnA¢hcEimul HL¢V n2wMm; ®hjXN bj¢Lhz

(2) n2wMm; ®hiXNl NWe, rjaj, ®jujc J LikNihm£ ¢hnA¢hcEimu pwdhdd
aili ¢edNj¢la qChz ) o i

(3) n2wMm; ®hiXN ¢hnA¢hcEimul ¢nrL, Rjoe, LjNLaN; Hhw LjNQjlfcl SeE
AiQlZ¢h¢d fEZue L¢lhz

43z ¢hnA¢hcEimul AeEjeE La«Nfrz-pw¢hdd ajli ¢hnA¢hcEimul LaN2fr
¢gpih ®Oj¢oa AeEjeE LaN2frl NWe, rjaj J LikNjhm£ ¢hnA¢hcEimu ¢hed
ajli ¢edNj¢la qChz

44z pw¢h¢dz- HC AiCel ¢hdje pifr, pw¢hdd ajlj ¢ejAh¢ZNa pLm hj ®k ®Lje
¢hou pCfLN ¢hdje LIj kiCh, kbjx-

(L) ijC-QEj%pmll rjaj ) cij¢uaA ¢edNjlZ;

(M) ®fE;-i;Cp QE;¥pmll rjaj ] cj¢uaA ¢edN;lZ;

(N) ‘je-¢h‘ie HI ®rce Sjafu Hhw A;j;1SNi¢aL fkNjul fEMEja hE¢32cl pjEje
AdE;fL fc (®Quijl) fEhaNe;

(0) piEiepsQL ¢XNEE h; AeE ®Le pjEie fEcie;

(P) ®gmjn£f, amiln£f, ha¢s frldil ) fcL fEhaNe;

(Q) Nhozj LikNece?jl dIZ ¢edN;lZ;

(R) ¢Xf0iji hi pi¢VN¢gLV fECie;

(S) ¢nricjeLil£ LaNafr ¢edNjlZ;

(T) ¢nrjoe?j ) f{WEPSQL ¢edNijle;

(U) ¢hnA¢hcEijmul ¢nrL J LjiNLaNjcl fch£, riaj, LaNhE J LjNI naNjhm£ ¢edN;lZ:
(V) ¢hnA¢hcEjmul LaNafr NWe Hhw Eqil rjaj ) LikNijhm£ ¢edN;lZ;

(W) Ce¢@¢VEV | gm fE¢au; Hhw Egjcl IrZihrZ Hhw gml Aexjjce pCf¢LNa
naNjhm£ ¢edN;ilZ;

(X) ¢hnA¢hcEimul ¢nrL, LiNLaN; J LiNQjI£ ¢eu;iN, fcjeAc¢a J RjViC pwoe?j;! fU
¢a ¢edNijlZ;

(Y) ¢hnA¢hcEjmul ¢nrL, LiNLaN; J LiNQjlfcl LmE;ZjbN Ahpl ijaj, ®Nj¢u hfjj,
LmE;Z ] i¢hoEa ag¢hm NWZ; o

(Z) ¢nrL J Nholl fc p2¢e, ¢hmif hj pjj¢uLijh UU¢NaLIZ pwee?j;* ¢hdje
¢edN;ilZ;

(a) eaxe ¢hijN ) Ce¢@¢VEV fE¢auj, pji¢uLijh UU¢NaLIZ, ¢hmif pjde Hhw
¢nri ] NhoZil prkjN p2c¢oel ¢hdje ¢edNjlZ;

(b) HLiX¢jL LiE¢¥pml mrE | EYnE ¢edN;ilZ;

(c) XflV ¢XNEE£I SeE ¢be¢ppl ¢hou ¢edN;iZ;

(d) Aexocl NWe, rjaj J LikNihm£ ¢edNilZ;

(e) ¢pmLne L¢j¢VI NWe | LikNihm£ ¢edN;ilz;

(f) pAjaL, pAjaLisl ] AeEjeE fiWEce?j i¢aN ] flEr; pweoe?js* ¢hdje fEZue;

(g) L¢j¢V NWe pwee?j;t ¢hdje fEZue; Hhw

(h) HC AjCel Adfe pwc¢hdd ajli ¢edNj¢la qCh hj gCa fjl HCI!f AeEjeE ¢houz



472

45z pw¢hed fEZuez-(1) ¢p¢aLlV, HC djlju h¢eNa fU¢aa, pwehdd fEZue, pw-
nide hj hj¢am L¢la fi¢lhz ) ) ]

(2) age¢pm h¢eNa ¢hnA¢hcEimul fEbj pw¢hed QEi%pmll Aexrjjce hEafa pw-
nide hj hj¢am LIj kiCh ejz o
(3) ¢p¢aLV LaN2L fEZ£a pLm pwd¢hdd, ¢peVl pafi¢cinpqg, aj Aexjjcel SeE QE;j-
%apml ¢elV ®fn L¢la qChz

(4) ®Lje pwched Aenjicel SeE QEj%pmll ¢eLV ®fEIZ LIj gCm, QE;¥pml ES2
pw¢hed hj Egijl ®Lje ¢hdje frex¢hhQejl SeE ¢pc¢alLVl ¢elLV ®glv fiWiCa fi¢l-
hez

(5) QE;¥pml LaNaL Aexjj¢ca ej qCm ¢p¢aLV HI fEUi¢ha ®Lje pwdhdd °hd
qCh ejz

46z ¢hnA¢hcEjmu ¢h¢dz-HC AijCe ) pwchddl ¢hdje pifr, ¢hnA¢hcEimu ¢h
¢d ajl; ¢eJAh¢ZNa me hi ®k ®Lje ¢hou pCfLN ¢hdie Ll kiCh, kbjx-

(L) iiCp- QE; Yapmll rjaj | c,¢uaA ¢edN 1Z;

(M) ®fE, iiCp QE;¥pmll rjaj J ci¢uaA ¢edNilz;

(N) ¢hnA¢th.mu Rjoce |¢aN Hhw ajqjcl aj¢mL;i§¢s?;, )

(0) ¢hnA¢hcEimul ¢XNEE, ¢XfOiji hi pi¢VN¢gLV ®LipNI ¢nrijoe?j | fiWEpP§QE
fEZue;

(P) ¢hnA¢th.muI ¢XNEE, ¢XfO|j| h p,¢VN¢gLV flErju AwnNEqZ Hhw ¢XNEE,
pi¢VNegLV ) ¢XfOiji fiChil ®kijNEajl naNjhm£ ¢edN;lzZ;

(Q) ¢nricije, ¢VEV|¢Iu,m LO|n NhoZ;iNil ) LJN¢n¢hI f¢lIQimeijl fU¢a ¢el!fZ;

(R) ¢hnA¢th,muI Rjoecl hph,pl naNijhm£f Hhw ajqgicl AjQlZ |
n2qwMmj ¢edN 1Z;

(S) ¢hnA¢th,muI fi WEerJ Hhw ¢hnA¢hcEimul flfrj, ¢XNE£ pij¢VN¢gLV | ¢X-
fOijiu |¢aNI SeE AjcjukjNE ¢gp; ) 5

(T) ¢hnA¢hcEjmul ¢hgieA UU__.u£ L¢j¢V NWe ] Eqjcl rjaj ] cj¢uaA ¢edNilZ;

(U) ¢nricje ] fiErj f¢lQjmejl fU¢a ¢elifZ:

(V) ¢hnA¢hcEjmul Aexoc NWepq Egicl rjaj J c.¢uaA ¢edN;lZ;

(W) ®gmin£f, dmjln£f hi ha¢s, fuldjl ) fcL fEhaNe; ) o 3

(X) ¢hnA¢hcEjmul ¢h¢ieA pwUU; NWe ) Eqil rjaj, ci¢uaA ] LaNhE ¢edN;ilZ;

(Y) gm f¢lQimej; Hhw 5

(Z) HC AjCe hj pw¢hedl Adfe ¢hnA¢hcEimu ¢hdd ailj ¢edNj¢la gCh Abhj qC-
a fijl HCIOf AeEjeE ¢houz

47z ¢hnA¢hcEimu ¢h¢d fEZuez- ¢hnAd¢hcEjmu ¢h¢d ¢p¢alV LaNeL fEZ£a
qChx

ah naN bjL ®k, ¢ejAh¢ZNa ¢hou HLiX¢jL LiE¢¥apml pxfi¢in hEafa ¢hnA
¢hcEimu ¢h¢d fEZue LIj kiCh ej, kbjx-

(L) ¢nrj ¢hiiN fE¢auj; )

(M) ¢hnA¢hcEimul Rjcecl ®I¢SgEne; 3

(N) AeEjeE ¢hnA¢hcEimu J ¢nrj fE¢auje LaN2L f¢lQj¢ma fl£ripjsal pja; ;

(O) gm Rjoecl hphijpl naNjhm£;

(P) flErj f¢lQjmej;

(Q) ®gmjn£f ] h2¢sl fEhaNe;
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(R) ¢hnA¢hcEimu LaN2L fEcS pLm ¢XNEE, ¢XfOij; ] pi¢VN¢gLVI SeE
fiWEpPSQ£ fEZue | fiWEe?j ¢edN;IZ;

(S) ¢hnA¢hcEimul Rjce i¢aN Hhw ajgjcl aj¢mLii§¢s?; Hhw

(T ¢hnA¢th,muI ¢XNEE, ¢Xf0|j| hij p.¢VN¢gLV ®L|pN icaN, Eq;jl ¢h¢|eA
flErju AwnNEqZl Hhw Eqil ¢XNEE, pi¢VRgLV ) ¢XfOiji fijuil ®kiNEajl
naNjhm£z

48z fE¢hdjez- (1) ¢hnA¢hcEimu LaNafr Hhw AeEjeE pwUU;pjsq ¢ejAh¢ZNa
EYnE HC AiCe, pwc¢hdd | ¢hnAd¢hcEimu ¢hddl pdga pwN¢afsZN fE¢hdie
fEZue L¢la fj¢lh, kbjx-

(L) Eqicl piju AexplZ£u L; kNfU¢a fEZue Hhw ®Liljj NWel SeE fEujSefu pcpE
pWME| ¢edN;lZ; )

(M) HC A;Ce, pw¢hdd hj ¢hnA¢hcEimu ¢hd¢d ®jjaihL fE¢hdie ajl; ¢edNilz-
kiNE pLm ¢houl Efl ¢hdje fEZue; Hhw

(N) ®Lhmjjoe ES? LaNafrpj§ql p¢qa pw¢n0ra AbQ HC AiCe, pw¢hdd hj ¢hnA
¢th.mu ¢h¢da ¢hd?a qu e;C HCI©fAeE,eE ¢hou pCfLN ®ILXN fEZuez

(2) ¢hnA¢hcEjmul fEaEL LaNafr hj pwUU; Eqil piijl aj¢IM Hhw piijl ¢hhQE ¢hou
pCfLN E$2 LaNefrl hj pwUU;l pcpENZL ®ej¢Vn fEcje Hhw pijl LikN¢hhIZ£l
®ILXN pwlIrZ pCfLN fE¢hdje fEZue L¢lhz

(3) ¢p¢aLV HC djljl Adfe fEZfa ®Lje fE¢hdje avLaNaL ¢edN.¢Ia fUc¢aa, pW-
nide hj hj¢am L¢Ih | ¢ecNn fEcje L¢la fij¢lh Hhw E$2 ¢ecNn fime pW¢nOfa
La«Nfr hjdE bj¢Lhx

ah naN biL ®k, ¢thnA¢hcEimul ®Lje LaNNafr hj pwUU; Aexl©f ¢ecNn Ap;le
qCm ¢houd¢V pCfLN QE;%pmll ¢eLV Aj¢fm L¢la fi¢lh Hhw Aj¢fm QE;%apml
fEcS ¢pUjilC Q7sjit qChz

49z ¢hnA¢hcEijmul fiWEoe?j i¢aNz - (1) HC AjCe Hhw pw¢hddl ¢hdje pifr,
¢hnA¢hcEimul pAjal, pAjajLsl ] AeEjeE fiWEce?j Rjoe i¢aN HLjX¢jL LiE¢¥pm
LaN2L HacxYnE ¢ekxs? i¢aN L¢j¢V LaNeL fEZ£a ¢hdd ajli f¢1Qj¢ma qChz

(2) ®Lje Rjoe h|Wm|Cn| ®L|ej|dE¢JLJ EHQJ|dE¢JL ¢nr;j ®h XNI ¢LWh h|Wm|
cn Ajfjaax hmhv ®Lje AjCel Adfe ®Lje EuQ jidEd¢jL flfrju ¢Lwh. pwd¢hded ajl;
pjjiel h¢muj UfL«a AeE ®L|e flErju ES£ZN ej gqCuj bj¢Lm ¢Lwhj ¢henl GfL«a
¢nri fE¢alje hj pwUU; LaNaL Aen¢ua pijiel hj fkNjul flfrju ES£ZN
ei qCuj bij¢Lm Hhw d¢hnAd¢hcEjmu ¢hdd  ajlj ¢edNj¢la AeEjeE
®kijNEaj ej bj¢Lm E&2 Rjce ¢hnA¢hcEimul pAjaL ®LjpNI ®Lje fiWEce?j i¢aNI
®kiNE qChe ejz_

(3) ®k pLm naNjdfe ¢hnA¢hcEijmul ¢XNEE, ¢XfO|j|, pi¢VN¢gLV | pA.aL.sI
fiWEce?j Rjoe |¢aN Ll; gCh ajqj pw¢hdd ) ¢hnA¢hcEijmul ¢hdd ajl; ¢edNj¢la
qChz

(4) ®Lje fiWEce? ¢XNE£l SeE i¢aNl EYnE ¢hnAd¢hcEimu, Eqgil ¢hdje
ailj ¢edN.¢Ia fU¢aa AeE ®Lje UflL«a ¢hnA¢hcEjmu hj pUwUU; LaNaL fEc3
¢XNE£L avLaNeL fEc$ ®Lje ¢XNE£I pjjiel h¢muj UflL«¢a cje Ld¢la fi¢lh
Abh| ufl«a ®L|e ¢hnA¢hCE|mU h| ¢nr;j ®h XNl J|dE¢JL J EHQ J|dE¢JL
flEr; hEafa AeE ®Lje flErjL EpQ jjdE¢jL fl£ril pJJ.eI he¢mu; UfL«¢acje Ld¢la
fi¢lhz
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(5) pnU» hij¢gefl ®Lje pcpE, ®Lje fEgpeim flfrju, kiqj jidE¢jL ¢Lwhij EpQ
jidE¢jL ¢nrj ®hjXNI pjaemE, ES£ZN qCuj bj¢Lm, HLjX¢jL LiE¢¥apml Aexjjce
pifr ¢hnAchcEimul flha£N pjjjel ) EfkaUs? fiWEce?j i¢aNl ®kiNE qChez

(6) i¢caNI pju fEcs ¢jbE| abEl ¢i¢sa ®Lje RjoelL ¢hnA¢th,mu i¢caN LI; qCm
Hhw flhafNa Eq; fEjj¢Za gCm E$2 i¢aN ‘hitcamki; NE qChz

(7) °e¢al @Mmel cju Efkxs2 Ajcima LaNaL ®Lje Rjoe ®cjof pihEU! gCm ajq;il
i¢caN hj¢amkiNE gqChz

50z ¢nril jidEjz- ¢hnA¢hcEimul ¢nril jidEj qCh hjwmj ijoj, ah, ®rceja, Cw-
hSf ijoi] hEhqjl LIj kiChz

51z fl€rjz - (1) i;Cp-QE;¥%pmll pidilZ ¢eu;»Zjdfe flErj ¢eus»L flfri f¢IQime;jl
SeE kjhafu hEhUU; NEge L¢lhez

(2) HL iX¢jL LE¢3/4pm flErj L¢j¢V pj8q ¢eujN L¢lh Hhw Eqjcl NWe, rjaj |
LikNihm£ ¢hnA¢hcEjmu ¢hdd ajlj ¢edNj¢la qChz

(3) ®L.,e flErL ®Lje LilZ flfrj f¢lQime;j pwaoe?j;* ®Lje ci¢uaA fime ApjbN qCm
iiCp-QEij¥pmll ¢ecNn ajyqgijl UUm AeE HLSe flIErLL ¢euijN ®cjuj kjChz

52z flEr; fU¢az- (1) ®p¢joil ) ¢ediN¢la pwMEL ®LjpN HLL fU¢aa (Credit hours)
flEri NEgZ Llj qChz

(2) pCfSZN fiWEPSQE LuL¢V ®pdjgil ¢hij¢Sa qCh Hhw ¢XNEE, pAjaLisl hj ¢X-
fOiji ¢hnol SeE ¢edN.¢Ia pwMEL ®L.pN HLL (Credit hours) fEidcl ¢icda ¢XNEE
mijil phj NuQ pju ¢edN.¢Ia bi¢Lh Hhw fEaEL fiWEce?jl pgm pjj¢c Hhw Eq;jl Efl
flEr; NEqzl fl flErib£NL ® NEX hj edl fEcje LI thz

(3) pLm ®pd¢jgijl flErju fEjc ¢LE¢jma¢Vi ®NEX fu3aV HijlS (¢p¢S¢fH) HI ¢i¢sa
ﬂ£r.b£NL ¢XNE£ fEcje Llj qChz _ ) )
(4) ¢hnA¢hcEijmul ®Lje ¢hijN ®Lje ®LipN, kjgj ¢hnA¢hcEimul ®Lje ¢XNE£
fEcjel SeE ¢edNj¢la fjWEee?jl Awn¢hno, Eqi fifrZl SeE ¢ekn$? flErLNZI HLSeL
AhnEC ¢hnA¢hcEijmul h¢qgliNa gCa qChz

53z QL¥I£l naNjhm£z- (1) ¢hnA¢hcEjmul fEaEL ®haeijN£ ¢nrL, LjNLaN; |
LiNQ;jIf£ ¢m¢Ma Q¥¢82l ¢i¢sa ¢ekxs? qChe Hhw Q¥¢3$2¢V ¢hnAd¢hcEimul ®l
¢SoE;ll ¢eLV N¢pRa bj¢Lh Hhw pw¢nOg ¢nrL, LjiNLaN; hi LiNQ;jl£L Eqjl HL¢V
Aex¢m¢f fEcje LIj qChz
(2) ¢hnA¢th.muI ¢nrL, LjiNLaN; ) LiNQ{IENZL pLm pju paaj | LaNhEﬂ,uZa.I p
¢qa LaNhE fime L¢la qCh Hhw fc pwoe?ji! cj¢uaA fimel ®roe LWijlijh eEju
fliuZ ) ¢elfr gCa qChz ) )
(3) ¢eujNI naNjhm£a Ofgiih ¢ieAl©f ¢LRx EmOM ej bj¢Lm ¢hnA¢hcEjmul fE-
aEL ¢nrL, LjNLaN; J LjNQjlf ¢hnA¢hcEimul pijhNr¢zZL ¢nrL, LjNLaN; |
LiINQjl£lOf NZE qChez ) )
(4) ¢hnA¢hcEjmul ¢nrL, LiNLaN; hj LNQ{IENZ ¢hnAd¢hcEimul Abhj Eqgil ®Lje
pwUU;l GibNI f¢lf¢;U ®Lje LikNLmifl p¢ga S¢sa qCa fi¢lhe ej z
(5) ®Lje ¢nrL, LjNLaN;j ] LiNQjl£l ;S ec¢alL jajja ®fjoZl Ujdfeaj r¥e ej L
¢luj ajqgjl QjL¥I£l naNjhm£ ¢edNjlZ L¢la qCh, ah ¢ade ajqil ES? jajja fEQjl L
¢la fi¢lhe ej hj ¢acde ¢eSL ®Lje |{S e¢aL pwNWel p¢ga S¢sa L¢la fi¢lhe ejz
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(6) ¢hnA¢hcEimul ®Lje ®haeiiN£ ¢nrL, LiNLaN; hi LiNQjI£ pwpc pcpE ¢gpih
Abhj UUjefu plLjll ®L;e fc ¢ehjN¢Qa qgjujl Sek fEjb£EN qCa Qj¢gm, jejeuefce
ci¢Mml f§hN, ¢hnAc¢hcEimul QjLxI£ gqCa CU'g; fEcje L¢la qChz

(7) ¢hnA¢th.muI ¢nrL, LJNLaN hi LiNQ;l£cl QiL¥I£l naNjhm£ ajyqgicl ejN¢IL
J AeE,eE Ac¢dLjl ArazZA li¢Muj Hhw ¢hnA¢hcEjmul mrE )] EYnEl pdqga
p.J"pEf§__ZN L¢luj, pwehed ajlj fEZue LI; qChz 5 o

(8) ¢hnA¢hcEimul ®Lje ®haeijN£ ¢nrL, LjNLaN; hj LjNQjl£L LaNhE Ahgmij,
ApciQijlZ, °e¢aL OMme hj Acrajl LjlZ pw¢hed a,I. ¢edNj¢la Ljlz ) fU¢aa
QiL¥If gCa AfpjlZ hj fcQuEa LI; Abhi AeE fEL;l nj¢U? fEcje LI; k; Chz

54z hiq:_qNL fE¢ahcez- ¢hnAc¢hcEimul i¢o,NL fE¢ahce ¢p¢aLVl ¢ecNn
Aexpijl fEUxa L¢la qCh Hhw Eqj j"=I£ L¢jnel jidEj pILjll ¢eLV ®fn L¢la qChz

55z hj¢oNL ¢qpijhz- (1) ¢hnA¢hcEimul hj¢oNL ¢gpih | hEjm¥4p p£V ¢p¢al-
VI ¢ecNn Aenpil fEUma L¢la qCh Hhw Eqj j"=lf L¢jnel jejefa LaNafr LaNaL
¢elf£¢ra gChz ) ]

(2) hij¢oNL ¢qgpijh, ¢elfrj fE¢ahcel Aex¢md¢fpq, j"=IE L¢jnel jidEj plLjll ¢eLV
®fn L¢la qChz

56z f¢lcnNe ) fE¢ahcez- (1) ¢hnA¢hcEimu, ¢hnoijh cj¢uaA fEcS hE¢S? hj hE
¢thNN ailj, fEaEL¢V ¢nr; fE¢auje, pju pju, f¢lenNe LIjCa fj¢lh Hhw E52I©f1c
¢lc¢nNa ®Lje ¢nrj fE¢au.eL ¢e¢cNa pju-pfjil jdE fEujSefu ®k ®Lje
hEhUU; NEqZI SeE ¢ecNn fEcje L¢la fi¢lhz

(2) ¢p¢aLV, HLiX¢jL LiE¢¥apm Hhw ®L¥%cEl Qi¢qci Aexkjuf fEaEL ¢nri fE
¢aujelL ®k ®Lje fE¢ahce, ¢hhlZ ] abE plhljq L¢la qChz

57z ¢nrj fE¢auje ¢nricie Hhw ¢hnA¢hcEimu ) A¢dixs? ¢nrj fE¢aujel j-
dE pgkj¢Na, CaEj¢cz- (1) HLjX¢jL LiE¢¥apml fljjnNce?j ¢p¢alV ®Lje LmS,
HLiX¢j hj fE¢aujeL ®k pLm ¢hou ] ®k fkNjul ¢nricjel rjaj fEcje L¢lh pw¢nOg
LmS, HLjX¢j hj fE¢auje ®pC pLm ¢hou Hhw ®pC fkNju ¢nrjcje L¢lh Hhw ES?
LaNefrl fshNjexjjce hE¢alL ¢ieAlOf ®Lje ¢nricje Llj kiCh ejz

(2) HLiX¢jL LiE¢¥apm Hhw AeE.eE pw¢n0z pWUU I puf.¢|n ¢hhQej L¢luj Hhw
pw¢n0z LmS, HLjX¢jL hj fE¢auiepjsql pdga flijjnNee?j pgkj¢Najl ¢i¢da ¢hnA
¢hcEjmu ¢nricjel hEhUU; L¢la qChz _ ) )
(3) ¢nr; fE¢alje hj HLjXdj Rjoecl EfLjlibN ¢nrj, fE¢nrZ J NhoZ; ®L¥acE
¢ehNj¢Qa ¢hou ®mLQ;jl hj ®LjpN cjel hEhUU; L¢la fi¢lhz

(4) ¢hnA¢hcEimu ¢nrL La«NL fEc§ Hhw ®Lje fE¢auje LaN2L Ajuj¢Sa ®Lje
®mLQjl, ijCp-QE;¥%pmll fshNjexj¢ace?j, AeEjeE fE¢aljel Rjcecl SeE E¥4jus2 LI;
kiChz

58z LaN2frl pcpE qJujl ®rce ¢h¢d ¢eodz- ®Lje hE¢S? ¢hnA¢hcEjmu hj Ce
¢2¢VEVI ®Lje fc A¢dc¢ua bjLjl hj ¢hnA¢hcEimu hj ®Lje Ce¢a¢VEVI ®Lje
La«Nfr hj AeE ®Lje pwUU;jl pcpE qJuil hj bj¢Lhjl ®Kk; NE qChe ej, k¢c ¢age- )
(L) AfEL<<¢aUU h¢dl hj jSL ge hi AeE ®L,e AanUa.S¢ea LilZ ayijqil cij¢uaA
fime Arj qe;

(M) ®cE¢muj ®0Oj¢oa qChijl fl cju gCa AhEqg¢a miji ej L¢luj bjLe;

(N) °e¢al @MmeS¢ea Afljd Ajcima LaN2L ®cjof p;ihEU! ge;
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(O) ¢pc¢aLVvl ¢hno Aexj¢a hEdall ¢hnA¢hcEimu LaN2L f¢lQij¢ma ®Lje fl£rjl
fiWwoe?j ¢gqpih ¢ed; N¢la ®Lje hC, ajgqj u¢m¢Ma ®qjL hj pCfi¢ca ®qjl, HI
fEL,ne,, prEq hi plhligLilf ®Lje fE¢auje Awnfcjl ¢gpijh hj AeE ®Lje fELjl
Aj¢bNL UjbN S¢sa bjlLe;

(P) ¢hnA¢hcEjmul némei ®hiXN LaNaL ¢IfjVN ¢Lwhi acs! pifr E$2 fcl
Aenfkxng? ge hj A¢d¢ua bj¢Lhil ®kjNEaj gijljex

ah nal bjL ®k, ®Lje hE¢&2 HC dilj ®jjajhL AkjNE ¢L ej acA¢hou ®Lje pwnu
hi ¢hljd ®cM;j ¢cm aijqj QEi¥%pml pjhEU? L¢lhe Hhw HC ¢hou ayiqil ¢pU;jétC
Q'sj¢* qChz

59z ¢hnA¢hcEjmul La«<Nfr, pwUU; NWe pCfLN ¢hljdz- HC AiCe, pw¢hdd
hi ¢hnA¢hcEimu ¢hd¢da HacApCf¢LNa ¢hd¢dl AhaNjje, ®Lje hE¢32l ¢hnA
¢hcEimul ®Lje La«Nfr hj AeE ®Lje pwUU;l pcpE gjuil A¢dLjl pCf¢LNa ®Lje
fEnA E>j¢fa gCm Eq; J"nl£ L¢Jnel prfi¢ince?j QE;¥%pmll ¢eLV ®fE¢la qCh Hhw
HC hE; f | ayiqil ¢pU;jéiC Q7si¢t qChz

60z L¢j¢V NWez- HC AjCe hj pw¢hdd aili ®Lje La«NfrL L¢j¢V NWel
rjaj fEcje LI; qCm ES? Lgj¢V, ¢ieAlOf ®Lje ¢hdje ej bj¢Lm, E&2 LaNafr La«NL
¢UUIL«a Eq;l pcpE Hhw fEujSehjd AeEijeE hE¢s? pjeAu N¢Wa qCh; ah ajqj ¢p
¢aLV La«NL Aexjj¢ca gCa qChz

61z pijje¢ulL hj A; L¢pEL p2o 6eE fc f8lZz- ¢hnAc¢cEjmul ®Lje La«Nfr, Ce¢o
¢VEV hj AeE ®L,e pwUU fcj¢dLilhm pcpE ee HC ILj ®Lje pcpEI fc AjL¢pEL
oeEaj pa¢z qCm ®k hE¢32 hij La«Nfr E$2 pcpEL ¢ekns?, ¢ehNj¢Qa hj jejefa L
¢luj¢Rme ®pC hE¢s2 hij LaNafr kanf£OE pfih E&2 deE fc f§1Z L¢lhe Hhw ®k hE
¢82 HC fEL;| 6eE fc ¢ekrzs2 ¢ehN.¢Qa hi jeje£a qChe ¢a¢e kyiq;l UUmic¢i¢os?
qCuijRe, ayiqjl Apjic LikNLjm!| SeE E$2 LaNafr hj pwUUjl pcpE fc hgjm bj¢Lhez

62z pcpEfc o__ZE biLil LjlZ ®Lje LaNEfr‘Ahi pwpUiI I,ikNdiIi A¢pU
eij qJujz- ¢hnA¢hcEimul ®Lje LaN2fr hj pwUUjl pcpEfc oeE bjLjl LjlZ Eqjl
®Lje LikNdjlj hij¢am hj A¢pU h¢muij ¢hh¢Qa qCh ejz

63z LijkNdjljl °hdaj, CaEj¢cz- ¢hnAd¢hcEimul ®Lje LaN2fr, Ce¢o¢VEV
hi AeE ®L|e pWUU | ®Lje L; ikN J LikNd;l; ®Lhmijjce Eqjl ®Lje fcl 6ZEaj hj E&2
fc ¢ekxs? hj jejeue ¢ehN,Qe pwoe2,¢1 hEbNa, hj ce?¢VI LjlZ Abhj ES? LaNafr hj
pwUU; NWel hE;fjl AeE ®Lje fEL;jl ce2¢VI SeE A hd th ej ¢Lwh, avpCfLN
®Lje fEnA Esife LIi kiCh ejz

64z ¢ha¢LNa ¢hou QE;¥%pmll ¢pUiez- HC AjCe hj pwc¢hdda ¢hnoijh
¢hd2a qu €jC HCIOf ®Lje ¢hou hj Qx¢s? pCfLN ¢hnA¢hcEjmu Hhw Egjl ®Lje
¢nrL hj LjNLaNjl jdE ¢hljd ®cM;j ¢cm ¢hljd¢V Eéf ¢nrL hj LiNLaNjl ¢m¢Ma
Aexlidoe?j ijCp-QEj¥apml LaN2L QE;¥spml pj£f ¢pUjitl SeE ®fn LIj qCh Hhw
HC ¢hou QEj¥%pmll ¢pU;jilC Q7sjéit qChz

65z Ahpl ijaj J ithoEa ag¢hmz- pwc¢hdd ajli ¢edjN¢la fU¢a Hhw naNhm£
pifr, ¢hnA¢hcEimu Eqjl ¢nrL, LjNLaN;j ] AeEjeE LjNQjl£l LmE;jZ;bN ®kCIOf
pj£Q£fe je L¢lh ®pClOf Ahpl ijaj, ®Njuf h£jj, LmEjZ ag¢hm h i¢hoEa ag¢hm
NWe Abh;j Ajexaj¢oL hj NEjQ¥EC¢V cjel hEhUU; L¢la fi¢lhez
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66z pwe¢h¢dhU j7xl£z- HC AjCel EYnE f8IZLOf, ¢hnA¢hcEimu fE¢a hvpl fE
¢alrj j¢»Zimu Hhw ¢hnA¢th.mu j"mlf L¢jnel jidEj plLjl LaN2L ¢edjN¢la
AbNfEjc qChez

67z Apr¢hd; cSI£LIZz- ¢hnA¢hcEimul LikNjhmE pCficel ®rce Abhj Eqjl
®Lje La«Nfrl fEbj °hWLI ¢hou hj HC AjCel ¢hdjejhm£ fEbj LikNLI L¢lhil ¢hou
®Lje Apr¢hdj ®cMj ¢cm, ¢hnA¢hcEimul pLm La2Nfr N¢Wa qChjl f§hN ®k
®Lje pju ES? Apr¢hd; c8IELIZI SeE pj£Q£fe hj fEujSefu h¢muj QEj¥%pmll ¢elV
fEafujje gCm ¢ace Ajcn ajlj HC AjCe Hhw pw¢h¢dl p%o kacsl pfih p%oda Irj L
¢luj ®k ®Lje fc ¢ceujNcje hj AekE ®Lje hEhUU; NEgZ L¢la fi¢lhe Hhw HC fEL;l
fEaEL¢V Ajcn HCIOf LikNLI gCh ®ke E$2 ¢eujNcje | hEhUU; NEqZ HC AjCel
¢hdje Aexpil LIj qCujRz

68z ¢hno ¢hdjez- (1) Ajfjaax hmhv AeE ®Lje AjCe kjqj ¢LRxC bil¥L
ej ®Le, HC AiCe LijkNLI qChjl pwN pwN, YiL; ¢hnA¢th.mu ,» Sjafu ¢hnA
¢hcEjmu, h%ohan ®nM ja¢Sh ®j¢XLEim ¢hnA¢th,mu ®phj Jq.¢th,mu
Hhw hjwmicn gijNpf LiE¢¥pmpg pwdnOg AeE ®lLje ¢hnA¢th|mu
jgi¢chcEimu, LiE¢¥pm h;j fE¢au,eI p¢qa djlj 4 HI Ef-djl; (2) H EEmO¢Ma LmS,
Cec¢a¢VEV ) HLXd¢jl A¢d|§¢s2 k¢c bil, h,¢am qCh th ES?2 LmS, Cec¢a¢VEV )
HLiX¢jl ¢hou pCf¢s, ¢nrl, LjNQjlE hj Rjce-Rjoef pCfLN HC AiCe Aexkjuf
Nagfa hEhUU;l ®roe E$2 ¢hnA¢hcEjmu, jgj¢hcEimu, LiE¢¥pm hj fE¢aujel Ajl
®LeHM¢aU||bl¢Lh ejz ) . R

(2) HC AjCe LikNLI qChijl AhEh¢qa f§8hN djlj 4 HI Ef-djlj (2) H EEmO¢Ma LmS,
Ce¢ra¢VEV J HL iX¢ja AdEuela Rjoe- R,oe£NZ HC A; Cel Adfe fE¢a¢ua ¢hnA
¢th,muI Rjce-Rjoef h¢muij NZE qChe Hhw a,yq,cl ®rce pw¢nOg ¢hnA
¢hcEjmu, Jq|¢th__.mul LiE¢¥pm hj fE¢au.§I ®1¢SeEne edl Hhw Ajerod¢ %ol
¢eujjhm£ Hjeijh fEK;SE th ®ke Eéz ®1¢SgEne edl Hhw Ajexto¢ %ol ¢eujihm£E
HC AjCel Adfe fE¢at¢ua hjwmijcn CE¢eij¢pN¢V Ah fEgnejmpU LaN2L fEcS
qCujRz

69z CwIS£E Aexnd¢ca fiW fEL;n CaEj¢cz- (1) HC A;Ce fEhaNel fl plLil, fEu;Se
je L¢lm plLilE ®NSV fE ife ajlj, HC AiCel hjwm; fWI CwlSfa Aexg¢ca HL¢V
¢eiNIkijNE fjW (Authentic English Text) fEL|n L¢lh z

(2) hjwmj fjW ] CwIS£ fjWI jdE ¢hljdl ®rce hjwmij fiW fE;djeE f;Chz

70z ®qgjSa pwoez;! ¢hno ¢hdjez- (1) hjwmijcn CE¢eij¢pN¢V Ah fEgnejmp
AdEjcn, 2008 (2008 pel 26 ew AdEjcn) Aaxfl E$2 AdEjcn h¢muj E¢mO¢Ma, HI
Adfe L«a LiSLjN hj N2gfa hEhUU; HC AjCel AdfelL«a hj N2gfa qCuiR h
¢muj NZE qChz

(2) NZfESja;»£ hjwmijcnl pwd¢hdjel AexuRc 93 HI cgj (2) HI ¢hdje Aexpijl ES?
AdEjcnl LikNLj¢laj ®mif fijJuj pSA] Aexl!f ®mif fiChijl Eqjl djlihj¢qLaju hj ¢h-
hi¢Qa djlihj¢qLaju ®Lje L;iSLjN L«a hj hEhUU; N2gfa qCuj bj¢Lm Eq;j HC
AiCel AdfeC L«a hj N2agfa qCujR h¢muj) NZE qChz

) _agepm
¢hnA¢hcEimul fEbj pw¢hed
[djl; 45(2) cEghE]
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1z pw‘jz-¢hou hj fEpwNI f¢|f¢U£~®Lie ¢LRx ej bj¢Lm HC pw¢hded -

(L) AjCe AbN hjwmjcn CE¢eij¢pN¢V Ah fEgnejm AjCe, 2009 Hhw

(M) La«Nfr pakiNE AdE;fL, paL;l£ AdE;fL, fEI|OL pjanmE fE¢nrL, LJNLaN Hhw
LJNQ||£ AbN kbjoe?j ¢hnA¢th.muI La<<Nfr AdE;fL, pgkiNf AdE;fL, pqlilf
AdE;fL, fEijoL, pjarmE fE¢nrL, LiNLaN; Hhw LJNQ||£Z

2z Aexocz- (1) Xfe Hhw Aexoci§$? ¢hijNpj§sgl pLm ¢nrL Hhw fE¢nrL pjdu
Aextoc N¢Wa qChz 3 ) ) ,

(2) fEaEL Aexocl HL¢V ¢ehNjgf L¢j¢V bj¢Lh kiqi ¢ejAh¢ZNa pcpENZ pjdu N
¢Wa qChz ]

(L) Xfe, ¢kde Eqijl ®QuiljEje) qChe;

(M) Aexocixs? ¢hijNpj§ql fEdjeNZ;

(N) Aexocing? ¢hijNpj§qgl pLm AdE;fL Hhw pgkiN£ AdE;fL; i
(O) Aexocl ¢hou eq AbQ HLjX¢jL LiE¢¥pml ja Aexocl pcqga ...I:qu§ZNiih
pCfLNkxS?2 Hje ¢hou Aed¢dL ¢aeSe ¢nrL, kjqilj HLiX¢jL LiE¢¥pm La«NL jejefa
qChe; Hhw )

(P) Aexocl HL hj HLj¢dL ¢hou ¢hno ‘iepCfeA, HLX¢jL LiE¢¥%pm La«NL jejefa
cCSe hE¢s?, kjqgjlj ¢hnA¢hcEimul ®Lje QjL¥Ifa ¢euj¢Sa eqez

(3) ¢ehNjg£ L¢j¢Vl jejefa pcpENZ ayjqgicl ¢euiNl aj¢IM gCa ¢ae hvpl ®jujcl
SeE pcpE fc A¢d¢ua bj¢Lhez ) )
(4) HC AjCel ¢hdje Hhw HLjX¢jL LiE¢¥apml Efl A¢fNa rjaj pifr, Aexocl ¢ejAh
¢ZNa rjaj bj¢Lh, kbjx- ) ) 3 o )

(L) Aexocl Sek fiWpS§QE, fiWEae?j ] AdEuel ¢hou ¢e¢cNg LIj, fEaEL fiWEpPSQE )
fiWEoe?jl SeE edl dikN LI; th Hac§YnE fj iWee?j L¢jeVpjsg NWe Llj;

(M) ¢XNEE, ¢Xf0|j|, p,¢VN¢gLV Hhw AeEjeE pjEje fEcjel naNjhm£ HL;jX¢jL
LiE¢¥pml ¢eLV pxfi¢in Llj;

(N) Aexiocl ¢hijNpj§ql ¢nrL, fE¢nrL ] NhoL fc p2¢el SeE HLjX¢jL LiE¢¥pml
¢eLV pxfi¢in Llj;

(O) HL;jX¢jL LiE¢¥pm La2NL Eqjl ¢eLV ®fE¢la AeEjeE ¢hou hEhUU; NEQZ Lljz

3z fiWEoe?j L¢j¢Vz- (1) fEaEL ¢hijN HL¢V fiWEce?j L¢j¢V bj¢Lh Hhw fWEoe?]
L¢j¢V ¢ejAh¢ZNa pcpENZI pjdu N¢Wa qCh, kbjx-

(L) ¢hijN£u fEdje ¢k¢e Eqjl ®QuiljEje) qChe;

(M) ¢hiiNI ¢nrL J fE¢NrLNZ;

(N) i;Cp-QE; Yapml La«NL jejefa AeE ®Lje ¢hnA¢th.mu qCa pw¢n0ra ¢hou
hi Eqil p¢ga pCfLNkx$2 ¢houl pgkiN£ AdE;fLI ¢ejA eq Hje HLSe ¢nrL ) fE¢nrL;
th

(0) pw¢nOg ¢hou hi Eqil pdga pGfLNkxs? ¢hou, ¢elifsj, fEknds?, ¢QdLvpi,
h.¢ZSE ¢nOf hj NhoZ. fE¢au.eI p¢ga pd¢oe?uijh S¢sa, HLjX¢jL LiE¢¥pm
La<<NLJe,e£a HLSe ¢hno* pcpEz

(2) fiWEoe?j L¢j¢V fiweoe?j | fiWEpSQ£ fEZue L¢lh Hhw Aexoc, HLjX¢jL LiE
¢¥apm, ¢p¢alV | ¢hnA¢hcEimu ¢hdje ail; A¢fNa AeEjeE cj¢uaA fime L¢lhz
(3) fWEoeJ L¢j¢VI jejefa pcpENZ ajqgicl ¢eujNI aj¢IM gCa ¢ae hvpl ®jujcl
SeE pcpE fc A¢dc¢ua bij¢Lhex ah naN bjL ®k, fiWEce?] L¢jeVl jejefa pcpENZ
®jujc ®no gju;j psA a.q.cl UUm,¢|¢os2 hE¢$2NZ LikNijl NEgZ ej LI kNt
aijqgicl fc hgjm bj¢Lhez
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4z f¢ILfOej, EeAue J jSmEjue L¢j¢VI cj¢ualz- f¢ILfOej, EeAue | j§mEjue L
¢j¢V ¢ejAh¢ZNa LikNijhm£ pCfijce L¢lh, kbjx-

(L) ¢hnA¢hcEjmul pLm EeAue f¢ILfOej fEZue, fkNim;iQe; ] jSmEjue Hhw
HacApCfLN ¢pc¢aLVL fljjnN fEcie;

(M) fsaN fELfOpj&ql hjUhjue, f§aN LjNpjsgl ANEN¢a fkNhrZ ) pjdu pide;

(N) ¢WLjc;jl a,¢mL.|nszLIZ clfee kjQjC J ¢WLjcjlcl p¢ga Q¥¢s? pCfijcje; Hhw
(0) ijCp-QE;¥*pml Abhj ¢p¢aLV La«NL ¢edNj¢la AeEjeE LikNj¢c pCficez

5z ¢pmLne L¢j¢Vz- (1) AdEifLJ pgkiN£ AdE;fL fc ¢euijNI ®roe ¢ejAh¢ZNa
PCPENZI pjdu ¢pmLne L¢j¢V N¢Wa gCh, kbjx-

(L) iiCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gChe;

(M) ®fE;-iiCp- QE Yapml; ) ) ) )

(N) ¢p¢alV La«NL jejefa AeE ®Lje ¢hnA¢hcEjmul Ae§Ee HLSe ¢hno‘pg pw
¢nOg ¢hou ¢aeSe ¢hno’; ] ) ] ]

(O) QEj%pml La«NL jejefa, AeE ®Lje ¢hnA¢hcEimul, Ae§eE HLSe ¢hno'pq
pw¢nOg ¢hou ¢aeSe ¢hno’;

(P) pw¢nOg Aexocl Xfe; Hhw

(Q) pw¢nOg ¢hijNI fEdjez . } ]

(2) pgLijl£ AdE;fL J fEijoL fc ¢euiNl ®roe ¢ejAh¢ZNa pcpENZI pjou ¢pmLne L¢j
¢V N¢Wa gCh, kbjx- ]

(L) ijCp-QE;¥spml, ¢k¢e Cqil ®QuijljEje) qChe;

(M) ®fEj-i;Cp-QEi¥apml;

(N) ¢p¢aLV La«NL jejefa, pw¢nOg ¢hou HLSe ¢hno’'pg, cxCSe pcpE;

(O) pw¢nOg Aexocl X£e;Hhw

(P) pw¢nOg gEjLj¢OV fEdjez 5 i S

(3) fi£ri ¢eug»L, miChElfuje Hhw pjfcjkNjcipCfeA ) pjhael AeEjeE LjNLaN; ¢e-
UiNl ®rece ¢eJAh¢ZNa pcpENZI pjdu ¢pmLne L¢j¢V qCh, kbjx-

(L) iiCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gChe;

(M) ®fE;-i;Cp- -QE; Yapml;

(N) HLjX¢jL LiE¢¥apm La«NL jejefa HLSe AdEifL; ) )

(O) QEi3/4me La«NL jejefa, Eqjl HLSe pcpE, ¢k¢e ¢hnAc¢hcEjmul ®Lje
QiL¥Ifa ¢euj¢Sa eqe; )

(P) QEj%pml La«NL jejefa HLSe ¢h¢ng hE¢S?;

(Q) plL;l La<<NLJe.e£a Ae§eE ktNA- p¢Qh fcjkNjcjpCfeA HLSe LjNLaNj; Hhw
(R) iiCp-QE;¥%pml La<<NLJe.e£a pw¢n0z ¢hou HLSe ¢hno'z

(4) Ef-AextpRc (3) H EmO¢Ma LjNLaN; hEafa AeEijeE LjNLaN; ¢euiNI ®rce
¢eJAh¢ZNa PCPENZI pjdu ¢pmLne L¢j¢V N¢Wa qCh, kbjx-

(L) iiCp- QE; Yapml, ¢k¢e Cqjl ®QuiljEje) gChe;

(M) ®fE;-i;Cp-QE;¥pml; ~

(N) HLiX¢]L LiE¢¥pm La«NL jejefa HLSe AdE;fL;

(0) ¢p¢aLV La<<NLjeie£a, Eqil HLSe pcpE, ¢kde ¢hnA¢hcEimul ®Lje QiL¥Ifa
¢euj¢Sa eqe; 3

(P) QEi¥pml La«NL jejefa HLSe ¢h¢ng hE¢S?;

(Q) pw¢nOg A¢gp fEdjez 3 ,

(5) LiNQjl£ ¢eujNI ®rcoe ¢ejAh¢ZNa pcpENel pjdu ¢pmLne L¢j¢V N¢Wa qCh,
kbijx-
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(L) i;Cp-QE;¥pml ¢Lwhi acLa«NL jejefa ®Lje hE¢S2, ¢kde Cqijl ®QuijljEje)
qChe;

(M) ®I¢S@Ejl;

(N) ¢p¢aLV La«NL jejefa HLSe ¢hno'; Hhw

(O) HLjX¢jL LiE¢¥apm La«NL jejefa Eqjl HLSe pcpEz

(6) ®Lje ¢pmLnZ L¢j¢VI jejefa ®Lje pcpE 2 (cuC) hvpl ®jujcl pcpE fc Add
¢ua bi¢Lhex )

ah naN_biL ®k, ®jujc ®no qjuj p3A] UUmi¢i¢os? hE¢s? LikNijl NEge
ej Llj fkN;* pw¢nOg hE¢S? G£u fc hgjm bj¢Lhez

(7) ¢pmLne L¢j¢VIl pxfi¢inl ¢i¢da ¢p¢alV ¢hnA¢hcEimul ¢nrl, LjNLaN; |
LiNQ;l£ fc ¢eujN cje L¢lhz

(8) ®Lje ¢pmLne L¢j¢VI pxrfi¢inl p¢ga ¢p¢alV HLja ej qCm ¢hou¢V ES? L¢j¢V
La«NL QE;¥%pmll ¢eLV ®fEIZ L¢la qCh Hhw HacAd¢hou QE;¥%pmil ¢pUijstC
Q¥S|¢1 h¢mU| NZE L|| thZ

(9) ¢pmLne L¢j¢V ¢hno ®ree ¢hd¢ng ¢haje hj f¢da (Scholar) hE¢$2L ¢e¢cNg pj-
ul SeE naN pifr AdE;fL fc ¢eujNI ¢hou ¢p¢aLVI pafi¢in Lela fi¢lh Hhw ¢p¢alVv
aiqi ¢hhQej L¢la fj ¢Ihz

6z AeEjeE LjNLaN;NZI LaNhEz-A;Cel djlj 9 H h¢ZNa LjNLaN; hEafa AeEjeE
LiNLaNiNZ ¢hnA¢hcEimu ¢hdd ajlj ¢edNj¢la Hhw ¢p¢alV | iiCp-QEj¥apml
La«NL eEU! LaNhE fime L¢lhez

7z qm Hhw fEijez- (1) gml fEdje ¢qpih HLSe fEij@ bj¢Lhe Hhw ¢ade iiCp-
QEj¥pml La«NL ¢edNj¢la naN caC hvpl ®jujcl SeE ¢ekns? gChez
(2) ¢p¢alLV ¢hnAc¢hcEjmul gmpj§ql ejjLIZ L¢lhz

8z pjEiep8QL ¢XNE£z- ®Lije hE¢S’L pjEjep§QL ¢XNEEL fEcjel ®Lje fEUljh
HLiX¢jL LiE¢¥apm La«NL ¢p¢alVl ¢eLV qCa Hhw ¢p¢alV fEUih¢V Aexjjce L
¢Im, Eqj QEi¥%pmll ¢eLV Q'sj;* Aexjicel SeE ®fn L¢la qCh Hhw QE;j¥pml
La«NL fEUjh¢V Aexjj¢ca qCm E321if pjEjep§QL ¢XNEE fEcje Ll kjChz

9z ¢nrjoe?jz-HLiX¢jL LiE¢%pm, HC AjCel ¢hdje Aexkjuf ¢hnA¢hcEijmul
¢nrice?j fE¢hdje ajlj ¢edNj¢la L¢lhz

10z EpQ ¢nrj J NhoZ; L¢j¢Vz- EpQd¢nri J NhoZj L¢j¢V NWe, Cqjl rjaj )
LikNihm£ ¢hnA¢hcEjmu ¢hdd ajlj ¢edNj¢la gChz

11z ®Ljljjz- AeE ®Ljeijh La«Nfr, L¢j¢V hi pwUUjl piju ®Lilijj ¢edN;lZ
Ll; ej qCm, fEaEL La«Nfr L¢j¢V hj pWUU | piju Ef¢UUa pcpE pWME| ®jiV pcpE
prEI HLa«atujwn qCm pw¢nOg pijl ®Ljlij gCh Hhw HacA¢hou fEaEL
iNAjwnL f§ZN pwME; ¢qpih NeZ; LI; qChz

12z Ahplz- (1) ¢hnA¢hcEimul pLm ®hpij¢IL ¢nrL, LiNLaN; ) LiNQjIE 60 hvpl
hup f§¢aNa Ahpl NEqZ L¢lhez

(2) Ef-ApxpRc (1) H kigi ¢LRxC bjL¥L ej ®Le, QE{¥%pmll fshNijexjjcece?j ¢p
¢aLV fEujSehid ®Lje ¢nrLl Q;iL¥Ifl ®jujc phN;uQ 65 hvpl hup fkN;! ha¢U L¢l-
a fi¢lhx
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ah naN bjL ®k, ®Lje ¢nrLl QijL¥Ifl ®jujc HL ejNjs 2(cxC) hvpll ®hnf ha¢U
LI kiChej x 3 ]
Ail) naN bjL ®k, ®Lje ¢nrLl AhplS¢ea pr¢hdid¢c fEcjel ®roe h¢dNa ®jujc NZE
LlIj kiCh ejz

13z Ajeraj¢olLz- ®Lje ®hpijj¢IL ¢nrL, LiNLaN; ] LiNQ;jI£ Ae§Ee 5(fjyQ) hvpl
¢Ls2 10(cn) hvpll Lj QjL¥I£ gCa Ahpl NEgZ L¢lm hi fc Ahmrdcl LilZ ajq;il
QiL¥Ifl Ahpje O¢Vm ajqgiL hj ajqil j2axE gqCm ajqijl f¢lhjlL, ¢a¢e ka hvpll
QiL¥I£ L¢lujRe Eqil fE¢a f8ZN hvpll SeE ajqil phNno ji¢pL jsm ®hael pjf¢lj;Z
AbN Ajexaj¢oL ¢gpjh fEcje LIj qChz

14z Ahpl ijajz- ®Lje ®hpijj¢lL ¢nrL, LiNLaN; ) LiNQjI£ Ae§eE cn hvpl Q;L¥If
LI;I fl Ahpl NEqZ hj fcaEjN L¢Im Abhj ajqil j2arE gCm hj fc Ahmxdcl LjlZ ajq;il
QjL¥I£l Ahpje O¢Vm Aexl!f ®rce ®Lje plLjlf£ LjNLaN; hj LjNQjlf pCfLN plL;l
pju pju Ahpl ijajl ®k gjl ¢edNjlZ LI ®pC qjl ajqjL hi ajqjl j2arE qCm ajqil f
¢lh;IL Ahpl ijaj fEcje LI} qChz

15z p;jd;ilZ i¢hoEa aq¢hmz (1) ¢hnA¢hcEjmu Eqjl ¢nrL, LjNLaN; hj LiNQjl£-
cl SekE HL¢V pidilZ ithoEa agechm NWe L¢lh Hhw ¢nrL, LiNLaN;j J LiNQ;IENZ
Ef-AenpRc (2)HI ¢hdje ®jjajhL ES? ag¢chm Qyici fEcje L¢lhez L

(2) plLjl La«NL Eqjl LjNLaN;j J LjNQjl£cl i¢hoEa ag¢hm pCfLN fEZ£a ¢h
¢djjm;j fEuiSefu AcikijSe pifr, ¢hnA¢hcEimul ¢nrL, LjNLaN; J LiNQjl£cl ®rce
fEk{SE qChz

16z Ac¢din$?2 h;j AwN£iS§a LmS, Ce¢o¢VEV CaEj¢cl hEhUU;fejz- ¢hnA
¢hcEjmu HLXd¢jL ¢hou Ad¢dix3? hij AwNfixa LmS, Ced¢a¢VEV, HLijX¢j hi fE
¢ujepjsql ¢eui»ZLijlf pwUU; gCh Hhw ¢hnAd¢hcEimul AIE;l£Z, fEnjpdel )
Ai¢bNL hEhUU;fej Hhw ¢nrj fEnjpe pwoe?ji! ¢hou cj¢uaA fimel ®rce ijdfeij-
h LiS L¢lhz
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